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DRAFT ADVERTISEMENT / KONSEP-ADVERTENSIE

Faculty / School / RC: 
Academic Departement / PASS Division: 
Job Title: (If academic, please specify in which subject/s.)
Job Level: 

Permanent / Fixed-term Contract: 
Full-time / Part-time: 
Campus / Location:

Short description of Departement’s / Division’s activities (if applicable): (Optional)
------------------------------------------------------
Fakulteit / Skool / VS: 
Akademiese Departement / PASS Afdeling: 
Postitel: (Indien akademies, dui asseblief aan in watter vak/ke.)
Posvlak: 
Permanent / Vastetermynkontrak: 
Voltyds / Deeltyds: 

Kampus / Ligging:

Kort beskrywing van Departement / Afdeling se aktiwiteite (indien van toepassing): (Opsioneel)

Duties:

Pligte:

Requirements: [Qualification; working experience (nature and duration); competencies]
Vereistes: [Kwalifikasie; werkservaring (aard en duur); vaardighede]  

Recommendations: 
Aanbevelings:

Commencement of duties: 
Diensaanvaarding: 
Closing date: 
Sluitingsdatum: 
Enquiries regarding this post: [Title and Initials / Name and Surname]
Telephone number – required: 
Email address – required: 
Enquiries regarding remuneration/benefits, as well as technical assistance with the electronic application process: Human Resources Client Services Centre on 021 808 2753, or at sun-e-hr@sun.ac.za
Navrae rakende die posinhoud: [Titel en Voorletters / Naam en Van]
Telefoonnommer – verpligtend: 
Eposadres – verpligtend: 
Navrae oor vergoeding/voordele asook tegniese ondersteuning met die elektroniese aansoekproses: Menslike Hulpbronne Kliëntedienssentrum by 021 808 2753, of by 
sun-e-hr@sun.ac.za
Kindly select the correct “footer” below.
Dui asseblief die korrekte “footer” hieronder aan.
SELECT ONE OF THE STATEMENTS BELOW:
1) Stellenbosch University is committed to employment equity (EE), and appointments will be made in line with the EE plan for the specific environment as well as the institutional EE Plan of the University.

or

2) Stellenbosch University is committed to employment equity (EE). In accordance with the institutional EE Plan of the University and that of the specific environment, only South African citizens from the designated groups will be considered for appointment. 

or

3) Stellenbosch University is committed to employment equity (EE). In accordance with the institutional EE plan of the University and the EE Plan of the specific environment, persons from designated groups will receive preference over foreign nationals where EE targets are a factor. Where EE is not a factor, South African citizens will receive preference over foreign nationals.

Stellenbosch University reserves the right not to make an appointment.

Your application, comprising a comprehensive curriculum vitae (including the names and email addresses of at least three referees), must reach the University before or on the closing date of the advertised post. 

APPLY ONLINE AT https://www.sun.ac.za/english/careers BY USING THE APPLY NOW LINK AT THE TOP RIGHT-HAND CORNER OF THE SPECIFIC VACANCY PAGE.

The University reserves the right to investigate qualifications and conduct background checks on all candidates.

The Occupational Health and Safety Act requires people in occupations that entail potential exposure to certain hazards (such as, but not limited to: noise, hazardous chemical substances and hazardous biological agents) to be subjected to medical screening, to determine their fitness to work in the said occupations.
Should no feedback be received from the University within four to six weeks of the closing date, kindly accept that your application did not succeed.
KIES EEN VAN DIE ONDERSTAANDE VERKLARINGS:
1) Die Universiteit Stellenbosch is verbind tot diensbillikheid (DB), en aanstellings sal ooreenkomstig die DB-plan vir die betrokke omgewing sowel as die Universiteit se institusionele DB-plan gedoen word.

of

2) Die Universiteit Stellenbosch is verbind tot diensbillikheid (DB). Ooreenkomstig die Universiteit se institusionele DB-plan en die DB-plan van die betrokke omgewing, sal slegs Suid-Afrikaanse burgers uit die aangewese groepe vir aanstelling oorweeg word.

of

3) Die Universiteit Stellenbosch is verbind tot diensbillikheid (DB). Ooreenkomstig die Universiteit se institusionele DB-plan en die DB-plan van die betrokke omgewing, sal persone uit aangewese groepe voorkeur geniet bo buitelandse burgers in gevalle waar DB-teikens 'n faktor is. Waar DB nie 'n faktor is nie, sal Suid-Afrikaanse burgers voorkeur bo buitelandse burgers geniet.

Die Universiteit Stellenbosch behou die reg voor om nie ’n aanstelling te maak nie.

U aansoek moet vergesel wees van ’n volledige curriculum vitae (insluitend die name en e-posadresse van ten minste drie referente), en moet die Universiteit voor of op die sluitingsdatum van die advertensie bereik. 

DOEN AANLYN AANSOEK BY https://www.sun.ac.za/afrikaans/loopbane DEUR OP DIE APPLY NOW-SKAKEL REGS BO-AAN DIE BLAD VAN DIE SPESIFIEKE VAKATURE TE KLIEK.

Die Universiteit behou die reg voor om kwalifikasies na te gaan en agtergrondinligting oor alle kandidate in te win. 

Die Wet op Beroepsgesondheid en Veiligheid vereis dat persone in beroepe met potensiële blootstelling aan sekere gevare (soos, maar nie beperk nie tot: geraas, gevaarlike chemiese stowwe en gevaarlike biologiese middels nie), aan mediese keuring onderwerp moet word om vas te stel of hulle geskik is om in genoemde beroepe te werk.

Indien u nie binne vier tot ses weke na die sluitingsdatum van hierdie advertensie van die Universiteit verneem nie, aanvaar asseblief dat u aansoek onsuksesvol was.

Werwings-aksies verkies / Preferred method of recruitment:
Internal: SU website – Compulsory
External: 

Specific web pages / journals / publications requested:
Intern: US webblad – Verpligtend

Ekstern: 
Spesifieke webblaaie / joernale / publikasies wat versoek word: 
Konsepadvertensie Templaat/MHB Vorms/Akademies (2024)








































