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Hoe kan jy ’n bydrae tot 
elektrisiteitsbesparing maak?  
Een van die maklikste maniere om ’n bydrae te maak tot 
die Universiteit se elektrisiteitbesparingsinisiatief is om jou 
kantoorligte af te skakel wanneer jy nie in jou kantoor is nie. 

Ander wenke wat jy as individu kan 
toepas, sluit die volgende in:
• Gebruik kantoorlugversorging slegs 

by uitsondering en nie vir langer as 
twee uur per dag nie.

• Gebruik eerder waaiers, wat minder 
as ’n tiende van ’n lugversorger se 
krag gebruik.

• Gebruik verwarmers slegs by 
uitsondering en nie vir langer as 
twee uur per dag nie.
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WEN R1 000
Jou besparingswenke kan kontant 
in die sak beteken!
Kampusnuus loods ’n elektrisiteitsbesparingsinisiatief ter ondersteuning van die 
Universiteit se elektrisiteitsbesparingsveldtog. Personeellede word uitgenooi 
om innoverende energiebesparingswenke met die kampusgemeenskap te deel. 
En ons praat nie hier van die gewone skakel-jou-ligte-af-soort wenke nie, maar 
innoverende wenke wat ook op ’n praktiese manier deur ons almal toegepas 
kan word. Is daar iets interessants wat jy, jou afdeling, eenheid, departement 
of fakulteit doen om elektrisiteit te bespaar? Watter praktiese stappe het jy al 
by die huis geïmplementeer om die kragrekening te verminder en kan dit met 
vrug hier by die Universiteit toegepas word? Stuur alle wenke asseblief voor 
13 Oktober aan vir oorweging deur ons paneel beoordelaars, wat spesiaal 
saamgestel is om die nut en volhoubaarheid van jou wenk te beoordeel. 

Die beste wenk sal in Oktober en November met prysgeld van R1 000 beloon 
word wat jy vir jou eie professionele ontwikkeling in jou omgewing kan 
aanwend. Kom nou, stuur daardie wenke aan kampusnuus@sun.ac.za. 
Saam kan ons ’n verskil maak! (Die beoordelaars se beslissing is finaal.)

WENK #2
Skakel jou 
rekenaar af as 
jy dit nie 
gebruik nie

WENK #3 WENK #4
Moenie 
verwarmers of 
lugversorging 
onnodig 
gebruik nie

Gebruik 
energie-
besparings-
gloeilampe

WENK #1
Skakel ligte 
af as jy jou 
kantoor 
verlaat

U N I V E R S I T E I T  S T E L L E N B O S C H  U N I V E R S I T Y

Met ingang Julie vanjaar is die tarief  
vir die hoofkampus met ongeveer 35% 
deur die plaaslike munisipaliteit 
verhoog na aanleiding van Eskom se 
14,2%-verhoging in April, asook die 
verdere verhoging van 13,3% wat op 
18 Junie 2008 deur die Nasionale 
Energiereguleerder van Suid-Afrika 
(NERSA) toegestaan is. Vir Bellvillepark 
en die Tygerbergkampus was die 
verhogings onderskeidelik 43% en 47%.

Dit bring mee dat die Universiteit se 
elektrisiteitsrekening van die huidige 
R26 miljoen per jaar tot net onder 
R36 miljoen styg – met nog verhogings 
op die horison. Eskom het reeds 
aangedui dat nog aanpassings van 
gemiddeld 20% per jaar oor die 
volgende drie jaar op die kaarte is. 

Daarby moet die Universiteit, soos 
alle ander instansies, 10% van sy 
kragverbruik bespaar as deel van Eskom 
se poging om landwyd elektrisiteits-
verbruik terug te sny ter wille van die 
herstel van stabiele kragvoorsiening. 
Indien die Universiteit nie hierdie 
besparing kan lewer nie, staar hy die 
moontlikheid van ’n boete van 
R10 miljoen in die gesig.  

Die Stellenbosch Munisipaliteit  het  
reeds ’n tarief van R1,50 per kWh as ’n 
rantsoeneringstarief aangekondig. Dit 

is die tarief betaalbaar indien die 
Universiteit sy elektrisiteitsrantsoen 
sou oorskry. Die gewone tarief per 
kWh is 23c vir grootmaatverbruikers.

“Die tariefverhoging plus die 
rantsoeneringsboete plaas die Universiteit 
se beskikbare fondse vir nutsdienste 
onder geweldige druk. En dis maar 
die begin. Ek dink wat ons as ’n 
universiteitsgemeenskap nou moet 
besef, is dat ons nie meer onverskillig 
kan wees oor die manier hoe ons 
elektrisiteit verbruik nie. Die situasie 
vra ’n berekende poging van ons almal 
om ou gewoontes af te leer en 
heeltemal ’n nuwe benadering en 
gedrag te openbaar wanneer dit by 
kragverbruik kom,” sê prof Leopoldt 
van Huyssteen, Uitvoerende Direkteur: 
Finansies en Bedryf.

Hy sê die Bestuur van die Universiteit 
het hierdie saak indringend bespreek 
en is verbind tot die vereiste 
10%-besparing in kragverbruik. ’n Hele 
aantal maatreëls is reeds goedgekeur vir 
implementering in al die Universiteit se 
akademiese/administrasiegeboue, 
koshuise, kleedkamers en ander fasiliteite 
(besoek die personeelwebportaal vir 
meer besonderhede oor hoe die 
Universiteit sy elektrisiteitsverbruik 
gaan sny).

Hy wys daarop dat daar ook ’n 
aansienlike eenmalige besteding nodig 
is om  kragbesparende maatreëls te laat 
werk. Daar is byvoorbeeld R1 miljoen 
vir 2009 begroot vir elektrisiteits-
besparende projekte.  

“As ’n universiteit is dit nou vir ons 
’n groot uitdaging om ons funksies van 
Leer en Onderrig, Navorsing asook 
Gemeenskapsinteraksie voort te sit met 
deeglike inagneming van kragverbruik 
en die koste-implikasies daaraan 

R35 miljoen-elektrisiteitskok!
Dubbele pyn wat die hele Universiteit aan die lyf gaan voel. Dit is 
omtrent hoe die implikasies van die jongste elektrisiteitstarief-
verhogings beskryf kan word. 

verbonde. Bykomend tot aksies soos 
die vervanging van gewone 
gloeilampies met kragbesparende 
eenhede en die afskakel van ligte in 
kantore en areas waar dit meestal 
onnodig brand, moet ons ook met 
innoverende maniere vorendag kom om 
ons kragverbruik in ons laboratoria en 
elders in die navorsingsomgewings 
beter te bestuur en te benut – en dit 
geld vir al ons kampusse,” sê prof 
Van Huyssteen.

In 2006 is die Universiteit, soos baie 
ander besighede, onkant gevang deur 
die kragkrisis wat deur probleme by die 
Koeberg-kragstasie veroorsaak is. 
Om te verhoed dat navorsing en onderrig 
negatief hierdeur beïnvloed word, is 

daar besluit om noodkragopwekkers en 
gaskantelbraaiers in koshuiskombuise 
teen ’n koste van R18,5 miljoen te 
laat installeer.

“Uitgawes is geprioritiseer om die 
voortsetting van onderrig, aflê van 
toetse en eksamens en voortsetting en 
bewaring van navorsing te verseker. 
Twaalf nuwe kragopwekkers is toe 
geïnstalleer en ’n verdere ses is 
heraangewend, terwyl 22 nuwe 
gaskantelbraaiers in koshuise 
ingerig is,” sê mnr Dolf Krige, die 
US se Bestuurder: Elektriese en 
Meganiese Dienste. 

Toe beurtkrag in April 2008 
toegepas is, het die US die werklike 
koste-implikasies van die installering 

van hierdie kragopwekkers gevoel. 
In daardie maand alleen is 14 800 liter 
diesel gedurende 28 uur se 
kragonderbrekings gebruik teen 
omtrent R10 per liter. “Daarbenewens 
was dit ook ’n logistieke nagmerrie om 
dieselaanvulling te verseker en moes 
skaars mannekrag hieraan afgestaan 
word,” sê mnr Krige.

Uit inligting wat mnr Krige aan 
Kampusnuus beskikbaar gestel het, 
blyk dit dat nagenoeg 55% van die US 
se totale kragverbruik deur lugversorging 
opgeneem word. Hy wys daarop dat dit 
nie net ’n kwessie is van kantore waar 
lugversorgers afgeskakel kan word nie, 
want ’n aansienlike deel van die 
verbruik lê by lesingsale en laboratoria.

“Die situasie vra ’n 
berekende poging van ons 

almal om ou gewoontes af te 
leer en heeltemal ’n nuwe 
benadering en gedrag te 
openbaar wanneer dit by 

kragverbruik kom.”
– PROF LEOPOLDT VAN HUYSSTEEN –

DIS NAG
VIR ONS!

!

As daar nie beligting in die gange van 
jou gebou benodig word nie, is dit 
ook beter om eerder daardie ligte af te 
skakel. In sekere geboue is daar genoeg 
natuurlike lig wat die gebruik van 
kantoorligte oorbodig maak.

Daarby kan jy ook jou rekenaar aan 
die einde van die werksdag afskakel 
en al die muurproppe uittrek voor jy 
huis toe gaan. Rekenaars wat oornag 
aangeskakel bly, gebruik tot 100 W per 
uur. Dit klink nie na veel nie, maar as 
’n duisend ander gebruikers dieselfde 
doen, kan dit die Universiteit sowat 
R3 000 per week ekstra kos.
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I have always been inspired by former President Nelson Mandela’s

words: “It is through education that the daughter of a peasant can

become a doctor, that the son of a mine worker can become the head of

the mine, that a child of farm workers can become the president of a

great nation.” These words speak to me of the possibility of what often

seems impossible.

In my own family, my grandmother – a domestic worker with no

tertiary education – taught not only her own children (ten of them in

total) the importance of attaining a tertiary education, but also carried

that lesson through to her grandchildren. She believed that education

made possible what was once impossible, and that it would open up

worlds to her children and grandchildren that she herself never had

access to.

However, the most important lesson she taught us, was that degrees

do not offer a shoulder to cry on and cannot pick you up when you hit

rock bottom. She taught us that greatness comes and goes and that titles

are just titles. My grandmother, you see, attaches as much importance to

people as she does to education.

Who I am today is as much attributable to what I learned during my

years in higher education as to my interaction with people from all

walks of life, and to what a wise woman with no tertiary educational

background taught me.

At this University, we pride ourselves on doing what seems im-

possible and improving access to education. That is why the front and

back pages of this month’s newspaper look very different from those of

previous editions. The University has heeded the call from Eskom and

the government to help the national electricity provider save on

electricity consumption over the next four years. This means that our

University, like many other businesses in South Africa, will be rolling

out a campaign to save 10% on its electricity consumption. 

The focus has also been strongly on education this month. The

Centre for Teaching and Learning recently held the First Southern

African Conference on the First-Year Experience, which focused on

how higher education practitioners could further improve the experience

and success rate of first-year students. Read all about this on pages 2

and 4.

The Most Reverend Desmond Tutu, Archbishop Emeritus of Cape

Town, who embodies the notion of the impossible being made possible

(after all, he did lead a divided nation to reconciliation) has been

appointed as patron of the USB’s Africa Centre for Dispute Settlement.

Read about this as well as some of the achievements in the Faculty of

Health Sciences on page 3.

On page 4 you can read about the Casual Day festivities on campus

and how staff played the fool just for a day in aid of a national fund-

raising initiative. We talk to two academics involved in the annual

entrepreneurship programme run by our university and Syracuse

University in the United States, and find out how this programme is

changing the lives of emerging entrepreneurs and students at both

institutions (page 5).

This month, we won’t be featuring the usual, Wie, wat en waar

column, but next month it’s back to business as usual. However, the

small ads (page 6), music concerts and books (page 7) are in their usual

spots.

Before I sign off, I’d like to call on all staff to join the Kampusnuus

editorial team in supporting SU in its endeavours to effect a 10% saving

(this translates into 5 200 000 kWh per year) on electricity con-

sumption. If this university’s track record is anything to go by, I know

that the impossibility of saving that amount of energy is indeed

possible.

VAN DIE REDAKTEUR SE LESSENAAR

The First Southern African Con-

ference on the First-Year Experience

(FYE) that was held in Stellenbosch

recently highlighted a number of

interesting issues concerning first-

year success rates and the intricacies

of coping at varsity. As an organising

team we were quite surprised at the

amount of interest generated by the

conference. This was reflected not

only in the number of potential

participants and delegates (more than

280 people attended the conference),

but also in the amount of media

coverage we experienced. The con-

ference, and more specifically the

issue of first-year retention rates,

featured in a number of local dailies

and was a talking point on various

local and national radio stations.

Maar waaroor gaan dit nou

eintlik? Ons ken die realiteit: On-

geveer 30% van alle eerstejaar-

studente in Suid-Afrika verlaat die

universiteit reeds binne daardie

eerste jaar. Wêreldwyd is soort-

gelyke tendense te bespeur. En dan

is daar die vele studente wat, al-

hoewel hulle vir hul tweede jaar

registreer, dikwels etlike eerste-

jaarsmodules moet saamsleep. Die

rimpeleffek word in stampvol

eerstejaarsklasse weerspieël en dra

by tot die logistiese en administra-

tiewe lading wat sekere doseer-

personeel op ’n daaglikse basis 

moet hanteer.

At the conference it became

clear that higher education institu-

tions across the country were

grappling with similar issues and it

was evident that considerable energy

and innovation were being directed

at meeting the accompanying

challenges. Much of what was

shared at the conference related to

the need for ongoing curriculum

renewal and reform, for raising the

status of teaching and, in the words

of the keynote speaker, Prof Ian

Scott, for “aligning the design of the

system with the learning needs of the

majority of the (needed) intake”. 

Die Universiteit is in baie op-

sigte bevoorreg wat die hele kwessie

van die “eerstejaarservaring” betref.

Met die Eerstejaarsakademie (EA) is

ons ideaal geposisioneer om gestand

te doen – en dit geskied reeds op

verskeie wyses – aan die mandaat

wat aan hoër onderwys gestel is om

eerstejaarsukses te verbeter. Ons

kollegas aan ander instansies het

reeds verskeie kere melding gemaak

van die waarde van die sistemiese

benadering tot eerstejaarsukses wat

die US volg, asook van die onder-

steuning wat ons topbestuur verleen.

Tog is daar nog vele uitdagings,

veral in die lig van die Universiteit

se oorhoofse strategiese mikpunte,

wat op leer- en onderrigsake be-

trekking het. 

The 1st Southern African Conference

on the First-year Experience has

once again put Stellenbosch Uni-

versity on the map, this time as a

leader in addressing first-year

success. With such recognition,

however, comes a responsibility for

ongoing critical reflection on our

teaching and learning, and for

engaging responsively particularly in

those areas, such as diversity and

inclusivity, where as an institution

we still have some way to go.

– Dr Susan van Schalkwyk

Co-ordinator: First-year Academy

Reflections on the First-Year Experience Conference

Kampusnuus wil

graag ’n platform 

skep vir ge-

sprekvoering op

die kampus.

Menings in

artikels, briewe 

en Kampusklets

oppie Rooiplein

is dié van die

betrokke indiwidu

en nie nood-

wendig die

standpunt van 

die Kampusnuus-

redaksie of die

Universiteit

Stellenbosch nie.

’n Week hier en daar is

net te min
Ek wil eerstens die Kantoor vir Studente met Spesiale

Leerbehoeftes (Gestremdhede) bedank vir die lekker

praatjies wat op kampus aangebied is gedurende die

Kantoor se Gestremdheidsbewusmakingsweek. Dit was

lekker om te luister na wat besighede daar buite doen om

die werkomgewing meer gebruikersvriendelik vir mense

met gestremdhede te maak. Dit was ook insiggewend om

te luister na die daaglikse uitdagings waarvoor mense wat

met gestremdhede leef te staan kom. 

Een van die punte wat ’n gasspreker  met die gehoor

gedeel het, het my diep geraak. Dit was die idee dat

omgewings gewoonlik verwag dat mense met gestremd-

hede by die omgewing moet aanpas en nie die omgewing

by hulle nie. Dat mense beoordeel word nie op grond op

hulle bevoegdheid om ’n taak te doen nie, maar op grond

daarvan dat hulle ’n spesifieke vaardigheid nié het nie,

soos byvoorbeeld dat iemand wat blind is nie ’n direkteur

van ’n departement kan word as hy of sy nie kan bestuur

nie. Soos die spreker gesê het, hierdie soort vaardigheid is

net noodsaaklik as jy vir ’n pos as drywer aansoek doen! 

Ná alles wat ek gedurende die Gestremdheidsbewus-

makingsweek gehoor het, moet ek vra: Waar is die per-

sone met gestremdhede op ons eie kampus? Is hierdie

Universiteit werklik ’n tuiste vir almal? Ons het wel stu-

dente met gestremdhede wat hier studeer, maar waar is

ons personeel met gestremdhede? So ver ek weet, moet

die US ook deur middel van sy diensbillikheidsbeleid

voorkeur gee aan mense met gestremdhede, maar skep ons

hoegenaamd die indruk daar buite dat ons ’n instansie is

waar mense met gestremdhede welkom is, en as ons hulle

eers aangestel het, dat ons bereid is om werkomgewings

aan te pas sodat hulle nie hoef in te pas nie? 

Persoonlik dink ek die tyd het al lankal aangebreek dat

dit nie meer ongewoon is om aanpassings te maak om

mense met gestremdhede te help om hulle werk met

gemak uit te voer nie. ’n Week hier en daar om die aandag

op mense met gestremdhede en hulle daaglikse stryd om

toegang tot geboue, werksgeleenthede en parkeerareas te

vestig, is veels te min. Ek stem saam met die gassprekers

dat daar nie meer ’n persepsie geskep moet word dat

mense met gestremdhede tegemoetgekom moet word nie,

maar liewers dat ons hulle sodanig moet behandel dat

hulle deel word van “Business as usual”! 

–  Kommerwekkend

Briewe kan gerig word aan die Redakteur: Kampusnuus, per e-pos aan kampusnuus@sun.ac.za, of met die binnepos aan Kamer B1223, Admin B-gebou, of per faks aan (021) 808-

3800. Hoewel briewe op versoek anoniem of met skuilname geplaas kan word, moet skrywers se name en kontakbesonderhede asseblief by die brief ingesluit word. Briewe moet

duidelik KAMPUSNUUS BRIEWEBLAD gemerk word. Die beste brief wen ’n prys. Vandeesweek se wenners is proff Amanda Gouws en Rona Newmark vir hulle brief “Waarom is

Babin as voorskooldiensverskaffer gekies?”

E-POS AAN KAMPUSNUUS@SUN.AC.ZA
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Stellenbosch University (SU) and

the Human Sciences Research Council

(HSRC) conducted a collaborative

workshop on Tuesday, 2 September, to

roll out plans for co-operation between

the two institutions following the

signing of a Memorandum of Under-

standing (MoU) in February. 

According to Dr Samadoda Fikeni

of the HSRC, who facilitated the day’s

proceedings at the Wallenberg Re-

search Centre at SU, a key aspect was

the fact that “two powerful institutions

combined their strengths to make a

contribution in the country”. Accord-

ing to Dr Fikeni, “the size of the re-

search capacity of the two institutions

could easily be on the cutting edge in

the country and could have an impact

not only on policy making, but on

society as a whole in improving the

lives of the people in this country and

on the continent”. 

Dr Kwandiwe Kondlo, Executive

Director of the Democracy and Gover-

nance Programme of the HSRC, said

an example of co-operation that alrea-

dy existed was that between the HSRC

and the University of Stellenbosch

Business School (USB) on a project

related to democracy and business. 

Prof Izak van der Merwe, Acting

Senior Director: Research (Human and

Social Sciences), said that the two

institutions had entered into the MoU

with the purpose to establish “several

future co-operative agreements and to

provide a framework for collaboration

in selected areas of research, develop-

ment and administrative initiatives,

staff development, student supervision,

and sharing of facilities”. 

According to Prof Arnold van Zyl,

Vice-Rector: Research at SU, it was

mutually decided that, for the initiation

of the SU/HSRC research collabora-

tion, the focus would be on three

transdisciplinary themes, namely

Human Capacity Development, Pover-

ty and Employment, and Social As-

pects of HIV/Aids. “The purpose of

the workshop was to roll out thematic

areas where we would like to en-

courage the expansion of current

collaboration and to develop action

plans for the new initiatives.” 

In terms of research, he said, SU

was repositioning itself to inculcate

critical thinking, to engage in dialogue

and to transform the community.

“South Africa has among the highest

investments in education in the world,

but somewhere the pipeline is blocked.

In playing a transformational role,

Stellenbosch University wishes to be

not only a knowledge partner, but a

knowledge pioneer.” 

Prof van Zyl added that the process

of implementation would be assessed

and evaluated by a joint Monitoring

and Implementation Committee. “This

committee formulated specific guide-

lines for setting mutually agreed stra-

tegic priorities within the research

themes, and for seeking resources for

the implementation of the MoU”, Prof

van Zyl said. 

Ms Maryke Hunter-Hüsselmann,

Co-ordinator: Research (Human

Sciences) at the Division for Research

Development, added that the Division

at SU was conducting an audit on

HIV/Aids-related research projects at

the institution. “The study forms part

of a larger national Higher Education

Aids programme (HEAIDS) that is

being funded by the European Union

with a view to develop, facilitate and

strengthen institutional structures that

will promote collaboration and net-

working between the role players in

the field of HIV/AIDS. Currently,

there is a register of almost 250 active

SU projects in almost all areas of

HIV-related research. It not only

confirms the active involvement of

SU researchers in this important field

of study, but also shows that the

University, as a research-orientated

institution, is making a remarkable

contribution to producing knowledge

that is relevant and that can make a

difference in the lives of people in

Africa. The agreement with the HSRC

and specifically the focus on the

Social Aspects of HIV/Aids as one of

the areas of collaboration can be seen

as a step forward in strengthening this

area of research.”

In his opening address, Prof Russel

Botman, Rector and Vice-Chancellor

of SU, said that Stellenbosch Univer-

sity had purposefully decided to put

science behind some of the most

pressing needs of our country and the

African continent at large. “We have

embarked on a programme of research

and knowledge pioneering that we po-

pularly refer to as ‘science for socie-

ty’. 

“These broad transdisciplinary

research areas will lay the foundation

for our pedagogy of hope that will be

the future hallmark of this university.

Incidentally, these crucial themes are

strong features of the Millennium

Development Goals of the United

Nations and, in this regard, Stellen-

bosch University is positioning itself

at the heart of the international de-

velopment agenda.,” he said.

In her response, Dr Olive Shisana,

CEO of the HSRC, said that she was

pleased to hear that the University

was aligning itself with the Millen-

nium Development Goals, as Africa

was not only behind schedule in

reaching the goals by 2015, but in

certain cases going in the opposite

direction. “The MoU will greatly

assist in turning things around.” 

For more information please con-

tact Ms Maryke Hunter-Hüsselmann at

021 808 4623 or via e-mail at

mh3@sun.ac.za

Some of the representatives at the workshop were (at the back from the left)

Prof Izak van der Merwe, Acting Senior Director: Research (Human and Social

Sciences) at the Division for Research Development; Prof Arnold van Zyl, Vice

Rector: Research, and Dr Samadoda Fikeni of the HSRC. In front from the left

are the Rector, Prof Russel Botman; Dr Olive Shisana, the CEO of the HSRC

and Prof Kwandiwe Kondlo, Executive Director of the Democracy and

Governance Programme of the HSRC (Anton Jordaan, SSFD)

Archbishop Emeritus Desmond Tutu

was recently welcomed as the patron of

the Africa Centre for Dispute Settle-

ment (ACDS) at the University of

Stellenbosch Business School (USB).

Prof Russel Botman, Rector and

Vice-Chancellor of Stellenbosch Uni-

versity, embraced the former Anglican

Archbishop of Cape Town and the

second South African to be awarded the

Nobel Peace Prize on his arrival at the

USB for the first time. 

Described as “the ideal person” to

be the Patron of the ACDS at the USB,

Archbishop Tutu is known for his acti-

vism for human rights and campaigns

to fight Aids, poverty and racism.

In his short address at the function,

Archbishop Tutu said: “There could not

be a more apt time for [the establish-

ment of] a centre such as this one. It is

an opportunity that would be grabbed

by people in Zimbabwe. Climate

change is causing fights over grazing in

Africa and the Israelis and Palestinians

need help.” 

In addition, he referred to recent vio-

lence in schools and the incident of a

schoolboy who allegedly killed a fellow

learner with a sword in Krugersdorp. 

Expressing sympathy towards the

family, he said, “Can you imagine what

it must be like at that home in Krugers-

dorp, with the son who did what he

did? The parents must be sitting there

and thinking: ‘What did we do that he

must be like this?’.” 

Archbishop Tutu contrasted his ex-

perience at a recent United Nations

peace mission, that he headed in the

war-torn Middle East region, to the

work that the ACDS has started to do.

“Nothing could prepare me for

what I saw there. God bless the effort

that’s made [at the USB’s ACDS]. We

are not giving up. It is like the sun

shining through the rain,” said Arch-

bishop Tutu. 

Prof Barney Jordaan, Director of the

ACDS, said the Centre also hopes to

create a ‘super panel’ of international

peacemakers such as Archbishop Tutu.

“It is an honour for the ACDS to

have Archbishop Tutu as our patron,”

said Prof Jordaan.

“What makes this Centre unique is

that it is the first time that such an fo-

cusing on dispute settlement as an

alternative means to expensive  will be

researched at a South African business

school.

“In the UK, 33 billion pounds a year

is used for disputes. Even with the

awarding of government contracts in

South Africa, money is often tied up in

legal disputes,” said Jordaan.

The ACDS at the USB is an African

hub for dispute settlement theory and

practice. It addresses the increasing

need to settle disputes of all forms at an

early stage, using alternative forms of

dispute resolution (such as dialogue

and mediation). 

The Centre, which houses a panel of

specialist mediators across a spectrum

of disciplines, focuses on research, pro-

gramme development, teaching and

training, as well as consultation regard-

ing dispute system design.

Die afgelope 24 jaar was die Univer-

siteit Stellenbosch (US) se Afdeling

Urologie eerste onder sy akademiese

eweknieë – en 2008 was geen uitson-

dering nie. By die onlangse tweejaar-

likse kongres van die SA Urologie-

vereniging is dié organisasie se twee

toppryse weereens aan lede van die

Stellenbosch-afdeling toegeken. Al-

hoewel sewe van Suid-Afrika se agt

mediese skole oor Urologie-departe-

mente beskik, het kliniese assistente en

konsultante verbonde aan die US en

Tygerberg-hospitaal 21 van die 27

pryse wat oor die afgelope 24 jaar deur

die Vereniging toegeken is, gewen.

Die Storz-prys vir die uitnemend-

ste jong uroloog in Suid-Afrika is aan

dr André van der Merwe, senior do-

sent in die Afdeling Urologie van die

US/Tygerberg-hospitaal, toegeken. 

Die prys word elke twee jaar toe-

geken en geborg deur die Duitse

maatskappy Storz, ’n vervaardiger van

endoskopiese instrumente. Die uit-

voerende komitee van die SA Urolo-

gievereniging kies die prys-wenner op

grond van die ontvanger se prestasie

in die eerste tien jaar ná registrasie as

’n uroloog. Die beoordeling word op

die aansoeker se publikasies, aan-

biedings by kongresse, en ander by-

draes tot dienslewering en opleiding

in urologie gegrond. 

Die eerste Storz-prys is in 1988

aan prof Chris Heyns, huidige hoof

van die Afdeling Urologie, toegeken,

waarna sewe van die elf ontvangers

van die Storz-prys aan die US/Tyger-

berg-hospitaal verbonde was. 

Die Bard-prys vir die beste referaat

deur ’n kliniese assistent by die kon-

gres is deur dr Amir Zarrabi, ook van

die US/Tygerberg-hospitaal, gewen.

Die prys is aan dr Zarrabi toegeken

vir sy referaat getiteld Computer direc-

ted robotic gantry system for gaining

precisely targeted needle access to the

renal collecting system during per-

cutaneous nephrolithotomy (PCNL). 

Die projek is onderneem in 

samewerking met mnr Jean-Pierre

Conradie, ’n MScIng-student in die

Departement Meganiese en Megatro-

niese Ingenieurswese by die US, wat

die rekenaarprogram geskryf en die

robotstelsel ontwerp het. Die borg

van die Bard-prys is ’n maatskappy

wat weggooibare urologietoerusting

vervaardig. 

Dr Zarrabi het ook die Nol van

Blerk-prys vir sy referaat getiteld

Confirmed versus suspected uroge-

nital tuberculosis in a region with an

extremely high prevalence of pul-

monary tuberculosis ontvang. Hierdie

prys word deur die SA Urologie-

vereniging toegeken vir die beste

referaat deur ’n kliniese assistent wat

ook in die vorm van ’n manuskrip

geskik vir publikasie ingedien is. 

HSRC and SU workshop

strengthens high-level agreement 

Archbishop Tutu patron of USB’s Africa Centre for Dispute Settlement

Receiving Archbishop Emeritus Desmond Tutu (second from the left) as patron

of the USB’s Africa Centre for Dispute Settlement are from left Mrs Wahida

Parker, Equillore CEO; Prof Barney Jordaan, Head of the Centre; and Prof Eon

Smit, Director of the University of Stellenbosch Business School

Toptoekennings vir US-uroloë

Dr André van 

der Merwe

Dr Amir Zarrabi

Prof Tommie Victor het onlangs die

internasionale Sanofi Pasteur-prys vir

uitnemende navorsing oor multimid-

delweerstandige tuberkulose ontvang.

Uitnemende navorsing oor multi-

middelweerstandige tuberkulose, asook

uiters middelweerstandige tuberkulose

– ’n siekte wat in die afgelope jare die

lewens van ’n groot aantal Suid-Afri-

kaners geëis het – het aan prof Victor

van die Fakulteit Gesondheidsweten-

skappe spesiale erkenning van die

Internasionale Vereniging vir Aan-

steeklike Siektes besorg.  

Prof Victor is onlangs genooi om ’n

referaat by die Vereniging se inter-

nasionale kongres in Kuala Lumpur,

Maleisië, te lewer. Tydens die kongres

is die Vereniging se Sanofi Pasteur-

prys aan hom oorhandig, spesifiek vir

sy uitnemende navorsing oor multi-

middelweerstandige tuberkulose

(MDR TB) asook uiters middelweer-

standige tuberkulose (XDR TB). Hy

het ook in 2005 die Rektor se toe-

kenning vir voortreflike navorsing

ontvang. 

Prof Victor is een van die senior na-

vorsingswetenskaplikes in die Afdeling

Molekulêre Biologie en Mensgenetika

in die Departement Biomediese Weten-

skappe op die Tygerberg-kampus, wat

’n sentrale rol in die vestiging van die

US as een van die wêreld se voorste

instansies op die gebied van tuberkulo-

senavorsing gespeel het. Op grond van

die werk wat deur hierdie afdeling ge-

doen is, is dit ook deur die Suid-Afri-

kaanse regering as ’n ‘TB-sentrum van

Uitnemendheid’ erken. 

Prof Tommie Victor (regs) ontvang sy

toekenning by ’n plegtigheid tydens

die kongres van die Internasionale

Vereniging vir Aansteeklike Siektes

Internasionale eer vir navorser
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Prof Keith Palmer, medeprofessor aan

die Universiteit se Departement Elek-

triese en Elektroniese Ingenieurswese,

is onlangs as naaswenner in die Ge-

meenskapbouer van die Jaar-kompe-

tisie aangewys. 

Die kompetisie is ’n inisiatief van

Old Mutual, die Sowetan en die SABC,

maar is die geesteskind van wyle dr

Aggrey Klaaste, ’n voormalige redak-

teur van die Sowetan. Die rasionaal

van die kompetisie is om vrywilliger-

diens aan te moedig en erkenning te

gee aan individue wat hul tyd vir

gemeenskapbou opoffer.

Me Petronelle Heneke, Bestuurder

van St Joseph, ’n NOAH-huis (Neigh-

bourhood Old Age Homes) vir bejaar-

des in Idasvallei, het prof Palmer vir sy

bydrae as vrywilliger en voorsitter van

hul dagbestuur die afgelope 11 jaar

benoem. Die dagbestuur hanteer

beplanning, groot fondsinsamelings-

projekte en onderhoud by die tehuis. 

“Sonder mense soos Keith, sal

NOAH nie so effektief kan

funksioneer soos dit oor die afgelope

27 jaar gefunksioneer het nie,” sê me

Heneke. “Keith was baie vrygewig in

die hoeveelheid tyd wat hy aan die

tehuis afgestaan het. Die benoeming is

ons manier om sy bydrae te erken en

om ons waardering en dankbaarheid te

demonstreer,” sê me Heneke.

St Joseph bied bekostigbare en vei-

lige verblyf aan bejaardes wat nog

gesond en onafhanklik is, maar slegs

op ’n regeringspensioen aangewese is.

St Joseph het in 1996 geopen en

akkommodeer 14 bejaarde mans en

vroue van alle rasse. 

Prof Palmer het in Julie vanjaar ’n

tjek van R6 000 namens St Joseph by

’n spogtoekenningsdinee in die Suiker-

bossie Restaurant in Houtbaai ontvang.

“Ofskoon ons naaswenners in die

kompetisie is, bied dit genoeg erkenning

vir die rol wat die inwoners sowel as die

NOAH-gesin speel,” sê prof Palmer.

Hy verduidelik dat hy die eerste

maal by die tehuis betrokke geraak het

toe ’n vriend hom tydens die bekend-

stelling in 1987 daarvan vertel het. “Ek

het besluit om betrokke te raak omdat

ek my met NOAH se doelwitte kon

vereenselwig, naamlik om benadeelde

bejaardes ’n ware tuiste te bied,” sê hy.

St Joseph is ’n voorbeeld van die

NOAH-model waarvolgens ’n ruim

huis aan NOAH geskenk word, en hul-

le dit weer aan inwoners gee. Die in-

woners stig ’n komitee om die daag-

likse bestuur van die tehuis te behartig,

insluitende aspekte soos huurgeldinvor-

dering (ongeveer ’n kwart van die

maatskaplike toelaag), daaglikse huis-

finansies, diensterekeninge, klein

onderhoudskwessies, ensovoorts.

Prof Palmer sê: “Ek vind die

NOAH-bejaardesorgmodel, wat in-

woners hul waardigheid laat behou

deur hulle beheer oor hul eie lewe te

gee, bewonderenswaardig.” 

“Ons het die afgelope jaar en ’n half

fondse ingesamel om die tehuis in sy

geheel op te knap, en die projek is pas

afgehandel. Ongeveer R300 000

(75%) is tot dusver ingesamel, en die

grootste deel daarvan kom uit ons eie

gemeenskap. Ons kan werklik trots

wees daarop dat NOAH soveel sukses

in Stellenbosch behaal het,” sê hy. 

*NOAH is ’n program van die Kato-

lieke Welsyn- en Ontwikkelingsagent-

skap wat gemeenskapsgebaseerde en

kostedoeltreffende behuising aan be-

jaardes verskaf. Die organisasie het 12

huise, onder andere in Woodstock,

Atlantis, Athlone, Parow, Elsiesrivier,

Rondebosch-Oos, Khayelitsha en

Stellenbosch, wat 171 pensioenarisse

akkommodeer. 

“Just in time.” This is how Dr Susan

van Schalkwyk, co-ordinator of the

First-Year Academy (FYA), and Dr

Brenda Leibowitz, Director: Centre for

Teaching and Learning (CTL), de-

scribed the first Southern African First-

Year Experience Conference that took

place in Stellenbosch this month.

“The fact that so many people wan-

ted to attend the conference was an

indication that there is huge concern

for retention and participation rates

among first-year students in South

Africa and the rest of the world,” ex-

plains Dr Van Schalkwyk.

In South Africa alone, the partici-

pation rate, which refers to the age

group between 18 and 25 from which

higher education could typically draw

students, is approximately 17%. The

Department of Education (DoE) hopes

that this will increase to 19% over the

next few years. In addition, universities

are also struggling to retain those stu-

dents who do make it through the doors

and into the halls of higher education.

“There really is no point in increasing

the participation rate if the students we

enrol are leaving at a rate of 1 in 3

students in the first year,” says Dr Van

Schalkwyk. 

However, the South African picture

is not all doom and gloom. The DoE is

lending a helping hand to universities

by offering financial support for foun-

dation programmes aimed at first-year

students. In addition, funds have also

been made available through the Funza

Lushaka project to support people who

are interested in following a career in

teaching. 

According to Dr Leibowitz, Stellen-

bosch University is one of the first

institutions in South Africa that initially

responded to the crisis of low first-year

throughput rates by establishing a First-

Year Academy. “We were the first uni-

versity in this country to look at the

first-year experience in a holistic way,”

she says. 

Encouraged by Dr Betty Siegel, a

founder member of the International

First-Year Experience Movement, it

was decided that the University would

be the ideal host for the first Southern

African conference on this topic. Dr

Siegel spent part of her sabbatical at

Stellenbosch in 2007. Internationally, a

First-Year Experience Conference is

held each year, with America, Europe,

England and regions such as Austra-

lasia also hosting their own regional

conferences. 

According to Drs Leibowitz and

Van Schalkwyk, specific tracks drew a

larger than expected interest from the

delegates, in particular discussions on

themes such as academic literacy, ho-

listic approaches to the first-year expe-

rience, peer support and e-learning. 

“The literacy sessions were very

full, which leads me to assume that

there is huge concern about academic

literacy and the ability of students to

read and write in an academic setting,”

says Dr Van Schalkwyk. 

They agree that holistic approaches

to teaching and learning will require

higher education to respond differently

to get students and programmes more

suitably aligned, and this seems to be

of particular interest to higher educa-

tion practitioners involved in the FYE.

“The expectation has always been

that when you enter a university, you

must adapt to the university and be-

come like the university. The challenge

now is that universities recognise that

the experiences that students bring with

them to the university have a particular

currency of their own,” says Dr Van

Schalkwyk.

Dr Leibowitz adds that, while there

are a lot of ad hoc projects focused on

the first year at a number of universi-

ties across South Africa, they often do

not amount to changing the institution-

al culture of a university or providing

first-year students with a different ex-

perience of the university. 

Some initiatives related to the FYE

at Stellenbosch include: early assess-

ment; the welcoming programme;

Teaching and Learning Co-ordination

points (TLCs) in faculties; the exten-

sive residence mentoring and study

programmes run under the auspices of

the ResEd programme; an increased

roll-out of tutoring and mentoring pro-

grammes; greater student involvement

in what happens at the University; and

increased attention to improving teach-

ing and learning practices.

“A lot of these initiatives have been

happening even before the First-Year

Academy was established,” explains Dr

Van Schalkwyk. “The FYA provides the

platform for a more holistic and more

systemic approach and it opens up the

space for discussions on the first-year

experience to take place across a

broader spectrum at the University.”

US-prof naaswenner in Gemeenskapbouer van die Jaar-kompetisie

Hier staan prof Keith Palmer met die tjek wat hy ontvang het as naaswenner in

die Gemeenskapbouer van die Jaar-kompetisie. Saam met hom is inwoners van

St Joseph, ’n NOAH-huis (Neighbourhood Old Age Homes) vir bejaardes in

Idasvallei                                             (Hennie Rudman, SSFD)

Academic literacy key in first-year success 

At the opening of the First-Year Experience Conference from the left are 

Dr Peter Dietsche from the Ontario Institute for Studies in Education at the

University of Toronto; Dr Ludolph Botha, Senior Director: Academic Support

at Stellenbosch University; and Dr Brenda Leibowitz. Seated is Dr Betty Siegel.  

(Anton Jordaan, SSFD)

Loslitdag by die Universiteit was

vanjaar weereens ’n reuse-sukses met

personeellede en studente wat hul

gewig agter dié fondsinsamelings- en

bewusmakingsprojek vir gestremdes

gegooi en ’n stewige bedrag van R10

000 ingesamel het. 

Die vieringe is op die onderste vlak

van die Neelsie gehou waar personeel-

lede sake in die kompetisie vir die bes

geklede groep en individu uitgespook

het. Die uiteindelike groepwenners

was die Sentrum vir Studentevoor-

ligting en -ontwikkeling (SSVO) met

hul uitbeelding van “Laat daar lig

wees!”. Sydney February van die JS

Gericke Biblioteek, kompleet met

blonde pruik en bloedrooi lippe, is as

die bes geklede individu bekroon. 

Loslitdag is altyd op die eerste

Vrydag van September (vanjaar was

dit op 5 September) en dit is die groot-

ste fondsinsamelings- en bewus-

makingsprojek in die land vir persone

wat met gestremdhede leef. Dit is ook

die dag waarop versoek word dat

almal in Suid-Afrika gemaklik, for-

meel of sommer net verspot aantrek –

enigiets anders as hulle normale

werksklere. Die tema vir 2008 was

“Word wakker!”.

Prof Julian Smith, Viserektor:

Gemeenskapsinteraksie en Personeel,

sê die entoesiastiese deelname van

studente en personeel beklemtoon die

feit dat die Universiteit ’n kennisven-

noot met ’n sosiale verantwoordelik-

heidsbesef is. 

– LIEZL SCHOLTZ

US samel R10 000 in vir mense met gestremdhede

Sydney February (links) van die JS Gericke Biblioteek in sy Loslitdag-kostuum

het die prys vir bes geklede individu gewen en regs verskyn die span van die

Sentrum vir Studentevoorligting en -ontwikkeling wat die prys vir die bes ge-

klede groep ingepalm het                                              (Anton Jordaan, SSFD)

recovery, or members of the

general public simply looking

for some common stress

relief!

Rates are as follows: R100 for 30 mins, 

R140 for 45 mins, or R160 for 60 mins. 

Inquiries and bookings:

tel: 021-808 4731   e-mail: sport@sun.ac.za 

website: www.suspi.co.za

Stellenbosch University Sport Performance

Institute (SUSPI) massage services are

suitable for the active sportsperson in need of
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The hands-on entrepreneurship

programme that focuses on sustai-

nable economic development, entre-

preneurship, mentoring and business

consulting is supported by agencies

such as The Business Place, Western

Cape Business Opportunities Forum

(WECBOF), NICRO and Learn to

Earn. 

Students from various disciplines

are recruited into the EESA pro-

gramme to form consulting teams that

provide skills ranging from marketing,

developing company logos and iden-

tities, to financial planning and assis-

tance with tender application pro-

cesses to the entrepreneurs. “We get a

wide variety of students from engi-

neering to psychology, sociology and

even law,” Dr Scheepers explains.

“That is the strength of the pro-

gramme. We are able to draw on a

wide range of skills from these

students.”

The students attend lectures by

internationally renowned academics

and practitioners and then have to

identify and prioritise the needs of

client entrepreneurs. “They must make

meaningful progress in addressing

those needs with tangible deliverables

that can be implemented by the entre-

preneur. Key focus areas include

venture financing, marketing, opera-

tions, logistics, procurement, account-

ing, human resource management,

pricing and tendering, and sustainable

development,” Dr Scheepers says. 

Emerging entrepreneurs receive

consultation and mentorship to im-

prove managerial skills and enhance

the sustainability of their businesses.

A formal group of institutional part-

ners interested in corporate social

investment supports the student con-

sulting teams. Partners include finan-

cial services, advertising agencies,

accounting firms and consultancies. 

This year, entrepreneurs were

drawn from Bellville, Khayelitsha,

Pniel and Paarl. The programme runs

over six weeks in the June-July holi-

days, after which the students follow

up on their clients’ progress in Sep-

tember and October.

“This programme benefits the

community in that it aims to grow

businesses. The programme should, in

the first place, benefit the entrepreneur

and all the people linked to the entre-

preneur, for example their employees

and their family, because in this way

we are providing an economic in-

jection into communities. Subsequent-

ly the programme instils a sense of

self-worth and recognition of what

these entrepreneurs manage to do

under difficult circumstances. Even

though they don’t have degrees, they

can still teach our students something

about entrepreneurship,” says Dr

Scheepers.

Prof Bennett believes that the

diversity in terms of disciplines as

well as students is what makes the

programme so successful. “The an-

swer is in the diversity itself. Too

much focus on business in an aca-

demic sense brings a kind of near-

sightedness of how things should be

done, so the diversity brings about

new ways of thinking and doing

things,” he says. 

For the first three weeks students

work on a report that identifies the

challenges for the business they are

focusing on explains Prof Bennett.

Thereafter they start looking at what

they can do to help the business

succeed. All this is done in consul-

tation with the entrepreneur. The next

step is for the students and the entre-

preneur to come together to discuss

their findings, which are presented in

the form of a user-friendly manual. 

Prof Bennett, like Dr Scheepers,

believes that the EESA programme is

a means to test whether the teaching

methods they are using in their pro-

grammes are working or whether they

need some adjusting. The information

they obtain during the programme, he

says, also informs their future re-

search. 

This year, Mr Epaph Mbesi from

iKhaya Restaurant and Catering

participated in the EESA programme.

Mr Mbesi wanted to see his business

grow in the tourism and restaurant

industries. “He now has a new website

and flyers and will move to new

premises in the near future. These

initiatives will transform his restaurant

into a fantastic place for tourists to

experience some of the ubuntu culture

of the Cape townships,” says Prof

Bennett.

For more information visit

www.sun.ac.za/eesa or contact Dr

Retha Scheepers at 021 808 3468 

or mjs@sun.ac.za; or Ms Claire

Golding at 021 808 3401 or

eesa@sun.ac.za

Celebrating with the emerging entrepreneurs are from the left, Syracuse

University students Ms Helen Chung and Ms Christina Calvar, iKhaya

Restaurant and Catering owners Ms Linda Ncube and Mr Epaph Mbesi, and

Stellenbosch University student Mr Ikenna Mbakwe           (Meaghan Doran)

Empowerment programme benefits emerging entrepreneurs
Each year, Stellenbosch University (SU) in conjunction with Syracuse University in the

United States, hosts an Entrepreneurship Empowerment in South Africa (EESA) pro-

gramme for previously disadvantaged emerging entrepreneurs. The programme aims to

help up-and-coming entrepreneurs overcome challenges small businesses in this country

face. Kampusnuus met with Dr Retha Scheepers from the Department of Business

Management at SU and Prof Larry Bennett of the Whitman School of Management at

Syracuse University to talk about the success of the programme.

Die skryf van romans en spanningsver-

hale is lankal nie meer net die terrein

van dosente in taaldepartemente nie.

Vra maar vir prof Koot Reinecke van

die Departement Plant- en Dierkunde,

wie se eerste pennevrug pas verskyn

het, met die tweede boek reeds in sy

proefstadium.

Met albei boeke waag hy sy hand

aan die tot nog toe redelik onontginde

nisskryfgebied van die wetenskapspan-

ningsverhaal. “My boeke is glad nie

science fiction nie, want daardie genre

is soms net te vergesog,” beklemtoon

dié omgewingstoksikoloog van nering. 

Hy beskou sy boeke nie as hoë

letterkunde nie, maar veel eerder as ’n

lekkerlees-ervaring waardeur hy sy

lesers subtiel aan die wondere van die

wetenskap, en die rol daarvan in hul

lewe, blootstel. 

Prof Koot sien dit as sy manier om

die wetenskap onder die breë publiek te

populariseer. 

“Ja, daar is ’n bietjie wetenskap in

forensiese misdaadverhale, en daar is

heelwat boeke met ’n mediese tema,

maar die natuurwetenskappe is nog

redelik onontgin binne die letterkunde.”

Hy glo die wetenskapsroman kan

dieselfde rol vervul as die geskiedkun-

dige roman waardeur lesers deur die

storielyn subtiel met werklike konsepte

en idees kennis maak.

Met sy eerste gepubliseerde boek,

Global Scream, gebruik hy byvoorbeeld

sy kennis oor klimaatsverandering en

die invloed wat gifstowwe op die

natuur en die mens het om ’n vinnig-

bewegende speurverhaal te skryf wat

onder meer in die VSA, Switserland,

Suid-Afrika en ’n fiktiewe Indiese

Oseaan-eiland afspeel. Daarby word ’n

sterk dosis genetika met die beginsel

van transgeniese oorerwing (waarvol-

gens ’n baba in die embriofase weens

blootstelling aan sekere gifstowwe ’n

bepaalde gevoeligheid vir fisiese of

emosionele toestande soos skisofrenie

kan ontwikkel) gevoeg.

Hy erken dat sy afleiding oor die

moontlike invloed van klimaatsverande-

ring op die gemoedstoestand van men-

se, veral diegene wat tot toestande soos

skisofrenie geneig is, tans nog speku-

latief in die wetenskap hanteer word. 

Met Einstein’s Sons, waarvan die

proewe tans op sy lessenaar lê, kom

genetika en genetiese profielskepping,

waarvolgens mense se geneigdheid tot

onder meer sekere siektetoestande en

dalk selfs eendag hulle seksuele oriën-

tasies bepaal kan word, aan die beurt.

Die bekendmaking van mense se gene-

tiese profiele, en die etiese vraagstukke

in verband daarmee, kan tameletjies in

die versekeringsbedryf of by die aan-

stelling van mense in bepaalde poste

oplewer.

Prof Koot erken ook dat dit soms

moeilik gaan om die rol van navorser

en eksakte akademiese artikelskrywer

vir dié van spanningsverhaalskrywer te

verruil, en dat hy voortdurend daarteen

moet waak om die wetenskaplike feite

wat hy wil insluit, nie te stomp of voor

die hand liggend aan te bied nie. “Dit

moet deur die karakters aangebied

word, uit hul siening kom.”

Gelukkig het hy die hulp van ’n

goeie Amerikaanse redakteur verkry.

Dié dame, na wie hy as sy cyber-vrien-

din verwys omdat hy haar via ’n ad-

vertensie op die internet raakgeloop het,

het die taak gehad om sy Suid-Afri-

kaanse Engels te veramerikaans. Global

Scream is deur ’n Kanadese uitgewer

gedruk en word grootliks op die inter-

net bemark.             

– ENGELA DUVENAGE

Omgewingstoksikoloog nou 

ook spanningsverhaalskrywer

Prof Koot Reinecke

Dr Dietsche explains that his talk on

Small steps to a big idea: personalising

the postsecondary experience focused

on postsecondary institutions assessing

individual students’ strengths, needs

and interests and their background

characteristics, and then creating

unique learning opportunities for them

using various forms of information

technology to maximise their chances

of success. 

“For example, a university could

have first-year students complete an

online assessment questionnaire and

determine that an individual is unclear

about his/her future career and then

automatically link that student to coun-

selling and support services on cam-

pus,” says Dr Dietsche. 

According to Dr Dietsche, for FYE

programmes to really work, senior

leaders at the institution must be com-

mitted to providing support for people

engaged in FYE. In addition, leader-

ship must make finances available for

teams of people to attend conferences

on FYE. 

Another important consideration in

the work being done regarding the

first-year experience, says Dr Dietsche,

is the phenomenon of the first-gene-

ration student. In Canada, he explains,

first-generation students include those

who have obtained qualifications at

other institutions in the world, but

whose qualifications are not recognised

internationally, as well as foreign stu-

dents who are entering the Canadian

higher education system for the first

time and Canadian students who are

the first in their family to come to

university. Research has shown these

students may be at risk, since they do

not have access to information about

how postsecondary education ‘works’

in Canada. 

“Such students do not identify with

the concepts and issues that we deal

with in class, but if faculty members

could draw on examples from the con-

text of these students’ reality to explain

the curriculum, they would be creating

a culturally inclusive experience for the

students,” he says. “Fundamentally,

what it boils down to is recognising

your learners and their worlds.” 

According to Prof Scott, an expert

working in the field of academic

development for the last 25 years, the

focus of FYE in South Africa should be

on equity of access and equity of

outcomes. “To grant access to students

without their having a fair chance of

succeeding is clearly misleading and

pointless. Our work over the last three

decades has been to improve the effec-

tiveness of the teaching and learning

process in higher education in such a

way that it realises the potential of the

whole student intake,” he explains. 

Graduate output in South Africa is

falling short in meeting the national

need for high-level knowledge and

skills and in meeting equity as a basis

for social stability and development.

Given current student performance

patterns, the key to improving the

position, says Prof Scott, is to sub-

stantially improve the success rate of

the intake, especially black and

coloured students who have particu-

larly high attrition rates. His talk, First-

Year Experience as a terrain of failure

or platform for development?, high-

lighted two critical conditions for im-

proving the FYE: improving structural

change with regard to the curriculum

and building the capacity of main-

stream teaching to accommodate

educational diversity. 

A major obstacle to this improve-

ment, explains Prof Scott, is the lack of

value attached to teaching in higher

education. He says that if South Africa

does not improve the effectiveness of

its teaching, it will continue to produce

far too few graduates of quality. “We

need to consider a range of strategies

that will ensure that educational

expertise is valued and rewarded and is

therefore developed.”

But why the greater focus both

internationally and nationally on FYE?

What about second- and third-year

students that are struggling in the

system? To this, Prof Scott’s answer is

simple: “The first-year experience is

critical for later development and there

is general agreement on that around the

world. The quality of the first-year

experience has a major effect on actual

first-year performance, which in turn

affects success later on and strongly

influences the greater graduate output

in quality and numbers.” 

Experts share thoughts on 

first-year experience
Stellenbosch University recently held the first ever Southern African

First-Year Experience conference on African soil. Kampusnuus met 

with the keynote speakers, Dr Peter Dietsche from the Ontario Institute

for Studies in Education at the University of Toronto in Canada, and Prof

Ian Scott (photo), Director of the Academic Development Programme

(ADP) and Deputy Dean of the Centre for Higher Education Develop-

ment at the University of Cape Town, to find out more about their re-

search on FYE and why it has become such a topical subject in the world. 
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Coricraft rusbank: 3-sitplek

Coricraft rusbank. Kleur: Espresso

bruin. Grootte: 2,07 x 1,1m. Rede

vir verkoop: te groot vir braaikamer.

Baie gemaklik. Geensins gebruik

sedert gekoop. Handelsprys: R3 995.

My prys: R3290. Kontak Mariska op

(021) 938 9271 of  083 291 8673

For sale: Blessing Alto Saxophone.

Requires service, otherwise in good

working/playing order. Price: R5 000.

Contact Linda Bellairs at (021) 938

9365 (w) or (021) 689 9145 (h)

For Sale: Opel Kadett 1994, 1400.

White with radio tape, immobilizer

and grey interior – mileage 194 000.

Interior recently refurbished. Price:

R20 000, voetstoots. Very good

condition. Tel: 082 853 2815

For Sale: 3 bedroom town house in

complex in De Tjiger. 5km from

Tygerberg Hospital. Contact 084 608

4632

Te Koop: 2 Karrimor (backpack)

rugsakke @ R500 elk (of R800 vir

albei), 35 en 40L, soos nuut (een met

raam). Skakel 072 646 4987

Te Koop: Slaapbank (Sleeper couch)

– lig pienk en blou bont. Goeie

kondisie. R600. Skakel Trudy de

Villiers by tel (021) 853 6484 of 076

565 6251

Te Koop: Oregon pine TV-kas met

plek vir TV, ekstra rak en laai: 95cm

breed x 1,2m hoog x 52cm diep @

R200. Roomkleurige tweesitplek

bank: 1,3m x 76cm @ R350.  Skakel

asb vir dr/mev Visagie by tel (021)

887 1770

Toga beskikbaar: Akademiese toga,

US Geneeskunde, beskikbaar. Soos

nuut. R400. Tel (021) 937 3005

Huis te huur: Huis in sekuriteits-

kompleks naby Zevenwacht te huur

vanaf 1 September 2008. 3 slaap-

kamers, 2 badkamers, dubbel

motorhuis. 15 minute vanaf

Stellenbosch. R5 500/maand. Skakel

083 376 2271

Stellenbosch campus: Furnished 3

bedroom house for visiting academics

Available from June onwards. To view

or more info contact Ms de Kock on

082 439 8808

Strandhuis te huur:  Te Hartenbos

(Karoodorp) tot 23 Desember 2008.

Skakel 083 283 0776

Woonstel te huur: ’n Ruim 3-slaap-

kamer, 2-badkamer woonstel met

onderdak parkering in Kusweg,

Strand, te huur vir ’n onbepaalde tyd

vanaf Julie 2008 vir verkieslik af-

getredenes. R5000 per maand. Skakel

(021) 886 6054 of 082 968 2065

Accommodation in Somerset West:

For parents plus student. New self-

catering unit for two plus one person

over 15 years. Two adults, R400 per

day, plus R50 for additional family

member. Please phone (021) 851

1475 or 083 754 2493 or e-mail

butterflies@xsinet.co.za

Verblyf Stellenbosch:  Selfsorg-

akkommodasie in Jonkershoekweg.

Maksimum 3 persone, R100 p/p/per

dag. Heerlik, gesellig en absoluut

privaat.  Ideaal vir besoekende ouers.

Kom kyk gerus self of besoek

www.121jonkershoekroad.co.za of

kontak (021) 883 3104 of

rdk@sun.ac.za

Bellville – Stellenbosch: Persone

gesoek vir 2 verskillende saamryklubs

tussen Bellville en Stellenbosch, een

vir voldag- en die ander vir half-

dagwerk. Vir meer inligting kan

belangstellendes 083 461 7525 vir

halfdag en 083 627 1480 vir voldag

skakel

Eerste River – Stellenbosch: Lift

club available. Looking for more

members to join, preferably 1 with

own car. Working hours are from

08h00 – 16h30, Mondays to

Thursdays. 08h00 – 15h30 on Fridays.

If interested please contact Yolanda

Johnson on 083 896 4456 / (021) 808

4530 or email yjohnson@sun.ac.za

Kenridge/Brackenfell –

Stellenbosch: Daagliks. Werksure:

07:30 – 16:00. Kontak Nicki by 082

341 0308

Kuilsriver (Mabille Park) –

Stellenbosch: Saamrygeleentheid

gesoek vir my seun (BRek student),

Maandag tot Vrydag tussen 08:00 en

14:00. Kontak asseblief Shantall

Renecke op (021) 938 9035.

Petrolbydrae sal ook gemaak word

Southern Suburbs – Stellenbosch:

Lift urgently needed Mon to Thurs

from Southern Suburbs to

Stellenbosch. Please contact L

Rademeyer at (021) 887 3113 (office

hours), on (021) 797 9649 after hours

or email lr2@sun.ac.za. Will make a

contribution towards petrol expenses

Strand – Stellenbosch: Het eie motor,

wil inskakel by ’n ryklub. Maandag –

Vrydag, 8:00 tot 12:45. Kontak

Andrew Burger by (021) 808 2507 of

082 740 1688

Strand – Stellenbosch: Plek vir 3

persone om beurtelings te ry (een

week per maand), vanaf Strand-

Suid. Werksure 07:30 – 16:00

(aanpasbaar 08:00 tot 16:30). Skakel

Alta: (021) 882 9923 (w), 

(021) 854 5699 (h)

Housesitting: Sien om na huis, tuin

en troeteldiere.  Enige tyd van die jaar.

Stellenbosch, Somerset-Wes en

Noordelike voorstede. Kontak Babsie

by tel:  083 429 9903

Housesitting: Stellenbosch-gesin

beskikbaar om “housesitting” te doen

vanaf 1 Augustus 2008. Kontak Dawie

072 225 4002 / Welma 072 345 9825

(welmal@sun.ac.za) 

TE HUUR / TO LET

TE KOOP / FOR SALE

SAAMRYKLUBS / LIFT CLUBS

DIENSTE / SERVICES

VERBLYF /ACCOMMODATION 

Het u voldoende finansiële voorsiening:

� v i r  a f t rede?

� by a fs terwe?

� by ongesk ik the id?

FINANCIAL SERVICES/FINANSIËLE DIENSTE

LICENCED FINANCIAL SERVICE PROVIDER

carl@finsolnet.com

FINANCIAL SERVICES/FINANSIËLE DIENSTE

LICENCED FINANCIAL SERVICE PROVIDER

nick@finsolnet.com

Associate of / Assosiaat van finsolnet.com

Car l  Buchner Nick Ungerer

FAIMER nooi prof Ben van

Heerden na Amerika

Deon Meyer praat by WAT se Woordpret
Die Afrikaanse romanskrywer Deon

Meyer was onlangs die spreker by die

Woordeboek van die Afrikaanse Taal se

tweede Woordpret van die jaar. Beyers-

kloof het van hul wyne kom bekendstel en

het saam met die tradisionele WAT-

toebroodjies en olywe gesorg vir ’n

heerlike Vrydagmiddagkuier. Op die foto

verskyn mnr Deon Meyer; me Erna

Meaker, Voorsitter van die WAT Trust; en

dr Willem Botha, Hoofredakteur en

Uitvoerende Direkteur van die WAT.

Die Universiteit Stellenbosch was

vanjaar een van die eerste uit 23 hoër-

onderwysinstellings om deel te neem

aan ’n nasionale opname oor MIV-

voorkoms en MIV-risiko-assessering

onder studente en personeel. Dié

opname is deur Higher Education

South Africa (HESA) onder die vaan-

del van sy MIV/vigsprogram, die

Higher Education HIV/Aids Pro-

gramme (HEAIDS), op kampus uit-

gevoer. Studente en personeel wat aan

die studie deelgeneem het, het elk ’n

Pick n Pay-geskenkbewys ter waarde

van R30 ontvang en kon kies om

hulle geskenkbewyse aan liefdadig-

heid te skenk.

’n Totaal van 160 geskenkbewyse

is op hierdie manier aan twee MIV/

vigs-organisasies bewillig. Van links

op die foto is me Andiswa Wonxie en

me Ilze le Roux van Hospice, wat 82

Pick n Pay-geskenkbewyse (R2 430)

ontvang het, en me Portia Jansen van

@Heart, wat 81 Pick n Pay-geskenk-

bewyse (R2 460) ontvang het. Saam

met hulle is die Direkteur: Gemeen-

skapsinteraksie, mnr Jerome Slamat,

en die koördineerder van die Kantoor

vir Institusionele MIV-koördinering,

me Monica du Toit. Ons is baie trots

en beïndruk deur diegene wat wel

gekies het om hul bewyse te skenk,”

het mnr Jaco Brink van die Kantoor

gesê.

Prof Ben van Heerden (foto), Direk-

teur van die Sentrum vir Gesond-

heidswetenskappe Onderrig in die

Fakulteit Gesondheidswetenskappe, is

genooi om as Global Faculty Advisor

(GFA) vir die Foundation for Ad-

vancement of International Medical

Education and Research (FAIMER)

in Philadelphia, VSA, op te tree.

GFA’s word jaarliks uit FAIMER-

alumni verkies. Vanjaar is daar uit die

bykans 90 FAIMER-alumni wêreld-

wyd slegs ses GFA’s verkies, met 

prof Van Heerden as die enigste 

GFA uit Afrika.

GFA’s word verkies op grond van

hul kundigheid in Gesondheids-

wetenskappe-onderrig, internet-

kommunikasievaardighede en hul

ervaring van en belangstelling in die

FAIMER-program. Hulle toon ook

toewyding aan die doelstellings van

FAIMER deur hul hoëvlak-deelname

aan die aktiwiteite van die Stigting.

Prof Van Heerden vertrek in

Oktober na Philadelphia om met die

opleiding van vanjaar en verlede jaar

se FAIMER-genote behulpsaam te

wees.

Personeel en studente skenk

HEAIDS-geskenkbewyse 



Esthea Kruger (22) (foto), ’n student

aan die Universiteit Stellenbosch se

Departement Musiek, is onlangs as

die algehele wenner van ’n nasionale

klassiekemusiek-kompetisie, ATKV-

Muziq, aangewys. 

ATKV-Muziq is een van Suider-

Afrika se grootste en mees toon-

aangewende klassiekemusiek-

kompetisies. Dit is ’n kompetisie vir

jong volwasse musici in die

ouderdomsgroep 16 tot 27 jaar en vir

sangers tot en met 30 jaar. ’n Totale

prysgeld van R75 000 is uitgeloof.

As algehele wenner het Esthea

prysgeld ten bedrae van R28 000 ont-

vang. Sy is ook as die klavierkatego-

rie-wenner aangewys, waarvoor sy ’n

verdere bedrag van R4 500 ontvang

het. Esthea is ’n student van prof Nina

Schumann en mnr Luis Magalhães

aan die Departement Musiek.
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OOCCTTOOBBEERR  44

ENDLER HALL, 20:00

Stellenbosch University 

Symphony Orchestra

Conducted by Corvin Matei

Soloist – Hanli Stapela (soprano)

Mozart – Overture to Le Nozze 
di Figaro

Mozart – ‘Voi che Sapete’ from 

Le Nozze di Figaro
Mozart – ‘È amore un ladrocello’ from

Cosi fan Tutte
Mozart – Symphony no. 20 in 

D major KV 133

Gounod – Stephano’s Aria from Romeo
et Juliette

Verdi – ‘O Don Fatale’ from 

Don Carlos
Rimsky-Korsakov – Sinfonietta on

Russian Themes, op. 31

OOCCTTOOBBEERR  1188  

ENDLER HALL, 20:00

Stellenbosch University Choir

Conducted by André van der Merwe

Selection of Works from the choir’s
competition repertoire for the World Choir

Games (Austria, 2008)

Aandlied (Tradisioneel Afrikaans) 

Balzanelli – Dies Irae  

Cayabyab – Anima Christi 

Hofmeyr – The Birth of Orc 

Svilainis – Laudate Dominum 

Orbán – Lauda Sion 

Hofmeyr – Pie Jesu 

Svilainis – Lord, Lord God 

Hyo-Won – Gloria! 

Selection of American Spirituals

I can tell the World

Amazing Grace

Who built the Ark?

John the Revelator

Selection of Xmas Carols

Hoor die blye eng’le lied! 

Still, still, still

Sussex Carol

The time of snow 

Jingle Bells    

The twelve days of Christmas 

NNOOVVEEMMBBEERR  11

ENDLER HALL, 20:00

Nina Schumann (piano)

Bach – Chaoconne in D minor, 

BWV 1004

Bach – Italian Concerto, BWV 971

Mendelssohn – Variations Serieuses, 

op. 54

Scriabin – 5 Preludes, op. 16

Scriabin – op. 51, no. 3

Scriabin – 2 Poems, op. 32

Scriabin – Sonata no. 2 ‘Sonata fantaziya’
in G-sharp minor, op. 19

These titles are available from African SUN MeDIA Pty (Ltd.)       � www.africansunmedia.co.za        � www.sun-e-shop.co.za

� africansunmedia@sun.ac.za        ℡ (021) 808 2401       � (021) 808 2626

ACCESS TO SOCIAL SECURITY FOR NON-CITIZENS AND 

INFORMAL WORKERS

An International, South African and German Perspective 

Ulrich Becker & Marius Olivier (Eds.)

Access to social security has always been and still is a social policy issue of major

concern. Despite all the developments and achievements of the last century, it has not

ceased to be a question of appropriately

circumscribing the scope of personal

coverage. The completion and success of this

study is thanks to the efforts and contri-

butions of legal scholars from South Africa

and Germany, as well as a social security

expert from Zimbabwe. The participants

describe and analyse the problems from a

specific perspective. Issues covered relate to

access to social security for non-citizens and

informal sector workers not only from a

domestic law perspective, but also from the

perspective of public international, supra-

national and regional instruments. In this

way, the contributions to this book give an

overview of a broad variety of legal

questions encountered in different legal

orders and, most importantly, an outsider’s

perspective on a foreign social security

system.

TWEEDE REFLEKSIE

’n Keur uit die denke van Johan Degenaar

WL van der Merwe & P Duvenage (samestellers)

Tweede Refleksie bied ’n keur uit die werk van Johan Degenaar, ’n uit-

sonderlike mens en denker, wat tereg erkenning geniet as een van die

invloedrykste Suid-Afrikaanse filosowe van sy generasie. Hy het oor die

jare sy studente geïnspireer en

begelei tot die ontdekking van ’n

krities-denkende en selfstandige

lewenshouding, waardeur hulle

lewens geraak, verander en

verryk is. As publieke intellek-

tueel het hy tydige, oorspronk-

like en dikwels onverskrokke

bydraes gelewer tot ’n kritiese

bevraagtekening van die heer-

sende denke van die dag – vanaf

diskoerse oor die politiek tot die

godsdiens en die kunste.  Hy

roep sy gespreksgenote op om

anders na die wêreld te kyk en

vreugde te vind in verwondering

oor die skoonheid en misterie

van hierdie lewe ten spyte van

die gebrokenheid van ons mens-

like bestaan.

BOEKE /  BOOKS

Die befaamde sopraansangeres, Hanli

Stapela, tree op 4 Oktober saam met

die Universiteit Stellenbosch

Simfonieorkes in die Endlersaal op.

Die Orkes word deur Corvin Matei

gedirigeer.

Hanli Stapela het die Suid-Afri-

kaanse operatoneel op luisterryke

wyse as Lucia di Lammermoor betree.

Haar loopbaan het ’n opbloei beleef

met haar realistiese en simpatieke

vertolking van tragiese heldinne soos

Violetta (La Traviata), Gilda (Rigo-

letto), Lucia (Lucia di Lammermoor),

Manon (Manon) en Cio Cio San

(Madama Butterfly). Selfs toe sy by

geleentheid as Norina (Don Pasquale)

en Conception (L’Heure Espagnole)

haar hand aan die komiese repertoire

gewaag het, is sy met groot geesdrif

ontvang. Haar repertoire sluit ook

rolle soos Marguerite (Faust), Mimi

(La Bohème), Pamina (Die Zauber-

flöte), Olympia en Antonia (Les

Contes d’Hoffmann), Micaela

(Carmen), die Gravin (Le Nozze di

Figaro), Donna Anna (Don Giovanni)

en Ilia (Idomeneo) in.

Stapela het wye bekendheid

verwerf met verskeie nasionale radio-

en televisieoptredes, soos die uit-

sendings van Rigoletto; ’n skou-

spelagtige gala-operette; Beethoven se

Simfonie no. 9 saam met die Nasio-

nale Simfonieorkes; Mahler se

Simfonie no. 4 saam met die Nasio-

nale Filharmoniese Orkes; en ’n

program oor haar op kykNET. 

Haar konsertrepertoire sluit

Brahms se Ein Deutches Requiem

(wat op CD beskikbaar is), Haydn se

Nelson Mass, Händel se Messias en

Rossini se Stabat Mater in. Ander

CD’s sluit liederuitvoerings van Spohr

en Schubert, en die Bachianas

Brasileiras van Villa-Lobos in.

Stapela het uitvoerings oor die hele

Suider-Afrika heen gelewer, en

Europa en die Verenigde Koninkryk

gereeld met die oog op uitvoerings en

studiedoeleindes besoek, voordat sy

haar in die VSA gevestig het en jare

lank daar gewoon het.

Haar optredes in die VSA sluit

Faurè se Requiem en Mahler se

Simfonie no. 4, saam met die Am-

sterdam Philharmonic; Beethoven se

Simfonie no. 9, saam met die West

Virginia Symphony Orchestra en die

National Chorale (in die Lincoln

Centre); Rosalinda in Die Fledermaus

(in die Avery Fisher Hall); Baby Doe

in The Ballad of Baby Doe van

Douglas Moore, saam met die State

Repertory Opera of New Jersey; en

Samuel Barber se Knoxville: Summer

of 1915, saam met die Westchester

Chamber Orchestra, in. 

Sedert haar onlangse terugkeer na

Suid-Afrika het Stapela haar besige

optredeprogram voortgesit deur die rol

van Madama Butterfly en dié van die

Gravin in Le Nozze di Figaro by haar

repertoire te voeg. Sy het onlangs ’n

seisoen as Pamina in Die Zauberflöte

voltooi, en van haar opkomende

uitvoerings vanjaar sluit Ein Deut-

sches Requiem, die Nelson Mass,

Mozart se Requiem en die rol van

Donna Anna in Don Giovanni in. Sy

is ook ’n voltydse dosent aan die

Departement vir Stemkuns, Tshwane

Universiteit van Tegnologie in Pre-

toria, en werk tans aan ’n doktoraat in

sang.

Stapela en die USSO lewer

uitvoerings van Mozart se Ouverture

tot Le Nozze di Figaro, Voi che Sapete

uit Le Nozze di Figaro, È amore un

ladrocello uit Così fan Tutte, en

Simfonie no. 20 in D majeur KV 133.

Die program ná pouse behels die

Stephano Aria uit Gounod se Romeo

et Juliette, Verdi se O don fatale uit

Don Carlos, en Rimsky-Korsakov se

Sinfonietta on Russian Themes.

Hanli Stapela en die USSO verskaf plesier met arias

All tickets @ Computicket: 

083 915 8000 / www.computicket.com

Shoprite, Checkers and MTN

Enquiries: Sibusiso Nkomo

Konservatorium (021) 808 2358/

music@sun.ac.za

Earlier this year, Dr Corvin Matei,

senior flute lecturer and conductor of

the Stellenbosch University Sym-

phony Orchestra, was invited to re-

present South Africa and the Univer-

sity on the international jury of the

Europafest International Flute Com-

petition in Bucharest, Romania. Dr

Matei was one of five members who

served on the jury, the other members

of which hailed from France, Ger-

many, Hungary and Romania. Over a

hundred competitors from 49 coun-

tries participated in this competition. 

During the visit, he was also in-

vited to conduct four leading pro-

fessional orchestras of Romania.  

The first concert was with the

Ploiesti Philharmonic Orchestra, and

the programme included Beethoven’s

Symphony no. 4 and Mozart’s Sym-

phony Concertante for Violin and

Viola. 

“The second concert took place in

Tirgoviste, the first capital of Roma-

nia in the 1500s,” explains Dr Matei.

“Tirgoviste Philharmonic is a newly-

formed orchestra with brilliant young

players. The programme included

Hummel’s Introduction, Theme and

Variations for Oboe and Orchestra,

and Mozart’s Jupiter Symphony.”

The next concert took place in

Craiova. It is the second time that Dr

Matei has worked with musicians

from the famous Craiova Philhar-

monic Orchestra. The programme,

which focused on the works of

Beethoven, included Beethoven’s

Piano Concerto no. 5, “The

Emperor”, and his Symphony no. 5.

The last concert took place in

Timisoara, a northern town bordering

Hungary and Serbia. It was also the

first time that Dr Matei has conducted

this great orchestra, the “Banatul”

Philharmonic, which was formed in

1871. The programme included

Arutiunian’s Concerto for Trumpet

and Rimsky-Korsakov’s Schehera-

zade.

Dr Matei’s future engagements

include a concert with the Johannes-

burg Philharmonic Orchestra in

September this year and an end-of-

season concert with the Stellenbosch

Symphony Orchestra on 4 October.

The programme on 4 October will

include Rimsky-Korsakov’s Sin-

fonietta on Russian Themes, a first

audition in Stellenbosch, commemo-

rating a hundred years since

Korsakov’s death. 

For further details about the

concert, please visit

www.sun.ac.za/music and click on

concerts. 

SU’s Music Department 

shines again internationally

Matie wen ATKV-Muziq-kompetisie

Die befaamde sopraansangeres, 

Hanli Stapela
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TIP #2
Shut your 
computer down 
when it’s not 
in use

TIP #3 TIP #4
Don’t use 
heaters or air 
conditioners 
unnecessarily

Use energy-
saving light 
bulbs

TIP #1
Switch off the 
lights when 
you leave 
your office

U N I V E R S I T E I T  S T E L L E N B O S C H  U N I V E R S I T Y

How can you contribute
to saving electricity?   
One of the easiest ways of contributing to the University’s 
initiative to save electricity is to switch off your offi ce lights 
when you are not in the offi ce. 

If lighting is not needed in the corridors 
of your building, it is best to switch off 
those lights as well. In some buildings 
there is enough natural light to make 
the use of office lights unnecessary.

In addition, you can switch off 
your computer at the end of the work 
day and unplug all devices before you 
go home. Computers that are left on 
overnight use up to 100 W of electricity 
an hour. This may not sound like much, 
but if a thousand other users did the 
same, it could cost the University about 
R3 000 extra a week.

Elek
tri

sit
ei

ts
be

sp
ar

in
gsi

nisiatief • Electricity-savings initiative 

WIN R1 000
Your savings tips could mean 
cash in your pocket!
Kampusnuus has launched an electricity-savings initiative in support of the 
University’s electricity-savings campaign. Staff members are invited to share 
innovative energy-saving tips with the campus community. We do not have 
the usual switch-off-your-lights kind of tips in mind, but innovative suggestions 
that can be applied easily by all of us. Is there something interesting you, your 
division, department or faculty is doing to save electricity? Which practical 
steps have you implemented at home to cut your power bill and can this be 
used successfully at the University? Please send all your tips to Kampusnuus 
before 13 October for possible consideration by our judges, who have been 
specifically appointed to judge their use and sustainability. 

In October and November, the person with the best tip will win R1 000 which 
they can utilise for their professional development within their environment. 
Come on, send your tips to kampusnuus@sun.ac.za. Together we can make a 
difference! (The judges’ decision is final.)

BUDGET 
BLACKOUTS!

!
As from July this year, the local 
municipality increased the electricity 
tariff for the main campus by 
approximately 35%. This follows 
Eskom’s 14,2% increase in April, as 
well as a further increase of 13,3% 
approved by the National Energy 
Regulator of South Africa (NERSA) 
on 18 June 2008. The increases for 
Bellville Park and the Tygerberg 
campuses were 43% and 47% 
respectively.

These increases mean that the 
University’s electricity account will 
increase to just under R36 million a 
year from the current R26 million, with 
further increases to come. Eskom has 
also indicated that further annual 
increases of 20% on average can be 
expected over the next three years. 

In addition, the University, like 
many other institutions, will have to 
save 10% on its usual energy 
consumption. This saving forms part of 
an Eskom initiative to cut back on 
electricity consumption across the 
country in order to ensure stable 
electricity supply. If the University 
cannot achieve this saving, it could 
face a penalty of R10 million.  

The Stellenbosch Municipality has 
already announced a rationing tariff of 

R1,50 per kWh. This is the tariff 
payable if the University exceeds its 
electricity ration. The normal bulk-user 
tariff is 23c per kWh.

“The tariff increase plus the rationing 
penalty places the University’s available 
funds for utility services under immense 
pressure. And this is only the beginning. 
I think we, as the University community, 
must realise that we cannot be indifferent 
to the way we use electricity. The situation 
demands a concerted effort by all of us 
to overcome old habits and display a new 
approach and different behaviour when 
it comes to electricity consumption,” says 
Prof Leopoldt van Huyssteen, Executive 
Director: Finance and Operations.

He says the Management of the 
University held incisive discussions on 
the issue and is committed to the 
required 10% saving in electricity 
consumption. Various measures have 
already been approved for 
implementation in all the University’s 
academic/administration buildings, 
residences, cloakrooms and other 
facilities (visit the staff web portal for 
more details on how the University is 
going to save on electricity consumption).

He points out that there will be 
considerable opportunity costs involved 
in making energy-saving measures 
work. For example, R1 million has 
already been budgeted for electricity-
saving projects in 2009.  

“As a university we now face a 
great challenge in continuing our 
functions of Learning and Teaching, 
Research and Community Interaction, 
while also remaining thoroughly aware 
of our electricity consumption and the 
related cost implications. In addition to 
actions such as replacing ordinary light 
bulbs with energy-saving units and 
switching off lights in offices and areas 

R35 million electricity shock!
Shockingly painful! That is how the impact of the latest electricity 
tariff increases can be described. 

where they are not needed, we also need 
to come up with innovative ways to 
improve the management and utilisation 
of energy consumption in our laboratories 
and elsewhere in the research 
environments. This applies to all our 
campuses,” says Prof van Huyssteen.

In 2006, the University, just like many 
other businesses, was caught off guard by 
the energy crisis caused by problems at 
the Koeberg power station. To ensure that 
research and teaching were not influenced 
negatively by this crisis, it was decided 
to install emergency generators and 
gas-tilting pans in residence kitchens at 
a cost of R18,5 million. 

“Expenditure was prioritised to 
ensure the continuation of teaching, the 
writing of tests and examinations and 
the continuation and protection of 
research. Twelve new generators were 
installed and a further six were put into 
use again, while 22 new gas-tilting 
pans were fitted in the residences,” 
says Mr Dolf Krige, Manager: 
Electrical and Mechanical Services 
at SU. 

When load shedding was applied in 
April 2008, SU felt the real cost 
implications of the installation of these 
generators. In that month alone, 
14 800 litres of diesel were used during 

28 hours of power failures, at 
approximately R10 a litre. “In addition 
to the logistical nightmare to ensure a 
constant diesel supply, scarce 
manpower had to be utilised to refuel 
the generator,” says Mr Krige.

From information provided to 
Kampusnuus by Mr Krige, it appears 
that approximately 55% of SU’s total 
electricity consumption comes from 
using air conditioners. He points out 
that it is not merely a matter of 
switching off air conditioners in 
offices, as a considerable part of the 
consumption is due to air-conditioned 
lecture halls and laboratories.

“The situation demands a 
concerted effort by all of us 
to overcome old habits and 

display a new approach 
and different behaviour 

when it comes to electricity 
consumption.”

– PROF LEOPOLDT VAN HUYSSTEEN –

Other tips that can be applied by 
you as an individual include:
• Use office air conditioners only in 

exceptional circumstances and not 
for longer than two hours a day.

• Rather use fans, which use less than 
one-tenth the energy used by an 
air conditioner.

• Use heaters only in exceptional 
circumstances and not for longer 
than two hours a day.
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