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ecently, someone pointed out to me that the extemal 
image of Stellenbosch University had bar·ely changed over 

the past ten to twenty years. But one could push this time 
frame back even further. A while ago I was paging trmugh 
the precious old Gedenkboek van het Victoda-kollege of 1918; 
in front is a drawing by one C Neethl ing, 
"jonkershoekkoppen en de Stellenbosch-vallei",
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and, in one's 

mind's eye, between the Pieke, the spire of the Moederkerk, 
and the oak trees, one can see the Ou Hoofgebou, the 
Kweekskool, Victoria Street and Die Laan - in fact, our entire 
classical old university town, situated in one of the most 
beautiful landscapes in the world. It is sti ll possible to walk 
from Huis ten Bosch past Dagbreek and Huis Marais to 
Soeteweide, as I did when I was a first-year student in 1948, 
and to imagine that time has stood still. 

But then I begin to notice who is walking alongside me on 
the pavement: a new gener·ation, just as new generations of 
students have changed the look of Stellenbosch Univer·sity 
year after year - ever since Christian Dior's "New Look" 
reigned supreme among the ladies under the oaks in 1948. 

It seems to me that renewal, change - within the apparently 
unchanging aspect of our classical image of the town - must 
be one of the lasting characteristics of our University. 

The old sources we have for our University's history tel l us 
that this is so. In fact, t he awareness of "a new Stellenbosch" 
is repeatedly expr·essed whenever t here are significant 
changes in the country and in the academic envimnment: in 
old journals of the Victol"ia College after the Anglo-Boer· War, 
in t he old Gedenkboek in which the tr·ansition fmm college to 
university in 1918 is descr·ibed. "Alles streeft naar vooruitgang 
en verbetering,"
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writes the student leader PJ du Toit, who 

later became a famous scientist, in 1902. "jong Zuid-Afrika is 
uit die smeltkroes gehaald, en het arbeidsveld ligt voor· ons 
open om de onzen te dienen."
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In 1918, the young lecturer 

JFW Grosskopf, later a leading economist and well-known 
Afrikaans playwright, also wrote of a new Stellenbosch, a uni
versity of which the endeavour should be internationalism in 
the best sense of the wor·d: to r·emain in feeling with the gen
eral intellectual legacy of humanity. 

This Annual Report wi ll also speak of change, particula r-ly in 
the field of higher· education - both locally and international ly. 
As in the past, Stellenbosch University is required to renew 
and adapt to adequately accompany the new generations of 
students in a changing world. There is considerable emphasis 
on our cor·e business, academia, and how it should flourish 
and continue to strive for excellence in contempor·ary cir
cumstances. 

This new realisation of serviceableness "voor de onzen"
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is 
growing at the University, and the concept is being nuanced 
and expanded: we ar·e reaching out through community ser
vice, there is an endeavour to be an active role player in the 
development of a South African society, there is the vision 
statement to contribute to "the scientific, technological and 
intel lectual capacity of Africa". 

I. Memorial Book of the Victoria College 
2. Jonker·shoek peaks and the Stellenbosch valley 
3. Everything aims at progr·ess and improvement. 
4. Young South Africa has been taken out of the melting pot, and 

t he field of work lies open ahead of us to serve our· own. 
S. to our own 

Stellenbosch University continues on a journey. through 
changing landscapes - a journey characterised by values and 
phenomena that remain with us, unchanged, throughout our 
history. 

It is exciting to know that Afrikaans, as an academic and 
teaching language, together with the other languages that 
form part of the University's environment, is being taken 
along on this journey, refreshed and enriched, as happens to a 
language that needs to name and explain new territories, 
new currents. 

Prof Elize Botha 

Chancellor 
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Rector and Vice-Chancellor 
• • Prof CH Brink, MSc, MA (Rhodes), PhD (Cambridge), 

DPhil (RAU) 
Vice-Rector (Research) 
ProfWT Claassen, MA. Dlitt, BTh (Stell) 
Vice-Rector (Operations) 
Prof JF Smrth, MA, SED, DLrtt (UWC) 
Vice-Rector (Teaching) 
Prof HR Botman, BA, Lie Theol, MTh, DTh (UWC) 
Elected by the permanent academic staff 
(non-Senate members) 
Dr SThom, BAHons, HED, MA, Dlitt (Stell) 
Elected by the permanent non-academic staff 
Mr MC de Jongh, Nat Dipl Med Lab Tech (Tech 
CapeTown) 
Elected by the Institutional Forum 
Mr Le R Burrows, MComm (UOFS) 
Elected by the Minister of Education 
Mr FE Groepe, BCommHons, MBA (Stell), PG Dip 
(Tax Law) (CapeTown),ACMA 
Ms AE Krog, BAHons (UOFS), MA (Pret), HED 
(Unisa), DLrtt he (Stell) 
Dr GS van Niekerk, BCommHons, BB and AHons 
(Stell), MA (North-Western, USA), AMP (Harvard), 
DPhil he (Unrtra) 
Dr M Yoyo, MA (UCLA), DLitt et Phil (Fort Hare) 
Elected by the Convocation 
Mr JP Bekker; BA (Law), BAHons (Stell), LLB (Wrtw), 

MBA (Columbia) 
Prof HB Giliomee, BA. DPhil (Stell) 

• • Dr E de Ia H Hertzog, MB, ChB, MMed (Stell), FFA 
(SA) (Chairperson) 
Prof L Spies, MA (Stell), Drslitt (Arnst), Dlitt (Pret) 

• • Mr DK Smith, BSc (Stell), FASSA, FIA, ISMP (Harvard) 
Prof HC Viljoen, BSc, MEng, PhD (Eng) (Stell) 
Elected by Senate 
Prof A Schoonwinkel, MEng (Stell), PhD (Stanford), 
MBA (Cape Town) 

• • Prof L van Huyssteen, MScAgric, PhD (Agric) (Stell) 
• Prof M van Niekerk, MA. BTh, Lie Theol, DPhil (Stell) 

Appointed by the Municipality 
Mr JIK Gagiano, BAHons (Phil), BAHons (Pol Sc) 
(Stell) 
Elected by the Donors 
Mr GT Ferreira, BComm, BB and AHons, MBA (Stell) 
Dr PF de V Cluver; MB, ChB (Stell), MD (Gottingen), 
PhD, ChM (Cape Town), PhD (Agric) he (Stell) 
Mr JW Maree, BA. LLB (Stell) 
Appointed by the business community of the 
Stellenbosch district 

• Ms ME Moolman, MSc (Stell), Dip Datametrics 
(Unisa), MBA (Stell) 
Appointed by the Western Cape Provincial 
Government 

• Mr D Piedt, BA, BEd (UWC). MEd (Stell) 

Appointed by representative bodies of civil society 
Mr AP van der Westhuizen, BComm, HED, MEd (Stell) 
Mr GP Williams, PTD (Hewat Training College), BA, BEd 
(UWC) 
Elected by the Students' Representative Council 
Mr P-S Bothma 
Mr K Ehlers 
The following non-Council members were appoint
ed by Council as additional members of the Audit 
and Risk Committee 
Mr JP Bester; BCommHons (Ace) (Stell), 
BCommHons (Man Ace), BCommHons (lnf Systems) 
(Cape Town), CA (SA) 
Mr BHJ Wessels, BCompt (Unisa), GIA (SA) 
Prof Cj van Schalkwyk, BAccHons, MComm (Stell), 
CA (SA) 
The following non-Council members serve on the 
Investment Committee 
Mr PG Steyn, BComm, LLB (Stell) 
Mr JF Mouton, BCommHons, STR (Stell) 
Mr MHVisser; BCommHons (Stell), CA (SA) 
Prof E Calitz, BCommHons, MComm (Stell), 
BCommHons (Pret), DComm (Stell) 

• 

• 

Members of the Executive Committee of Council 
Members of the Audit and Risk Committee of Council 
Members of the Human Resources CommiTtee of Council 
Members of the Investment Committee (subcommittee of the 
Executive CommiTtee of Council) 
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• ith regard to institutional management, Stellenbosch 
University in effect took stock of its core business - its aca

demic function - during the year under review, as well as of 
the cost-effectiveness of and service rendering by the various 
support units. 

On the one hand, this introspection was necessitated by the 
quality audit by the Higher Education Quality Committee 
(HEQC) in October 2005. A large number of staff members 
were involved beforehand in the compilation of the self
evaluation report - an excellent method for us of placing our 
way of doing things in a number of fields under a magnifying 
glass. I wish to thank the Management and staff who carried 
out this additional task, along with their normal responsibili
ties, so thoroughly and enthusiastically. 

On the other hand, this process also meant the practical exe
cution of the University's own management disposition, from 
the point of departure that the changes taking place in the 
international and local higher education sector require con
tinuous self-evaluation and renewal. 

Council meetings and attendance 

In this changing climate, the University distinguished itself in 
the fields of innovation and commercialisation. A decade or 
so ago, academia and business would not as likely have been 
bedfellows, but now the principle that academic expertise is 
a negotiable commodity has become well established. In its 
Vision 20 12, the University therefore commits itself to scien
tific, intellectual and technological capacity building in Africa. 

In 2005, the Department of Science and Technology named 
the University the technologically most innovative university 
in South Africa. I would like to congratulate the University 
Management on this achievement, and particularly on the 
strategic thinking that, in 2002, led to the creation of a man
agement portfolio for innovation - the first of its kind at a 
South African university. 

june 2005 saw the approval, by the University Council, of 
comprehensive rightsizing proposals - grounded in the realisa
tion that the University needs to remain relevant to the 
greater society it serves, and with a view to the realisation of 
Vision 20 12. This was also the motivation for Council's 
approval of the extension of the T option (bilingual classes) 
to the third year in the Faculty of Arts, which led to an 
extensive public debate in some Afrikaans newspapers. 

At its last meeting in 2005, Council decided, on the recom
mendation of Senate and the Institutional Forum, to ratify the 
reappointment of the Rector and Vice-Chancellor; Prof Chris 
Brink, for a second term of office (2007 - 20 I I). 

Finally; I wish to express my sincere gratitude to my fellow 
Council members, for their expertise, support, dedication to 
University matters and regular attendance of Council and 
committee meetings during the past year. 

Dr Edwin Hertzog 
Chairperson of the University Council 

The Council of Stellenbosch Universrry consisted of 30 members in 2005. Of these, four were executive members of Council, 17 were inde
pendent, non-executive members, two were employee representatives, five were appointed by the government and two were student repre
sentatives. Council meets six times a year. Stellenbosch University can proudly report that the average rate of attendance of Council meetings 
by Council members was 84% during 2005.The lowest rate of attendance was 77%. 

Committees of Council: Meetings and attendance 

Council has nine committees that meet at varying intervals - some meet before every Council meeting, while others meet only as the need arises. 

The most important committee is the Executive Committee of Council. This committee, which consisted of seven members in 2005, met six 
times during the year under review.There are no matters pending on the agenda of the committee. Matters pending on the agendas of other 
committees that report to Council via the Executive Committee will eventually appear on the agenda of the Executive Committee - which will 
then deal with those matters. 

The average rate of attendance for the Executive Committee was 9 I% in 2005. Three of the meetings were fully attended, only a single member 
was absent from the April and November meetings, and two members were absent from the june meeting. The meetings of the Council commit
tees were generally well attended. Most of the committees, with the exception of one, achieved an average rate of attendance of more than 8 1 %. 



ow do the structures and activities of Stellenbosch 
University slot together? Do they differ from before and, if 

so, how? What are the nature, shape and size of the 
University? And how does it work? How are decisions taken, 
and why? 

During the past few years, I have regularly reported in annual 
reports on change and transformation, but now it is once 
again time to take stock. The University is currently a much 
more extensive and complex organisation than it was ten or 
twenty years ago. Many activities that currently require a 
great deal of our attention did not even exist a few decades 
ago. As a result, some of our activities of a few decades ago 
no longer receive as much attention as before - at least pro
portionally. 

These changes obviously are not unique to Stellenbosch. It is 
well known that higher education across the world is in a 
transitional phase in which the classical concept of a universi
ty as a community of scholars is rapidly broadening to include 
the concept of the knowledge economy. In addition to the 
global factors, one finds that, as always at Stellenbosch, there 
are also local factors that demand our attention. From an 
institutional point of view I would say that there are three 
matters in particular to which attention was paid in 2005: 
rightsizing and restructuring initiatives, the scheduled audit of 
the University that was carried out by the Higher Education 
Quality Committee (HEQC), and the latest manifestation of 
the language debate. 

In summary, I can report that, as a consequence of our 
Business Plan and other change initiatives, we are paying 
increasing attention to integrating the core business of the 
University, namely working with knowledge, with the business 
orientation that is expected from an organisation with a total 
annual budget of more than R I ,5 billion. Everything we do 
should serve our academic function - but in order to serve 
academia well, the University's finances, staff management, 
planning, marketing and communication, information techno
logy and entrepreneurship need to function well and be 
based on good business principles. 

As in the past, I should state that the annual reports of uni
versities - including subdivisions such as the Rector's report -
are expected to be presented in the format prescribed by 
the Department of Education. However; to be able to give 
better expression to the objective of my own report, I will 
this year take the liberty of not following the prescribed for
mat to the letter. I would also like to remind you of our tradi
tion that the Rector provides a public report on the affairs of 
the University in the middle of each year. (To my knowledge, 
Stellenbosch still is the only university in South Africa to do 
so.) My report of July 2005 is available on our website, at 
http://www.sun.ac.za/Rector/midyear 2005 _e.html. 

Nature, shape and size 

Stellenbosch University is a comprehensive, research-inten
sive, medium-sized university, with all the advantages of a clas
sical university town. Our academic offering is structured in 
ten faculties: Agricultural and Forestry Sciences, Arts, 
Economic and Management Sciences (including a Business 
School), Education, Engineering, Health Sciences (including 
Medicine), Law, Military Science, Science andTheology.These 

are spread over four sites of delivery: the main campus in the 
town of Stellenbosch, the Medical School at Tygerberg, the 
Business School in the rapidly growing greater Cape Town 
area of Durbanville, and the Faculty of Military Science, which 
is also the Military Academy of South Africa, at the West 
Coast town of Saldanha, two hours' drive away. 

Stellenbosch University in 2005 had around 22 000 students, 
of whom: 

33,5% were postgraduate (meaning post-Bachelor's); 
28,4% were black (i.e. Coloured, Indian or African 
black); 
5 I ,4% were female; 
6,8% were international students; 
60,4% had Afrikaans as first language; 
28,2% lived in University accommodation; 
83, I% studied on the main campus at Stellenbosch; 
and 
63,8% were from the Western Cape Province. 

Prof Chris Brink, Rector and Vice-Chancellor 

In June 2005, Council accepted a comprehensive document 
regarding the shape and size of the University, of which I 
mention some details. 

We think of nine faculties as dividing naturally into 
three groups: the Humanities (Arts, Education, Law, 
Theology), SET (the usual acronym for "Science, 
Engineering and Technology", in our case comprising 
the Faculties of Science, Engineering, Agricultural and 
Forestry Sciences and Health Sciences) and 
Economic and Management Sciences. For these three 
groups, we would like to maintain a student presence 
in more or less the present ratio. (The Faculty of 
Military Science is a special case from a budgetary 
and planning point of view.) 
We would like to raise the proportion of postgradu
ate students and the proportion of research students 
above their present levels (which are already quite 
high in the South African context). 
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A number of academic restructurings have been car
ried out. Thus, for example, the Faculty of Health 
Sciences, on the bas is of a Business Plan developed 
during 2004/5, has streamli ned its former 34 depart
ments into I 0 larger departments and redesigned its 
management portfolios to reflect t he core business 
areas of research, teaching, and community service 
and interaction. 
In order to promote cooperation between the facul
ties and different disciplines, a number of cross-faculty 
units have been created. Thus, for example , Sport 
Science wi ll incorporate staff from the faculties of 
Educat ion and Science, and will help provide the 
academic underpinning of our institutional Sport Plan. 
A cross-faculty effort to improve the success rate of 
first-year students - known as the First-Year Academy -
is taking shape, with the intention of providing an 
integrated support package for at-risk first-year 
students. 
A careful financial analysis has led to t he conclusion 
that we should institute a t hree-year support plan for 
our SET facu lt ies, and a substantial amount has been 
eat-mat-ked for th is purpose from the St rategic Fund. 
All support services are being carefully scrutinised for 
cost-efficiency and effectiveness in supporting the 
academic business of the Univet-sity 

Management 

The overall management of t he University is done on the 
basis of only five management portfolios, known as centres of 
responsibility. These are t he portfolios of the t hree Vice
Rectors (Teaching, Research and Operat ions) and the two 
Executive Directors (Finance, and Innovation and Commer
cialisation).These five top managers regularly have contact 
and interaction with the ten faculty deans, who in t urn bear 
the academic and management responsibility for their respec
tive facult ies. The Rector's Management Team consists of the 
Rector himself, t he five top members of management, and 
one representative of the deans. Togethe r, t he management 
members and t he ten deans form the Executive Committee 

of Senate. The Senate consists (more or less) of all the pro
fessors and departmental chairpersons, and the academic 
decisions for recommendation to Council (t he overall gover
nance body of t he University) are taken in Senate. The coor
dination mechanism between the academic function and the 
various support services is the General Managers' Meeting, 
which consists of all the members of t he Execut ive 
Committee of Senate plus all the heads of the support ser
vice divisions; t hey meet twice a term. The faculties are 
managed by the respective deans, in a way that is comparable 
with the management of the University itself: typically t here 
wi ll be one or more associate deans, who, along with t he 
departmental chairpersons and the dean, comprise the 
faculty management. Academic decisions relating to a 
parti-cular facu lty are taken in meetings of the Faculty Board, 
which mot-e or less consists of all full-tim e, permanent 
academic staff members. 

We work according to an an nual cycle of information, plan
ning and budgeting. The t radit ion has now been established 
that we begin each year with an institut ional planning forum, 
during which the roll ing t hree-year plans of the University 
itself, as wel l as of t he respective divis ions of t he University, 
are studied carefully and updated on t he basis of the latest 
available informat ion. The planning phase for the part icular 
yea t- is usually regarded as being completed by the end of the 
first semeste~ Decisions regardi ng the following year have to 
be approved by Council by t hat t ime, so t hat, where neces
sary, the entry can be made in the fo llowing year's Calendar. 
and so that the budget phase can continue.The budget phase 
unfolds in detai l during the second semester; this is when the 
difficult exercise of balancing plans and resources with each 
other has to be carried out. The following year's budget is 
usually submitted to Council fo r approval in Novembe~ 

A sign ificant part of university management is the art of 
weighing up the various academic priorit ies, and then en
suring t hat these academic priorities balance with the financ ial 
reality and with other environmental factors. In this regard we 
have developed a methodology that, we believe, places us 
ahead of all the other universrties in the country The method 

Mr Antonio jones (left), Mr Phumzile 
Ma/ambi/e and Ms Bianca joseph were 
selected in 2005 as the recipients of the 
Rector's Award for Succeeding Against the 
Odds. This award is made annually to stu
dents who perform excellently in academic 
and other fields despite their difficu lt per
sonal circumstances. The financial award, 
of up to R50 000 per year; assists the stu
dents to develop their fu ll academic 
potential. 



entails a mapping of all academic departments (and thus also 
of the ten faculties) in a two-dimensional space, with the 
achievement of strategic objectives being indicated on the 
vertical axis and the financial position of the department on 
the horizontal axis. The achievement of strategic objectives is 
expressed in terms of a number of measurable key perform
ance areas (derived from our Vision 20 12), such as research 
output, throughput rates, role-playing initiatives and so on. 
The financial position of a department is simply calculated in 
terms of its operating balance - in other words, the diffe
rence between the income generated by the department 
and the expenditure that is necessary to ensure that the 
department and its activities can continue. In this way we -
and since the process is completely transparent it means all 
of us - are able, at a glance, to obtain a good idea of the aca
demic and financial position of departments in relation to 
one another. This enables us to make well-informed decisions. 

I am describing this matter in reasonable detail in order to 
abstract a conclusion from it: two or three decades ago, such 
a method would most probably not have been possible, and 
also would not have been necessary. Not possible because of 
the masses of information and data that need to be proces
sed in order to carry it out, and probably also not necessary 
because there were fewer new things that needed to be 
considered each year and there was more flexibility in the 
budget. Now, however; this comparison of'apples and 
oranges' - to use a standard metaphor - is both possible and 
necessary. The academic management of the University large
ly continues in its traditional guise. A new element that has 
been added is the integration of academic decision-making 
with the financial and regulatory environment within which 
we need to work. This does not mean that anyone is a pro
ponent of the 'corporatisation' or 'bureaucratisation' of the 
University. It simply means that we are faced by a set of reali
ties that did not exist before, and that we have the responsi
bility to manage and utilise them in order to best serve our 
academic function. 

Th e academic business 

In the academic field much of our business is conducted 
differently to two or three decades ago. Take, for example, 
the central function ofteaching.The time has long since 
passed that teaching at university entailed a man in a white 
coat making notes in white chalk on a blackboard. A large 
portion of teaching at our University currently takes place 
through technological mediation, for example by using a soft
ware package called WebCT.This is an interactive medium 
that supports the teaching process in the classroom, with 
tutorials, chat groups, assignments, assessments and feedback 
taking place in cyberspace. It is therefore no wonder that 
students currently spend more time in front of the computer 
than in the classroom. For those who cannot afford their 
own computers, the University offers a number of computer 
laboratories, which are often used until late at night. We have 
gradually started placing more emphasis on learning, and Jess 
emphasis on teaching, to reflect the reality that the education 
of students, and their competitiveness in the labour market, 

. has more to do with their ability to learn by themselves than 
their ability to absorb teaching from others. 

On the research side, possibly the most important develop
ment during the past decade or two has been the concept of 
intellectual property, and the idea of the knowledge economy. 

As long as 400 years ago, Francis Bacon said "knowledge is 
power", and this remains true today. An added dimension, 
however; is that knowledge also has an economic value and 
that intellectual property can be traded, and produce a profit. 
This clearly puts some strain on the traditional academic 
view that knowledge is public property and that it should be 
distributed and shared freely. The academic community is 
gradually learning to consider the issues of knowledge as 
common property and knowledge as intellectual property. 
Stellenbosch was the first university in South Africa to create 
a special management portfolio for Innovation and 
Commercialisation - something that has since become stan
dard practice at other universities. One of the activities of the 
University that operates under this banner is the creation and 
management of spin-off companies, which commercialise the 
expertise and intellectual property that arise in the University 
environment. This is done under the umbrella of a holding 
company, called Unistel Group Holdings, which has varying 
shareholding in the respective spin-off companies. Probably 
the best known of these is SunSpace, the company that origi
nated in the Department of Electrical and Electronic 
Engineering and was responsible for building and launching 
Africa's first microsatellite in 1999. 

Linking academic knowledge to commercial profit is a com
plex development that manifests itself in various ways. 
Besides working for spin-off companies, the modern 
researcher often also undertakes contract research for the 
commercial and industrial sectors. This does not mean that 
'big business' may now prescribe to academics what they 
should do their research on. It simply means that the 
research that academics do in any case is seen as being 
important to the world outside, which is prepared to pay for 
access to it. The benefrt to the researchers is that some of 
the commercial profrt can be ploughed back into the 
research itself- one way of compensating for the ever 
decreasing state income. 

State income and student fees (plus investments) are usually 
referred to as the University's 'first income stream' and 'sec
ond income stream' respectively. A further aspect that is at 
issue now is the 'third income stream', which essentially refers 
to income generated by the academics themselves for the 
University through contract research, intel lectual property 
transactions, entrepreneurship and grants for academic activi
ties. The following figures provide an indication of how the 
academic business has changed already. The University's total 
budget for 1997 was divided amongst first-, second- and 
third-stream income in a ratio of 41 :25:34. By 2005, this ratio, 
measured in the same way, had changed to 3 1:26:43. No less 
than forty-three percent of the total amount of money that 
flowed through the University's books last year was genera
ted by the academics themselves on the basis of the value of 
their knowledge to the outside world. 

In the institutional arena it has become clear that the regula
tory environment within which the University has to function 
has become considerably more stringent - typically on the 
basis of the argument that universities, as public institutions, 
are accountable to the public for effective and responsible 
corporate management.This is particularly true ofthe expec
tations of the state, although it is. also relevant in other fields. 
In South Africa, for example, as elsewhere in the world, the 
state has instituted a comprehensive organisational frame
work for academic quality assurance. At the national level, the 
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HEQC has been established with the sole purpose of carry
ing out institutional audits and applying quality control in high
er education on behalf of the state. Two or three decades 
ago, the idea of'quality assurance' did not exist in higher edu
cation - and even less so a government organisation to exe
cute it. Similarly. higher expectations are also discernible in 
areas such as financial management, labour legislation, infor
mation technology, risk management and good governance. 
Take risk management, for example: the idea that universities 
were in any way subject to risks, and that such risks should 
be identified and managed, would have appeared bizarre to 
t he academic of t hree decades ago. Yet today it is an integral 
part of the daily work of university managers. 

Regard ing environmental factors, we should mention that the 
traditional commitment of Stellenbosch University to the 
promotion of Afrikaans as language of teaching and science 
now has to be carried out in an environment that differs 
considerably from that of two to three decades ago. At that 
stage, South Africa was a bilingual country; now it has e leven 
languages. Then, the political rulers primarily spoke Afrikaans; 
now very few of them speak Afrikaans. Then, there were 
many opportunities for work in t he civil service, as well in 
commerce and industry, where proficiency in Afrikaans was 
necessary or even sufficient; that no longer is the case. Then, 
teaching was not linked to info t"mation technology, and 
t"esearch was not li nked to entrepreneurship - now they are. 
Then, our international cooperation was not very extensive; 
now we interact extensively with foreign visitors and foreign 
students. Then, all divisions of the University did their work in 
Afrikaans; now th is is no longer being done. 

The latter point deserves clarification, and I will provide three 
examples: 

The enti re Faculty of Military Science operates only 
in English, and teaching takes place only in English, 
because the South African National Defence Force, 
o ur contractual partner in th is instance, is un ili ngually 
English. To insist on Afrikaans in this environment 

would simply mean that we would lose th is partner; 
and wit h it the entire facu lty. 
Our teaching and other activit ies in Forestry are also 
run in English, because we are t he only university in 
the country where a degree in Forestry can be 
obtained. We would put this activity at risk if we 
would insist on doing it only in Afrikaans. 
In a number of specialised fields we teach in English 
simply for staff and business reasons. For example, we 
provide undergraduate tuition in Mandarin (with 
grateful acknowledgement of the financial assistance 
of Naspers) -and this is done in English, as the lec
t urer comes from Beiji ng. 

This does not mean that Stellenbosch has any intention of 
walking away from Afrikaans - which would contradict our 
Vision 20 12. It simply means that the execution of our com
mitment to Afrikaans should be measured against the realities 
of today. 

Overview of 2005 

In 2005, the overarching Business Plan of the University, on 
which I reported last year, led to a number of rightsizing and 
restructuring initiatives aimed at giving effect to t he proposed 
nature, shape and size of the University. I can report that 
t here are now three-year rolling business plans in place for all 
facu lties, as we ll as for the University as a whole. It became 
very clear that, as part of t he execution of these business 
plans, we had to pay thorough attention to cost-effectiveness, 
increasing income, and lowering expenditure. Since a consider
able portion of the University's expenditure lies within the 
remuneration account, we also had to undertake thorough 
staff planning. As a consequence, we offered voluntary retire
ment packages on a structured basis across the University in 
2005.This was not a simple exercise, but in the end approxi
mately I 00 members of staff retired voluntarily with a 
structured separation package. W ith the help and active 
cooperation of the faculties, we could succeed in defraying 
all retirement packages without exceeding the 2005 budget. 

The Unit for isiXhosa of Stel/enbosch 
University's Language Centre has undertaken 
the compilation of a trilingual terminology list. 
The compilation of this list forms part of a 
more extensive project. One of the objectives of 
the project is to help develop isiXhosa as an 
academic language. Present at the launch of 
the project were Prof Leon de Stadler, director 
of the Language Centre, Mr Pumlani Sibula, 
head of the Unit for isiXhosa, and one of the 
compilers of the terminology list, Mrs Erina 
Sasson. 



The latest staff position is as follows: 

Staff: Academic 

Faculty Professors Associate Senior Lecturers junior Total 

Professors Lecturers Lecturers 

Agricultural and Forestry Sciences 12 12 19 19 I 63 

Arts 32 19 31 6 1 I I 154 

Economic and Management Sciences 23 20 37 55 7 142 

Education 7 8 5 17 37 

Engineering 22 9 31 8 I 7 1 

Health Sciences 27 20 22 28 7 104 

Law IS 2 9 5 31 

"*Military Science 4 9 45 3 62 

Science 36 18 49 38 3 144 

Theology 3 6 2 13 

**Total 18 1 110 2 18 278 34 82 1 

* Non-comparable rank structure 
** The following have been excluded from the above totals:± 300 part-time academics and± 565 individuals ( 142 fu ll-time equivalent members of staff) in the Faculty 
of Health Sciences who are not SU staff but who perform academic functions. 

Management's support team is made up of (from left to right) Mr Johann Aspeling (Registrar), Dr Edna van Harte (Dean of Students), 
Dr Barbara Pool (Manager: Projects) and Mr Mohamed Shaikh (Manager: Communication). 

Staff: Non-academic 

Executive-administrative 95 

Specialist -support 125 
---------------------------

Administrative 714 

Technical 246 

Service staff 332 

Artisans and craftsmen I 6 

Total I 528 

The fol lowing staff are not included in the figures mentioned in the table (left): 
staff involved in a number of functions that are contracted out by the 
University. e.g. gardening services, building and repair work, certain cleaning 
functions, catering in the residences, and internal audit. 
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Regarding the students: in 2005, the University awarded 
5 616 degrees, diplomas and certificates, 52% of which were 
postgraduate qualifications. The total includes 127 doctoral 
degrees - the most ever and proportionally the best in the 

country. I am pleased to report that our diversity profile con
tinues to improve slowly but consistently, as is evident from 
the table below. 

Registration of Coloured, Black and Indian contact teaching students at Stellenbosch as a percentage of all contact 
teaching registrations for 2002 to 2005 

Faculty Coloured, Black and Indian students 
Undergraduate All students 

2002 
Agricultural and Forestr:l' Sciences 10,5 
Arts 15,8 
Economic and Management Sciences 10,6 
Education 0,8 
Engineeri ng 7,0 
Health Sciences 23,9 
Law 23,9 
Military Science 58,3 
Science 13,3 
Theology 33,8 

All registrations 12 46 1 

Race 
Black 2,3 
Coloured I I ,3 
Indian 1, 1 
White 85,3 

Coloured, Black and Indian 14,7 

Also see the Report of the Vice-Rector (Teaching), table on p. 20. 

One activity in which virtually the entire university communi
ty participated in 2005 was the preparation for and dealing 
wrth the instrtutional audit undertaken by the HEQC. 
Preparatory work on the University's self-evaluation report 
started early in 2005.This is the most important document 
that is required in order to prepare for the audit. In the end, 
the University (with approval from Council) submitted a 
cardboard box fu ll of printed documentation, as well as a 
laser disk containing all the information in electronic format, 
to the HEQC. A panel of national and international experts 
then visited the campus for a week for a fu ll programme of 
interviews and interactions.The chairperson of the panel was 
Dr Khotso Mokhele, President of the National Research 
Foundation. The panel also visited the Faculty of Milrtary 
Science at Saldanha and the Faculty of Health Sciences in 
Tygerberg. 

The full report on this audit visit is expected only by the end 
of june 2006. However, I can report that, in his comments 
during the oral feedback session, the Chairperson of the 
panel said: "On the whole, Stellenbosch University is well
functioning, well-managed and well-resourced:' I would like to 
thank everyone who cooperated to ensure that the HEQC 
audit proceeded smoothly and successfully. The entire matter 
formed part of the area of responsibility of the Vice-Rector 
(Teaching), Prof Russel Batman, and the Director: Academic 
Planning and Quality Assurance, Prof jan Botha. 

2003 
10,7 
18,7 
13,1 

1,8 
8,6 

27,8 
24,3 
64,7 
15,3 
34,0 

13 11 3 

3,0 
12,7 
1,4 

82,9 

11, 1 

2004 2005 2002 2003 2004 2005 
II ,I 11,8 16,9 16,7 15,6 16,1 
209 20,7 24,9 25,9 25,9 24,5 
14,2 15,8 17,3 20,7 23,3 26,1 
3,3 6,2 28,3 29,4 33,2 40,5 
9,9 10,6 11 ,6 11,8 12.5 12,8 

32,6 35,9 29,0 31,8 36,9 39,9 
24,7 21,8 21 ,8 23,7 23,3 21,9 
70,5 72,4 49,4 59,4 67,1 75,1 
19,0 22,3 17,3 19,4 23,2 24,5 
37.4 33,7 44,5 52,6 49.7 50,9 

13 446 13 863 19 337 20 303 2 1 000 219 18 

3,6 4,0 8, 1 9,3 10.7 11 ,6 
14,0 14,6 11 ,5 12.4 13,4 14,3 

1,3 1,4 2,1 2,3 2.0 2,0 
81,1 80,0 78,3 76,0 73,9 72, 1 

!8,9 20,0 2r.1 24.6 26,1 27,9 

The language debate flared up again in 2005 in relation to 
the topic of undergraduate teaching, more specifically the 
extension of the so-called T option to the third year of 
teaching in the Faculty of Arts. As I explained above, all plan
ning activities for the following academic year are completed 
during the first semester of the previous year. One standard 
activrty is that all faculties need to finalise their programmes 
and modules for the following year and thus - according to 
our language policy - the associated language specifications of 
the modules also need to be specified. As part of this exer
cise, the Faculty of Arts indicated that it wished to extend 
the T specification, which was already used at first- and second
year level, to the third year as from 2006. (The T option 
refers to bilingualism - thus the use of Afrikaans and English 
in the same module on condition that more than half of the 
module should be presented in Afrikaans. It is explained in 
our Language Plan, which is available on the University web
site).This decision was ratified at the Council meeting in june 
2005, but evoked fiery discussion and vehement objectiqns in 
the Afrikaans media. Amongst others, the Convocation afso 
accepted a motion against the proposed use of the T option. 
Council organised a special discussion on the issue and, to 
double-check. referred the language specifications back to 
Senate. The Arts Faculty consequently unanimously recon
firmed its original recommendation, Senate approved the 
proposal wrth a large majority and recommended it to 
Council, and Council (also with a large majority) ratified the 
proposal at its final meeting of 2005. 



Regarding milestones and highlights in 2005, I can report the 
following: 

The year started off on a good note with the 
announcement of a donation of close on R22 million 
from the Wallenberg Foundation in Sweden. This 
money was designated for the construction of a 
building for the Stellenbosch Institute for Advanced 
Study (STIAS) at Mostertsdrift. 
On the basis of a national competition organised by 
the Department of Science and Technology, 
Stellenbosch Universrty was designated the techno
logically most innovative universrty in South Africa -
receiving a cheque for Rl million. This confirmed to 
us the value of our decision in 2002 to establish 
Innovation and Commercialisation as a management 
portfolio - and also the sound management of that 
portfolio by Prof Liesbeth Botha. 
The international accreditation of the Business School 
by AMBA (the Association of MBAs) was renewed. 
(Our Business School is the only one in the country 
that boasts three international accreditations.) 
On the staff front, two deans of faculties retired: Prof 
.james Fourie of Law and Prof Daniel Louw of 
Theology. We could also welcome their successors: 
Prof Marius de Waal and Prof Elna Mouton respec
tively. Prof Mouton is the first woman to be appoint
ed as a dean at SU. Women were also promoted or 
appointed to senior positions in other fields: Ms Ellen 
Tise is the new Senior Director: Library Service, Prof 
Petra Engelbrecht was promoted to Senior Director: 
Research and Ms jackie Wiese to Director of the 
Sport Bureau (in the shoes, so to speak, of the leg
endary Dr Danie Craven). 

• The extension of community interaction as the third 
core function of the University (in addition to teach
ing and research) is progressing well. This is obviously 
also related to our vision of the University as role 

player in society. For example, we have established a 
Community Interaction Division by restructuring 
other divisions, have made good progress with our 
Sport Plan (in cooperation with other bodies) and 
have established a tradrtion that the Rector and the 
Mayor meet once a month to discuss matters of 
mutual interest. 
Our Centre for Chinese Studies received the status 
of Confucius Institute (awarded by the National 
Office for Teaching Chinese as a Foreign Language). 
There are only 30 such centres in the world, and the 
one at SU is the only one in Africa. 

Finance 

Report on the Consolidated Annual Financial 
Statements 

Section 41 (2) of the Higher Education Act, Act I 0 I of 1997 
(as amended by Act 54 of 2000), requires universrties to sub
mit to the Department of Education annual financial state
ments that comply with South African Statements of Generally 
Accepted Accounting Practice. The University elected to adopt 
International Financial Reporting Standards (!FRS). The date of 
transition to I FRS is I january 2004, which represents the 
beginning of the first period in respect of which comparative 
information is provided. 

On 29 August 2003 the Regulations for Annual Reporting by 
Higher Education Institutions, which lay down the accounting 
bases, practices and policies, as well as the format of repor
ting, were published by the Minister of Education in the 
Government Gazette. These consolidated annual financial 
statements for the year ended 31 December 2005 have 
been prepared in accordance with the Regulations. 

Under the banner of Reinventing 
Stellenbosch, a tradition was established in 
2005 that the Rector of Stellenbosch University 
meets the town's Executive Mayor once a 
month to discuss matters of mutual interest. 
Councillor Willie Ortell, Executive Mayor of 
Stellenbosch, and Prof Chris Brink. Rector and 
Vice-Chancellor of the University, attended the 
historic first meeting. 
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Financ ial Review 

Total Income 
(R I 652 mi l lion) 

e Profrt on sale of proper·ty, books 

and equipment 

2005: 0,2% (R34 m) 

2004: -0, I% (-R I m) 

• Profit realised on 

disposal of investments 

2005: 7,5% (R 124 m) 

2004:7,6% ( Rl l3 m) 

• Foreign exchange gain 

2005: 0,4% (R7 m) 

2004: 0,0% (Nil) 

• Government allocations 

2005:36,4% (R601 m) 

2004: 37,7% (R559 m) 
Tuition, accommodation and 

other fees 

2005: 22, I% (R366 m) 

2004: 23,5% (R349 m) 
• Private donations, allocations and 

contracts 

2005: 22,8% (R376 m) 

2004: 20, I% (R298 m) 

Sales of services and products 

2005:4,5% (R74 m) 

2004: 4,8% (R72 m) 
• Interest and dividends received 

2005:6, 1% (RIOO m) 

2004: 6, I% (R91 m) 

Total income of a recurring nature, of which 

Government a llocations 
%of income 

Tuition and other fees 
%of income 

Private donations, a llocations and contracts 
%of income 

Sales of services and products 
%of income 

Rm 

Rm 
% 

Rm 
% 

Rm 
% 

Rm 
% 

Total Expenditu re 
(R I 479 mil lion) 

e Depreciation 

2005: 8,5% (R 126 m) 

2004:8,5% (RI I7 m) 
• Finance charges 

2005: I ,4% (R2 1 m) 

2004: I ,6% (R22 m) 
• Foreign exchange loss 

2005: 0,2% (R2 m) 

2004: 0,5% (R7 m) 

• Staff costs 

2005 

1,652 

601 
36,4 

366 
22, 1 

376 
22,8 

74 
4,5 

2005: 46,7% (R690 m) 

2004: 46,6% (R643 m) 
Other operating expenses 

2005: 43, I% (R639 m) 

2004: 42,3% (R583 m) 
Impairment of loans 

2005:0,1% (R I m) 

2004: 0,4% (R6 m) 

Increase/ 2004 
(Decrease) 

% 

I 1,5 1.482 

7,6 559 
37,7 

4,8 349 
23,5 

26,1 298 
20,1 

2,9 72 
4,8 

Increase/ 2003 
(Decrease) 

% 

1/ ,5 1,329 

3,3 54 1 
40,7 

10,4 316 
23,8 

9,2 273 
20,6 

(2,7) 74 
5,5 



Total income of a recurring nature increased by I I ,5% (2004: 
1 1 ,5%) to R I 652 million. Private donations and allocations to 
the University within the third-stream income increased by 
26, I% (2004: 9,2%).This growth is mainly que to the sus-

Total expenditure of a recurring nature, of which 

Staff costs 
% of expenditure 

Total expenditure increased by 7,3% (2004: I I ,6%) to 
R I 479 million. The lower increase in expenditure against the 
previous year resulted from the deliberate endeavour to 
reduce the growth in the University's expenditure base and 
to ensure financial sustainability. 

Funds available, of which 

Long-term investments 

The net increase of R430 million in funds available represents 
an increase of R7 million in unrestricted funds, which are 
open to discretionary use by the Council, an increase of 
Rl66 million in restricted funds and an increase of R257 
million in the fair value reserve. 

Restricted funds comprise operating. loan, endowment and lixed
asset funds the use of which is subject to specific conditions. 
Excluding the fair value adjustments and profit on disposal of 
investments, the net increase in available funds is R 15 million. 
Unrestricted funds available at year-end amounted to R92 million. 

~t 31 December 2005 the University held the following 
Investments in unlisted subsidiaries: 

Name of company: 

Nature of activities: 

Effective shareholding: 

Book value of interest: 
-Shares 
- Loan 

Name of company: 

Nature of activities: 
Effective shareholding: 

Book value of interest: 
-Shares 
-Loan 

Unistel Group Holdings 
(Pty) Ltd 

Exploiting the intellectual 
property and resources of 
Stellenbosch University for 
research, training and 
commercial services 

100% 

Rl 000 
Rll9067 

Unistel Properties (Pty) Ltd 

Dormant 
100% 

Rl 000 
Nil 

tained focus on increasing the third-stream income of the 
University. The lower growth of 4,8% (2004: I 0,4%) in tuition 
and other fees is attributable to the decrease in the number 
of new students. 

2005 Increase/ 2004 Increase 2003 
(Decrease) (Decrease) 

% % 

Rm 1,479 7,3 1,379 /1,6 1,236 

Rm 690 7,3 643 /1,6 576 
% 46,7 46,6 46,6 

The ongoing cost-effectiveness analyses, which are performed 
to ensure optimal functioning of the University's business 
processes at the lowest cost possible, continue to pay 
dividends. 

2005 Increase/ 
(decrease) 

% 

Rm 4,959 9,5 

Rm 1,753 31,4 

Name of company: 

Nature of activities: 

Effective shareholding: 

Book value of interest: 
-Shares 
-Loan 

2004 Increase/ 
(9ecrea~e) 

- % 

4,529 5, 1 

1,334 20,5 

2003 

4,309 

1,107 

USB Executive Development Ltd 

Develops and offers executive 
development programmes and 
provides Consultancy services 

55,5% 

R2 000 000 
R7 424 099 

The consolidated financial statements also include the follow
ing trusts at 3 1 December 2005: 

Name of trust: 

Nature of activities: 

Loan to trust: 

Name of trust: 

Nature of activities: 

Loan to trust: 

Stell en bosch Trust 

Fund-raising and investment of 
endowment funds 

Nil 

The Stellenbosch 
Development Trust 

Investment in property for 
tuition and research activities 

Nil 
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Name of trust: 

Nature of activities: 

Book value of interest: 
- Investment 
-Loan 

US Investment Trust 

Utilises the knowledge base of 
Stellenbosch University for 
investments for the benefrt of 
the University's objectives 

RIOO 
Nil 

At 3 I December 2005 the US Investment Trust, whose sole 
beneficiary is the University. held the following investments in 
unlisted subsidiaries and associated companies: 

Name of company: 

Nature of activities: 

Effective shareholding: 

Book value of interest:: 
- Investment 
- Loan 

Name of company: 

Nature of activities: 

Effective shareholding: 

Book value of interest:: 
- Investment 
- Loan 

Name of company: 

Nature of activities: 

Effective shareholding: 

Book value of interest:: 
- Investment 
-Loan 

Aquastel (Pty) Ltd 

Exploiting the aquaculture 
technology 

100% 

Rl 000 
Nil 

SunSpace and Information 
Systems (Pty) Ltd 

Development and manufacture 
of microsatellites and satellite 
subsystems 

26% 

R l 135 000 
Nil 

Unistel Medical Laboratories 
(Pty) Ltd 

Suppliers of genetic, diagnostic 
and test services for both 
humans and animals 

35% 

Rl 377 000 
Nil 

At 3 I December 2005 Unistel Group Holdings (Pty) Ltd, a 
wholly-owned subsidiary of the University, held the following 
investments in unlisted subsidiaries: 

Name of company: 

Nature of activities: 

Unistel Technology (Pty) Ltd 

Exploiting the Hysucat®-
® 

and Hysuwac trademarks and 
water filtration systems 

Nature of activities: I 00% 

Book value of interest:: 
- Investment 
-Loan 

Rl 000 
R4 000 000 

Name of company: 

Nature of activities: 

Effective shareholding: 

Book value of interest:: 
- Investment 
- Loan 

Name of company: 

Nature of activities:: 

Effective shareholding: 

Shares held by: 

Book value of interest:: 
- Investment 
- Loan 

In conclusion 

Unistel Consultus (Pty) Ltd 

Presentation of short courses 
and conferences 

100% 

Rl 000 
Nil 

Matie Sport (Pty) Ltd 

Dormant 

100% 

Unistel Group Holdings 
(Pty) Ltd 

Rl 000 
Nul 

There is no doubt that Stellenbosch University in 2005 is a 
much more complex organisation than it was two or three 
decades ago. It is thus unavoidable that there are shifts in 
emphasis that can only be understood in the context of the 
current time. I am grateful to be able to say that the 
University continues to view change as a stimulus and lever 
for improvement. Stellenbosch University is a dynamic organi-

- sation that is continuously striving to be a top university. In 
my public annual report of 2005, I could report that, in terms 
of eight of the standard measures of academic quality, 
Stell en bosch was among the top three universities in the 
country - and we were placed first in terms of four of these. 

This progress and our successes can be attributed, in the first 
instance, to the hard work and quality of our staff, and I 
would like to express my appreciation to them. I would again 
like to thank our student leaders for the responsible manner 
in which they play a role as change agents. Thank you to Dr 
Edwin Hertzog for his guidance as Chairperson of Council, 
and to all Council members for their support. It is a privilege 
to also express my appreciation to our very popular 
Chancellor, Prof Elize Botha, for the wisdom and dignity that 
she bestows upon our ceremonial events. 

Prof Chris Brink 
Rector and Vice-Chancellor 



Technologically most innovative university 

In the National innovation Competition of the Department ofScience 
and Technology. Stellenbosch University was designated the technologically 
most innovative university in 2005. The commercialisation of the Univer
sity's expertise base forms part of the portfolio of Prof Liesbeth Botha, 
Executive Director: Innovation and Commercialisation. 



IS 

•
n my Senate's Report to Council, in addition to the pre

scribed reporting on teaching and research by the respec
tive Vice-Rectors, I also requested reports from the heads of 
the other three centres. of responsibility, namely operational 
affairs, institutional planning and financial management, and 
innovation and commercialisation. 

The Senate of Stellenbosch University (SU) consists of the 
Rector and Vice-Chancellor (Chairperson), the three Vice
Rectors, the Registrar (Secretary), two members of the 
Council nominated by Council, all the full professors of the 
University, departmental chairpersons who are not full pro
fessors, five associate professors, four members of the 
Students' Representative · Council, two members qf the aca
demic $1:~ff'Wb.o ar:e .nof professqr~tor associate profe~sqrs, 
two me~be;:,; of the \~~0J~~r£~fJy~c-~~~z11wo .Q:l.y,!Jlp~rE 0.f 

Report of the Vice-Rector 
(Teac hing) 

he year 2005 will be recorded as the one in which our 
1 i underwent the first institutional audit under the 

guidance of the Higher Education Quality Committee 
(HEQC). The entire process began with an institutional self
evaluation, a massive exercise that can be viewed as the core 
of the audit. It is healthy for any institution to honestly search 
its own heart from time to time and to take note of what is 
being done well and which are the fields in which improve
ments can be made.The value of the self-evaluation exercise 
should not be underestimated and the consequent self-

Prof Russel Botman, Vice-Rector (Teaching) 

improvement actions will definitely benefit the University. 
Although the official written report based on the audit 
panel's visit from 7 to 14 October 2005 is expected only in 
the course of 2006, all indications were that the visit went 
very well. The arrangements and documentation received 
high praise from the panel, and the groups of staff and stu
dents who were interviewed generally viewed it as a positive 
experience. 

the technical staff and additional persons declared by Council 
to be members of the Senate, namely the Dean of Students, 
two associate deans of the Faculty of Health Sciences, the 
Coordinator: Institutional Planning, the Senior Director: 
Strategic Initiatives, the Senior Director: Information 
Technology, the Senior Director: Finance, the Senior Director: 
Human Resources, the Senior Director: Library Service, the 
Senior Director: Research, the Director: Academic Planning 
and Quality Assurance, the Director: Academic Support, the 
Director of the Centre for Teaching and Learning and the 
Director: Research. 

The three Vice-Rectors, who are responsible for Teaching, 
Research ar.cj Qpe~ational Atf<1irs resped;ively, the Ex¢c~tive 
D!rygtQI<Fin~n.~~ ~nQ ~h~. Ex~<:4fiYe P.it,¢<;:tpr.: lhnpyati\:'Jn ano 
Commercialisation report in9i"'l~y?IJy: · ·· 

In view of the above, quality teaching and learning are non
negotiable and a number of actions were launched in 2005, 
specifically to focus on ways in which good teaching and 
learning can better be rewarded, to encourage research on 
teaching and learning and to make the entire University com
munity aware of the initiatives that contribute to quality 
teaching and learning. In the latter regard, the Centre for 
Teaching and Learning organised its first Teaching Day in May; 
an occasion attended by about 50 lecturers. 

Changes to academi c structures 

In the light of the focus of the past year on the cessation of 
obsolete and cost-ineffective activities and the organisational 
restructuring of environments to improve efficiency, a few 
changes were made in the faculties and to programmes dur
ing 2005 of which note should be taken. 

In the Faculty of Science, the name of the 
Department of Chemistry was changed to the 
Department of Chemistry and Polymer Science. 
In the Faculty of Health Sciences, the following new 
programmes were introduced in 2005: a 
Postgraduate Diploma in Infection Control, and 
Honours and MSc degrees in Medical Sciences with 
Underwater Medicine and Hyperbaric Medicine as 
major fields of study. 
In the Faculty of Engineering, the Bachelor of 
Engineering Sciences (Computer Systems) pro
gramme was phased out. 
In the Faculty of Agricultural and Forestry Sciences, 
the Departments of Forest Science and Wood 
Science were merged to form the Department of 
Forest and Wood Science. 
In the Faculty of Education, the name of the 
Department of Didactics was changed to the 
Department of Curriculum Studies. 
In the Faculty of Arts, the following programmes 
were phased out: BA (Christian Ministries), BPsych, 
MA (Clinical Psychology) and MA (Counselling 
Psychology). The following new programmes were 
introduced: MPhil (Visual Arts) (Illustration), MA 
(French) and MA (Clinical Psychology and 
Community Counselling). 



Significant development of and success 
in teach ing and delivery 

In 2005, closer attention was paid to ways in which to give 
practical shape to the vision of the University for 20 12, which 
can be summarised as follows: Excellence, Scholarship, Role 
playing, Diversity and Afrikaans in a multilingual context. With 
the aid of a number of initiatives, the role of teaching and 
learning at our University was seriously contemplated. On 
the basis of the 2005 report of Business Plan Project 5, the 
Strategy for Learning and Teaching of 2002 to 2004 and the 
Teaching Management Plan of 2003 to 2005, a start was 
made to giving shape to a consolidated Learning and Teaching 
Policy and Plan. The intention is to pay attention to the fol
lowing focal areas in a more dedicated manner: 
• The promotion of the stature of teaching and learning 
• The appropriate allocation of financial resources for 

teaching and learning 
Relevant language support for lecturers and students 

• The well ness of staff 
Programme review with a view to improving teaching 
and learning 
Monitoring at the level of modules, faculties and indi
vidual students 
A much sharper focus on first-year students 
Academic support to students (including those with 
specific needs) 

• The general support of all students. 

With the aid of an electronic tracking system, 63 teaching 
and learning projects were monitored in the course of 2005 
to ensure that quality remains nonnegotiable and that thor
ough communication takes place between all the role players. 
It is clear that it is essential to approach teaching and learning 
in particular in a systemic manner; since they are influenced 
directly or indirectly by virtually all facets of the University. 
Through the fixing of focal areas, it is envisaged that it will be 
possible to pay attention to the priorities in a more con
trolled manner. 

Important developments took place in e-learning during 
2005 in that the University launched a pilot project to imple
ment the new WebCTVista program.The project went very 
well and the prospects with the new version are much better 
than with the old version, WebCT Campus Edition, as it will 
enable the University to integrate e-learning activities more 
effectively with teaching. The Centre for Teaching and 
Learning presented training in the newWebCTVista program 
to 395 members of the teaching staff in the course of 2005. 
This training will be continued in order to offer the opportu
nity for training to as many of the teaching staff as possible. 

In 2005, 66 newly appointed members of the teaching staff 
were involved in PREDAC (Professional Educational 
Development for Academics).The training ofteaching staff 
takes place over a period of four days at the beginning of 
each year; followed by two further phases in the course of 
the year that are presented in the form of workshops and a 
mini-conference. In the context of improving teaching and 
learning, the Centre for Teaching and Learning offered a num
ber of workshops in the course of 2005 that were attended 
by 270 members of the teaching staff. 

Academic support plays an important role in offering support 
to the primary role players in teaching and learning, namely 
the faculties, teaching staff and students. The following environ
ments and important actions can be highlighted in this regard: 

The Division for Academic Administration, under the 
leadership of the Registrar; Mr johann Aspeling, is 

responsible for all academic administration, including 
undergraduate bursaries and loans, admissions, the 
Instructional Programmes Administration Section, the 
Examinations Section, interactive telematic education 
(student administration), timetables and venues, post 
and filing, and student records. 
Student Affairs, with the Dean of Students, Dr Edna 
van Harte, at the helm, is an environment that is 
aimed at those dimensions of student life that extend 
beyond the lecture halls, including the interface with 
the formal student structures (such as the Students' 
Representative Council), the social adjustment and 
integration of students, societies, the extension of 
special programmes and campaigns, interaction with 
the community (such as during Rag), and accommo
dation. The following matters deserve mention: 

The Student Accommodation Office is functioning 
well. 
Opportunities were created for good cooperation 
between the student leaders on the main campus, 
at the Faculty of Military Science and on the 
Tygerberg Campus. 
Support was provided to certain groups of 
students who experienced problems with language 
in the teaching context. 
Student leaders were repositioned at the national 
and international level, amongst others with the 
honour of being requested by the Department of 
Education to act as host for the launching ofthe 
South African Union of Students, which will take 
place in 2006. 
Mentorship of student leaders was continued via 
the annual student leaders' tour to the USA. 
The development of students took place through 
exposure to bursary programmes, such as the 
Mellon Scholarships for gifted black students, the 
Rector's Award for Succeeding Against the Odds, 
and the Mandela Rhodes Scholarships. 

• Academic Support headed by Dr Ludolph Botha, is a 
collection of environments consisting of the Centre 
for Student Counselling and Development, the Centre 
for Prospective Students, the Centre for Teaching and 
Learning, the Language Centre and a Tracking System. 
The Academic Support environments played an 
important supplementary role in learning and teaching 
in 2005 by providing academic support to both stu
dents and lecturers aimed at producing successful, 
well-rounded students and dynamic lecturers. 
In 2005, the Academic Planning and Quality Assurance 
(APQA) Division played a very important role in 
preparing for and guiding the first institutional audit 
ever to take place at our University. The audit 
focused on the quality assurance processes of the 
academic core functions of the University. The self
evaluation process that preceded the audit also took 
place under the guidance of the APQA Division. 
From the ranks of the Higher Education Quality 
Committee, the audit panel and the University com
munity in general, much appreciation was expressed 
for the manner in which APQA prepared for and 
guided the process. An oral report was presented by 
the audit panel at the end of its visit. and this will be 
followed by a formal written report, which is expected 
in the first semester of 2006. In the course of 2006, 
the University will prepare and begin to implement a 
quality development plan on the basis of its self-
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evaluation report and the external audit report.This 
plan will also be submitted to the Higher Education 
Quality Committee. 

In the year under review, the University began to implement 
the Institutional Quality Management System that was devel
oped in 2004.Amongst others, fourteen academic depart
ments and one support service department were subject to 
external evaluation in the course of 2005. 

Co mposition and size of the student 
corps 

Composition and size of the student corps according to 
race and type of teaching (2005) 

Race Contact Distance Total 

Teaching Teaching 

Coloured 3 134 4 3 138 

Indian 439 2 44 1 

Black 2 552 150 2 702 

Whrt:e 15 793 8 15 80 1 

Total 21 918 164 22 082 

Also see the Report of the Rector and Vice-Chancellor, table on 
p. 12. 

The number of black, Indian and Coloured students 
decreased slightly, from 29,2% of the total student body in 
2004 to 28,4% in 2005.At postgraduate level, the composi
tion in 2005 was as follows: 
White - 56,9% (53.7% in 2004) 
Black - 26, I% (3 1.4% in 2004) 
Coloured - 13,8% and Indian 3,2% ( I I ,7% and 3,2% respec
tively in 2004). 

The decrease in the percentage of black (inclusive) students 
in relation to both the total and postgraduate registrations is 
due to the distance teaching students being phased out. 

The Faculties of Education, Milrt:ary Science and Theology had by 
far the highest registration of black (inclusive) students in 2005. 

Composition and size of student corps according to gender 
(2005) 

Fema~le _______________________________ l_l_3_40_ 

Male 10 742 

Total 22 082 

The total percentage of male students increased slightly, from 
47.7% in 2004 to 48,6% in 2005. 

Composition and size of contact teaching student corps 
according to geographic origin (2005) 

<?~C?gr~p_hi~~<>~igil,l , . , Nqml:lerof~tu~.ent~ ..... % 

South Africa 20 422 93,2% 

Western Ca[)e 14 075 64,2% 

Northern Ca[)e 620 2,8% 

Eastern Cape I 197 5,5% 

Free State 370 1.7% 

Kwazulu-Natal 977 4,5% 

Mpumalanga 314 1,4% 

Limpopo 712 3,2% 

Gauteng I 944 8,9% 

NorthWest 2 13 1,0% 

Other countries I 496 6,8% 

Botswana 67 0,3% 

Lesotho 27 0,1% 

Namibia 667 3,0% 
Swaziland 16 0, 1% 

Zimbabwe 40 0,2% 

Elsewhere 679 3, 1% 

Total 2 1 9 18 100% 

In 2005, students from the Western Cape constituted 64,2% 
of the total contact teaching student body. The corresponding 
figure for 2004 was 64,4%. 

The campus was visited early in the year by Dr Rob Moore 
(front right), the HEQC Director: Institutional Audits, with a 
view to the week-long audit of the University in October. The 
University's team at this preparatory meeting consisted of 
Prof Russel Batman (front left), Vice-Rector (Teaching). 
Standing behind, from left, are: ProfWalter Claassen, Vice
Rector (Research), Prof julian Smith, Vice-Rector (Operations), 
Prof jan Botha, Director of Academic Planning and Quality 
Assurance, and Mr Pat Williams, the Univer.sity Council's rep
resentative in the Quality Committee. 



Composition and size of student corps according to home 
language (2005) 

Home language Contact Distance Total 
Teaching Teaching 

Afrikaans 13 328 3 13 33 1 
English 7 012 II 7023 
Afrikaans/En lish 360 360 
Other official SA languages 647 ISO 797 
Other languages 57 1 571 
Total 2 1 9 18 164 22 082 

The percentage of Afrikaans-speaking students at the 
University increased from 56,9% in 2000 to 60,4% in 2005. (If 
distance teaching students are omitted from the calculations, 
the percentages are 64,0% and 60,8% respectively.) 

Teac hing: Leve ls of academic progress 
for t he different d isciplines 

Students per faculty and type of teaching (2005) 

Faculty 

Agricultural and 
Forestry Sciences 

- - - --
Arts 
Economic and 
Management Sciences 
Education 
Engineering 
Health Sciences 
Law 
Militar·y Science 
Science 
Theology 
Total 

Contact 
Teaching 

Distance 
Teach ing 

Total 

I 294 I 294 
4 37_.:_1 _ ____ 4--'----"-'37---'--1 

6 372 6 372 
I 332 I 64 I 496 
I 84~8------1 8~4~8 

3 002 3 002 
818 818 
469 469 

2 088 2 088 
324 324 

2 1 918 164 22 082 

Accreditation and approval of new academic programmes 
in 2005 with a view to presentation in 2006 

Name of programme 

Certificate in Military Studies 
Postgraduate Diploma in 
Monitoring and Evaluation 
Postgraduate Diploma in 
Actuarial Science 

MMed in Occupational 
Medicine 

Faculty 

Military Science 
Arts 

Economic and 
Management 
Sciences 
Health 
Sciences 

Teach ing: Awards and achievements 

Mechanisms and methods of evaluation 

The University maintains the following evaluation systems: 
A compulsory system of student feedback on mod
ules and teaching staff (this system has been in place 
since 1988, with reviews in 1999 and 200 I), which 
was expanded in 2002 to include feedback on teach
ing programmes. In 2005, 62 506 student feed back 
forms were processed and feedback was given on 
I 240 modules. In the spirit of continuous reflection 
on teaching and learning, a task team was appointed 
by the Vice-Rector (Teaching) to consider ways of 
amending and improving the system. 
External assessment of departments (in place since 
1993, and modified in 1998 to include (i) aspects of 
research and (ii) self-evaluation prior to the visit of 
the external panel; in 2003, the assessment was 
adapted to form an integrating dimension of the new, 
comprehensive institutional quality assurance system 
of the University). By its very nature, the institutional 
audit that took place in 2005 was probably the most 
important aspect of external evaluation. 
A system of performance-based remuneration for all 
members of staff of the University; based on an eval
uation/assessment of the staff since 1995. (Although a 
concerted effort has been made over the past two 
years to standardise the system, work is sti ll being 

.,.~ .. · ·~ ~·; ' . :, . •t ] 

•, ., 
.:··· ' .·_ ,·: 

<~l!~}~ 
In 2005 Stellenbosch University promoted three women to senior positions and also made one senior appointment (rom outside the 
University. These are (rom left to right: Ms Ellen Tise (Senior Director: Library Service), Prof Elna Mouton (Dean: Faculty ofTheology), Ms 
jackie Wiese (Director: Sport Bureau) and Prof Petra Engelbrecht (Senior Director: Research). 
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done on the system as it should be applied in the 
academic environments.) 

• The Rector's Award for Excellence in Teaching (since 
1995), the Rector's Award for Excellence in Research 
(since 1999) and the Rector's Award for Excellence 
in Service (since 2000). 
FIRLT (Fund for Innovation and Research in Learning 
and Teaching), which was awarded to seven members 
of staff across three faculties in 2005 as an incentive 
to academics to do research on learning and teaching 
and to produce new and creative approaches to 
learning and teaching. 

The performance evaluation and performance-based remu
neration of staff 

The performance evaluation of academic members of staff is 
directed largely at undergraduate and postgraduate teaching, 
research and publications, and service to the institution and 
to the community in general. The system is used as a mecha
nism to ensure quality. increased productivity and to provide 
acknowledgement. 

Access to an d provis ion of finan cial aid 

The University offers a variety of bursaries and loans to stu
dents who need financial support. These include merit 
awards, special bursaries and merit bursaries for students 
from previously disadvantaged communities. In addition to 
the University's own bursary loan scheme, there are also 
other forms of financial support, such as the state's National 
Student Financial Aid Scheme (NSFAS).The Rector's Award 
for Succeeding against the Odds was awarded for the third 
year in succession, with three students receiving generous 
bursaries in 2005. 

Undergraduate student loans according to faculty and race (2005) 

Agricultural 
and Forestry 
Sciences 13 20 22 55 
Arts 53 235 4 92 3B4 
Economic and 
Management 
Sciences 41 25 1 4 67 363 
Education I 15 25 4 1 
Engineering 6 37 41 B5 
Health Sciences 3 1 143 22 55 251 
Law 13 51 I 15 80 
Science 34 132 4 45 2 15 
Theology B 12 10 30 
Total 200 896 36 372 I 504 

Undergraduate student bursaries according to race -
total for all faculties (2005) 

Race Total 

Coloured I 708 
Indian 92 
Black 624 
White 3 756 
Total 6 180 

Postgraduate student bursaries according to race - total 
for all faculties (2005) 

Race Total 

Coloured 39B 
Indian 4B 
Black I 115 
White I B36 
Total 3 397 

Changes in tuition fees charged, ex
clud ing the support that is provided for 
bursaries and loans 

RegistraBf>n_ fees 2909 (pay(l~lf:l on the daY, of. registra.tion) 

Compulsory first instalment of 
tuition fees, undergraduate 
Compulsory first instalment of 
tuition fees, postgraduate 
Compulsory first instalment of residence fees 

RS 750 

R3 BOO 
R4 BOO 

All accounts in arrears must be settled before a student will 
be permitted to register for the next year of study. 

Tuition fees 

The information below is a representative sample of the 
University's teaching programmes, accompanied by the esti
mated tuition fees for each programme for 2005.These fig
ures are supplied as an approximate estimation of the cost of 
tuition. 

Teaching programme 

BA 
BScFor 1/Dietetics 
BScFor II - IV 
BScAgric 
BComm/BEcon 
BAcc 
BAccLLB 
Physiotherapy 
Speech Therapy and 
Occupational Therapy 
8Th 
BMus 
BEd (Inter/Senior) 
BEng 
LLB (Undergraduate) 
LLB II & Ill 
MB,ChB I 
MB, ChB II - VI 
B in Nursing Science (BCur) I - IV 

Amount 

R14 700 
R16 900 
Rl6 700 
Rl7 300 
Rl5 200 
Rl6 700 
Rl7 300 
Rl7 600 

Rl6 900 
Rl4 100 
RIB 900 
Rl4 300 
RIB 100 
Rl6 900 
Rl6950 
R20 050 
R22 BOO 
Rl5 BOO 

Accommodation in University residence (per year) 

In 2005, a double room varied from RB 700 in Huis Francie 
van Zijl on the Tygerberg Campus to R I I 900 in Wilgenhof 
men's residence in Stellenbosch.A single room cost Rll 560 
in Huis Francie van Zijl and R 14 450 in Wilgenhof. 



Report of the Vi ce-Rector 
(Research) 

Research 

•
tellenbosch University strengthened its research portfolio 
even further in 2005.The University is currently posi

tioned better than ever to: 
develop science in the international arena; 
undertake research in collaboration with 
organisations in the public and private sectors in 
South Africa; 

• transfer advanced knowledge to industry; and 
develop high-calibre human resources for the 
country. 

The University is thus in a very good position to fulfil its role 
as a knowledge partner. 

The research outputs (publications) of 2004, which were sub
mitted to the Department of Education in 2005, have 
increased to such an extent that, at present, Stellenbosch 
University is the university with the greatest production of 
publications in relation to its size. As a matter of fact, the dif
ference in relation to the next productive university is more 
than I O%.The publications of the University have increased 
consistently over the past few years to reach the current 
peak. 

In the field of postgraduate study, particularly in relation to 
master's and doctoral studies, the number of students who 
obtain degrees from the University is the highest of all South 
African universities in relation to their size. This is also true of 
the total number of research degrees (research master's and 
doctorai).The University is thus in the process of achieving its 
objective of being a strongly research-driven university. 

The focal areas of the University were expanded further in 
2005, with the National Research Foundation deciding to 
award a third centre of excellence to Stellenbosch, namely 
the DST-NRF Centre of Excellence in Epidemiological 
Modelling and Analysis (SACEMA).The addition of this centre 
to the two others that were awarded in 2004 means that 
Stellenbosch University has three of the seven awarded cen
tres of excellence. SACEMA is linked to the Stellenbosch 
Institute for Advanced Study (STIAS), which means that it is 
possible to involve experts from across the country and to 
support projects at other universities. 

The two other centres of excellence at the University, namely 
the DST-NRF Centre of Excellence for Invasion Biology and 
the DST-NRF Centre of Excellence for Biomedical TB 
Research (undertaken in partnership with the University of 
the Witwatersrand), have successfully completed the first 
phases of their establishment Expert staff have been appoint
ed, larger numbers of postgraduate students have been taken 
in, and the two centres have become firmly established in the 
national and international arena. The centres are aimed at 
carrying out cutting-edge research, training outstanding 
researchers and rendering service to the broader South 
African community. 

The number of staff who acquired an NRF rating in 2005 
rose to 205. On the basis of this achievement, the University 
is one of the two leading research universities in the country. 

The University remains one of the most important partici
pants in the Technology and Human Resources for Industry 
Programme (THRIP) of the Department ofTrade and 

Prof Walter Claassen, Vice-Rector (Research) 

Industry and thereby fulfils its role as a reliable knowledge 
partner of South African industry. Measured against the total 
amount involved in this programme (THRIP and industry), 
Stellenbosch University once again fared the best. 

Stellenbosch University researchers from the designated 
groups (women, Coloured/black/Indian people and people 
with disabilities) acquire support via the NRFThuthuka 
Programme to establish and develop themselves as 
researchers. An extensive contribution to this end is made 
from the University's central and faculty funds. 

Researchers at the University are increasingly participating in 
international research programmes. Many of these involve 
projects funded by large international foundations. Funding 
available from bilateral agreements to which South Africa is 
party also offers an exceptional opportunity to researchers 
to cooperate with institutions and researchers from the 
other countries. These actions are supported by a service 
point in the Research Development Division, the sole pur
pose of which is to exploit international research funds. More 
than R2 million was acquired for research in this manner in 
2004 and 2005. 

The independent and in-depth bibliographical analysis of the 
publication output of the University, which was undertaken 
by the University's Centre for Research on Science and 
Technology (CREST) in 2004, was discussed incisively in 2005 
and steps were taken to continue improving the output. This 
study was also submitted to the HEQC panel that undertook 
the quality evaluation of the University. Stellenbosch was 
acknowledged for undertaking such an investigation on its 
own initiative. CREST also entered into a contract with the 
Council on Higher Education to undertake similar investiga
tions in the future for all universities that have to undergo 
quality evaluations. 

The increasing importance of research at the University has 
led to considerable emphasis on the training of researchers 
in order to better comprehend possibilities and opportunities 
in the research sphere, as well as on training in research 
methodology and study guidance for postgraduate students. 
In 2005, the mentoring and capacity-building programmes 
that promote these goals were further extended. 

The University entered into a very interesting contract with 
the Department of Science and Technology in 2005 for the 
further development of capacity in the field of satellite tech
nology and for building a microsatellite, the ZASat Pathfinder. 
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The satellite is being built by SunSpace, one of the 
University's spin-off companies. This is a particularly large con
tract and also a unique opportunity for the University to fur
ther develop expertise in this field. 

Postdoctoral fellows at Stellenbosch University make an 
essential contribution to the creation of a dynamic research 
culture and to our research outputs. Consequently, the 
University initiated an investigation of the manner in which 
this system functions on the campus, with a view to possible 
adjustments to make it more efficient. 

In the year under review, STIAS continued with its innovative 
interdisciplinary programmes, and several national and inter
national programmes were presented.This institute is enjoy
ing increasing acceptance as a centre that offers opportuni
ties for both local and international researchers to undertake 
thematically directed projects. 

The grant of close on R22 million from the Wallenberg 
Foundation in Sweden with a view to the erection of a 
research and seminar centre opened the way to continue 
with the design of the facilities. A competition for the design 
of the building was launched and a number of national archi
tects and one international architect submitted designs. An 
architect was chosen and the detailed design was completed. 
The building of the centre will begin in 2006. 

The major challenge facing STIAS is acquiring the funds that 
are needed for the construction of living units for research 
fellows, as well as for a trust fund of which the returns can be 
used to support research programmes. 

The Library Service 

In 2005, the Library Service began with the implementation 
of a new formula for the allocation of funds to faculties, 
which then divide the funds further among departments and 
institutes. 

Ms Ellen Tise was appointed as Senior Director: Library 
Service, and will take office at the start of 2006. 

During the year under review, the Library Service made fur
ther progress towards the acquisition of electronic informa
tion sources. Provision was made over the past few years for 
these sources; the matter was taken further in 2005 by, 
where possible, cancelling printed journals and only making 
provision for electronic ·versions. This not only saves costs, but 
makes the material more accessible to staff and students 
from their computers in offices, laboratories and computer 
users' areas. The conversion to electronic sources also means 
that users obtain access to a much greater variety of sources. 
A great deal of attention is currently being paid to the train
ing of users to use the electronic sources effectively. 

The eighth annual symposium presented by the Library 
Service dealt with the theme, "People first: How client-cen
tred are our libraries?" Foreign and local experts assembled 
to debate this important dimension of library services, partic
ularly in the light of the excessive amount of sources available 
these days. 

International Office 

In 2005, the International Office was chosen as the national 
winner of the IEASA (International Education Association of 
South Africa) Golden Key competition for excellence in inter-

nationalisation for the third year in succession. The 2005 
competition focused on the quality of the information provid
ed to foreign students on the basis of which they choose uni
versities and programmes. The Director of the International 
Office, Mr Robert Kotze, was also honoured for his contribu
tion to internationalisation in South Africa, and specifically for 
his leadership in this field among the universities in the 
Western Cape. 

The International Office again took part in a number of 
events outside South Africa where the University and its 
teaching and research programmes were made known. 

More than 2 245 international (non-South African) students 
from 91 countries were registered at the University in 2005. 
More than 50% of these students came from African coun
tries. Interest has also grown among American students want
ing to follow a Study Abroad programme here as a result of 
the University's liaison with international bodies that facilitate 
exchange programmes. More than 200 foreign students took 
part in the elective placement programme on the Tygerberg 
Campus. 

The network of universities with which the University enters 
into and maintains agreements was extended further. In 
August, partner institutions took part in the third Stell en
bosch Family Meeting (the meeting of senior staff from the 
international offices of universities with which Stellenbosch 
University has cooperative agreements), which was attended 
by a large number of international representatives. 

African initiatives 

A comprehensive investigation of all programmes undertaken 
by the University on the African continent beyond South 
Africa's borders was carried out in 2005.The findings of this 
investigation will be submitted in 2006.The purpose of the 
investigation was to find greater synergies and, where possi
ble, to consolidate actions. With this in mind, Mr Christoff 
Pauw was appointed in the International Office to carry out 
the survey, to exploit further opportunities and to facilitate 
liaison between staff ofthe University and other institutions 
on the continent. 

Stellenbosch Foundation 

The Stellenbosch Foundation was included in the centre of 
responsibility of the Vice-Rector (Research) as of October 
2004. Ms Annamia van den Heever was appointed deputy 
director of the Stellenbosch Foundation in 2005 as part of 
successor planning for the position of head of the Foundation 
in 2006.The Foundation also undertook incisive re-planning 
of its functions and work methods. This included the quest 
for larger financial resources from the international arena. 

A number of alumni gatherings were held in 2005 as part of 
the function of alumni liaison: in Windhoek, Port Elizabeth, 
Upington and Durban; and overseas in Austin (Texas), San 
Francisco, Los Angeles, Vancouver; Calgary, Toronto and New 
York. 



The impressive Mostertsdrift homestead is 
home to the Stellenbosch Institute for Advanced 
Study (STIAS) . On the left is on architect's rep
resentation of the research and seminar centre 
that will be built on the terrain. The construction 
has been mode possible through funding from 
the Swedish Wallenberg Foundation. The peace
ful Mostertsdrift complex was also home to the 
HEQC audit panel during the audit week in 
October. 
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Report of the Vice-Rector 
(Operations) 

• 
synoptic overview of the operations portfolio was pro

vided in the previous annual report. This year the focus 
will fall primarily on the academic core function of communi-
ty interaction. But first, a few brief statements on the other 
responsibilities of the portfolio: 

Human Resources: The implementation of the sun-e
HR system was completed successfully. while further 
development was undertaken with regard to a 
Human Resource Plan, performance management 
and a remuneration policy. 
Facilities Management A comprehensive rightsizing 
and restructuring exercise was undertaken, to the 
point where important management guidelines with 
regard to the further course of the process were 
approved. The largest project that was completed 
was the construction of the new residence, which is 
now the biggest on campus. 

Prof Julian Smith, Vice-Rector (Operations) 

Employment Equity: The second Employment Equity 
Plan was completed in draft form and submitted to 
the relevant structures for consultation. A Director 
for Employment Equity and Promotion of Diversity 
was also appointed. 
Sport On completion of the Sport Plan, an imple
mentation plan was approved, the first phase of 
which is currently being implemented. This process 
includes the establishment of a sport company and 
the appointment of a chief executive officer. The 
upgrading of the athletics track and tennis courts, the 
construction of a water-based Astroturf hockey field 
and the upgrading of the sand-based field were 
among the projects undertaken. Successful partner
ships are increasingly being entered into. 
Furthermore, Ms jackie Wiese was promoted to the 
position of Director of the Sport Bureau. 
Student Health: After the facilities on the Tygerberg 
Campus were upgraded, this service's system was 
integrated with the one at Stellenbosch. The 
University is also receiving national and international 
acknowledgement for initiatives relating to HIV/Aids. 
Risk Management This is reported on elsewhere in 
the Annual Report. 

Regarding Community Interaction, the implementation of the 
Community Interaction Policy and Plan was envisaged in the 
previous year that was reviewed, with, amongst others, the 
intention to endeavour to achieve better integration and 
greater coherence in this core function. It was also planned 
to promote the acknowledgement of achievements and qual
ity assurance under the supervision of a subcommittee of 
Senate. 

The implementation of the Plan progressed to the extent 
that 

the Community Interaction Committee of Senate 
was compiled and started functioning; 
faculties began to create structures, with reference to 
the Plan, to promote community interaction; 
specific units (e.g. the H B Thorn Theatre) and 
activities (e.g. the Festival of the Word (Woordfees)) 
received direct financial support from the main 
budget; 
the importance of service learning was promoted, 
e.g. through training opportunities and the presenta
tion of an international conference; 
quality assurance with regard to community interac
tion was promoted, e.g. through the first ever exter
nal audit of the Matie Community Service (MCS); 
a start was made to the development of perform
ance measurements for individuals and units; etc. 

Establishing community interaction as a core activity presents 
many challenges, but also creates many opportunities. It also 
contributes to the creation of an institutional disposition that 
has a high regard for role playing. In this type of atmosphere, 
partnerships, including with the local municipality. schools and 
sport clubs, began to develop meaningfully. Students, particu
larly under the guidance of the Students' Representative 
Council and from within the respective residences, began to 
tackle projects with a truly major impact and symbolic value, 
e.g. house-building projects in the local community. 

The activities of the Matie Community Service (MCS) entered 
a new growth phase during 2005. Projects were again financed 
primarily by external donors and Maties Rag. The 2005 Rag 
collected a record amount of approximately R600 000 for the 
MCS.This is double the amount that was collected in 2004. 
The increased financial contribution reflects the renewed ener
gy with which Stellenbosch students are undertaking communi
ty activities as part of their contribution to Rag. The success of 
the Eendrag/Monica building project in Kayamandi received 
widespread publicity and created a greater awareness among 
SU students to offer their time, energy. abilities and talents for 
community interaction projects. 

In the meantime, the permanent MCS programmes contin
ued, including MCS/USKOR on the Tygerberg Campus, which 
offered 33 clinics, amongst other activities; the Literacy 
Programme, the Khanyisa (Saturday School) Project; the 
Masifundisane Computer Literacy Programme; and the Young 
and Adult Entrepreneurship Programmes. 

As a consequence of the Community Interaction Policy that 
was approved by the University Council in June 2004, the 
Service-learning and Community Interaction Unit (USSC) 
focused in 2005 on integrating community interaction in cur
ricula by means of service learning as pedagogy. Service 
learning is a teaching approach that offers students an oppor
tunity to broaden their learning experience by providing 
service to the community as part of a credit-bearing course, 
to reflect on it in the class and eventually to integrate theory 
and practice. 



Three projects were tackled in this regard. 
The first was a capacity-building programme to 
empower teaching staff to restructure existing mod
ules as service-learning modules. 
The second was an awareness-raising programme on 
the service-learning approach for student leaders. 
The third was an international conference on service 
learning that brought together service-learning 

Report of the Executive D irector: 
Fi nance 

uring 2004 and 2005, Stellenbosch University launched a 
comprehensive set of restructuring actions. The aim was 

to align the nature and scope of the University's activities 
with its strategic objectives in a financially sustainable manner. 
Expenditure was cut scrupulously in association with an 
intensive redesign and reprioritisation of activities. From a 
financial angle, the most important characteristics of the 
process were the following: 

Affordable long-term expenditure plans were devel
oped for faculties and support service environments, 
linked to business plans for environments within the 
University. Budget planning took place in accordance 
with a conservative rolling three-year financial plan, 
which included a conservative expansion in the 
remuneration bill. 
A method was developed according to which budget 
priorities can be based on the measurement of 
strategic and financial contributions. 
Certain income losses were absorbed in recent 
years, such as the move of the School of Oral Health 
to the University of the Western Cape (R I4 million) 
and the loss of undergraduate Nursing Science 
(which was also moved to UWC). 
Certain new costs were absorbed, such as the cost 
of completing the development of the electronic 
campus (R3,9 million), the cost of the voluntary 
retirement packages (approximately R 15 million) and 
financing the University's share in three research cen
tres of excellence. In addition, repeating expenses 
that were previously financed by the Stellenbosch 
Trust (RI I million) were absorbed by the budget. 
This step made it possible to apply discretionary 
donors' funds strategically to a much greater extent. 
Permanent savings were effected, amongst others 
through staff reduction by means of voluntary retire
ment packages ( I 05 out of 120 applications), cost
limiting/reducing negotiations with service providers, 
and savings (as much as I 0%) on the basis of restruc
turing investigations in certain support and institu
tional services and academic environments. The fur
ther savings target for rightsizing investigations with 
regard to the support services, which will only be 
completed in 2006, is Rl l ,5 million. 

The above measures made it possible, in real terms, to keep 
the increase in tuition fees for 2006 the same as in 2005, 
which was considerably lower than the increases in the pre
ceding two years. In addition, a strategic fund was created 
that, in 2006, already amounts to R22,5 million (or 2,8% of 
the main budget), and a contingency reserve was established 
(R5,8 million or 0,7% of the budget). It thus is possible to 
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experts from across the world in Stell en bosch to share their 
research and practical experience. As part of this internation
alising initiative, a service-learning course was developed for 
international students. This course was presented at Stellen
bosch for the first time in the second semester of 2005. 

The operational affairs ofthe University continue to consti
tute an extensive and very complex portfolio. 

Prof Estian Ca/itz, Executive Director: Finance 

phase in new strategic initiatives and to cope with unforeseen 
events without putting the budget at risk. 

Actions are also being instituted to further develop other 
sources of income, i.e. in addition to the state allocation and 
student fees, which are the main sources of income of the 
University's main budget As can be seen in the graph below, 
the so-called third money-stream income of the University 
increased considerably in importance and it already finances 
more than 40% of the University's activities. This reflects our 
increasing success as a research university. This money is 
linked to research and consulting contracts and reflects 
Stellenbosch University's contribution to the developing 
knowledge economy in South Africa. Virtually all the money is 
linked to projects and is used in agreement with the condi
tions of the financiers. Because it is not available for general 
purposes, the money is not apportioned with the state allo
cation and student fees as part of the consolidated main 
budget income. 

Main Budget Income against Third-Stream Income 
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The Executive Director: Finance is responsible for institutional 
planning and financial management, through which the essen
tial functional interaction between finance and planning is 
embodied. Given that the main business of the University is 
its academic function, the pursuit of strategic goals in a finan
cially sustainable manner requires thorough and systematic 
planning. 

Strategic financial planning takes place in terms of three-year 
rolling plans, providing the framework for the annual budget, 
within which conservative projections are made of future 
income from all sources. The annual planning-budgeting cycle 
entails integrating the latest business plans of the constituent 
sub-environments into the Business Plan of the University, 
which is finalised every year on the basis of the University's 
Institutional Planning Forum in February. The annual budget, 
which is usually approved by Council in November; gives 
shape to the plans. The budget and all the decentralised plan
ning jointly inform the following round of revision of the 
Business Plan. 

The essence of the institutional planning function (which is 
carried out by a small staff of six people) is the macro-coor
dination of planning activities, support for longer-term plan
ning, drawing up university-wide institutional plans and pro
cessing and distributing authenticated and standardised man
agement information. The latter includes compliance with 
statutory obligations and regular measuring and monitoring of 
strategic management indicators. It is the decentralised 
responsibility of faculties and academic departments to 
design and develop academic and research programmes and 
three-year financial plans. 

The finance function (which is carried out by 84 people) 
entails: 

financial planning; 
financial reporting (including financial reporting of a 
statutory nature); 
the drawing up and control of the annual budget; 
the development and application of sound financial 
policies; 
the management, coordination and application of 
sound auditing policies and procedures; 
the determination and administration of student fees 
and student loans; 
the control of staff remuneration payments, debtors, 
creditors, assets and liabilities; 
funds, investment and banking administration; 
the development and maintenance of financial 
systems; 
purchases; and 
financial management training. 

Financial management takes place on the basis of a set·of 
principles that was approved by the University Council on 19 
May 2003 and that is subject to periodical review. These prin
ciples emphasise the central role of the budget in change 
management and in achieving strategic priorities. They also 
recognise the importance of responsible financial manage
ment in view of the duty of care that the use of taxpayers' 
money and the money of students (and their parents and 
other supporters), businesses and sponsors imposes on the 
University. At the same time, decentralised financial manage
ment is necessary for the promotion of entrepreneurial 
behaviour and increased efficiency. Managers have the dele
gated authority to exercise discretion over the application of 

budgeted funds and the utilisation of fixed assets. They are 
subject to proper reporting and are accountable for the use 
of money and fixed assets and the achievement of goals. 

The execution of managerial responsibilities is supported by 
the creation and maintenance of effective accounting systems 
and a management information system through which credi
ble and evaluated data can be made available timeously. In 
2005, as usual, the accounting and financial control measures 
of the University complied with good-practice audit norms. 

Report of the Executive D irector: 
Inn ovation and Commerc iali sation 

n addition to discussing the two main aspects of this 
portfolio, namely commercialisation and the e-campus ini

tiative, I will this year also report on the semi-commercial 
support services and a few other projects of the University 
in the light of the expansion of this portfolio. 

Commercialisation 

Commercialisation of the expertise base of Stellenbosch 
University remained the focus point of the portfolio. For this 
reason, it is gladdening to report that the University achieved 
first place in the National Innovation Competition of the 
Department of Science and Technology. This was possible 
thanks to the hard work, innovative thinking and initiative of 
the academics concerned - the inventors and entrepreneurs 
- and the lnnovUS support team. 

Six academic departments took part in the everyday 
processes of commercialising the University's formal intellec
tual property, namely establishing spin-off companies and 
entering into licensing agreements for the commercialisation 
of our patent portfolio. No new companies were established 
or new licensing agreements entered into. The most success
ful of the existing companies were SunSpace and Information 
Systems (SSIS) (microsatellites), Unistel Medical Laboratories 
(genetic testing) and Aquanutro (fish food). lnnovUS hopes to 
exploit this source of knowledge more effectively through 
sustained awareness-creating actions and discussions with 
individual researchers, and to the benefit of the inventors, the 
University and South Africa's knowledge economy. If it is 

Prof Liesbeth Botha, Executive Director: Innovation and 
Commercialisation 



borne in mind that a company such as SSIS creates jobs for 
approximately SO highly qualified engineers, it becomes clear 
that this activity makes an important contribution to the role 
played by the University in the commercial community. 

Good progress was made with regard to the commercialisa
tion of the University's more peripheral activities, in that the 
commercial aspects of the University's Sport Plan began to 
take shape. We obtained sponsorship for the appointment of 
a chief executive officer for the University's sport company 
from Venfin and Sail, and the Sport Science staff have already 
begun to make a name for themselves as excellent service 
providers to athletes and coaches under the trade mark 
Stellenbosch University Sport Science. 

The turnover of AFRICAN SUN MeDIA (ASM), our elec
tronic campus publishing house, grew to close on R4 million. 
To date, 72 titles have been published and IS6 SOO product 
units have been delivered, and preparations are underway for 
a new phase in 2007. USB-ED Ltd, the company on the 
Bellville Park Campus that is associated with the University's 
Business School and through which we commercialise our 
management training, experienced a very active year. In the 
midst of all the changes, the new chief executive officer suc
ceeded in reversing the budgeted loss of R3 million and, in 
fact, making a small profit. (The final year-end still needs to be 
done.) It was decided provisionally not to immediately estab
lish a company to present other short courses on the 
Stellenbosch and Tygerberg campuses, but rather to start 
with the establishment of a support division for this purpose. 
The HEQC audit visit provided the incentive to formalise the 
quality assurance of our short courses and a web-based 
approval system was developed to this end. 

Stellenbosch University's division for technologically mediated 
teaching integrates various information and communication 
technologies, such as interactive TV and the Internet, to cre
ate a platform through which divergent and scattered groups 
of students can be reached. In 200S, this division negotiated a 
significant cooperative agreement with Unisa and laid the 
foundation to create additional income for the University. 

Stellenbosch University has four divisions that are run semi-

commercially and that aim to offer a good service to staff 
and students, although not specifically for gain. These divisions 
are the US Printers, the US Vehicle Fleet, the US Gymnasium 
and the Langenhoven Students' Centre, or'Neelsie'.The 
Printers did work amounting to R 16,3 million in 200S, the 
largest component of which was for students and internal 
University business. The Gymnasium has 13 900 members, 
9 300 of whom are students. The demand for this facility is 
considerable and extensions are being envisaged. The Vehicle 
Fleet maintains 90 vehicles that are made available to stu
dents and staff at very reasonable rates. The turnover of this 
division is R8 million per year: The Neelsie had about SO ten
ants that generated sufficient income to partially subsidise the 
Division of Student Affairs and the SRC offices, while at the 
same time paying off the loan on the building and maintaining 
the building. 

E-campus and Information Technology 

The fourth year of the e-campus initiative heralded the con
solidation of our extensive Human Resources System project 
of 2004, known as the sun-e-HR system. This system was acti
vated on 2 March 200S without any disruption in service, 
and all salaries were paid at the end of the month! During 
the consolidation stage of the system it was necessary to 
smooth out all the teething troubles and start working on 
the value that the system can add to the processes in the 
Human Resources Division and to the provision of manage
ment information. Progress was made, although significant 
challenges still need to be countered to justify this large 
investment. 

The e-Jearning project in effect has become business as usual 
for us, considering that 20 000 students were registered on 
the WebCT platform and an average of I 700 students 
logged onto the system every hour: In 200S, a project was 
launched to migrate to the new WebCT Vista system, which 
has added functionality. The transfer posed its own challenges, 
but WebCT has since become indispensable to the Univer
sity's teaching and learning. in large classes (of approximately 
I 000), a lecturer is now able to undertake six assessments 
of the total group of students per semester with WebCT's 

The Stel/enbosch 
University gymnasium 
(far left), which has 
13 900 members, is one 
of four divisions that are 
operated on a semi
commercial basis. Unistel 
Medical Laboratories 
(left), which undertakes 
genetic testing, is one of 
the University's spin-off 
companies for the com
mercialisation of intellec
tual property. 
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assessment equipment, using the same human resources and 
time required for one assessment w ith pen on paper. 

An exciting new project in 2005 was e-registration. Students 
in about 40% of our programmes (approximately 9 700 stu
dents) could register electronically through the student portal 
at any place and at any time using e-registration. One third of 
t hese students made use of the system, resulting in a signifi
cant decrease in the long rows for registration and, compared 
to previous years, in the time that academics had to spend 
helping with registration in the faculties during a busy time 
for themselves. This system also experienced some twitches, 
as would be the case with any new system that is heavily 
loaded, because a large number of t he students only regis
tered when they were back on campus. Valuable lessons were 
learnt, and the successful aspects of the project w ill be devel
oped in 2006 in an effort to eventually involve all the facul
ties and programmes. 

Other projects 

A new development is to manage student accommodation as 
an integrated entity, with a demarcated budget that forms 
part of the main budget. In this manner, strategic initiatives in 

this environment that contribute to the goals of the 
University's Vision 20 12 can be managed centrally. The 
accommodation of students forms a large component of the 
University's budget: Stellenbosch University has 32 residences 
and 24 student houses, providing 6 661 and 186 beds 
respectively. The total annual income from these is R I I I mi l
lion, which means an income of R 16 300 per bed. The largest 
expenditure is the overall cost of providing food (R39 million 
p.a.) and cleaning services (R9 million p.a.) in the residences. 
The budget is increasingly being managed to be able to cover 
the cost of accommodation bursaries and various initiat ives 
relating to changing the residence culture. 

The rightsizing projects of the support services, and specifi
cally of the Academic Administration Division, led to an excit
ing project that was launched in 2005 - the so-call ed ' 1-stop 
service project'.The aim of this project is to provide a one
stop service point for students, parents, academic staff and 
other interested parties - both physicall y, in a foyer at the 
University's front door, and virtually. on web portals. The 
services that need to be provided are already being identified 
and considerable progress has been made with the web 
portals. 

• 
close the Senate's Report with a special word of thanks and appreciation to Profs Botman, Claassen, Smith, Calitz and Botha 

for their role in the Management Team, t heir support and their dedication. 

Prof Chris Brink 
Chairperson of Senate 

The sport clubs of Stellenbosch 
University function under the Maties 
trademark. Two of the Maties sport 
coaches performed excellently in 
2005. Mr Pierre de Roubaix, coach 
and manager of the Maties swim
ming team, was appointed head 
coach of the South African swim
ming team for the world cup events 
in Australia and Korea. Ms jenny 
King, head coach of the Maties 
Hockey Institute, also coached the 
national hockey team and the u.2 I 
women's hockey team in 2005. 



.. he Institutional Forum (IF) is an advisory body that, in 
~erms of the Higher Education Act (Section 3 I ( I) of Act 

I 0 I of 1997), advises the University Council on policy mat
ters, including the execution of the provisions of the above
mentioned act and national policy on higher education. 

The activities of the IF are channelled primarily through its 
three task groups - the task group on Diversity and Equity, on 
Institutional Planning and on Institutional Culture. The task 
groups are complemented by ad hoc groups when necessary. 
The mandate of the task groups is to investigate as incisively 
as possible those matters assigned to them. They then report 
back to the IF and advise it so that well-considered advice 
can be given to Council. 

Composition 

The Institutional Forum consists of 28 members, seven from 
each of four sectors, which are comprised as follows: 

Governance sector: Two members of Council elected by 
Council, three members of Senate elected by Senate, one 
member of Management appointed by Management, and the 
Registrar or a person appointed by the Registrar. 

Staff sector: Two members elected from their own ranks by 
the permanent non-professorial academic staff, one member 
appointed from their own ranks by the academic support 
services, two members elected from their own ranks by 
recognised trade unions, and two members elected from 
their own ranks by the administrative support services. 

Student sector: Two members of t he Students' Repre
sentative Council elected by the Students' Representative 
Council, two members of the Head Students' Committee 
appointed by the Head Students' Committee, one member 
appointed by the student societies, and two members of the 
Academic Affairs Council appointed by the Academic Affairs 
Council. 

Community sector: Two members of the Convocation 
appointed by the President of the Convocation, and five peo
ple appointed from their own ranks by the representative 
bodies of civil society. 

Activities 

General 

In the first half of 2005, the activities of the IF were focused 
on the institutional self-evaluation and audit. The few remain
ing stumbling blocks, particularly regarding liaison with the 
University Management, were sorted out. It is expected that 
the IF will focus more on its position as a forum in 2006, and 
as such advise the University Council and comment on 
Management's implementation of the Higher Education Act, 
Act 10 1 of 1997. 

In the year under review, the IF advised the University 
Council in the form of formal reports on the following 
aspects: 

The University's final self-evaluation report 

The IF was pleased to be able to contribute to such an 
important document. Extensive comment was offered and a 
few amendments were suggested. This contribution was 
noted by Council and passed on to the drafters of t he 
report. 

Reappointment of the Vice-Chancellor 

On the basis of comment in the self-evaluation report, the IF 
requested that, if necessary. the regulations governing the 
appointment of a vice-chancellor and vice-rectors be 
reviewed. In response to this, the IF was requested to voice 
its opinion on procedural aspects and the capacity for reap
pointment of the incumbent Vice-Chancellor. This request was 
fu lfilled. 

In conclusion 

During 2005, t he IF built on the notion that it should not be 
employed for obtaining automatic approval, shorn of all criti
cism, but rather as a forum where matters can be discussed 
thoroughly. To achieve this goal, a self-examination of the 
Institutional Forum's role on campus was carried out during 
August, at the end of the terms of office of most IF mem
bers. It was decided to reappraise the role of the IF in the 
first half of 2006 and, where required, make the necessary 
changes to the functioning and composition of the IF. 

In general, the IF participates actively in discussions on all 
matters affecting Stellenbosch University. and it maintains an 
open invitation to anyone to bring any matter concerning 
policy. culture or planning at the University to ft:s attention for 
discussion. 

The IF is satisfied that it made a meaningful contribution to 
the activities of the University during 2005. 

Mr Le Raux Burrows, Chairperson of the lnstitusional Forum 
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Report on Internal Adm inistrative 
and Operational Structures and 
C ontrol Measu res 

•
n accordance with the participatory management 

approach, and taking into account the principles of the 
King II report, an attempt was consistently made to carry 
through decisions in an accountable and transparent manner. 
Statutory and non-statutory structures and procedures were 
utilised in the process. Thus, for example, the University 
remains represented in an appropriate manner and at appro
priate levels in the provident fund, and broad participation in 
matters such as staff health is assured by a committee 
chaired by the Senior Director: Human Resources. Com
pliance with the requirements of legislation such as the 
Employment Equity Act is meticulously managed and staff 
associations are engaged where necessary. 

Report on Risk Assessment and 
Management 

tellenbosch University is committed to a comprehensive 
and structured risk management programme with the 

vision to identify and successfully manage institutional risks at 
all times in order to ensure corporate sustainability. A struc
tured process of risk reporting is followed in accordance with 
the Department of Education's guidelines for annual report
ing by institutions of higher education. 

In 2005, appropriate refinement of the structures and delega
tions previously finalised was continued. This refinement was 
made possible by a very lively interaction between the Risk 
Management Committee and the Audit and Risk Committee. 
It has become established practice for the Rector to provide 
a comprehensive report at every meeting. This practice was 
continued in the year under review, with the report format 
now finalised to the satisfaction of the Audit and Risk 
Committee. Regular reporting on risk management to the 
Rector's Management Team has similarly been formalised. 

The strong insistence by staff associations to be involved 
more extensively and earlier in matters such as the adjust
ment of remuneration was afforded serious attention in 
2005. Frequent meetings were held with staff associations 
and the unions in question on a range of matters. The integri
ty of appointment and promotion processes is managed by 
the Human Resources Division through appropriate advice to 
the relevant structures and functionaries, with due regard for 
institutional priorities such as accelerated diversification and 
the requirements of labour law. Care is taken to ensure that 
recommendations and decisions are made at the correct levels 
and in accordance with the correct procedures of delegation. 

7 
Prof Julian Smith 
Vice-Rector (Operations) 

During the year under review, several high-level risks were 
managed, categorised as image risks, financial risks, strategic 
risks, etcetera. These risks were managed by the Rector and 
the members of his Management Team, with the responsibili
ty for each risk dependent on whose sphere of responsibility 
it fell into. Attention was given, among others, to the right
sizing processes, the HEQC audit, the language debate, 
appropriate channels for the reporting of fraud, the imple
mentation of the Oracle system and the relationship with the 
Military Academy. 

Training in risk management was continued and sensitisation 
of the campus community was undertaken by means of com
munication and information sessions. 

7 
Prof Julian Smith 
Vice-Rector (Operations) 



he raison d'l!tre of Stellenbosch University is to create and 
sustain an environment in which knowledge can be dis

covered, shared and applied for the benefit of the community. 
This process should take place in a way that shows commit
ment to the scholarly ideal of excellence in scientific practice. 

The academic focus is essential to the success of these pri
mary processes and Stellenbosch University has already 
attained high regard ill the international academic community 
on the basis of outstanding teaching and resei\rch. 

.;~~~l~~t~r~%~~~~l~l~,· ~~41~l~~u~ · .~t:gj~[lf¢s .. 
Education, Engineering, Health Sciences, Law, Military Science, 

Science and Theology. Detailed information on the under
graduate and postgraduate teaching programmes offered by 
these faculties, and further information on the faculties them
selves, may be obtained on the University website at 
http://www.sun.ac.za. 

The ten faculties are housed on four campuses. Besides the 
main campus in Stellenbosch, there are also the Tygerberg 
$Zampus (He(llthSciences), the Bellville Park Campu.s (the 
i;Jnive[$ity of.Stellenbosch Business. School and the School of 
P~blic':!~h9g€(n8,f!t. ~nc.lf.l.a[)Q!pg)4~d thy Saldahhq;C~(Ylp4~ 
fgr,,gtypyo~~}f:\:;MltitJiry ?t:l~n~~: 

Details of the high lights of the various faculties follow Ji@JQ\.% 

Faculty of Agricultural and Forestry Sciences 

Prof Leopoldt van Huyssteen, 
Dean of the Faculty of Agricultural and Forestry Sciences 

and forestry demand high-technology inputs 
and a systems approach across the entire value chain. The 

faculty therefore follows a holistic, future-oriented and eco
logical approach according to which knowledge is integrated. 
In this manner, the sciences are harnessed to drive both bio
economics and eco-economics. Against this background, the 
name of the faculty will be changed to Agrisciences at the 
start of 2006. 

The number of students increased sharply for the third year 
in succession, with the number of undergraduate students 
increasing by 18.4% in comparison to 2004.The faculty cur
rently has close on I 300 students, 23,5% of whom are post
graduate and approximately 42% of whom are women. 
About I 6% of our students are from previously disadvan
taged groups. A record total of 16 doctoral students gradu
ated this year. 

The faculty continued to produce an ever increasing number 
of research outputs in the form of excellent and relevant 
publications and papers. Knowledge was also disseminated 
through a large number of popular articles, chapters in text
books, presentations at farmers' days, radio talks and televi
sion programmes. Staff members made contributions in a 

broader sense by serving in relevant councils, committees 
and professional associations. 

Knowledge partnerships, alliances and cooperative agree
ments with various universities, government departments, 
nongovernmental organisations and research institutes were 
extended. Cooperation took place with organisations in 
America, Argentina, Australia, Belgium, Canada, Chile, China, 
England, France, Germany, Italy, japan, Scotland, the Seychelles, 
Slovenia, Spain, Sweden, Switzerland and other African coun
tries. 

Besides increasing local service-rendering activities, the agri
cultural sciences also expanded into the rest of Africa. Two 
five-year PFID (Partnership for Food Industry Development) 
contracts worth more than half a million US dollars were 
entered into to fight starvation in Africa. Three contracts, 
aimed primarily at meat, seafood and poultry, were funded by 
USAID and executed in conjunction with Louisiana State 
University. The responsible researcher was Prof Louw 
Hoffman of Animal Sciences. 

Examples of roles that were played by harnessing science are: 
The Commercial Products from the Wild (CPWild) 
group of Forest and Wood Science presented train
ing sessions on fruit processing in Malawi and 
Zambia. 
ASNAPP (Agribusiness for Sustainable Natural 
African Plant Products) constructed tunnels in 
Zambia to assist the local community to produce 
vegetables and herbs. 
Viticulture and Oenology presented short courses to 
teachers from the Elgin Learning Foundation. 
The Aquaculture Division was involved in training 
small farmers and in establishing production systems 
for breeding fish in farm dams. 
Conservation Ecology is responsible for a project that 
promotes computer literacy and science proficiency 
among pupils of Kayamandi High School in 
Stellenbosch. 
Conservation Ecology manages a training and aware
ness-creating programme in Botswana that is aimed 
at explaining the importance of the Nile crocodile in 
their ecosystem to local residents. 
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The Faculty of Agricultural and Forestry Sciences is fully involved in 
agricultural development in Africa. Agribusiness for Sustainable 
Natural African Plant Products (ASNAPP) helps communities in 
Zambia to cultivate vegetables and herbs. Left.· A new cloning tech
nique that is ideally suited to conditions in Africa enables the 
University's Department of Animal Sciences to join the efforts to 
conserve endangered game species. Stellenbosch is one of only a 
few institutions with access to the cell bank of endangered African 
species. Ms Gerna Herholdt, technical officer in the department, 
learnt the technique in Denmark It is called handmade cloning and 
entails that the cell-nucleus transfer of somatic cells can be done 
manually with cheaper equipment and in a more effective and reli
able manner. 



Agronomy and ASNAPP presented short courses on 
greenhouse production to previously disadvantaged 
producers. 
Agricultural Economics forms part of a consortium of 
universities that cooperates to accelerate high-level 
agricultural economics training in Africa. 
Korog, which was bred by researchers in the 
Department of Genetics, has become an indispensa
ble part of Rhiopia's food provision programme. 
Two books were published by the CPWild group and 
Prof Karen Esler et a/. of Conservation Ecology 
respectively. namely Commercia/ising Medicinal Plants: A 
Southern African Guide and Korooveld. 

A number of milestones were reached in the form of the 
following awards and achievements: 

The Institute for Wine Biotechnology celebrated its 
tenth year of existence and the Department of 
Genetics celebrated its 80th birthday. 
The Centre for Agricultural Biodiversity and the 
Wood and Fibre Institute were established. 
Dalene de Beer of Food Science received the prize 
for the Best Young Researcher from the SA Society 
for Enology and Viticulture. 
Dr Graham Barry of Horticultural Science received 
the Outstanding Fruit Publication award from the 
American Society for Horticultural Science, as well as 
the Southern African Society for Horticultural 
Sciences award for the best journal paper. 
Cathy Dowding of Soil Science received the Soil 
Science Society of South Africa medal for the best 
paper by a young scientist. 
Three postgraduate students received the Young 
Plant Pathologist award during the annual conference 
of the Southern African Society of Plant Pathologists. 
Dr Ken Pringle of Entomology received an award 
from the Deciduous Fruit Producers' Trust (DFPT) 
for his contribution to solving phytosanitary industrial 
problems. His colleague, Dr Alicia Timm, received the 
DFPTYoung Researcher of the Year award. 
Dr Petrus Langenhoven of ASNAPP and Agronomy 
received acknowledgement for his technical contribu
tions to the Beaufort West Hydroponic Work 
Creation Project, which received the IMPUMELELO 

The Faculty of Agricultural and Forestry Sciences is 
involved in two Partnership for Food Industry 
Development contracts to combat famine in 
Africa. The contracts are funded by USAID and 
carried out in conjunction with Louisiana State 
University. The aim of the projects is to support 
food industries in Africa. Present at the signing of 
the contracts were, in front from left to right, Dr 
Lokshman Velupillai (Louisiana State University) 
and ProfWalter Claassen (Vice-Rector (Research), 
SU).At the back from left to right are: ProfLouw 
Hoffman (Deportment of Animal Science, SU), Mr 
jerry Brown (USAID ), Prof Leopoldt van Huyssteen 
(Dean of the Faculty of Agricultural and Forestry 
Sciences of SU), Prof Louis Pelembe 
(Mozambique), Mr Stephen Barrion (Namibia) 
and Mr Likando Mukumbuta (Zambia). 

Award for innovation that reduces poverty and 
addresses developmental issues of national concern. 
The molecular aquaculture research group of 
Genetics, together with industrial partners, negotiated 
approximately R IS million for a programme aimed at 
the genetic advancement of abalone. 
ASNAPP received the illustrious National Science 
and Technology Foundation prize for the promotion 
of agribusiness. 

Faculty of Arts 

• 
he Faculty of Arts was not exempt from the extensive 
process of restructuring and rightsizing that took place at 

the University during 2005 in the interests of financial sustain-
ability. On a structural level, the facutty took a strong stand 
on the retention of discipline-oriented departments, but pro
posed a comprehensive executive management structure 
within which the dean is assisted by three vice-deans. These 
vice-deans represent the three subject areas in the faculty. 
namely Arts, Social Sciences and Languages. This enables the 
initiation of sustained cooperation between departments, 
subject areas and even faculties in a manner that links to the 
objectives and action plans of the faculty's Strategic 
Framework. Regarding staff, the faculty came off relatively 
lightly with a positive operating target, i.e. as a 'profitable' 
faculty. with the applications for voluntary termination of 
service packages being approved for only ten staff members. 

The decision on an amended language specification caused 
the media and many others to grab their pens and examine 
the faculty under the microscope in a fiery language debate. 
At a Faculty Board meeting on I I May 2005, a unanimous 
decision was taken to extend the T language specification to 
third-year modules for an initial period of three years. The 
decision was based on a well-motivated consideration 
regarding (a) greater access to the faculty's teaching pro
grammes for students with another language besides 
Afrikaans as first language (home language), including students 
who could contribute to strengthening the diversity profile of 
the faculty. and (b) the creation of a balance between the use 
of Afrikaans and English as academic languages so that more 
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Historical builffl-ng houses custom-made t chnology 

) 

Visual Arts - historical architecture on the out
side, but high technology on the inside. The 
building was renovated in 2005 and now 
boasts a fully-equipped Apple Macintosh com
puter laboratory and this platinum workshop 
(left) for the jewellery section. Anglo Platinum 
donated money for the furnishing of the work
shop. 
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Prof Hennie Kotze, 
Dean of the Faculty of Arts 

effective learning and teaching cou ld be achieved for all stu
dent s as far as is possible. (In 2005, 57% of the faculty's stu
dent corps reported Afrikaans as home language, 35% 
reported English and 8% other languages.) The faculty's deci
sion was appmved by Senate and by Council and we wi ll 
mon itor it carefully to determine whether or not it has the 
desired effect. 

But who are these students for whom the facu lty has stuck 
out its neck? In addition to 183 special students, a total of 
2 874 undergraduate st udents were enrolled in the faculty in 
2005 . Compared to the 2 362 students in 2002, this repre
sented a growth of about 22% over the past t hree years - a 
clear indication t hat our teaching programmes are popular: 
This growth is quite sign ificant, as the total number of under
graduate students at the University increased by 9% in t he 
same period. In contrast, the number of teaching staff in the 
facu lty remained constant. This increase in t he ratio of stu
dents to teaching staff is an important contri buting factor to 
t he cost-effective appl ication of staff and the 'profitability' of 

the faculty. although clearly it cannot be sustained indefinitely. 
Postgraduate enrolment in the faculty (currently at I 3 14), 
representing a bit more than 30%, decreased slightly and was 
consequently an important focus point in the faculty's 
Strategic Framework, which was reviewed in December for 
the period 2006 - 2008. 

Several renewals in the fields of teaching and learning were 
undertaken and completed. For example, a WebCT mini-con
ference on 'best practices' with regard to the use of th is 
teaching aid was presented in October: Actions focusing on 
student through-fi ow showed good results, in particular in 
some language departments, where intensive learning tech
niques are used. 

In the fiel d of research, the faculty is very proud of the signifi
cant growth of 33% in publication units (45), which are sub
sidised by the state. The incentives offered by the facu lty for 
the publication of reviewed journal art icles have clearly borne 
fru it 

In keeping w ith t he University's vis ion statement regarding 
greater role playing on the continent, the faculty further 

. extended its ties with various universities elsewhere in Africa. 
During t he second half of 2005, the Dean and three col
leagues representing the three subject areas (Arts, Social 
Sciences and Languages) visited the Universities of Dares 
Salaam in Tanzania and Makerere in Uganda, with adm inistra
tive support provided by SU's International Office. Ties with 
the University of Botswana were strengthened during a visit 
t here. Planned cooperation in the fields of research and 
teaching wi ll be continued in 2006. 

Lastly. it should be mentioned that although the faculty's infra
structure elsewhere is under a lot of pressure as a result of 
the growth in student numbers, we are particularly proud of 
the renovation undertaken in the Visual Arts building. This 
well-equipped building, which, amongst others, boasts a fully
equipped Apple Macintosh computer laboratot-y. is truly a 
credit to the faculty. 

A gift for the centenary! Prof Hans 
Roosenschoon, chairperson of the Department 
of Music, and Prof Nina Schumann, head of 
piano, with the Konservatorium's brand new 
Bosendorfer concert grand piano in the Endler 
Hall. The piano was an anonymous donation in 
celebration of the Konservatorium's centenary 
in 2005. 
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Faculty of Econom ic and 
Management Sciences 

•
he Faculty of Economic and Management Sciences is the 
largest facu lty at the University In 2005, the Faculty had 

a total of 6 372 students, of wh ich approximately a t hird 
(2 I 20) were postgraduate students and two thi rds (4 I 32) 
were undergraduate students. The remaining I 20 were spe
cial students who were not registered fa t· degree pro
grammes. 

The MBA programme of the University of Stell enbosch 
Business School is a primary focus of the faculty's postgradu
ate progt·amme offering. In 2005, the Business School was 
placed first in the survey by the Professional Management 
Review and second in the Financial Moil survey of business 
schools in South Africa. 

It is a considerable chall enge to provide large numbers of 
students with exce llent teaching with limited resources. The 
faculty is privi leged to have a corps of exce llent teaching staff 
on whom to depend. Mr johan de Wet, a lecturer in Financial 
Accounting, was voted the best lecturer in t he faculty and at 
the University by the Golden Key student society in 2005. 

The faculty has very gifted students who perform excellently. 
For the second year in succession, the Chancellor's Medal 
was awarded to a student in t his faculty The recipient in 2005 
was Mr jacques Cont·adie, a student in Actuarial Science. 

One of the faculty's pt·iorities is providing support to stu
dents w ith educational disadvantages. In the year under 
review, t he Department of Accounting instituted an individual 
learning and support programme to empower students with 
educational disadvantages. The programme incl udes weekly 
group sessions, revision sessions and individual consu ltations. 

The faculty is committed to making a contribution to the 
creation of new knowledge on our subject area through 
research and publi cation. Among the highlights are the 
research medal awarded to Prof Servaas van der Berg of the 
Department of Economics at a conference of Unesco's 
International Institute for Educat ional Planning in Paris in 

Prof johann de Villiers, 
Dean of the Faculty of Economic and Management Sciences 

September 2005, fo r his paper titled "How effective are poor 
schools? Poverty and educational outcomes in South Africa". 

A further highlight was the publication in the December 
2005 issue of Harvard Business Review of a preview by Prof 
Nic Terblanche of t he Department of Business Management 
and his co-author Mergen Reddy of their research on luxury 
brands. The full article on t he results of their work will be 
published in this journal in 2006. 

Three researchers of the Bureau for Econom ic Research 
(George Kershoff, Pieter Laubscher and Murray Pellissier) 
were asked to present submissions in Belgium for the 
OECD/EU Task Force project on "Non-responses in business 
tendency surveys". 

In October 2005, the Department of Economics and the 
Centre for the Study of African Economies of Oxford 
Univers ity presented a conference at Mostertsdrift, titled 
"South African Economic Pol icy under Democracy: a Ten-year 
Review". The occasion was attended by 60 leading econo
mists associated with, amongst others, the IMF, the World 
Bank and Oxford University. 

Prof Nic Terblanche of the Deportment of Business 
Management of the Faculty of Economic and 
Management Sciences with the December 2005 
issue of the Harvard Business Review, in which a 
preview was published of research on luxury brands. 
The full article on the {lndings of the research 
project undertaken by ProfTerblonche and his 
co-author, Mergen Reddy, will be published in the 
Review in 2006. 



One of the objectives of the faculty is to be a role player in 
our community. In June 2005, during the celebration of Africa 
Public Service Day, the School of Public Management and 
Planning hosted a panel of policymakers and a studio audi
ence that took part in a nationwide discussion on the role of 
the state in the reconstruction of Africa. 

The Business School is one of only eleven business schools 
from all over the world that were invited to take part in an 
international programme presented by the Aspen Institute in 
New York aimed at corporate citizenship and value-based 
leadership through management training. 

The Bureau for Economic Research extended its activities in 
2005 through the institution of a survey of business condi
tions in the service sector. An existing survey on HIV/Aids 
was extended to the transport sector; which makes it the 
largest survey on this topic. 

The African Centre for HIV/Aids Management, in coopera
tion with the Desmond Tutu TB Centre and the Cape 
Philharmonic Orchestra, held an extremely successful gala 
evening in the Cape Town International Convention Centre 
on I December 2005 (World Aids Day). The proceeds from 
the evening were donated to the Tygerberg Children's 
Hospital. The centre also launched a very successful aware
ness-raising project on HIV/Aids in 2005. A travelling indus
trial theatre production is used on farms, at factories and 
other businesses, and elsewhere, to make people aware of 
the dangers of HIV/Aids and the challenge of living with the 
virus in a positive way. 

Faculty of Education 

teaching and research programmes, as well as the 
community interaction projects, of the Faculty of 

Education are devised within the context of the University's 
Vision 20 12 and directed by the challenges of the rapidly 
changing South African education environment. The purpose 
of these core functions is to make a high-quality contribution 
with a view to providing better educational opportunities for 
the differentiated educational needs of pre-service and 
practising teachers. 

Prof Tom Park, 
Dean of the Faculty of Education 

The role that can be played by sport in nation building and 
the establishment of a communal value system in a multicul
tural society is increasingly being realised. It is widely accepted 
that participation in sport can help bring about reconciliation 
that can assist in bridging the divisions in South African socie
ty. These challenges offer the faculty's Department of Sport 
Science many opportunities to play a leading role in the 
sport environment within its niche fields. 

In 2005, the Quality Committee of the Council on Higher 
Education evaluated all the MEd programmes that are 
offered nationally with a view to the re-accreditation of these 
programmes. Stellenbosch's Faculty of Education was one of 
the few faculties in the country whose evaluated programme, 
namely the MEd in Education Policy Studies, received full 
accreditation. This exceptional honour confirms the high qual
ity of the faculty's postgraduate academic offering. 

The large number of students who registered for the first 
time in 2004 for the BEdHons programme, which is offered 
by means of telematic contact sessions, self-study packages 
and a continuous tutor system, completed the programme 
successfully within the minimum period at the end of 2005. In 

The aerobic capacity of disabled sportspeople 
being tested on the new Saturn treadmill. 
jacques Uoyd, a third-year Sport Science stu
dent, busy testing the apparatus in the physiol
ogy laboratory of the Department of Sport 
Science under the watchful eye of Dr Suzanne 
Ferreira of the SU Disability Sport Centre. 
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presenting this relevant postgraduate opportunity for study, 
the faculty offers a valuable service to practising teachers 
who cannot follow the residential honours programme as a 
result of their work circumstances. The partnerships with the 
Western Cape Department of Education and the education 
departments of Gabon and Egypt have made it possible for 
teachers to study at the faculty. 

The research output of the faculty increased even further in 
2005. Own funds are increasingly being used to stimulate 
research, e.g. by making funds available for bursaries for top 
PhD students, extending invitations to well-known interna
tional researchers to do work in the faculty and join the 
research projects, and by presenting research results at 
national and international academic conferences. Eleven PhD 
students completed their studies at the faculty during 2005. 

Community interaction initiatives in the shape of short cours
es, seminars and educational and sport development pro
grammes were continued in 2005.The faculty's Institute for 
Mathematics and Science Teaching (IMSTUS), which in 2005 
successfully presented ten projects for learners and teachers 
from previously disadvantaged communities, again presented 
the holistic post-matric programme, SciMathUS.This project 
enabled 6 I students who could not obtain admission to high
er education at the end of their school careers to qualify, at 
the end of 2005, for study at university in fields such as engi
neering, science and the economic and management sciences. 

The faculty's Unit for Educational Psychology visited 13 
schools on a weekly basis to provide professional educational 
psychological services and also provided I 416 sessions to 
152 clients at the unit. The sessions were aimed, amongst 
others, at learning and behavioural problems, career choices, 
development, school readiness, parental guidance, family guid
ance, neurological and motor problems and marital problems. 

The Biokinetics Centre, which is run in partnership with the 
Medi-Ciinic Private Hospital Group, the Institute for Sport 
Science and the Centre for Higher and Adult Education, all 
provided active service to the broader community. 

ProfYusefWaghid and Drs Berte van Wyk and Chris Reddy 

received ratings from the National Research Foundation. Mr 
Quinton Adams received a Golden Key award for excellence 
in teaching. Prof Lesley le Grange was honoured with the 
research medal of the Education Association of South Africa, 
while he and Prof Cornelia Roux received the Rector's 
Award for Excellence in Research. 

Prof Liz Bressan and Ms Corne Rossouw of the Department 
of Sport Science, along with sport scientists from the 
Universities of Queensland and Virginia, were invited by the 
Erasmus Mundus Consortium (the Universities of Louvain, 
Oslo, Olomouc and Limerick) to participate in the presenta
tion of a master's degree in Adapted Physical Activity. Dr 
Kallie van Deventer and Ms Corne Rossouw were invited as 
experts by international professional sport associations to 
take part in their activities, in the fields of physical education 
and sport for athletes with disabilities respectively. 

The Faculty of Education looks back proudly on a very suc
cessful 2005. 

Faculty of Engineering 

he 61 st year of the Faculty of Engineering's existence was 
characterised by renewal. A common first year was insti

tuted for undergraduate study, which means that all first-year 
students now take the same subjects. This exposes them to 
all the fields of study in engineering and means that they can 
make informed decisions on the field in which they want to 
specialise from their second year onwards. It appears that this 
new approach is bearing fruit, since quite a number of stu
dents have registered for a different field in their second year 
than the one for which they initially registered. This indicates · 
that they obtained certainty on their preference in the 
course of their first year. 

The common first year has also enabled the facultyto offer 
affordable parallel medium classes to first-year students. In 
this manner; Engineering becomes accessible to all students 
who fulfil the admission requirements. 

Construction underway at a new coal power station 
in Malaysia. The Institute for Hydraulic and 
Environmental Engineering of the University's 
Department of Civil Engineering produced a 
hydraulic design for the cooling water inlet and out
let structures of the power station. This is the only 
university department in South Afi-ica that is 
equipped with the facilities and knowledge to 
undertake projects, training and research of this 
nature. 



Stellenbosch University entered into a contract 
with the Department of Science and Technology 
to further develop satellite technology and build 
a microsatel/ite, the ZASat Pathfinder. The satel
lite is being built by Sun Space, one of the uni
versity's spin-off companies. In another project 
in cooperation with SunSpace, Stel/enbosch 
University developed a Multi-sensor 
Microsatellite Imager or 'super space camera', 
as it has been christened by the media. It was 
the first time that this combination of high 
technology and small mass was achieved in 
this class of space camera. 
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Prof Arnold Schoonwinkel, 
Dean of the Faculty of Engineering 

Attention was also paid to the language skills of first-year 
students, because a South African engineer must be able to 
communicate well in both Afrikaans and English. All first-year 
students had to write language proficiency tests and those 
who appeared to be academic literacy risks in one or both 
languages attended language skills courses during the year. 
The results indicated that the students' listening skills in 
Afrikaans had improved to such an extent that they should 
have fewer problems in the second year in adjusting to the 
classes, which are presented primarily in Afrikaans. 

The faculty's Mentor Programme, which was presented for 
the second year; is functioning well. The programme entails 
that postgraduate engineering students support small groups 
of first-year students who are struggling with certain subjects 
before and during the tutorial classes. Weekly revision classes 
are also presented by current or retired teaching staff to 
ensure that these first-year students understand and keep up 
with the work The encouraging result was that some first
year students who had participated in the programme per
formed well enough in the semester tests that they no longer 
had to follow the programme. The programme generally con
tributed to the success rate of first-year students. There was 
also a marked decline in the fallout rate. Two important role 
players in the Mentor Programme were Murray & Roberts 
and Advanced Technologies & Engineering Co (ATE), which 
sponsored the programme in 2005. 

Of grave concern to the faculty is that teachers are not well 
informed of the career possibilities offered by engineering, of 
the acute shortage of engineers, or of the importance of 
Mathematics and Physical Science for Engineering studies. 
Because teachers play such a cardinal role in the career 
choices of learners, the faculty officer; August Engelbrecht, 
presented an afternoon for teachers in March during which 
they were given more information on Engineering. A total of 
67 teachers attended, including Mathematics, Physical Science 
and Guidance teachers, as well as school principals. This 
important event will now become an annual institution. 

The faculty illustrated the seriousness with which it views 
marketing by establishing a Marketing Committee that coor
dinates the faculty's marketing activities. The greatest empha
sis was placed on postgraduate marketing in order to recruit 
more high-quality postgraduate students. Advertisements 
were placed in a number of national newspapers, as well as 
in the student newspapers of two other universities. All indi
cations are that the advertising campaign was a success. To 

grant the effort more impetus, a comprehensive glossy 
brochure on the research projects undertaken by Engineering 
was published. The research brochure has been used widely 
for marketing purposes among potential postgraduate stu
dents and in the various industries. 

A special academic milestone was reached in the year under 
review. In December; the first Matie mechatronic engineers 
received their degrees. This programme has been offered by 
the Department of Mechanical Engineering since 2002. It 
entails a combination of mechanical, electrical and electronic 
engineering, as well as computer and control systems. 
Because modern systems increasingly include computers and 
other microelectrical apparatus, it is clear that the interna
tional demand for mechatronic engineers will increase. The 
popularity of this degree programme has consequently 
increased considerably since its introduction. There were 23 
first-year students in Mechatronic Engineering in 2002, com
pared with 67 in 2005. 

An old tradition was revived at Engineering during the year. 
Pedal car races (trapkarwedrenne) stopped being held fifteen 
years ago, partly because some cars had become so expen
sive and sophisticated that the playing field was no longer 
level. New life was enthusiastically breathed into this popular 
and fun-filled event, with strict specifications to grant every
one an equal chance. Sixteen teams from the ranks of the 
various engineering departments, residences and teaching 
staff delighted all present 

Faculty of Health Sciences 

•
he significant restructuring process to which the Faculty 

of Health Sciences (FHS) dedicated much of 2005 was 
largely completed by the end of the year. Consequently, the 
celebration of the faculty's fiftieth birthday in 2006 heralded 
the start of a new phase of stability and growth, with a new 
management structure, as well as new departmental and sup
port structures. 

The transformation of the FHS did not take place in isolation, 
but was an inherent part of the restructuring of Stellenbosch 
University as a whole - primarily as a result of increasing 
pressure on the University's budget 

The FHS was also directly affected by a number of other 
financial realities, including: 

Whereas the FHS realised an operating profit until 
1999/2000, with income (from the state subsidy and 
student fees) being played off against faculty expendi
ture, a change occurred in 2000 when the Provincial 
Government of the Western Cape (PGWC) reduced 
its contribution to the salary costs of academic staff 
who were appointed in terms of the University's con
ditions of service. Whereas the ratio until 1999/2000 
was 25:75 (SU:PGWC). it changed to 51 :49 
(SU:PGWC), with predictable consequences for staff 
costs and therefore for the operating balance of the 
FHS. 
Although the University does have so-called 'non
earmarked reserves' that could alleviate the pressure, 
these reserves are limited to approximately R ISO 
million and it would not have been possible to apply 



research and 

The launch of the Desmond Tutu TB Centre of the Faculty 
of Health Sciences was announced in Koyamondi, specifi
cally because important community research is done in 
this residential area. Lorge photograph: Prof Chris Brink, 
Rector and Vice-Chancellor of Stellenbosch University, 
Archbishop Emeritus Desmond Tutu and Mrs Leah Tutu, 
along with other guests at the launch of the centre. The 
two directors of the centre, Prof Nuldo Beyers and Prof 
Paul van Heiden (inset), designed a strategy according to 
which basic and applied cutting-edge research could be 
combined with the training of students and communities 
with a high prevalence ofTB to combat this illness, as well 
as HIV and Aids. In the background is the senior choir from 
the Gene Louw Primary School, which song a number of 
songs, including one that hod been composed specially for 
Archbishop Tutu. One of the centre's first major projects is 
being carried out in conjunction with the University of 
Zambia and is funded by the Bill and Melinda Gates 
Foundation. 
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Prof Wynand van der Merwe, 
Dean of the Faculty of Health Sciences 

them in a sustainable manner to fund repeating costs 
such as staff expenditure. 
Two important considerations that will influence 
budget allocations to the faculties over the next two 
years are operating profits and losses (balances), as 
well as fourteen strategic performance indicators that 
are all linked to the five points of the University's 
20 12 Vision Statement. As is the case in all other 
faculties, the FHS will have to (re)position and extend 
itself in terms of these two determining factors. 

Against this background, an important component of the 
FHS's renewal activities in 2005 was dedicated to the wide
ranging task of restructuring the faculty management; the 
consolidation and amalgamation of 33 departments into a 
mere I 0 departments that accommodate all the different 
Health Sciences disciplines; and the development of a better 
and more cost-effective structure for the faculty's support 
services. 

The process was completed through continuous consuh:ation, 
negotiations and communication to ensure transparency and 
the cooperation of the staff. Despite these efforts, a rum our 
spread that certain programmes currently offered by the FHS 
would be phased out in terms of a so-called 'eight-year plan'. 
This rumour probably originated during the phasing out of 
Dentistry and undergraduate Nursing Science at SU, as a 
result of an earlier decision by the Minister of Education, and 
was possibly stimulated further by the restructuring of the 
faculty. However; the FHS could succeed in providing both 
the staff and the students with the reassurance that there 
were no indications from the government of a further ratio
nalisation of undergraduate programmes and that the 
restructuring of the faculty would not have any impact on 
our students. Rather; one of the objectives of the restruc
turing was in fact to further develop and expand the aca
demic programmes. 

To ensure that the new structure could come into effect in 
January 2006, structural changes and the appointment of staff 
to fill posts that had been affected by the changes began at 
the end of 2005.The new management will consist of three 
business line managers, who will serve as deputy deans of 
Education, Research, and Community Services and Interaction 
respectively, together with the dean and the faculty manager. 

By the end of 2005, considerable progress had also been 
made with the restructuring of the various departments and 
with the appointment of executive departmental heads, as 
well as the appointment of the heads of the academic disci
plines within those departments. The executive departmental 
heads wi ll be appointed on a part-time basis, with the man
agement complexity and term being determined by the size 
of the department. They will be supported by discipline 
heads. Furthermore, the departments will be managed by a 
departmental management committee, which will consist of 
the discipline heads, with the executive head as chairperson. 

The Hol/and!Stel/enbosch Medical Foundation, which supports the 
Ukwanda Centre for Rural Health, donated 500 books to the value of 
R300 000 to the Faculty of Health Sciences. The books, which will be 
used by students doing their rural training in Worcester and Hermanus, 
were selected in consultation with Dr Helmuth Reuter, the Director of 
Ukwanda (left). Mr Maarten Schuurer, a board member of the founda
tion, presented the donation to the dean of the faculty. ProfWynand van 
der Merwe (right). 



Faculty of Law 

• rof james Fourie retired as Dean of the Faculty of Law at 
the end of March. Prof Grhard Lubbe stood in as Dean 

until the appointment of Prof Marius de Waal in th is capacity 
in August. 

With a view to improving the quality of teaching and of the 
t hrough-flow rate of students, as we ll as to establish a more 
diverse student corps, t he limiting of the first-year intake was 
continued in 2005. Although th is approach is not w it hout 
problems and further refinement is required, the result s thus 
far are encouraging. 

A mil estone in the field of tra ining was the graduation of t he 
first students in the BAccLLB programme. This unique degree 
qualification, which is presented in conjunction with the 
Faculty of Economic and Management Sciences, draws stu
dents of a high cali bre and opens the way for the develop
ment of new professional paths. 

During 2005, the faculty participated, via the Association of 
South African Law Deans, in incisive discussions on the rela
tive success of the four-year LLB qualification. Academic 
exchange agreements with leading unive t-sit ies in the 
Netherlands, Belgium, Germany and Scotland offer students 
an opportunity t o gain academic insight and credits else
where .The stt·uctut-ed LLM programme continues to attract a 
sign ificant numbet- of students and is particulat·ly popular 
among foreign students. A heartening development was t he 
increase in the number of students registering for master's or 
doctoral st udies based on research. 

The excell ence of the faculty's students and the quality of its 
teaching were confirmed by the successes achieved in 2005 
in high-level international moot court competit ions, such as 
the African Human Rights moot court competition 
Uohannesburg), the International ICRC moot court competi
tion (Arusha,Tanzania) and the Willem CVis international 
Commercial Arbitration Moot (Vienna). In the African Human 
Rights moot court competition, Ste llenbosch finis hed th ird 
out of 50 teams, and Nicole Singh was selected as the sev
enth best of all t he speakers. Stellenbosch fin ished second in 

Prof Gerhard Lubbe, 
Dean of the Faculty of Law 

the ICRC moot court competition. As the only South African 
participant in the W illem CVis International Commercial 
Arbitration Moot, the team from Stellenbosch, t rained by 
Mustaqeem da Gama, went through to the fina l 32 out of 
162 participating facu lt ies. The o ral argument of the team 
placed it in the top 16, whi le SU was eventually placed 28th 
on the basis of the combined judging of the w ritten memo
randa and the oral argument. Considering that the world's 
top legal facult ies take part in t his competition and that 
Stellenbosch did better than the Universities of Oxford, 
Cambt-idge and Harvard, this is an excellent achievement. 

In t he field of t·esearch, the facu lty is at the centre of both 
national and international scientific discourse.The 
Department of Public Law concerns itself, amongst others, 
with t he t heory and practice of constitutional interpretation, 
the impact of t he Bill of Rights on the right of ownership and 
on socio-econom ic rights, Criminal Law and the Law of 
Criminal Procedure, as well as the Law of Evidence and 
International Criminal Law. The Department of Mercantile 
Law does groundbreaking work on developing regimes for 
t he regulation of international trade with regard to both pub
li c law and private law aspects. In addition, ongoing attention 
is paid to t he development of Competition Law, the implica
tions of t he Aids pandemic fo r the work place, as well as 

Prof james Fourie, dean of the Faculty of Law, retired at the end of March 
2005. He was then appointed as the University's interim institutional legal 
expert until the end of the year. Until his retirement, Prof Fourie was also 
the deans' representative in the Rector's management team. 

Prof Fourie also is a recipient of the EM Meijers Award, the highest tribute 
from the law faculty of the University of Leyden. The award is named after 
the famed Dutch jurist, EM Meijers. 
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Regshulpkliniek 

Legal Aid Clinic 

The Ou Hoofgebou, which currently houses the 
Faculty of Law, has been home to all the faculties 
of the University and its predecessors since the 
1880s. The building had to be renovated in 2005. 
Among others, the original plaster was replaced 
with modern plaster that is more resistant to the 
elements. The windows and other woodwork were 
also restored. It is alleged that the lions on the 
front gable of the building ffick their tails when 
student couples who are in love walk post. 

The entertainer, Soli Philander, the television pro
gramme Fix-It and sponsors from the private 
sector helped to give the Legal Aid Clinic a facelift 
as well. With Philander is the Director of the Legal 
Aid Clinic, Mr Kruger van der Walt. 

The Legal Aid Clinic offers a comprehensive, free 
legal service to disadvantaged communities. 



reforming South African law regarding domestic and interna
tional commercial arbitration. The Department of Private Law 
and Roman Law deals with t he traditional fields in Private 
Law, as well as Civil Procedure, with due consideration of the 
renewing effect of the Bill of Rights, particularly in the fie ld of 
land reform. The department has an international profi le in 
the fie ld of comparative law, particularly through its involve
ment in joint research projects with colleagues in Scotland, 
the Netherlands, Germany and Lo uisiana. 

Ever increasing attention is paid to the presentation of pro
fessional conferences. Three conferences took place during 
2005, namely the Property Law conference, from 5 - 6 April, 
which was attended by 50 South African and international 
guests and speakers; an international Conference on t he Law 
of Succession (31 March to I April, attended by delegates 
from Germany, the Netherlands, Scotland and Italy); and a 
seminar on "The First Ten Years of the Labour Relations Act", 
which was organised in conjunction with the Universities of 
Cape Town and the Western Cape. 

The faculty makes a meaningful contribution to community 
service through t he Legal Aid Clinic and t he Li ndelani project 
of t he Children's Rights Centre. The Legal Aid Clinic dealt 
with I 5 1 0 cases during 2005. In addition to involvement in 
civil issues, the clinic has specialist expertise on the critical 
issues of eviction, land issues, labour law disputes and family 
law disputes. Members of the clin ic also contribute to the 
teaching offering of the faculty by presenting an intensive 
course in clinical legal skil ls. 

Faculty of M ilitary Science 

• 
ne of the major developments that took place during 

2005 was the approval of the Certificate in Military 
Studies (CMS) by the Senate of Stellenbosch University and 
SAQA. The CMS programme consists of a mixture of appro
priate academic subjects and a selection of learning opportu
nities associated with professional military development. This 
qualification represents an attempt to expose future officers 
to an initial level of higher education in anticipation of t he 
capacity to eventually allow all candidate officers to complete 

Prof johan Malan, 
Dean of the Faculty of Military Science 

a fu ll degree programme before they are employed as o ffi 
cers in the Department of Defence. 

During the course of 2005, the recently accredited MPhil in 
Security Management was marketed and the response was 
overwhelming. This programme is expected to promote t he 
integration of the Faculty of Military Science with t he main
stream of the education, training and development activities 
of the Department of Defence. The programme offers recog
nition to senior officers who have successfully completed the 
Executive National Security Programme in the past and 
allows them to complete a master's degree qualification. A 
total of I I candidates were selected for the first presentation 
of this programme in 2006 . 

The successful deployment of the Distance Education Project 
in three of the facu lty's undergraduate programmes is unob
trusively ensuring that a further revolution in the educat ion, 
train ing and development practices of the Department of 
Defence is achieved. The growing number of enroll ed stu
dents attests to the demand for this mode of presentation, 
despite the challenges associated w ith part-time distance 
learning. The challenges are chiefly related to the demands of 
the unique work situation of t he students and the ir efforts t o 

The passing-out parade for the graduates of 2005. Lt Makatipe Kgosana received 
the Sword of Honour, which is presented annually to the best student of the Military 
Academy. Brig Gen Tawana Manyama (Commandant of the Military Academy), 
Capt Phumzile Ngcobo (Military Instructor), Lt Col Siseko Nombewu (Chief Military 
Instructor) and Mr Mluleki George, Deputy Minister of Defence, congratulate 
Lt Kgosana. 
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effect a balance between their work demands and their per
sonal and family lives. The advantages of open access to all 
members of the Department of Defence and the possibility 
of allowing members to continue with their tertiary studies, 
without interfering with their continuous utilisation in their 
work roles, provide an added rationale for further expansion 
of the project. 

The accommodation of a significant number of foreign stu
dents has been a long-standing ideal of the Military Academy. 
In the course of 2005, a group of three students from the 
French Military Academy. Saint Cyr; was accommodated for a 
research visit of three months.Three officers from the 
Botswana Defence Force were registered at the Military 
Academy (two for postgraduate programmes, and one for an 
undergraduate programme). All of the candidates completed 
their research projects successfully. Other African defence 
forces have also expressed interest in the possibility of 
enrolling their officers for the distance education pro
grammes. 

The students of the Military Academy were not only involved 
in academic endeavours, but also excelled in rendering 
service to the community. They were involved in career 
counselling, life-skills training, entrepreneurship training, 
HIV/Aids programmes, and support to medical outreach pro
grammes. It was, however, not all work and no play. as some 
of our students also took part in a prestige event organised 
by the joint Support Formation, where they took first place 
in the choir competition, the seven-a-side rugby competition 
and the adventure sport competition. 

The academic staff were involved in a range of service
rendering activities, including: 

service to other academic and training establishments 
as external examiners; 
presenting lectures at staff colleges; 
acting as military judges; 
presenting radio talk shows; 
facilitating small business development; 
providing management information to the 
Department of Defence; and 
assisting with course development for military educa
tion, training and development programmes. 

Preliminary information regarding the research output of the 
faculty during the course of 2005 points to a continuing 
increase in the number of articles authored by faculty mem
bers being published in accredited journals. Four colleagues 
completed their doctoral studies, although three of them will 
only be awarded their degrees during the graduation cere
monies in the autumn of 2006. The faculty wishes to express 
its gratitude to the University for all the development oppor
tunities that its members have benefited from. Approximately 
25% ofthe faculty staff were able to participate in interna
tional conferences abroad with research funding channelled 
through the University. 

The faculty demonstrated during 2005 that, despite resource 
shortages, it remains committed to the pursuit of academic 
stature, the presentation of relevant academic programmes, 
and the provision of appropriate services to the Department 
of Defence and the community at large. 

Faculty of Science 

Prof Albert van jaarsveld, 
Dean of the Faculty of Science 

he Faculty of Science had a watershed year in 2005, embod
ied by renewal and strategic focus. 

Particular attention was paid to the rightsizing of the faculty's 
training and research activities. This was necessitated by the 
realisation that the maintenance of all branches of the funda
mental sciences at SU is too expensive to fund and strength
en in a sustainable manner. The project was driven by Prof 
Albert van jaarsveld, who handed over the dean's chair to 
Prof Koot Reinecke for a few months in order to complete 
this task. 

The rightsizing initiative means that we are now able to join 
forces more effectively with sister faculties for a better study 
programme offering, that we are more selective about our 
chosen areas of research and that we will form larger manage
ment units to ensure cost-effectiveness. Among the most 
important adjustments to be implemented as from 2006 are: 

A new environment for Exercise Physiology and 
Sport Science in conjunction with the Faculty of 
Education; 
A School of Biological Sciences with the Faculty of 
Agrisciences; 
Closer cooperation between the Departments of 
Biochemistry and Microbiology; 
A new environment for Geology and Geography, 
together with the Faculty of Arts; and 
A consolidated environment that focuses on the 
broader Mathematical Sciences (theoretical and 
applied) and Computer Sciences. 

The end of an era dawned for the Department of Consumer 
Science in 2005.The decision to unbundle this department, 
which formed part of the Maties campus for eight decades, 
was part of the University's strategy to achieve greater syner
gy and consolidation between common fields of study. 

Despite these extensive changes, the faculty once again pro
duced output of the highest quality and more than 280 
research articles and six registered patents saw the light. 



In addition, IS doctoral degrees and I I I master's degrees 
were awarded. 

The Faculty of Science was also enriched through the acquisi
tion of a number of excellent researchers that extended our 
corps of rated researchers to 78. The Department of 
Mathematics welcomed Prof Helmut Prodinger; an A-rated 
researcher; as well as Dr Cornelia Naude and Prof Ingrid 
Rewitzky, the first woman professor in this department 
Other newcomers were photonics specialist Dr Johan Burger 
(Physics), medicinal plant expert Dr Nokwanda Makunga, 
geneticist Dr Victor Rambau and botanist Dr Anton Pauw (all 
at Botany and Zoology). 

Another new member of staff, mycologist Dr Karin Jacobs 
(Microbiology), was named Best Emerging Young Scientist in 
the 2005 South African Women in Science competition. 

Other prize winners included: 
Prof Albert van Jaarsveld (Botany and Zoology) - the 
Gold Medal of the Zoological Society of Southern 
Africa (ZSSA). 
Prof Ron Sanderson (Chemistry and Polymer 
Science) - honorary award from the Water Institute 
of South Africa, Division of Membrane Technology. 
Y-rated researchers Dr Brandon van der Vente! 
(Physics) and Dr Carola Niesler (Physiological 
Sciences) - honoured during the President's Award 
ceremony of the National Research Foundation. 
Rector's Awards - Dr Andrew Fransman 
(Mathematics) and Prof Alf Botha (Microbiology) for 
excellence in teaching; Mandi Alblas (Botany and 
Zoology) and William Adonis (Chemistry and Polymer 
Science) for excellence in service; and Prof Doug 
Rawlings (Microbiology) and Prof Albert van jaarsveld 
(Botany and Zoology) for excellence in research. 

Our staff also made their mark outside the University. The 

Department of Biochemistry presented the conference of 
the South African Society of Biochemistry and Molecular 
Biology at Stellenbosch, while the herpetologists of the 
Department of Botany and Zoology helped to organise the 
fifth World Herpetological Congress. Prof Steven Chown, 
director of the DST-NRF Centre of Excellence for Invasion 
Biology, became the first South African chief officer of the 
international Scientific Committee on Antarctic Research 
(SCAR) Standing Committee on the Antarctic Treaty 
System. He is also a board member of the new South 
African National Biodiversity Institute (SANBI) and alternate 
on the board of the Global Invasive Species Programme. 
Nutritionist Dr Marjanne Senekal (Physiological Sciences) is 
the only council member from Africa in the newly estab
lished International Society of Nutrigenetics/Nutrigenomics, 
while Prof Conrad Matthee was elected president of the 
ZSSA 

A great deal of effort was put into the University's e-learning 
initiative in order to support top quality research and teach
ing. A number of wireless internet connections ("hot spots") 
were established across campus. The computer facilities in 
our computer users' area (NARGA) were also upgraded. 

The only Waters QTof Ultima mass spectrometer in South 
Africa was purchased to keep pace with the developments in 
proteomic research. Geochemical environmental research 
was strengthened with the purchase of the latest laser-abla
tion inductively-linked plasma mass spectrometer. The Laser 
Research Institute of the Department of Physics was expand
ed thanks to the long-term loan of a femtosecond amplifica
tion system with the compliments of the University of 
Strathclyde (UK). 

In the field of teaching, we worked further on our teaching 
offering to make it more market-oriented to the benefit of 
our ever-growing student corps. 

Fungal expert Dr Karin jacobs was named the 2005 Emerging Young 
Scientist by the South African Women in Science initiative. She is a micologist 
working in the Dept of Microbiology of the Faculty of Science. 
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Faculty of Theo logy 

• 
he three discipline groups at Theology are thankful to be 

able to associate 200S with a number of highlights. 

Old and New Testament 

It was a historic year; as Prof E\na Mouton was appointed as 
the first woman dean at Stellenbosch University. 

Prof Hendrik Bosman did groundbreaking work in his 
research on Exodus, particularly regarding the formation of 
identity within African contexts. in this regard, he was invited 
to be opening speaker at the annual meeting of the Old 
Testament Society for Southern Africa (OTSSA). 

Dr Louis Jonker presented a number of interdisciplinary 
workshops, amongst others one on multi- and intercultural
ism with colleagues in the Arts Faculty, and a Von Humboldt 
Kolleg in cooperation with experts in the Department of 
Ancient Studies on Syro-Palestinian Religions and the 
Hebrew Bible. A number of well-known international Bible 
scholars from Europe and Africa took part in these work
shops. 

Dr jeremy Punt was invited to be a member of the panel at 
the Annual Meeting of the Society of Biblical Literature in 
Philadelphia, USA for the discussion of Prof Musa W Dube's 
important publication, Postcolonial feminist interpretation of the 
Bible. His expertise regarding academic quality management 
in higher education is acknowledged at a national level. 

The journal Scriptum has been re-established over the past 
four years, with a substantial number of international sub
scriptions. The number of applicants wishing to publish in it 
has increased to such an extent that there are enough 
approved articles for the next three editions. 

Systematic Theology and Ecclesiology 

The Beyers Naude Centre for Public Theology. in conjunction 
with local and international partners, was once again involved 
in a number of research projects. Among the themes investi
gated were 'The implementation of social and economic 
rights", "Human dignity at the periphery of life", 
"Congregations and public life" and 'The global civil society". 
The centre released its first publication in the Beyers Naude 
Series for Public Theology, titled The Legacy of Beyers Naude. 
The centre is also a founding member of the International 
Network for Public Theology in Edinburgh. 

Members of the discipline group published a Festschrift for 
Profs Flip Theron and Danie du Toit in the NGTT. 

Prof Dirkie Smit received the prestigious invitation to 
become a research fellow of the Berlin Institute for Advanced 
Studies (Wissenschaftskolleg zu Berlin). Since 1981, this insti
tute has extended invitations to 40 scholars from around the 
world each year. Prof Smit is only the second theologian as 
well as only the second South African to receive an invitation. 
The famous German theologian, Eberhard Junge\, was the first 
theologian to become involved. 

Practical Theology and Missiology 

Two new master's programmes were introduced that con-

Prof Elna Mouton, 
Dean of the Faculty ofTheology 

nect the faculty internationally, and specifically to Africa. 
The churches in Sweden provided a grant of RSOO 000 for 
the development of an MTh in HIV/Aids Ministry that equips 
the students theologically to deal with the pandemic. An East 
African network was established with the University of 
KwaZulu-Natal (Pietermaritzburg), Makumira University in 
Tanzania and the Ethiopian Graduate School ofTheo\ogy in 
Addis Ababa, Ethiopia. 

An MPhil programme that t rains chaplains (in conjunction 
with the Military Academy at Saldanha) was launched to train 
chaplains from various defence forces in Africa to deal, 
amongst other things, with ethical issues relating to war; suf
fering and violence. These programmes, together with the fac
ulty's role in the Network for African Congregational 
Theology, led to the registration of SO postgraduate students 
from other countries in Africa in 2005! This number is sti ll 
increasing. 

The Unit for Religion and Development Research (URDR) 
has built unprecedented bridges for Theology. It has acquired 
important international and national contracts on the basis of 
its grassroots research, particularly on poverty and related 
phenomena. The URDR is involved in an important European 
network of eight countries that study chunches and welfare. 
Research on "Welfare and religion in a global perspective: 
Theoretical and methodological exchange across the North
South divide" is expected to generate R4 15 000 from 2006 
to 2008. In this regard, Dr Naas Swart received the presti
gious Von Humboldt research grant for 2006/7. The Anglican 
Church of Southern Africa received $5 million from the 
President's Emergency Plan for AIDS Relief (PEPFAR) to 
present HIV and Aids programmes in Namibia, South Africa 
and Mozambique. The URDR was requested to monitor and 
evaluate these programmes. 

Two of the larger projects in which the URDR was involved 
in 2005 were: 

Transformation Africa, which coordinates the annual 
day of prayer across the African continent A partner
ship was entered into with the URDR in 2004 to 
fac ilitate the R I ,4 million Transformation Research 
Project in the Cape Peninsula. 
A social survey for the Stell en bosch Municipality, in 
conjunction with a consortium. As part of the project, 
68 young people were trained as fieldworkers at 
NQF levelS. 



Honorary Degrees 

•
n the year under review, the University awarded five hon
orary doctorates: to Archbishop Njongonkulu Ndungane 

of Cape Town, Bishop Johannes Ulster and Maria Ramos in 
December 2005, and to t he celebrated playwright Athol 
Fugard and to Prof Herbert W iegand in April 2006. 

Dr Ndungane received the DTh degree, honoris causa, for his 
contribution to social and economic justice, in recognition of 
his role in current world affairs and for being t he prophetic 
voice of the church in t he world. 

He currently heads the Anglican Church in Southern Africa 
and makes his most important contributions in t his position. 
In 2005 he issued a strong call in support of the Millennium 
Development Goals, in promoting trade justice and in press
ing the G8 countries and the international community to rise 
to th is challenge. He is an influential member of the World 
Economic Forum and his views are respected by politicians, 
business people, academics, civi l societ)O faith leaders and 
HIV/Aids activists. 

Bishop Johannes Ulster received the DPh il degree, honoris 
causa, fo r his outstanding contributions to the Moravian 
Church at a time when church, school and community were 
closely intet·twined. He was also honoured fo r his role as 
community leader in civi l society and for his contribution to 
establishing voluntary service de livery to t he poor and to 
those whose lives are affected by HIV/Aids. 

Bishop Ulster, a qua lified t eacher, was ordained as a minister 
of the Moravian Church at Genadendal on completion of his 
t heological studies. He later became chairperson of the 
Western Cape Council of Churches and, in 1984, was elected 
as Bishop of the world-wide Moravian Church (Unitas 
Fratem). He has held leadership positions in numerous non
governmental and other organisations and continues to strive 
for t he development of people and communities, 

Maria Ramos was awarded the DComm degree, honoris 
causa, for her role in restructuring South African public 

Mr Athol Fugard (above left) and Prof Herbert Wiegand 
(above right) received honorary doctorates from the 
University in April 2006. Photo on right: Archbishop 
Njongonkulu Ndungane (left), Ms Maria Ramos and Bishop 
Johannes Ulster were awarded honorary doctorates by the 
University in December 2005. With them in the photo is Mr 
Trevor Manuel, the Minister of Finance. 

finance and for her exceptional contribution to steering the 
country towards macroeconomic stability and sustainable 
economic growth. 

She made a special contribution to the unambiguous endeav
our to steer South Africa away from the non-sustainab il ity of 
macroeconomic populism - high initial economic growth that 
cannot be maintained because of high inflation. During her 
term of office, the government departments of Finance and 
State Expenditure were merged to form the National 
Treasury, which ensured greater synchronisation and coordi
nation of the macro- and micro-aspects of fisca l management. 

Athol Fugard received t he DPhil degree, honoris causa, for his 
exceptional contribution as playwright, d irector and actor to 
the nature and essence of theatre as an art form in South 
Africa, for his deep involvement in the cultural struggle for a 
democratic society and in recognition of his unique status as 
one of the leading theatre practitioners in the international 
arena. 

Fugard is synonymous with South African theatre and 
became a symbol of the artist as social conscience by fear
lessly writing about the issues of justice and freedom when it 
was unpopular to do so. Through his intense interest in the 
moral, spiritual and intellectual dilemmas faced by the individ
ual in a fami liar world, his plays bear witness to t he joys and 
sorrows of his native land. He is held in high regard in South 
Africa and international ly. 

Prof Herbert Wiegand was awarded the Dlitt degree, 
honoris causa, for his sign ificant contribution to Germanic 
studies, linguistics and theoretical lexicography by establishing 
a comprehensive theory that provides Afrikaans and other 
language groups in Africa with a model for the compilation of 
dictionaries. 

As a scientist, Wiegand has made a contribution of unparal
leled scope, as is evident from his impressive li st of publica
tions. His theoretical foundations have been appl ied in 
research and dictionary projects in the Afrikaans, South 
African and broader African lexicography 
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The Chance llor's Medal 

acques Conradie, who obtained the degree BComm with 
Honours (Actuarial Science) cum laude in 2005, is the 

winner of the Chancellor's Medal of the University for the 
year under review. The medal is awarded annually to a final
year student for excellent academic achievement 

David Jacques Conradie, a student in the Faculty of Economic 
and Management Sciences, performed exceptionally well aca
demically during his four years of study. At the undergraduate 
level, he scored above 90% in most of his subjects and even 
attained I 00% in some of them. In his honours year, his 
marks varied from 80% to 98% - highly unusual in his field of 
study. His average mark over all four years of study was 
89,43%. 

During each of his undergraduate years, Mr Conradie won 
various academic awards for the highest marks in, amongst 
others, Actuarial Science, Mathematics and Mathematical 
Statistics. The University awarded him academic colours in 
2005. 

His versatility is apparent from the variety of non-academic 
activities in which he also took part. He played hockey and 
chess for his residence, Eendrag, and received numerous 
awards for his abilities at chess. At the International Olympiad 
in Informatics that was held in South Korea in 2002, he 
achieved the highest score in the South African team, winning 
a bronze medal that placed him in the top 80 students in the 
world. In 200 I he won a bronze medal as member of the 
South African team participating in the International 
Mathematical Olympiad in Washington DC. 

In 2004 he was selected as one of a group of I 00 students 
from Africa to attend the Brightest Young Minds conference 
for future leaders, and in 2005 he was one of the first eight 
recipients of the Mandela Rhodes Scholarship, which is 
awarded for leadership and academic achievement in South 
Africa. 

Jacques Conradie, winner of the Chancellor's Medal in 
2005, with Prof Chris Brink, Rector and Vice
Chancellor. 
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•
tellenbosch University was established in 19 18 under Act 
I 3 of 191 6, superseding the Victoria College. 

The University is committed to the principles of discipline, 
transparency; independence, accountability; responsibility; equi
ty and social responsibility as contained in the King II reports 
on corporate governance. 

The Council of the University consists of academic and non
academic individuals, duly appointed and nominated in terms 
of the articles of association of the University, the majority of 
whom are not staff or students of the University. The role 
of the Chairperson of the Council is seperated from the role 
ofVice-Chancellor and Rector of the University. Business 
allocated to the Council for consideration and decisionma
king is laid down in the articles of the University either by 
established practices or in terms of the Higher Education Act, 
1997. The Council is accountable to its various interest 
groups. The Council ensures that the University is managed 
in a responsible and transparent way and has committed 
itself to sound management principles. The Council, which 
meets at least six times a year; consists of 30 members. The 
names of the members of the Council appear on page 6. 
The Council has created structures to ensure that its obliga
tions to all interest groups are duly met at all times. The fol
lowing Committees of Council play a direct role in the effec
tive functioning of the University: the Executive Committee 
of the Council, the Human Resources Committee of the 
Council, the Audit and Risk Committee ofthe Council as well 
as the Investment Committee. All the committees are for
mally constituted with written mandates and mainly comprise 
members of the Council who are not staff or students of the 
University. 

The Executive Committee of the Council, which meets at 
least six times a year; makes decisions on behalf of the 
Council, deals with business on behalf of the Council, advises 
the Council on policy decisions and liaises with senior man
agement in the periods between Council meetings on mat
ters regarding the functions ofthe Council. It consists of 
seven members, who are also members of the Council. The 
Committee also performs a monitoring and control function 
on behalf of the Council in that it recommends the 
University's Business Plan, as a consequence of the strategic 
plan, and monitors its implementation, it recommends the 
annual operating and capital budgets, and controls progress 
and results in terms of the approved budgets. In addition, 
the Committee is responsible for ensuring that the University 
is financially sound and remains a going concern. 

The Audit and Risk Committee of the Council, whose 
Chairperson and members are also members of the Council 
or are individuals who have the required financial expertise 
to assist the Committee in the efficient execution of its 
duties, has been functioning since 6 November 1992 and 
consists of six members, as set out on page 6. The 
Committee meets at least twice a year and the meetings are 
attended by the auditors, internal as well as external, and all 
the members of the senior management of the University. 
The auditors, both internal and external, have unrestricted 
access to the Audit and Risk Committee in order to ensure 
their independence. The Audit and Risk Committee func
tions in terms of a written Council mandate and is accoun
table to the Council with regard to: 

Safeguarding of assets 

Operation of suitable systems of internal control 
• Risk management and risk control measures 

Internal and external audits 
Compliance with statutory requirements 
Accounting policy 
Financial reporting 
Going concern 

The Human Resources Committee of the Council is 
responsible for considering matters such as staff remunera
tion and fringe benefits of senior management and making 
recommendations to the Council in this regard. The 
Committee also makes recommendations to the Council on 
matters regarding general staff policy; service contracts, pen
sion funds, bonuses, performance assessment frameworks, 
appointments and promotion of members of senior manage
ment. The Committee consists of five members, as set out 
on pages 6. 

Effective, efficient and transparent financial management and 
internal control systems are used to ensure the accuracy of 
the University's accounting records and the integrity of the 
data used for the preparation of financial statements. 

There are inherent limitations to the effectiveness of any 
internal control system, including the possibility of human 
errors and the circumvention or subversion of control mea
sures. Consequently even an effective internal control sys
tem can at best only provide reasonable assurance in regard 
to financial information. 

The effectiveness, efficiency and transparency of the systems 
of financial management and internal control are assessed by 
the internal and external auditors. Weaknesses in the sys
tems are brought to the attention of management and, 
where appropriate, to the attention of the Audit and Risk 
Committee. Whenever deficiencies in control, or opportuni
ties for improvements to the systems are identified, steps are 
taken to rectifY them or turn them to advantage, respectively. 

The University functions in terms of a value system which is 
set out in its Strategic Framework and is accepted by the 
university community. Financial management is based on a 
set of principles adopted by the Board on 19 May 2003 and 
updated from time to time. The University also has a set of 
guidelines regarding all ethical aspects of scientific research. 
These guidelines are applied by three Ethics committees (one 
each for Health Sciences, Physical Sciences and the 
Humanities) to ensure that researchers act in accordance 
with the relevant ethical norms in every relationship with 
subjects and objects during their scientific research. The 
ethical norms set out in the guidelines apply as early as the 
evaluation of the objective of the particular research and the 
object of research and is also binding in respect of financing 
resources, clients, the community, the physical, biological and 
social environment, the safety of researchers and collabora
tors, and the personal responsibility of the researcher. 

The University aspires to handle the management of human 
resources with sensitivity with due allowance for diversity and 
the particular environment and social context within which 
the institution functions. To this end the necessary measures 
have been put in place for effective conflict management. 
The year 2005 was characterized by the absence of any seri
ous conflict and thus any disruption of service. The 
University has the necessary policies and procedures in place 



to offer both employer and employees the necessary proce
dural and statutory protection. In this regard the 
Disciplinary and Grievances procedure, the Sexual 
Harassment policy and procedure, the Business Practices 
Code and the Nepotism Prevention policy deserve specific 
mention. In addition, greater transparency; participation and 
effective communication are pursued continuously. 
Continuous training of environmental heads in the handling 
of labour matters ensures that labour conflict receives 
prompt attention and, where possible, is resolved satisfactori
ly. A further contributing factor to the minimizing of serious 
labour conflict is the presence of an ombudsman on the 
campus who reports directly to the Rector and serves as an 
extraordinary conduit for complaints where the complainant 
(whether a student or a staff member) is not treated satisfac
torily through the normal structures. 

The principles of a participative and transparent manage
ment style are endorsed by the University. Three represen
tative trade unions are active on the US campus, namely the 
National Educational Health and Allied Workers Union 
(NEHAWU), Solidarity and the South African Parastatal and 
Tertiary Institutions Union (SAPTU), but only NEHAWU has 
formal recognition in terms of labour legislation. The various 
staff associations, namely the Lecturers' Association, the 
Administrative Staff Association, the Technical Association, the 
Employees' Association and the Women's Forum, are consul
ted together with the recognised trade unions on a broad 
spectrum of human resources matters. The staff associations 
are also represented in various participating decisionmaking 
structures such as the Health Care Committee, the Board of 
Trustees of the US Retirement Fund (USRF) and the 
Umbrella Employment Equity Forum. A Discussion Forum, 
which meets regularly; was formalised during 2005 with a 
view to discussing topical issues with staff associations. 

Employment equity remains a strategic priority for the 
University and the Umbrella Employment Equity Forum mo
nitors all employment equity matters. Activities during the 
year under review were the drafting of an Employment 
Equity plan and policy and a Business Management Code for 
the period 2004 to 2006, the drafting of a policy for the 
Handling of Disabled Individuals, the composition of selection 
panels involved in the appointment of staff, and discussions 
with deans and environmental heads as a part of the imple
mentation and monitoring of the employment equity plan. 
Personal development plans for staff with potential remain 
operative. 

The participation of students in decisionmaking is important 
to Stellenbosch University; as set out in our Strategic 
Framework 

On a macro level students have a seat in the highest formal 
structures of authority; such as the Students' Representative 
Council (SRC) representation in the Council, the Senate and 
the Institutional Forum. Students are also members of the 
faculty boards, the Academic Interests Board and the Tuition 
Fees Committee. Furthermore, students serve in various 
important working committees, such as the Bursaries and 
Loans Committee, the Serious Incidents Committee, the 
Disciplinary Committee and the Hostel Liaison Committee. 
In its pursuit of a safe environment for students, the Students' 
Security Council (SSC) renders an important service in the 
form of doorkeepers at hostels and the patrolling of the 
green route. 

Various advisory forums - e.g. regarding students with dis
abilities, sexual molestation, HIV/Aids, and substance abuse -
also utilise students' skills and knowledge. The Induction and 
Monitoring Working Groups, which manage the welcoming of 
freshers, consist of various student representatives and all but 
one of the monitors are from the ranks of students. 

All hostels have developed their diversity plans and are in the 
process of implementing these. Hostel students wish not 
only to make a contribution to transformation on the cam
pus and in their various hostels through the hostel diversity 
plans, but also wish to review the existing culture of the 
University in the process. The hostel diversity plans were 
developed in line with and supplementary to the broader 
diversity plan of the University. Students who attended the 
TransforMatie seminars in 2004 were influenced very posi
tively thereby. Many of them now act in a leading capacity on 
the campus and in hostels. 

The Students' Representative Councils of Stellenbosch, 
Tygerberg and the Military Academy assist in developing stu
dents as leaders. Student associations, headed by a member 
of the SRC, play a role in providing every student with 
opportunities for recreation or stimulation and the various 
chairpersons of associations manage their committees with 
enthusiasm and efficiency. 

The Chairperson of the SRC and the Chairperson of the 
Academic Interests Board have a seat in the management 
team of the Vice-Rector (Tuition). In addition, the EC of the 
SRC meets on a monthly basis with the Rector's 
Management Team to discuss salient management matters. 
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•
he University Council accepts responsibility for the 
integrity, objectivity and reliability of the consolidated 

annual financial statements of Stellenbosch University. The 
responsibility for the preparation and presentation of the 
financial statements has been delegated to management 

The Council is of the opinion that Stellenbosch University. as 
well as the subsidiaries and trusts included in the consolida
ted statements, are operated as going concerns and conse
quently the consolidated annual financial statements have 
been prepared on that basis. 

It is the responsibility of the external auditors to express an 
independent opinion on the fairness of the consolidated 
annual financial statements, based on their audit. They have 
had unrestricted access to all financial records and related 
data, including minutes of meetings of the Council and all the 
committees of Council. 

The Audit and Risk Committee has confirmed that adequate 
internal financial control systems are maintained and that 
there were no material defects in the functioning ofthe 
internal financial control systems during the year: 

The Council is satisfied that the consolidated annual financial 
statements fairly present the financial position, the results of 
operations, changes in funds and cash flow in accordance 
with the relevant accounting policies based on International 
Financial Reporting Standards. 

No material facts or circumstances have arisen between the 
date of the balance sheet and of this report that materially 
affect the financial position of Stellenbosch University. 

The consolidated annual financial statements on pages 57 to 
86 have been approved by the Council and were signed by: 

Dr E de Ia H Hertzog 
Chairperson of the University Council 

Dr GS van Niekerk 
Chairperson of the Audit and Risk Committee 

Prof CH Brink 
Rector and Vice-Chancellor 

Prof E Calitz 
Executive Director: Finance 

26 June 2006 

Independent Auditors' Report to the Council of Stell enbosch University 

•
e have audited the consolidated annual financial state
ments of Stellenbosch University. as set out on pages 57 

to 86 for the year ended 31 December 2005. These financial 
statements are the responsibility of Stellenbosch University's 
Council. Our responsibility is to express an opinion on these 
financial statements based on our audit. 

We conducted our audit in accordance with International 
Standards on Auditing. Those Standards require that we plan 
and perform the audit to obtain reasonable assurance about 
whether the financial statements are free of material 
misstatement. An audit includes examining, on a test basis, 
evidence supporting the amounts and disclosures in the 
financial statements. An audit also includes assessing the 
accounting principles used and significant estimates made by 
management, as well as evaluating the overall financial state
ment presentation. We believe that our audit provides a 
reasonable basis for our opinion. 

In our opinion, the consolidated financial statements present 
fairly. in all material respects, the financial position of 
Stellenbosch University at 3 1 December 2005, and the 
results of its operations, changes in funds and cash flow for 
the year then ended, in accordance with International 
Financial Reporting Standards and in the manner required by 
the Minister of Education, in terms of section 41 of the 
Higher Education Act (Act I 0 I of 1997, as amended). 

~Ut-W·~~~s- X(;. 
fmcEWA1£RHOVsE@JPERS fi 
PricewaterhouseCoopers Inc. 
Registered Auditor 
26 June 2006 
Stellenbosch 



• 
he principal accounting policies applied in the preparation 

of these consolidated annual financial statements are set 
out below. The policies are consistent with those applied in 
previous years, unless otherwise specifically indicated. 

I. Basis of preparation 
The consolidated annual financial statements of Stellenbosch 
University are prepared in accordance with International 
Financial Reporting Standards (!FRS). The date of transition 
to I FRS is I january 2004, which date represents the begin
ning of the first period in respect of which comparative infor
mation is presented. The consolidated annual financial state
ments are prepared on the historical cost convention, as 
amended by the revaluation of "available for sale" invest
ments, donations and investment properties. The University 
has elected to avail itself of the following exemptions of !FRS 
I, First-time adoption of International Financial Reporting 
Standards: 

the adoption of the fair value of buildings as cost of 
the date of transition; 
not to apply !FRS 3, Business Combinations, on busi
ness combinations before I january 2004; and 
reclassifYing investments "held for trading" as "avai
lable for sale" on the date of transition. 

In the preparation of these consolidated annual financial 
statements in accordance with !FRS, a number of critical 
accounting estimates were relied upon. Management is 
required to exercise its judgement in applying the 
University's accounting policy. Cases that require a high level 
of judgement. and areas that require significant assumptions 
and estimates, are discussed in note 2 to the consolidated 
annual financial statements. 

Standards, interpretations and amendments to published 
standards that are not yet effective 

Certain new standards, interpretations and amendments to 
existing standards that are mandatory for the University's 
accounting periods beginning on or after I january 2006 have 
been published, but Management has elected not to adopt 
these in 2005. 

Management is of the opinion that the following standards, 
interpretations and adjustments will not materially impact the 
consolidated annual financial statements of the University: 

lAS 0 I (Amendment) Presentation of Financial Statements: 
Capital Disclosures 

lAS 21 (Amendment) Net Investment in a Foreign 
Operation 

lAS 39 (Amendment) Cash Flow Hedge Accounting of 
Forecast Intragroup Transactions 

lAS 39 and IFRS 4 
(Amendment) 
IFRIC4 

IFRIC 5 

IFRIC 6 

IFRIC7 

IFRIC 8 

Financial Guarantee Contracts 
Determining whether an 
Arrangement contains a Lease 
Rights to Interests arising from 
Decommissioning, Restoration and 
Environmental Rehabilitation Funds 
Liabilities arising from Participating in 
a Specific Market -Waste Electrical 
and Electronic Equipment 
Applying the Restatement Approach 
under lAS 29 Financial Reporting in 
Hyperinflationary Economies 
Scope of I FRS 2 

IFRIC 9 Reassessment of Embedded 
Derivatives 

I FRS 6 "Exploration for and Evaluation of 
Mineral Resources" 

I FRS 6 (Amendment) Exploration for and Evaluation of 
Mineral Resources, with a corres
ponding adjustment in IFRS I 
(Amendment) First-time adoption of 
International Financial Reporting 
Standards 

Management is of the opinion that changes in the following 
standards and adjustments will affect the scope of disclosure 
in the consolidated annual financial statements: 

IFRS 7 - Financial Instruments: Disclosures (effective from 
I January 2007) 
I FRS 7 proposes new disclosure in respect of financial instru
ments. It requires disclosure of qualitative and quantitative 
information regarding the risk exposure arising from financial 
instruments, including minimum disclosure requirements in 
respect of credit, liquidity and market risks, as well as a sensi
tivity analysis of the market risk. It replaces lAS 30, 
Disclosures in the Financial Statements of Banks and Similar 
Financial Institutions and lAS 32, Financial Instruments: 
Disclosure and Presentation. It applies to all entities that 
adopt !FRS and the University will adopt it for financial years 
beginning on I january 2007. 

lAS 19 (Amendment) - Employee Benefits (effective from 
I January 2006) 
This adjustment proposes an alternative approach for the 
recognition of actuarial profits and losses, as well as new dis
closure requirements. The University does not intend to 
change the accounting policy for the recognition of actuarial 
profits and losses, therefore the application of this adjustment 
will only change the format and scope of disclosure. 

lAS 39 (Amendment) - The FairValue Option (effective 
from I January 2006) 
This adjustment changes the definition of financial instru
ments classified as "at fair value through profit and loss" and 
limits the chances of including financial instruments in this ca
tegory. The University is of the opinion that this adjustment 
will not significantly impact on the classification of the 
University's financial instruments. The adjustment will be 
applied for financial years beginning on I january 2006. 

2. Basis of consolidation 
Transactions and minority interest 
Transactions with minority interests are treated on the same 
basis as transactions with external parties. Profits and losses 
arising from sales to minority interests are recognised in the 
income statement Goodwill arises from acquisition from 
minority interests and represents the difference between the 
amount paid and the interest acquired in the carrying 
amount of the net assets of the subsidiary. 

Subsidiaries 
All entities in which the University. directly or indirectly. has 
an interest of more than half of the vote or otherwise is able 
to exercise control over the operations are included in the 
consolidated annual financial statements in the conventional 
way. The purchase method of accounting is used to account 
for the acquisition of subsidiaries by the University. The cost 
of acquisition is measured as the fair value of the assets given 
and liabilities incurred or assumed at the date of exchange, 
plus costs directly attributable to the acquisition. Identifiable 
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assets acquired and liabilities and contingent liabilities 
assumed in a business combination are measured initially at 
their fair values at the acquisition date. The excess of the 
cost of acquisition over the fair value of the University's share 
of identifiable net assets acquired is recorded as goodwill. 
The results of subsidiaries acquired during the year are 
included from the date on which effective control was 
obtained. Subsidiaries are de-consolidated from the date that 
control ceases. 

Intergroup transactions, balances and unrealised profits on 
transactions between the University and its subsidiaries are 
eliminated. Unrealised losses are also eliminated but are 
treated as a potential indicator of impairment of t he underly
ing asset. Accounting policies of subsidiaries have been 
changed if the effect on the University is expected to be 
material. 

Associated companies 
An associated company is a company, other than a subsidiary, 
in which the University holds an investment and upon which 
the University, because of the size of its investment, is able to 
exercise a significant influence. The results of associated com
panies have been accounted for by the equity method of 
accounting. 

Unrealised gains on intergroup transactions are eliminated to 
the extent of the University's interest in the associates. 
Unrealised losses are also eliminated unless the transaction 
provides evidence of an impairment of the asset transferred. 
Accounting policies of associates have been changed if the 
effect on the University is expected to be material. 

Joint ventu res 
The University's interests in jointly controlled entities are 
accounted for by proportionate consolidation. The University 
combines its share of the joint ventures' individual income 
and expenses, assets and liabilities and cash flows on a line
by-line basis with similar items in the University's financial 
statements. The University recognises the portion of gains or 
losses on the sale of assets by the University to the joint ven
ture that is attributable to the other venturers. The 
University does not recognise its share of profits or losses 
from the joint ventures that result from the University's pur
chase of assets from the joint ventures until it resells t he 
assets to an independent party. However, a loss on the 
transaction is recognised immediately if the loss provides evi
dence of a reduction in the net realisable value of current 
assets, or an impairment loss. 

3. Foreign currency 
Functional and presentation currency 
Items included in the consolidated annual financial statements 
are measured by using the currency of the primary economic 
environment within which the University operates (the func
tional currency). The consolidated annual financial statements 
are presented in South African Rand, which is the functional 
and presentation currency of the University. 

Transactions and balances 
Foreign exchange transactions are accounted for at the 
exchange rate ruling on the date of the transaction. Foreign 
exchange gains and losses arising from the settlement of such 
transactions and the translation of monetary assets and liabili
ties, denominated in foreign currency, are recognised in the 
income statement. These balances are converted at 
exchange rates ruling at year-end. 

4 . Propert y, books and equipment 
Land and buildings mainly consist of lecture halls, laboratories, 
hostels and administrative buildings. Land and buildings are 
shown at historical cost less accumulated depreciation, 
excluding donations of land and buildings, which are 
appraised at fair market values by sworn appraisers. The 
University has elected to avail itself of the exemption from 
I FRS I in terms of which the market value of buildings as at 
the date of transition ( I January 2004) may be used as t he 
deemed cost. Historical cost includes direct costs with 
regard to the acquisition of the item. Post-acquisition costs 
are only added to the original cost, or only recognised as a 
separate asset, if future economic benefits from the item will 
flow to the University and the cost can be measured reliably. 
All other maintenance charges are recognised in the income 
statement in the period in which they are incurred. 

Books and equipment are shown at cost, excluding donations 
of books and equipment, which are appraised at fair market 
values by sworn valuers. 

Land is not depreciated, since it has an unlimited useful life. 
Other assets are depreciated by the straight-line method 
over their expected useful lives in order to allocate the cost 
or revalued amounts to the residual values. 

Residual values and depreciation rates are as follows: 

Land 

Buildings 

Residual 
value 
2005 

% 

0.0 

0.0 
Computer equipment 0.0 
Other 0.0 - 40.0 

Ubrary books 0.0 

Depre
ciation 

2005 
% 

0.0 
1.2-4.0 

33.3 
5.0-25.0 

100.0 

Residual 
value 
2004 

% 

0.0 
0.0 
0.0 

0.0 - 40.0 

0.0 

Depre
ciation 

2004 
% 

0.0 
1.2-4.0 

33.3 
5.0 - 25.0 

100.0 

The useful lives and residual values of property, books and 
equipment are reviewed annually and, if necessary, adjusted. 

If t he carrying amount of an asset exceeds the realisable 
value, it is written down to the realisable value. 

Profits and losses on the disposal of assets are recognised in 
the income statement and represent the difference between 
the proceeds and the carrying amount on the date of sale. 

5. Intangible assets 
Computer software licences purchased are capitalised at the 
cost incurred to obtain and bring into use the specific soft
ware. This cost is amortised over the expected useful life 
( I 0 years) of the software. Costs associated with maintaining 
the computer software are recognised as an expense as 
incurred. 

6. Financial instruments 
Financial instruments include cash, bank balances, investments, 
receivables, creditors and loans. Financial instruments are 
initially stated at fair value including transaction costs. Regular 
purchases and sales of financial instruments are recognised 
on trade-date. These instruments are generally shown at 



their expected fair value, unless otherwise specified. 

7. Research and development costs 
Research and development costs are written off in the year 
in which they arise, since both these types of charges are 
inherent in the normal operations of a university. 

8. Investments 
Investments are classified as "available for sale" and are shown 
at market values determined by applicable valuation methods. 
Changes in fair values are charged directly against funds. The 
difference between the net return on disposal and the cost 
of the investment is transferred from the fair value reserve to 
the income statement upon disposal. 

Investments are derecognised when the right to cash flow 
lapses or is transferred or the University has transferred the 
significant risks and rewards of ownership. 

At every year-end the University tests financial assets for 
impairment if objective proof exists. 

9. Donations 
Donations are shown at fair market values as at the date of 
the donation. 

I 0. Inventories 
Inventories, mainly consisting of consumer goods, stationery 
and work in progress, are shown at the lower of cost, on the 
basis of average cost for all categories, or net realisable value. 

The cost of work in progress includes design costs, raw 
materials, direct labour costs, other direct costs as well as 
production overheads. Cost excludes finance charges. Net 
realisable value is the estimated selling price in the normal 
course of business, less selling costs. 

I I . Impairment 
Assets with indefinite useful lives are not depreciated and 
amortised but are subject to annual testing for impairment 
Assets that are subject to depreciation and amortisation are 
tested for potential impairment if an event or change in cir
cumstances indicates that the carrying amount of the asset is 
potentially not recoverable. An impairment loss is recognised 
for the amount with which the carrying amount of the asset 
exceeds its recoverable amount. The recoverable amount is 
the higher of the fair value of the assets, less any selling costs, 
and its value in use. In the test for impairment the assets are 
grouped at the lowest level where there is a separate identifi
able cash flow (cash-generating units). Non-financial assets 
with past impairments are reviewed at every balance sheet 
date for potential reversal of the previously recognised 
impairment 

12. Derivative instruments 
Derivative instruments are classified as "at fair value through 
profit and loss". These instruments are recognised at fair 
value as at the date when the derivative contract was con
cluded. In subsequent periods it is remeasured at fair value. 
Profits and losses on derivative instruments are recognised in 
the income statement. 

13. Receivables and loans 
Receivables and loans are non-derivative financial instruments 
with fixed or determinable repayments, which are not quoted 
in an active market. Receivables and loans are initially recog
nised at fair value. Where amounts are only payable 12 

months from balance sheet date they are included in non
current assets, otherwise in current assets. 

Loans and receivables are shown at the amortised cost by 
using the effective-interest method and after provision for 
impairment of the outstanding amount A provision for 
impairment is raised when there is objective evidence that all 
outstanding amounts will not be collected in accordance with 
the original terms. The amount of the provision is the diffe
rence between the carrying amount and the recoverable 
amount. being the present amount of the expected cash flow, 
discounted at the effective interest rate. 

14. Cash and cash equivalents 
Cash and cash equivalents consist of cash on hand, call 
deposits, investments in money market instruments and bank 
overdrafts. 

IS. Interest-bearing loans 
Loans are initially recognised at fair value, net of any transac
tion costs incurred. After initial recognition loans are carried 
at amortised cost. Differences between the proceeds and 
the redemption amount are recognised in the income state
ment over the period of the loan using the effective-interest 
method. Loans are shown as current liabilities, except where 
the University has an unconditional right to defer payment 
for at least 12 months after balance sheet date. 

16. Recognition of income 
Income is recorded at the fair value of the cash or goods 
received. 

Tuition and accommodation fees are recognised as and when 
the service is provided. 

Central government allocations are recognised in the period 
for which they are received. Government allocations are 
recognised at their fair value where there is a reasonable 
surety that the grant will be received and the University will 
comply with all attached conditions. 

Research grants are recognised when received and are not 
deferred over the term of the research. Similarly. expenditure 
is offset when incurred. 

Interest income is recognised on a time-proportion basis 
using the effective-interest method. When a receivable is 
impaired, the University reduces the carrying amount to its 
recoverable amount, being the estimated future cash flow dis
counted at the original effective interest rate of the instru
ment, and continues unwinding the discount as interest 
income. Interest income on impaired loans is recognised 
using the original effective interest rate. 

Interdepartmental income and expenditure are eliminated. 

Other income earned by the University is recognised on the 
following bases: 

Dividend income -when the shareholder's right to 
receive a dividend is established, that is on the last 
day for registration in respect of listed shares and 
when declared in the case of unlisted shares. 
Rental income - where the University retains the sig
nificant risks and rewards of ownership of an item 
under a lease agreement. it is classified as an opera
ting lease. Receipts in respect of the operating lease 
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are recognised on a straight-line basis in the income 
statement over the period of the lease. 
Occasional sales and services - recognised in the 

period in which they accrue. 

17. Leases 
If the lessor retains the significant risks and rewards of 
ownership of a leased item, it is classified as an operating 
lease. Payments in respect of operating leases are recognised 
on a straight-line basis in the income statement over the 
period of the lease. 

18. Investment properties 
Investment properties are held to generate rental income 
and to achieve capital growth. Owner-occupied properties 
are held for administrative, tuition and research purposes. 
Their use differentiate owner-occupied properties from 
investment properties. 

Investment properties are considered as long-term invest
ments and are carried at market values, determined annually 
by external sworn valuers. Investment properties are not 
depreciated. Any change in value is taken directly to the 
income statement and included in the surplus or deficit for 
that period. 

19. Provisions 
Provisions are recognised when the University has a current 
statutory or constructive obligation as a result of a past 
binding occurrence which will probably lead to an outflow of 
resources in the form of economic benefits to meet the obli
gation and when a reasonable estimate of the amount of the 
obligation can be made. Provisions are measured at the 
present value of the expenditure expected to be required to 
settle the obligation using a market-related rate that reflects 
the risks specific to the obligation. The increase in the provi
sion due to passage of time is recognised as interest expense. 

20. Staff benefits 
Post-retirement medical benefits and group life insurance 
benefits 
Retired employees receive post-retirement medical benefits. 
Access to this benefit is restricted to employees appointed 
prior to I june 2002. Membership of the group life insu
rance scheme is compulsory for all employees. The expected 

costs of these benefits are recognised over the period of 
employment The liability in respect of post-retirement med
ical benefits is the present value of the liability at year-end 
less the fair value of plan assets and any adjustments for actu
arial profits or losses and past service costs. The obligation is 
calculated actuarially by independent actuaries at least once 
every three years. Actuarial gains and losses are recognised 
immediately in the income statement. 

Long-service benefits 
After 25 years' service employees qualify for a gratuity valued 
at 50% of the employee's monthly salary (with a minimum 
value of R400 and a maximum value of R3 000). The 
University recognises a liability and the concomitant expense 
as and when the obligation accrues. 

2 1 . Deferred tax 
Deferred tax is provided using the liability method. Deferred 
tax represents the tax implications of temporary differences 
between the tax bases of assets and of liabilities and carryihg 
values for financial reporting purposes. Current tax rates are 
used to determine deferred tax. Deferred tax assets are only 
recognised to the extent of their probable recoverability. 
Deferred tax is not provided if it arises from the initial recog
nition of an asset or liability in a transaction other than a 
business combination that at the time of the transaction 
affects neither accounting nor taxable profit or loss. 

22. Comparative figures 
Where necessary, comparative figures are adjusted to con
form with changes in presentation in 2005. 
The following adjustments were made: 

Outstanding student fees previously reported on a 
net basis were reclassified between receivables and 
payables. The effect was that trade and other recei
vables and payables increased by R I 8,4 million for 
2004. 
Student loans and vehicle loans of R36,8 million and 
R5,4 million respectively, were reclassified as non-cur
rent assets. These amounts were previously disclosed 
as current assets. 
Provision for leave of R47,9 million is included in 
trade and other payables.This amount was previously 
disclosed as a separate item. 



Notes 2005 2004 

R'OOO R'OOO I 

ASSETS 

NON-CURRENT ASSETS 5,043,593 4,587,382 

Property. books and equipment 6 3,2 11,083 3,195,859 

Intangible assetss 7 11,536 9.956 

Deferred tax 12 3,795 2,783 

Investment in associates 10 2,51 2 1,689 

Investment property 9 15,300 I 0,300 

Long-term investments 8 1,744,438 1,324,570 

Trade and other receivables I I 54,929 42,225 

CURRENT ASSETS 509,569 485,23 1 

Inventories 13 6,509 3,472 

Trade and other receivables I I 123 ,9 18 109,409 

Short-term investments 8 8,760 9,530 

Operating lease asset 14 76 

Cash and cash equivalents 27 370,382 362,744 

TOTAL ASSETS 5,553,162 5,072,6 13 

FUNDS AND LIABILITIES 

FUNDS AVAILABLE 4,956,00 1 4,526.79 1 

Unrestricted funds 3 72.532 65.569 

Restricted funds 3 1,811,529 1,645,515 

Property revaluation reserve 3 2,538,731 2,538,73 1 

Fair value reserve 3 536,425 279,528 

4,959,217 4,529,343 

Minority interest 4 (3,216) (2,552) 

NO N-CURRENT LIABILITI ES 426,6 19 38 1,0 16 

Interest-bearing loans 5 131,585 

Staff benefits 29 290,260 241,985 

Operating lease liab ility 14 7,166 7,446 

CURRENT LI ABI LITI ES 170,542 164,806 

Trade and other payables IS I 56,473 146,161 

Short-term portion of interest-bearing loans 5 11 ,501 14,967 

Short-term portion of operating lease liability 14 280 

Short-term portion of staff benefits 29 I ,353 

Short-term instruments of debt 2,288 2,325 

TOTAL FUNDS AND LIABILITI ES 5,553, 162 5,072,6 13 
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Notes Educational Educational Educational Student 2005 2004 
and and and and staff Total Total 

general general general accom-
Unrestricted Restricted Total modation 

R'OOO R'OOO R'OOO R'OOO R'OOO R'OOO 

TOTAL INCOME 906,590 634,389 1,540,979 11 0,757 1,65 1,736 1,48 1,63 1 

Recurring items 

Government allocations 486,85 1 114,3 17 60 1,168 601 ,168 558,635 

Tuition, accommodation and other fees 246,127 12,842 258,969 106,594 365,563 348,661 

Private donations, allocations and contracts 52,837 321,742 374,579 1,558 376,137 298,283 

Sales of services and products 6 73,786 73,792 73,792 7 1,696 

Subtotal 785,821 522,687 I ,308,508 108, 152 I ,416,660 1,277,275 

Interest and dividends earned 21 29,885 67,685 97,570 2,552 100,122 90,9 11 

Profrt on sale of property. 

books and equipment 1,964 1,703 3,667 51 3,7 18 

Profit realised on disposal of investments 22 82,333 4 1,777 124,1 10 2 124, 11 2 113,166 

Equity profit of associate 10 537 537 537 279 

Foreign exchange gain 6,587 6,587 6,587 

906,590 634,389 I ,540,979 11 0,757 I ,65 1,736 1,481,63 1 

TOTAL EXPENDITURE 695,375 690,559 1,385,934 93,49 1 I ,479,425 1,378,679 

Recurring items 

Staff costs 17 508,666 172,032 680,698 

Academic professional 265,424 67,493 332,9 17 

Other 243,242 104,539 347,78 1 

Other operating expenses 19 172,5 12 382,667 555,179 638,895 

Depreciation 19 14,197 111,512 125,709 125,709 11 7,329 

Subtotal 695,375 666,21 1 1,361,586 93,491 1,455,077 I ,343,350 

Loss on sale of property. 

books and equipment 1,007 

Impairment of loans 19 776 776 776 5,597 

Foreign exchange loss 2,410 2,4 10 2,410 6,576 

Finance charges 21,162 21, 162 21,162 22,149 

695,375 690,559 1,385,934 93,491 I ,479,425 I ,378,679 

ALLOCATION TO RESERVES 3,676 3,676 (3,676) 

TRANSFER TO RESERVES (133,675) 147,265 13,590 (13,590) 

(133,675) 150,94 1 17,266 (17,266) 

SURPLUS FOR THE YEAR 77,540 94,771 172,31 1 172,311 102,952 

SURPLUS ATTRIBUTABLE TO 

Stellenbosch University 77,540 95,435 172,975 172,975 104,643 
Minority interest 4 (664) (664) (664) (I ,69 1) 

77,540 94,771 172,3 11 172,311 102,952 
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Educational Student Subsidiary Loan Endow- Fixed Minority Total 
and and staff companies funds ment asset interest 

general accom- funds funds 
modation 

R'OOO R'OOO R'OOO R'OOO R'OOO R'OOO R'OOO R'OOO 

BALANCE AT I JANUARY 2004 405,49 1 4,327 8,125 86,967 553,650 3,250,4 18 (832) 4,308,146 

Fair value reserve 

- realisation to income statement (21,401) (2,436) (63,252) (26,077) - (1 13,166) 

- current year adjustment 43,665 4,970 (5) 127,052 53,206 - 228,888 

Surplus for the year I 04,643 ( I ,69 1) 102,952 

Decrease in interest in subsidiary (29) (29) 

Allocation to reserves ( 181,81 0) 17,929 30, 186 (I ,735) 113,754 21,676 

Transfers to reserves 31,155 (14,004) (11,330) 19,430 (48,80 I) 23,550 

BALANCE AT 31 DECEMBER 2004 381,743 10,786 26,976 104,662 682,403 3,322,773 (2,552) 4,526,791 

BALANCE AT I JANUARY 2005 381,743 10,786 26,976 104,662 682,403 3,322,773 (2,552) 4,526,79 1 

Fair value reserve 

- realisation to income statement (30,784) (3,4 13) (52,476) (37,440) - ( 124, 113) 

- current year adjustment 78,450 8,~49 16 199,336 94,26 1 - 381,0 12 
I 

Surplus for the year 172,975 (664) 172,3 11 

Allocation to reserves (282,949) 3,648 22,060 ( I ,0 I 0) 185,762 72,489 

Transfers to reserves 67,876 (13,590) 19,239 18,510 (40,000) (52,035) 

BALANCE AT 31 DECEMBER 2005 387,3 11 6,380 68,291 122,162 975,025 3,400,048 (3,2 16) 4,956,00 I 
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Notes 2005 2004 

R'OOO R'009 

CASH FLOW FROM OPERATING ACTIVITIES 

Cash received from government grants and allocations 601, 168 558,635 

Cash received from tuition and other fees 355,867 336, I 02 

Cash received from private donations, allocations and contracts 350, 132 298,283 

Cash received from occasional sales and services 64,906 71 , 172 

Cash paid for staff costs (650,936) (60 1,821) 

Cash paid for inventories and services (634,318) (582,008) 

Cash generated by operations 26 86,819 80,363 

Add: Interest received 23 63,260 63,545 

Dividends received 24 35,329 24,804 

Less: Interest paid 25 (19,258) (22,348) 

Net cash infiow from operating activities 166,150 146,364 

CASH FLOW FROM INVESTMENT ACTIVITIES ( 152,654) (178,344) 

Additions to investments (I 16, 122) 

Surpluses realised on investments 

Additions to property; books and equipment 

Proceeds from sale of property; books and equipment 

CASH FLOW FROM FINANCING ACTIVITIES 

(Decrease)/increase in interest-bearing loans (5,858} 20;594 

NET INCREASEI(DECREASE) IN CASH AND CASH EQUIVALENTS 7,638 ( I I ,386) 

CASH AND CASH EQUIVALENTSATTHE BEGINNING OFTHEYEAR 27 362,744 374, 130 

CASH AND CASH EQUIVALENTSATTHE END OFTHEYEAR 27 370,382 362,744 
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I . Transition to I FRS 

1. 1 Basis of transition to I FRS (International Financial Reporting Standards) 
The University's consolidated annual financial statements for the year ended 3 1 December 2005 are the first financial statements in 
compliance with IFRS. IFRS I has been applied in the preparation of these consolidated annual financial statements. An IFRS 
opening balance sheet has been prepared as at I January 2004, the date of transition for the University In the preparation of 
these consolidated annual financial statements the University applied the mandatory exemptions (where applicable) as well as the 
following optional exemptions in respect of full retrospective application of I FRS: 

Fair value as deemed cost 
The Universrty elected to measure buildings at fair value as at I January 2004. Refer to note 1.2.2 for more information regarding 
the application of this exemption. 

IFRS 3 Business Combinations 
The University elected not to apply I FRS 3 to business combinations before I January 2004. The election of this exemption did not 
have an effect on the reported figures. 

Reclassification of investments 
The University elected to reclassify investments "held for trading" as "available for sale". Changes in fair values are charged directly 
against funds. These changes were previously recognised in the income statement. Refer to note 1.2.4 (d) for further disclosure on 
the application of this exemption. 

1.2 Reconci li ation between IFRS and So ut h Afr ican Statements of Genera lly Accepted Accounting 

Pract ice (GAAP) 
The following reconciliations provide a quantification of the effect of the transition to I FRS. The first reconciliation provides an 
overview of the impact of the transition on funds as at I January 2004 and 31 December 2004. 

1.2. 1 Summary of funds 

Funds under GMP 
Increase in net operating lease expenses 
Decrease in amortisation of intangible asset 
Write-off of assets below R2 000 
Increase in property revaluation reserve 
Increase in funds due to 
change in the useful lives 
of assets 
Other adjustments 
Increase in depreciation of buildings 
Decrease in fair value of investments 
in income statements 
Increase in fair value adjustment 
of investments directly against funds 

Funds under IFRS 

I January 
2004 

R'OOO 

1,744,525 
(6,9 17) 

(7,959) 
2,538,731 

44, 147 
(4,38 1) 

4,308,146 

Notes 

1.2.2 (d) 

1.2.2 (a) 
1.2.2 (c) 

1.2.2 (a) 
1.2.2 (a) 

3 1 December 
2004 

R'OOO 

1,99 1,438 
(7,370) 

4,425 
(8,705) 

2,538,73 1 

59,728 
(4,380) 

(47,076) 

(207,290) 

207,290 

4,526,791 

Notes 

1.2.3 (e) 
1.2.3 (b) 
1.2.3 (a) 
1.2.3 (d) 

1.2.3 (a) 
1.2.3 (a) 
1.2.3 (a) 

1.2.4 (d) 

1.2.4 (d) 
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1.2.2 Reconciliation of funds as at I January 2004 
Notes GMP Effect of I FRS 

transition 
R'OOO R'OOO R'OOO I 

Assets 

Non-current assets 1,695,239 4,265,777 
Property, books and equipment a 586,585 2,570,538 3,157,123 
Long-term investments 1,788 I .788 
Deferred tax 1,375 1,375 
Investment in associates 8,640 8,640 
Investment property 1,096,85 1 I ,096,85 1 

Current assets 504,5 11 
Inventories 3,972 
Trade and other receivables 11 8,583 
Short-term investments 6,145 
Operating lease asset d 50 1 501 
Cash and cash equivalents 375,3 10 375.3 10 

Total assets 2,199,249 4,770,288 

Funds and liabil ities 

Funds available I ,744,525 4,308,1 46 
Unrestricted fu nds 103,959 103,959 
Restricted funds b I ,477,591 24,890 I ,502,481 
Property revaluation reserve c 2,538,731 2,538,731 
Fair value reserve 163,807 163,807 

I ,745,357 4,308,978 
Minority interest (832) (832) 

Non-current liabi lit ies 322,932 330,350 
Interest-bearing loans 116, 174 
Staff benefits 206,758 
Operating lease liability d 7,4 18 7,418 

Current liabilities 131,792 13 1,792 
Trade and other payables 73,306 73.306 
Provision for leave gratuity 44,31 3 44.3 13 
Tuition and other deposits 942 942 
Short-term portion of interest-bearing loans 9,670 9,670 
Cash and cash equivalents 1,1 80 1,180 
Short-term instruments of debt 2,381 2,38 1 

Total funds and liabilities 2,199,249 4,770,288 
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1.2.2 Reconciliation of funds at I January 2004 (continued) 

a. Property, books and equipment 

(i) Write-off of assets below R2 000 
Decrease in inventory value of property, books and equipment 
Reversal of accumulated depreciation previously recognised 

(ii) Restatement of property to market value (I FRS I exemption) 
(iii) Decrease in accumulated depreciation of equipment 
(iv) Other adjustments 

Comments: 
(i) In accordance with the current practice, it was decided during 2005 to write off all assets below 

R2 000 in the income statement as items that are not capitalised. Based on this decision 
assets below R2 000 had to be written off retrospectively. 

(ii) The exemption under I FRS I was applied, and it was decided to use the fair value as at 
january 2004 as the deemed cost. 

(iii) Decrease in accumulated depreciation due to adjustment of expected useful life of 
equipment 

(iv) Net effect of other adjustments. 

b. Restricted funds 
The cumulative effect of all the adjustments has the following effect on restricted funds 
available: 

Increase in restricted funds 

c. Property revaluation reserve 

Increase in reserves in respect of property 

The exemption under I FRS was applied and it was decided to use the fair market value as 
at I January 2004 as the deemed cost. The above-mentioned amount represents the 
difference between the carrying amount of buildings as at I january 2004 and their fair value. 

d. Operating lease liability 

The adjustment was effected in order to recognise operating leases, previously 
recognised on a cash flow basis, on the straightline basis under lAS 17 "Leases". 

Increase in operating lease liability 

R'OOO 

(41 ,609) 
33,650 

2,538,731 
44, 147 
(4,38 1) 

2,570,538 

24,890 

2,538,73 1 

6,91 7 
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1.2.3 Reconciliation of funds as at 31 December 2004 

Notes GAAP Effect of I FRS 

transit ion 
R'OOO R'OOO R'OOO I 

Assets 

Non-current assets 2,044,659 4,587,382 
Property, books and equipment a 663,092 2,532,767 3,195,859 
Intangible asset b 9,956 9,956 
Deferred tax 2,783 2.783 
Investment in associates 1,689 1,689 
Investment property 10,300 10,300 
Long-term investments I ,324.570 1,324,570 
Trade and other receivables 42,225 42,225 

Current assets 485, 155 
Inventories 3,472 
Trade and other receivables 109.409 
Short-term investments 9,530 
Operating lease asset e 76 
Cash and cash equivalents 362,744 

Total assets 2,529,8 14 5,072,613 

Funds and liabi li t ies 

Funds available 4,526,79 1 
Unrestricted funds 65,569 
Restricted fu nds c (3,378) I ,645.515 
Property revaluat ion reserve d 2,538,73 1 2,538,731 
Fair value reserve 279,528 279,528 

1,993,990 1 4,529,343 
Minority interest (2,552) (2.552) 

Non-current liabilities 373,570 38 1,0 16 
Interest-bearing loans ff';s-85 131.585 
Staff benefrts 241 ,985 241,985 
Operating lease liability e 7,446 7,446 

Current liabilities 164,806 
Trade and other payables 146,1 6 1 
Short -term portion of interest-bearing loans 14,967 
Short -term portion of staff benefits 1,353 
Short-term instruments of debt 2.3~? 

Total funds and liabilities 2,529,8 14 5,072,6 13 
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1.2.3 Reconciliation of funds as at 3 1 December 2004 (continued) 

The nature and scope of adjustments from GAAP to I FRS as at 31 December 2004 are similar to 
the adjustments as at I January 2004. The adjustment on amortisation of intangible assets 
and additional depreciation of buildings was additional. 

a. Property, books and equipment 

(i) Reclassification as intangible asset 
(ii) Restatement of property to fair value (I FRS I exemption) 
(iii) Accumulated depreciation previously recognized 
(iv) Write-off of assets below R2 000 

Decrease in inventory value of property. books and equipment 
Reversal of accumulated depreciation previously recognised 

(v) Increase in depreciation of buildings 
(vi) Other adjustments 
(vii) Decrease in accumulated depreciation of equipment 

Comments: 
(i) Refer to b (i). 
(ii) Market value of buildings at date of transition to I FRS used as deemed cost 
(iii) Refer to b (ii). 
(iv) In accordance with the current practice, it was decided during 2005 to write off 

all assets below R2 000 in the income statement as items that cannot be capitalised. Based on 
this decision assets below R2 000 had to be written off retrospectively. 

(v) Net increase in depreciation as a result of restatement of buildings. 
(vi) Net effect of other adjustments. 
(vii) Decrease in accumulated depreciation as a result of adjustment in expected useful life of 

equipment. 

b. Intangible assets 

(i) Reclassification as intangible asset 
(ii) Accumulated depreciation previously recognised 
(iii) Accumulated depreciation written back 
(iv) Accumulated depreciation recalculated 

Increase in intangible assets 

Comments: 
(i) The Oracle software package is reclassified as an intangible asset under lAS 38, "Intangible Assets". 
(ii) The useful life was reviewed under lAS 38, "Intangible Assets", and it was estimated to be I 0 years. 

Since the intangible asset was only acquired in 2004, there is no effect as at I January 2004. 

c. Restricted funds 

The cumulative effect of all the adjustments has the following effect on restricted funds available: 

Decrease in restricted funds 

d. Property revaluation reserve 

Increase in reserves in respect of property 

The exemption under I FRS was applied and it was decided to use the fair market value as 
at I january 2004 as the deemed cost. The above-mentioned amount represents the 
difference between the carrying amount of buildings as at I january 2004 and their 
fair value. 

e. Operating lease liability 

Increase in operating lease liabilrty 

R'OOO 

(II ,062) 
2,538,73 1 

5,531 

(45,563) 
36,858 

(48,547) 
(4,380) 
61,199 

2,532,767 

11,062 
(5,53 1) 

5,531 
(I, I 06) 

9,956 

(3,378) 

2,538,731 

7,370 
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1.2.4 Reconciliation of surplus as at 31 December 2004 

Notes GAAP 

R'OOO 

Total income 1,688,752 
Recurring items 
Government allocations 558,635 

Tuition, accommodation 

and other fees 348,66 1 

Private donations, allocations 
and contracts 298,283 

Sales of services and products a 71,527 

Subtotal I ,277, 106 

Interest and dividends received 90,911 

Profit realised on disposal 
of investments d 320,456 

Equity profit in associate 279 
1,688,752 

Total expenditure 1,350,24 1 
Recurring items 
Staff costs 

Academic professional 
Other 

Other operating expenses b 578,806 

Depreciation c 93,467 

Subtotal 1,314,9 12 

Loss on sale of property. 
books and equipment 1,007 

Impairment of loans 5,597 

Foreign exchange loss 6,576 

Finance charges 22, 149 

1,350,241 

Allocation to reserves 
Transfer to reserves 
Surplus for the year 338,51 1 

The nature and scope of adjustments from GAAP to I FRS as at 31 December 2004 
are similar to the adjustments as at I january 2004. The adjustments on amortisation of intangible 
assets, depreciation of buildings and reclassification of investments are additional. 

a. Sales of services and products 

The adjustment was effected in order to recognise operating leases, 
previously recognised on a cash flow basis, on a straightline basis. 

Increase in sales of services and products 

b. Other operating expenses 

(i) Increase in other operating expenses 
(ii) Write-off of assets below R2 000 

Effect of 
transition 

R'OOO 

(207, 121) 

169 
169 

(207,290) 

(207,12 1) 

28,438 

4,576 
23,862 

28,438 

28,438 

(235,559) 

I FRS 

R'OOO 

1,48 1,63 1 

558,635 

348,661 

298,283 
71,696 

1,277,275 
90,9 11 

113, 166 

279 
I ,48 1,63 1 

1,378,679 

330,711 
583,382 
117,329 

I ,343,350 

1,007 

5,597 
6,576 

22,149 

1,378,679 

102,952 

R'OOO 

169 

622 
3,954 

4,576 



1.2.4 Reconciliation of surplus as at 31 December 2004 (continued) 

Comments: 

(i) The adjustment was effected in order to recognise operating 
lease payments, previously recognised on a cash flow basis, on a straightline basis. 

(ii) In accordance with the current practice, it was decided during 2005 
to write off all assets below R2 000. Based on this decision assets below 
R2 000 had to be written off retrospectively. 

c. Depreciation and amortisation 

(i) Amortisation of intangible asset 
(ii) Reversal of depreciation of items below R2 000 
(iii) Increase in depreciation of buildings 
(iv) Decrease in depreciation of other assets 

Comments: 

R'OOO I 

(4.425) 
(3,208) 
47,076 

( 15,581) 

23,862 

(i) The useful life of the Oracle software was reviewed under lAS 38, "Intangible Assets", and it was estimated to be I 0 years. 
Since the intangible asset was only acquired in 2004, there is no effect as at I January 2004. 

(ii) In accordance with the current practice, it was decided during 2005 to write off all assets below R2 000 in the income 
statement Based on this decision assets below R2 000 had to be written off retrospectively. 

(iii) Net increase in depreciation as a result of the restatement of buildings at fair market value under the I FRS I 
exemption. 

(iv) Decrease in depreciation as a result of the change in the expected useful life of equipment 

d. Reclassification of investments 

(i) Increase in fair value of investments "available for sale" through funds 

Comments: 
(i) Investments were classified as "held for trading" during the previous year and changes in 

fair values were recognised in the income statement The asset managers have a clear 
mandate to maximise the return on investments over the long term. Investments should 
therefore rather be classified as "available for sale". Changes in fair values are recognised 
directly against funds. Adjustments are made retrospectively from I january 2004, 
the date of transition to IFRS. 

2. Critical accounting estimates and judgements 

(207,290) 

Management's estimates and judgements are evaluated on an ongoing basis and are based on historical experience and other fac
tors, including future expectations, considered reasonable in the given circumstances. 

The University makes estimates and assumptions regarding the future. Consequently the accounting estimates used in the consoli
dated annual financial statements will not necessarily agree with the actual result in subsequent periods. The following estimates 
and assumptions may have a material effect on the carrying amounts of assets and liabilities. 

Staff benefits 

The provision for staff benefits is based on various assumptions. Refer to note 29 for the assumptions. 

The main assumption is a healthcare inflation rate of 6%. The effect of a change of I% in healthcare inflation will be as follows: 

• Increase of I% - I 2.0% increase in the past service obligations 
- 13.9% increase in the service and interest charge (only contractual obligations) 

• Decrease of I % - I 0.1% decrease in the past service obligations 
- 11.2% decrease in the service and interest charge (only contractual obligations) 
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2. C riti cal accounting estimates and judgements (continued) 

Impairment of tuition fees and loans 

The annual provision for the impairment of student loans is based on the assumption that students are able to obtain loans at 
rates averaging prime less 2% in the market This assumption is based on enquiries at various financial institutions. The provision 
for impairment of tuition fees is based on historical trends. 

Useful life of assets 

Land is not depreciated, since it has an unlimited useful life. The useful life of other assets is estimated based on past experience 
and the characteristics of the specific items. 

Market value of buildings 

Two methods were used to determine the market value of buildings. The first method is the direct comparison method, determin
ing the value based on actual selling prices of comparative or similar buildings. The second method is based on the potential rental 
income of the building taking into account the unique nature of the University's buildings and occupation rates. 

The revaluation of buildings on I january 2004 in accordance with I FRS I, First-time adoption of International Financial Reporting 
Standards, is based on the following key assumptions: 

The buildings will be placed and traded in the market under normal market circumstances. 
All buildings of the University will not be placed in the market concurrently. 
If title restrictions prohibiting the sale of the buildings are registered against buildings, the necessary steps in terms of the 
Removal of Restrictions Act 84 of I 967 will be followed in order to remove the restriction before placing the building in 
the market. 
The useful lives of buildings were evaluated individually and an average of 50 years was used in the calculation. 

3. Balances of fu nds 

The accumulated balances at 3 I December are as follows: 

Property 
revaluation Fair value 

Restricted Unrestricted reserve reserve Total 

R'OOO R'OOO R'OOO R'OOO R'OOO 

2005 
Educational and general 387,890 (99,894) 99,315 387,31 I 
Student and staff 
accommodation (4,981) 11 ,36 1 6,380 
Subsidiary companies 68,760 (469) 68,29 1 
Loan funds 122, 162 122, 162 
Endowment funds 509,197 159,031 306,797 975 ,025 
Fixed asset funds 728,501 13,395 2,538,73 1 11 9,421 3,400,048 
Minority interest (3,216) (3 ,216) 

1,808,3 13 72,532 2,538,731 536,425 4,956,001 

2004 
Educational and general 417,501 (86,598) 50,840 38 I ,743 
Student and staff 
accommodation 5,000 5,786 10,786 
Subsidiary companies 27,46 1 (485) 26,976 
Loan funds 104,662 104,662 
Endowment funds 381 ,007 139,956 16 1,440 682,403 
Fixed asset funds 709,884 12,21 I 2,538,73 I 6 1,947 3,322,773 
Minority interest (2,552) (2,552) 

1,642,963 65,569 2,538,73 I 279,528 4,526,79 I 



4. Minority interest 

Balance at beginning of the year 
Reduction of interest in subsidiary 
Share of net loss of the subsidiary USB Executive Development Ltd 

Balance at end of the year 

5. Interest-bearing loans 

Two loans with government at varying interest rates, repayable in equal biannual instalments, 
ending in 20 12 and 20 I 8 respectively 

Various loans with pension and provident funds at varying interest rates and 
for various periods, repayable in biannual instalments 

Various loans with insurance companies at varying interest rates and for various periods, 
repayable in biannual instalments 

Various loans with other financial institutions at varying interest rates and for various periods, 
repayable in biannual instalments 

Various loans with private individuals at varying interest rates and for various periods, 
repayable in biannual instalments 

Bank facility to finance the University's various motor vehicle schemes 

Less: Portion repayable within one year 

The maturity dates of interest-bearing loans are as follow: 
Within one year 
Between two and five years 
After five years 

2005 2004 
R'OOO R'OOO 

(2,552) (832) 
(29) 

(664) ( I ,691) 

(3,216) (2,552) 

1,859 1,994 

49 62 

15,460 22,925 

88,572 89,330 

I l l 71 

34,643 32,170 

140,694 146,552 
( II ,50 1) (14,967) 

129,193 131,585 

739 3,708 
58,269 56,452 
81,686 86,392 

140,694 146,552 

Included in interest-bearing loans are vehicle finance schemes amounting to R23,4 million (2004: R24,5 million) in terms of which 
motor vehicles are encumbered. Refer to note 6. 

6. Property, books an d eq uipment 

2005 
Accumulated 

Cost depreciation 

R'OOO R!OOO 

Land 7, 134 
Buildings 3,08 1,653 117,449 
Computer equipment 147,027 121,9 11 
Other 332,272 117,643 
Library books 188,375 188,375 

3,756,461 545,378 

Net book 
value 

7, 134 
2,964,204 

25,1 16 
214,629 

3,211,083 

Cost 

R'OOO 

7,134 
3,054,053 

138,966 
277,161 
178,647 

3,655,961 

2004 
Accumulated 
depreciation 

R'OOO 

57,820 
111 ,109 
11 2,526 
178,647 

460,102 

Net book 
value 

7, 134 
2,996,233 

27,857 
164,635 

3,195,859 
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6. Property, books and equipment (continued) 

Land Buildings Computer Other Library Total 

equipment books 

R'OOO R'OOO R'OOO R'OOO R'OOO R'OOO 

2005 
Reconciliation of the 
carrying amount: 
Cost at the beginning 
of the year 7, 134 3,054,053 138,966 277,161 178,647 3,655,96 1 
Accumulated depreciation 
at the beginning 
of the year {57,820) (111,109) (112,526) (178,647) (460,102) 
Opening net book value 7, 134 2,996,233 27,857 164,635 3, 195,859 
Additions 27,600 26,120 67,689 19,524 140,933 
Depreciation per 
income statement (59,629) (28,861) ( 17,695) (19,524) ( 125,709) 

Closing net book value 7, 134 2,964,204 25,116 214,629 3,2 11,083 

2004 
Reconciliation of the 
carrying amount: 
Cost at the beginning 
of the year 7,132 2,963,4 12 124,976 25 1,119 157,534 3,504,173 
Accumulated depreciation 
at the beginning 
of the year (89,542) (99,973) (157,534) (347,049) 

Opening net book value 7, 132 2,963,412 35,434 151,146 3, 157,124 
Additions 2 90,64 1 14,023 26,038 25,360 156,064 
Depreciation per 
income statement (57,820) (21 ,600) (12,549) (25,360) (117,329) 

Closing net book value 7,134 2,996,233 27,857 164,635 3,195,859 

A register containing full details of land and buildings is available for inspection at the offices of the University. 

The University has ceded all its rights as a beneficiary to the income and capital ofThe Stell en bosch Development Trust to a 
finance partner for any debts of the University or The Stellenbosch Development Trust with the finance partner. 
At 31 December 2005 the total liability of The Stellenbosch Development Trust to the finance partner was R 14,4 million (2004: 
R 17,6 million), while the book value of the fixed property in The Stellenbosch Development Trust amounted to R33,2 million 
(2004: R33,2 million). 

Included in other assets are motor vehicles with a book value of R23,4 million (2004: R24,5 million) encumbered in terms of staff 
motor vehicle schemes with various banks. Refer to note 5. 



7. Intangib le assets 

Cost 

R'OOO 

Oracle HRMS 13,9 13 

Reconciliation of the carrying amount 

Opening net book value 
Additions 
Amortisation per income statement 

Closing net book value 

8. Long-term investments 

2005 
Net 

Accumulated book 
amortisation value 

R'OOO R'OOO 

2,377 11,536 

The market values of long-term investments at 3 I December are as follows: 

Government stock 
Shares 

- Listed shares 
- Unlisted shares 

Fixed deposits 
Other 

Less: Short-term investments 

Cost 

R'OOO 

11,062 

A complete register of investments is available for inspection at the offices of the University. 

2004 

Accumulated 
amortisation 

R'OOO 

1,106 

2005 
R'OOO 

9,956 
2,851 

( I ,271) 

11,536 

1,744,438 

Net 
book 
value 

R'OOO 

9,956 

2004 ' 
R'OOO I 

11,062 
(I, I 06) 

9,956 

1,324,570 

A fixed annual amount from the University's long-term investments, R29,6 million for the year ended 31 December 2005 (2004: 
R26,2 million), was ceded to a finance partner for any debts of the University with the finance partner, in terms of the subletting 
and deposit agreements with the finance partner. This cession will expire on 3 1 December 2068. 

9. Investment property 

Opening net book value 
Revaluation during the year 

Balance at the end of the year 

10,300 
5,000 

15,300 

8,640 
1,660 

10,300 

All investment properties were valued at 17 january 2006 (2004: 17 january 2005) by a sworn valuer experienced in the reva
luation of occupied apartment buildings. Income received from investment properties amounts to R792,253 (2004: R685,704). 
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I 0. Investment in associates 

Unistel Medical Laboratories (Pty) Ltd 
SunSpace & Information Systems (Pty) Ltd 

I 0. 1 Un istel Medica l Laboratories (Pty) Ltd 

The main objective of the company is the provision of genetic, 
diagnostic and testing services for both humans and animals. 

Beginning of year 
Change in accounting policy: 
adjustment to distributable reserves 
Net share of profit of associate 

Share of pre-tax profit 
Share of taxation 
Dividends received 

End ofyear 

I 0.2 SunSpace & Information Systems (Pty) Ltd 

The main objective of the company is the development and 
manufacture of microsatellites and satellite subsystems. 

Beginning of year 

Net share of fair value reserve 
Net share of profit of associate 

Share of pre-tax profit 
Share oftaxation 

End of year 

Total 

The assets, liabilities and profits of 
Unistel Medical Laboratories (Pty) Ltd are summarised as follows: 

Plant and equipment 
Intangible assets 
Current assets 

Total assets 

Long-term liabilities 
Current liabilities 

Total liabilities 

Income 

Profit 

Number of shares 

350 
I 500 

Interest 

35,0% 
12,8% 

2005 
R'OOO 

913 

270 
194 

448 
( 114) 
(1 40) 

1,377 

776 

16 
343 

2,5 12 

1,75 1 
699 

2,9 12 

5,362 

735 
69 1 

1,426 

6,7 18 

726 

Effective 

vote 

35,0% 
26,0% 

2004 J 
R'OOO _ 

890 

23 

231 
(85) 

(123) 

9 13 

520 

256 

365 
(109) 

776 

1,689 

1,358 
7 14 

2,205 

4,277 

517 
15 1 

668 

5,562 

446 



I 0. Investment in associates (continued) 

The assets, liabilities and profits of SunSpace & Information 
Systems (Pty) Ltd are summarised as follows: 

Plant, equipment and vehicles 
Non-current assets 
Current assetss 

Total assets 

Long-term liabilities 
Current liabilities 

Total liabilities 

Income 

Profit 

I I. Trade and other receivab les 

Tuition fees 
Tuition fees outstanding 
Less: Provision for impairment of tuition fees 

Student loans 
Student loans outstanding 
Less: Impairment of student loans 
Less: Provision for doubtful student loans 

Trade debtors 
Government debtors 
Motor vehicle loans 
Interest and dividends receivable on investments 
Other 

Less: Long-term portion of motor vehicle loans 
Less: Long-term portion of student loans after provision for impairment 

Refer to note 31 for amounts outstanding from related parties. 

12. Deferred tax 

The movement in the deferred tax account is as follows: 

Beginning of year 
Movement during the year: 
Computer software 
Provision for doubtful debts 
Calculated assessed loss 
Overprovision for the previous year 
Change in tax rate 

Balance at end of the year 

2005 
R'OOO 

2,896 
6,8 17 
8,226 

17,939 

440 
8,609 

9,049 

31,203 

1,38 1 

27,035 
6,453 

18,105 
10,175 
29,723 

178,847 
(6, 199) 

(48,730) 

123,918 

2004 
R'OOO 

2,3 12 
2,960 
7,75 1 

13,023 

152 
5,4 19 

5,57 1 

18,4 14 

3,603 

32,636 
43,001 

(I 0.365) 
44,6 18 

51.6S u 
(5,483) 
1,550 

30,852 
882 

14,845 
8,642 

19,159 

15 1,634 
(5,385) 

(36,840) 

I 09,409 
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12. Deferred tax (continued) 
2005 2004 

R'OOO R'OOO 

Deferred tax comprises the following: 
Computer software I 
Provision for doubtful debts 63 so 
Calculated assessed loss 3,732 2,732 

3,795 2,783 

A deferred tax asset is recognised for tax losses only to the extent of H:s probable recoverability. 

Subsidiaries of the University have deferred tax assets of R3 18,629 (2004: R 174,523) not recognised in the consolidated annual 
frrmncial statements due to uncertainty regarding their recoverability. 

13. Inventories 

Inventories comprise the following items: 

Stationery 
Consumables 
Work in progress 

14. Operating lease liability/(asset) 

The expected movement in the net operating lease liability is as follows: 

Payable within one year 
Payable within two to five years 
Payable after five years 

I 5. Trade and other payables 

Trade creditors 
TuH:ion fees received in advance 
Forward foreign exchange contract liability 
Salary control accounts 
Accruals 
Provision for leave gratuity 
Student and other call deposits 
Other 

Refer to note 31 for amounts payable to related parties. 

567 
2,684 
3,258 

6,509 

280 
6,132 
1,034 

7,446 

19,575 
32,039 
3,705 

12,942 
10, 196 
44,053 

737 
33,226 

156,473 

816 
2,656 

3,472 

(76) 
3,877 
3,569 

7,370 

17, 181 
27,895 

2,098 
11,164 
8,687 

47,863 
816 

30,457 

146,161 



16. Co mm itments 

The following commitments existed at 31 December in respect of capital contracts 
concluded or orders placed with regards to buildings and library books and magazines: 

Buildings 
Library books and magazines 

Significant non-cancellable operating leases include the rental of student housing and 
equipment with various rental periods. 

The following amounts are outstanding at 31 December in respect of non-cancellable operating leases: 

Within one year 
Between two and five years 
After five years 

17. Staff costs 

- Remuneration and fringe benefits 
- Provision for staff benefits 
- Provision for long-service benefrts 

The average number of full-time employees per month is 2,941 (2004: 3,225). 
The average number of part-time employees per month is 2,425 (2004: 2,076). 

2005 
R'OOO 

16,444 
1,947 

18,39 1 

4,615 
24,128 
36,629 

65,372 

643,551 
46,267 

655 

690,473 

2004 
R'OOO 

78,911 
2,23 1 

81,142 

4, 158 
21,737 
43,635 

69,530 

606,059 
36,580 

642,639 

During the year staff were offered voluntary retirement packages by the University. The offer was accepted by I OS individuals. 
R 14,5 million was paid to these individuals, as approved by the Council of the University. 

18. Staff costs: Executive Management 

The following information is provided in compliance with the Higher Education Act (Act I 0 I of 1997, as amended) and the 
Regulations for Annual Reporting by Higher Education Institutions (section 7.8). The amounts shown are the amounts actually 
paid during the financial year. 

I Name Position Nature Total value Period 
R'OOO 

Prof CH Brink Rector and Vice-Chancellor Remuneration 1,468 Jan - Dec 2005 
Remuneration overdue 16 1 Jan - Dec 2005 
Leave 69 Jan - Dec 2005 

Prof E Calitz Executive Director: 
Finance Remuneration 1,037 Jan - Dec 2005 

Prof JF Smith Vice-Rector (Operations) Remuneration 936 Jan - Dec 2005 
Leave 44 Jan - Dec 2005 

ProfWT Claassen Vice-Rector (Research) Remuneration 938 Jan - Dec 2005 
Leave 45 Jan - Dec 2005 

Prof HR Batman Vice-Rector (Teaching) Remuneration 893 Jan - Dec 2005 
Leave 79 Jan - Dec 2005 

Prof JSA Fourie Representative of Deans Remuneration 182 Jan - Mar 2005 
Leave 38 Jan - Mar 2005 

Prof EC Botha Executive Director: 
Innovation and 
Commercialisation Remuneration 841 Jan - Dec 2005 

Prof L van Huyssteen Representative of Deans Remuneration 550 Apr - Dec 2005 

There were no extraordinary payments made to senior management for the year 2005. 
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18. Staff costs: Executive Management (contin ued) 

Payments to Council members for attendance of council and committee meetings 

Paid to Number of members Attendance of meetings Reimbursement of expenses 

Council Chairperson 
Members of the Council 

I 
30 

Average value Total value 
R'OOO R'OOO 

56 

Council and committee members are not paid any remuneration for attendance of council and committee meetings. 

19. Total expenditure is calculated after charging the following expenses: 2005 2004 

R'OOO R'OOO 

Depreciation 125,709 11 7,329 
-Buildings 59,629 57,820 
- Computer equipment 28,86 1 21,600 
-Other 17,695 12,549 
- Library books 19,524 25,360 

Amortisation of intangible assets 1,271 1,106 

Impairment of loans in terms of lAS 39 
- Student loans 
-Other 

Other operating expenses 
Rental 
- Buildings 
- Equipment 

Maintel')ance and repairs 43,259 43,410 

Auditors' remuneration 1,4 13 3, 122 
For audit 
- Provision for current year 777 1,035 
- Overprovision in previous year ( 11 8) 
- Previous year 753 
For other services 754 I ,434 
Capitalised consultation fees ( I 00) 

Increase in provision for impairment of tuition fees and debtors 3,54 1 1,678 

Other expenses 565,47 1 5 11 ,164 

638,895 
20. Rental in co me 

583,382 

Significant non-cancellable rental contracts include the letting of shops and 
houses to employees. These contracts have various rental periods. 

The following amounts are receivable at year-end in respect of 
non-cancellable operating leases: 

Within one year 3,415 3,06 1 
Within two to five years 6,444 9,077 
After five years 2,2 10 2,991 

12,069 15,129 

2 1. Interest and dividends earned 

Interest received - operating investments 24, 11 2 27,947 
- non-operating investments 23,364 24,074 
-other 16,752 13,4 18 

Dividends received 35,894 25,472 

100,122 90,911 
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28. Finan cial ri sk management 

28. I Market risk 

2005 
R'OOO 

2004 
R'OOO 

Due to rts activrt:ies the University is exposed to various financial risks, including market, credit, liquidity and cash flow risks. 

28. 1 (a) Foreign exchange risk 

Forward foreign exchange contracts are concluded to manage exposure to fluctuations in foreign currency exchange rates in 
respect of certain transactions. A cautious approach to forward cover is maintained. The settlement dates on open forward 
contracts at 31 December are within six months after year-end. The rand amounts payable and the contractual exchange 
rates on foreign exchange contracts outstanding at year-end were: 

USD (at rates averaging R7,008 1 = $ 1 (2004: R7, I 192 = $ 1 )) 
EURO (at rates averaging R8,63 16 = € I (2004: R8,4800 = € I)) 

8,404 
7,266 

15,670 

6,458 
9,455 

15,913 

The following current assets and liabilities in respect of foreign exchange transactions, as shown in the balance sheet, had no 
forward cover by way of foreign exchange contracts: 

Trade payables 
BWP 
CAD 
DKK 
EURO 
GBP 
USD 

Net foreign exchange liability 

Trade receivables 
EURO 
USD 

Net foreign exchange asset 

28. 1 (b) Price risk 

Foreign 
exchange 

2005 
'000 

3 
7 
9 

4 

135 

27 
125 

Rand value 

2005 
R'OOO 

4 
39 

10 
35 
10 

857 

955 

203 
787 

990 

Foreign 

exchange 
2004 
'000 

20 
3 

121 

Rand value 

2004 
R'OOO 

157 

31 
683 

87 1 

The University is exposed to price risk in respect of listed "available for sale" investments. The University is not exposed to 
commodity price risk. 

28.2 Credit r isk 

Potential credrt: risk exists mainly in respect of turt:ion fees and student loans outstanding, trade receivables and cash resources. 
Students with tuition fees outstanding of more than R500 and/or student loans outstanding are not allowed to register for a 
subsequent academic year or to receive a degree certificate. Trade receivables consist of a large number of clients, and their 
credrtworthiness is assessed continuously by the University. Cash surpluses are only invested with financial institutions of 
high creditworthiness by the University. The University is of the opinion that there was no material credit risk at 
3 I December 2005 and 3 1 December 2004 that had not been adequately provided for. 

28.3 Liqu idit y r isk 

Transparent liquidrty risk management implies the maintenance of adequate cash and marketable securrties, as well as the 
availabilrt:y of credit facilrt:ies. Adequate credit facilities from financial instrtutions are available should they be required by the 
University. 



28. Financial risk management (continued) 

28.4 Interest rates 

The interest rate characteristics of new and existing loans are reviewed continuously: Up to and including 3 I December 
2005 and 3 1 December 2004 the University had not entered into any agreements regarding interest rate derivatives. The 
University had the following exposure to interest rates at 3 I December: 

Average Interest- Non- Total 
rate bearing interest-

at year-end bearing 
% R'OOO R'OOO R'OOO 

2005 
Financial assets 

Long-term investments 10,90% 180,685 1,563,753 1,744,438 
Investment property 15,300 15,300 
Trade and other receivables 178,847 178,847 
Cash and cash equivalents 5,56% 368,059 2,323 370,382 
Short-term investments 7, 10% 8,760 8,760 

557,504 1,760,223 2,317,727 

Financial liabilities 

Interest-bearing loans 13,67% 129,193 129, 193 
Staff benefits 290,260 290,260 
Trade and other payables 156,473 156,473 
Short-term portion of interest-bearing loans 13,67% 11,50 1 11,501 
Operating lease liability 7,446 7,446 
Short-term instruments of debt 2,288 2,288 

140,694 456,467 597,161 

Net financial assets 416,810 1,303,756 1,720,566 

2004 
Total financial assets 369,2 17 I ,489,637 I ,858,854 
Total financial liabilities 146,552 399,270 545,822 

Net financial assets 222,665 1,090,367 1,313,032 

28.5 Fair value estimates 

The fair values of listed "available for sale" investments are based on the quoted market prices as at balance sheet date. 
The quoted market price refers to the dosing price on the last business day before year-end. The fair values of unlisted 
investments that are not traded in an active market are determined through applicable valuation methods, based on market 
conditions at year-end. The fair values of the remaining financial instruments are determined on the basis of discounted cash 
flow models. The nominal values of trade receivables and payables less impairments are used as their deemed values. 

29. Staff benefits 

Contributions to the Associated Institutions Pension Fund (AIPF) 
The fund is administered by the State; an actuarial valuation by the University is therefore not required. 
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29. Staff benefits (continued) 

Contributions to the University of Stellenbosch Retirement Fund (USRF) 
Employees who are not members of the AIPF are required to join t he University of Stellenbosch Retirement Fund, which came 
into being on I November 1994. 

USRF, which is governed by the Pension Funds Act of 1956, is a defined contribution plan for permanent employees of the 
University. The Fund is valued by independent actuaries at least once every three years. The actuarial shortfall that arose on con-
version from the AIPF was extinguished by the employer during 2002. Membership of USRF was 2 366 (2004: 2 462) as at 
I January 2006. The rate of contribution by members varies between I 0% and 20% of pensionable earnings. The actuaries have 
declared the Fund financially sound. Contributions made during the year amounted to R5 1 ,0 million (2004; R47,8 million). 

Other benefits 
In line with current staff practice, contributions for retired employees are made to the medical fund. 

The Group life benefit scheme provides life insurance at t he death of a member. Membership of the scheme is compulsory for all 
permanent employees of the University. 

The liability is calculated actuarially by the independent actuaries at least once every three years and is reviewed annually. A full 
actuarial valuation was performed as at 3 1 December 2005. The next actuarial valuation will be take place not later than I January 
2008. 

The actuarial valuation method used is the Projected Unit Credit method. 
The main actuarial assumptions are as follows: 

- discount rate : 8,0% 
- medical inflation : 6,0% 
- salary inflation : 5,0% 
- average retirement age 60 
- continuation on retirement : 100% 

Reconciliation of the carrying amount: 
2005 2004 

Medical Group life Medical Group life 

benefits insurance Total benefits insurance Total 
R'OOO R'OOO R'OOO R'OOO R'OOO R'OOO 

Liability at the beginning 
of the year 243, 103 235 243,338 206,758 206,758 

Adjustments to the 
income statement 
- Current service charge 15,07 1 12 15,083 5,812 5,812 
- Interest charge 22,330 23 22,353 24, 103 24,103 
- Actuarial loss 8,866 14,720 23,586 15,824 235 16,059 
- Expected contribution 

payable by the 
employer (13,389) ( 13) ( 13,402) (9,691) (9,69 1) 

- Increase as a result of 
liability to Oral 
Medicine 297 297 

- Decrease as a result 
of payout to 
Oral Medicine 
staff (1,35J) ( 1,353) 

274,628 14,977 289,605 243, 103 235 243,338 

Less: Short-term portion in 
respect of 
Oral Medicine (1,353) (1,353) 

274,628 14,977 289,605 24 1,750 235 24 1,985 



29. Staff ben efits (co ntinu ed) 
2005 2004 

R'OOO R'OOO 

The liability at the end of the year is made up as follows: 
- Continuing members · 171,6 12 134,636 
- In-service members 117,993 107,349 
- In-service members of Oral Medicine 1,353 

289,605 243,338 

The expected increase in the liability for the next twelve months for in-service members is R 16,9 million. 

No assets have been allocated separately to fund the liability at year-end. 

Long-service benefits 

After 25 years' service employees qualify for a gratuity valued at 50% of the employee's monthly salary (with a minimum value of 
R400 and a maximum value of R3 000). 

The liability at the end of the year is as follows: 

Active members 655 

Balance at year-end 290,260 243,338 

30. Income tax 

The University is exempt from normal income tax in terms of section I 0( I )(cA)(i). 

3 I. Related-party transactions 

31. 1 The follow ing parties are deemed to be re lated part ies of the U niversity 

Party 

Stellenbosch Trust 
US Investment Trust 
Unistel Group Holdings (Pty) Ltd 
Unistel Technology (Pty) Ltd 
Unistel Consultus (Pty) Ltd 
Matiesport (Pty) Ltd 
Unistel Medical Laboratories (Pty) Ltd 
SunSpace & Information Systems (Pty) Ltd 
Aquastel (Pty) Ltd 
USB Executive Development Ltd 
Stellenbosch Biokinetics Joint Venture 

Relationship 

University is sole beneficiary 
University is sole beneficiary 
Wholly-owned subsidiary 
Wholly-owned subsidiary of Unistel Group Holdings 
Wholly-owned subsidiary of Unistel Group Holdings 
Wholly-owned subsidiary of Unistel Group Holdings 
Associated company of the US Investment Trust 
Associated company of the US Investment Trust 
Wholly-owned subsidiary of US Investment Trust 
Subsidiary 
Joint venture 

Members of the Executive Management are also deemed to be related parties of the University. Refer to note 
18 for a list of members of the Executive Management and payments to them during the year. 

3 1.2 Transactions with related parties 

Transactions with related parties include payment for administrative services and finance charges as well as 
investment income earned. 

During the year the University and its subsidiaries entered into mutual agreements, as well as agreements with 
other interested parties, in the ordinary course of business. All of these transactions were concluded at 
market-related rates. 

During the year no interested parties had any material interest in any significant agreement, with either the 
University or any of its subsidiaries, that could give rise to a conflict of interest. 
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3 1. Related-party transactions (continued) 

The following related-party transactions were concluded between Stellenbosch University and related parties: 

31.2. 1 Income 

From subsidiaries: 
Consultancy fees 
Rental paid 
Entertainment costs 
Travelling expenses 
Membership fees 
Administrative services 
Interest paid 

From associates: 
Services 
Interest paid 

3 1.2.2 Expenditure 

To subsidiaries: 
Consultation fees 
Interest paid 

To associates: 
Services 

31.2.3 Amounts outstanding at year-end 

Receivable from: 
Subsidiaries 
Associates 

Payable to: 
Subsidiaries 
Associates 

3 I .2.4 Loans granted to related parties 

USB Executive Development Ltd 
Unistel Technology (Pty) Ltd 

2005 
R'OOO 

15,922 
758 

2,35 1 
3,707 

36 
3,205 
1,396 

27,375 

270 
136 

406 

183 
807 

990 

339 

339 

495 
142 

2004 
R'OOO 

22,387 
I ,540 
2,354 
4,498 

5 1 
3,800 

854 

35,484 

280 
61 

34 1 

607 

607 

I I 

II 

572 
19 

59 1 

257 
970 

===~6:;,;::3~7 I ,227 

7,424 
4,000 

11,424 

10,604 

10,604 

The loan to USB Executive Development Ltd bears interest linked to the prime rate and there are no fixed terms of 
repayment. 

The loan to Unistel Technology (Pty) Ltd bears interest linked to prime rate and is repayable by mutual agreement. 
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