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THEME 1: A THRIVING STELLENBOSCH UNIVERSITY  

In our Vision 2040 and Strategic Framework 2019–2024, we state the following concerning 
this theme: “To make SU a thriving organisation, we envisage a vibrant, prosperous and 
systemically sustainable university”, with ‘thriving’ defined as “being successful or making 
steady progress; prospering; flourishing”. We then say: “SU recognises the major challenges 
associated with developing into a thriving university. We acknowledge that we need to be 
responsive and proactive in shaping the future of the University. We are committed to 
systemic sustainability, which includes people, place (social), prosperity (economic) and the 
environment and compels responsible corporate governance.” 

1.1 Member elections for our governance structures 

The responsibility centre of the Registrar facilitated the timely election of members to the 
following Council committees. All members were elected with effect from 16 April 2024. 
 

Audit and Risk Committee Messrs Danie Rossouw (Council member) 
and Bernard Fick (co-opted) 

Social and Business Ethics Committee Dr Louise van Rhyn, Mr Wayde Davids and 
Ms Risuna Rismati (all Council members) 

Investment Committee Ms Helena Conradie (Council member) and 
Mr Jannie Durand (co-opted) 

Language Committee Prof Eric Strauss (newly elected Senate 
representative in Council) 

Honorary Degrees Committee Dr Therese Fish (Council member) 
Council Disciplinary Committee Ms Octavia Matloa (Council member) 

 
Moreover, the election process for the Convocation’s Executive Committee was re-started. 
Nominations opened on 8 April, and the 30-day window was about to close at the time of 
drafting this report. The process complies with the rules of procedure for the nomination 
and election of the Executive Committee. 

1.2 Keeping external communication flowing 

We continue to advance knowledge in service of society, and to feature our achievements 
and milestones in this regard on our website. In the past few months, these included the 
following: 

• In March, the University launched the SUNRISE programme to create a sustainable 
pipeline of leading mid-career scholars who can enter the professoriate and uphold 
SU’s reputation for scholarly excellence. Over the next three years, SUNRISE will 
welcome up to 120 fellows nominated by our faculties and schools for their research 
prowess, academic excellence and commitment to their career trajectories. 

• Through the Policy Innovation Lab at our School for Data Science and Computational 
Thinking, we joined the Africa-Europe Cluster of Research Excellence (CoRE) on the 
politics of sustainable development – one of three new clusters of the African 
Research Universities Alliance (ARUA) and The Guild of European Research-
Intensive Universities (The Guild).  

• A recently signed memorandum of understanding with the Spanish government will 
see the formation of a Spanish lectorate at the University.  

http://www.sun.ac.za/english/Documents/Strategic_docs/2018/Vision-2040-Strategic-Framework-2019-2024.pdf
https://www.sun.ac.za/english/Lists/news/DispForm.aspx?ID=10547
https://www.the-guild.eu/news/2023/new-africa-europe-clusters-of-research-excellence-.html
https://www.sun.ac.za/english/Lists/news/DispForm.aspx?ID=10511
https://www.sun.ac.za/english/Lists/news/DispForm.aspx?ID=10446


• Living up to our promise of being a research-intensive institution, we have 
established another new research chair. Award-winning author and dramatist 
Prof Willem Anker has been appointed as the incumbent of the brand-new chair in 
creative writing in the Department of Afrikaans and Dutch. The Faculty of Law’s chair 
in urban law and sustainability governance, led by Prof Anél du Plessis, also 
welcomed its first cohort of postgraduate and postdoctoral researchers after its 
establishment in late 2023.   

• As part of the Nobel in Africa symposium series, SU hosted distinguished guests and 
leading scientists from across the globe for the Chancellor’s Lecture delivered by 
the Nobel Prize winners in economy, Profs Abhijit Banerjee and Esther Duflo. 

Our Corporate Communication and Marketing Division (CCMD) managed to offset 
potentially damaging media coverage relating to, among others, the Wilgenhof matter by 
positioning the University as a thought leader across various fields. Our media monitoring 
service provider, MarketIQ, classified 56% of our 6 709 media mentions over the past while 
as positive and only 7% as negative. The positive sentiment was driven largely by SU’s 
wealth of research and innovation stories, such as these:  

• Researchers developing cellphone app that detects TB 
• Record number of Maties cyclists tackle Cape Town Cycle Tour to raise at least 

R350 000  
• “Wheels of Opportunity” – Stellenbosch chemistry lecturer cycling 600 km for 

student support   
• Genes play an important role in TB susceptibility 
• App offers hope to PTSD sufferers in SA  

• Minecraft Education helps improve learners’ coding & robotics skills  

A media release on the urgency of conserving South Africa’s white shark population 
performed particularly well in the print, broadcast and online media. It featured in 
Die Burger, Daily Dispatch, Weekend Argus, Mail & Guardian, Cape Times, on Radio Islam, IOL, 
Phys.org, Science Daily and EurekAlert!, among others.    

For our March graduation series, our updated graduation webpage recorded 30 714 views 
in the weeks leading up to graduation week. Each ceremony was livestreamed via YouTube 
to viewers from more than 20 countries. Our autumn graduations again produced many 
media stories, including the following:   

• PhD student’s research on massive invisible gold source makes headlines 
• Limpopo family sells tractor to help daughter pursue PhD in agriculture at SU  
• Two honorary doctorates, many qualifications to be awarded at March graduation 
• Psychiatry doctor continues family's PhD tradition; focuses on break-ups among 

emerging adults 

Graduation coverage also had a major positive impact on the sentiment towards SU on 
social media. In March, this resulted in a reach of 27 million and an 86% positive sentiment 
in social media mentions. Apart from the human-interest stories above, another popular 
graduation post was the honorary doctorates SU awarded to economic experts 
Profs Leonard Wantchekon and James Robinson. Other good performers on social media in 
March were SU’s Varsity Cup rugby victories and securing a home semifinal, and students 
from the Engineering Faculty’s Sound and Vibration Research Group who undertook an 
eight-week voyage to Antarctica aboard the SA Agulhas II. 

https://www.sun.ac.za/english/Lists/news/DispForm.aspx?ID=10472
https://www.sun.ac.za/english/Lists/news/DispForm.aspx?ID=10472
https://www.sun.ac.za/english/Lists/news/DispForm.aspx?ID=10476
https://www.sun.ac.za/english/Lists/news/DispForm.aspx?ID=10476
https://www.sun.ac.za/english/Lists/news/DispForm.aspx?ID=10514
http://www.sun.ac.za/english/Lists/news/DispForm.aspx?ID=10520
https://www.sun.ac.za/english/Lists/news/DispForm.aspx?ID=10480#:~:text=The%20number%20of%20SU%20cyclists,Chancellor%20as%20his%20term%20ends.
https://www.sun.ac.za/english/Lists/news/DispForm.aspx?ID=10480#:~:text=The%20number%20of%20SU%20cyclists,Chancellor%20as%20his%20term%20ends.
https://www.sun.ac.za/english/Lists/news/DispForm.aspx?ID=10508
https://www.sun.ac.za/english/Lists/news/DispForm.aspx?ID=10508
https://www.sun.ac.za/english/Lists/news/DispForm.aspx?ID=10525
https://www.sun.ac.za/english/Lists/news/DispForm.aspx?ID=10549
https://www.sun.ac.za/english/Lists/news/DispForm.aspx?ID=10555
http://www.sun.ac.za/english/Lists/news/DispForm.aspx?ID=10495
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fapp.marketiq.co.za%2Farticle%3Fid%3D1624887720%26origin%3D86Oie8rCY-aE1NWnyllfzkUftOtFSIIuBkDD3cjAnrE%26origin_info%3DqnlS5MjmUYC1BgHBE5tJ9xwmd7BRaRx3FWLevFdPgR8Zuh9Eg_dhX-Go2ETZqiK3S_n78Bo0bZ4-uZDBAKA99A&data=05%7C02%7C%7Cdaa0fb41989640d9ce8508dc419ee508%7Ca6fa3b030a3c42588433a120dffcd348%7C0%7C0%7C638457397912450976%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=v5ecFhj5ByJMLY52CBWRwLblCWUC3JomoBfWOudXb4Y%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fapp.marketiq.co.za%2Farticle%3Fid%3D1624887743%26origin%3D86Oie8rCY-aE1NWnyllfzkUftOtFSIIuBkDD3cjAnrE%26origin_info%3DqnlS5MjmUYC1BgHBE5tJ9xwmd7BRaRx3FWLevFdPgR8Zuh9Eg_dhX-Go2ETZqiK3S_n78Bo0bZ4-uZDBAKA99A&data=05%7C02%7C%7Cdaa0fb41989640d9ce8508dc419ee508%7Ca6fa3b030a3c42588433a120dffcd348%7C0%7C0%7C638457397912457225%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=gE8uayJva8umLf75m3ZMBCJ99xzCCMX9pjCow2nkQe8%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.iol.co.za%2Fweekend-argus%2Fnews%2Fnew-research-refutes-claims-that-white-shark-population-has-stabilised-9bc1f957-5cc8-4595-8816-64cfb5e827ff&data=05%7C02%7C%7Cdaa0fb41989640d9ce8508dc419ee508%7Ca6fa3b030a3c42588433a120dffcd348%7C0%7C0%7C638457397912469075%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=m%2BoO3q3nh8GmhOkDM4IcHNVX1U1TR5kE%2BxZ2BVeyo5s%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fapp.marketiq.co.za%2Farticle%3Fid%3D1625196770%26origin%3DE40zuKXj2GTN_ROQqC0aW402rxAOlCo0_XJj249FNAQ%26origin_info%3DRARXrVRrEzjsYIJlelMWswKQJkUiSRnelPhKmLIRqRpoHGD6LjYKF7xH0FB0S8VkPgqOKQ0_QKn14WAppXwUww&data=05%7C02%7C%7Cdaa0fb41989640d9ce8508dc419ee508%7Ca6fa3b030a3c42588433a120dffcd348%7C0%7C0%7C638457397912481446%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=9BbXvg1scTroUlmdV2lr9ZfynvSWDql0fQCZL%2FIffE8%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fpclientclips.s3.af-south-1.amazonaws.com%2F20240307%2FPPM-1709785209217_134DA19.pdf%23page%3D1&data=05%7C02%7C%7C324d1233bb4e4fe1e26608dc3e792d6e%7Ca6fa3b030a3c42588433a120dffcd348%7C0%7C0%7C638453937383598859%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=sslnC4hVugJN2obNDdUdu79pJ6tThFV8NtNTd47H7kQ%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fapp.marketiq.co.za%2Farticle%3Fid%3D1625896003%26origin%3DE40zuKXj2GTN_ROQqC0aW402rxAOlCo0_XJj249FNAQ%26origin_info%3DRARXrVRrEzjsYIJlelMWswKQJkUiSRnelPhKmLIRqRpoHGD6LjYKF7xH0FB0S8VkPgqOKQ0_QKn14WAppXwUww&data=05%7C02%7C%7Cdaa0fb41989640d9ce8508dc419ee508%7Ca6fa3b030a3c42588433a120dffcd348%7C0%7C0%7C638457397912475004%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=8hUsTgr20l3QEId%2BN%2Fdl7AyytkY2YOp5%2FndpX1khuBI%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fapp.marketiq.co.za%2Farticle%3Fid%3D1626454384%26origin%3DE40zuKXj2GTN_ROQqC0aW402rxAOlCo0_XJj249FNAQ%26origin_info%3DRARXrVRrEzjsYIJlelMWswKQJkUiSRnelPhKmLIRqRpoHGD6LjYKF7xH0FB0S8VkPgqOKQ0_QKn14WAppXwUww&data=05%7C02%7C%7Cdaa0fb41989640d9ce8508dc419ee508%7Ca6fa3b030a3c42588433a120dffcd348%7C0%7C0%7C638457397912463333%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=vc8yhhqN%2F3NpWizWQHqvowQNU%2BeQ7JizwAGH6BRgKkg%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fapp.marketiq.co.za%2Farticle%3Fid%3D1622465965%26origin%3DdRCrnEJfgYYUNXbjn0rUNOlGkHIhSrU3BLx-00_h7hY%26origin_info%3D14msoJyAhzILxPbGeSj7JOJS7ELfBGrcQGocP_gsxrcl9hpbdAFkVopVk1KWMjaxsrT-Nt6t5ITgG43mfKhohw&data=05%7C02%7C%7C324d1233bb4e4fe1e26608dc3e792d6e%7Ca6fa3b030a3c42588433a120dffcd348%7C0%7C0%7C638453937383605759%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=dA1Id8b4OF4d0CEenCFf3YrqHSfppTIcOOtGtverKjM%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fapp.marketiq.co.za%2Farticle%3Fid%3D1623647966%26origin%3DXJDG9fa_-WM7bYpbha_x6M3DqN8RZiC2EgHLSXdgZ4Y%26origin_info%3DOkDQhnifj2rggo2nXJTJ-QWmpCKaIbQt5r1-n-HveRB4yKISouQ9SeA4MewGMipSJgzlMIagFvW6jJxf9kZrYQ&data=05%7C02%7C%7C324d1233bb4e4fe1e26608dc3e792d6e%7Ca6fa3b030a3c42588433a120dffcd348%7C0%7C0%7C638453937383612135%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=K6%2FssNVbJiZFAlLySnFMSoFl1kxbHr1eumsq%2FSkI0cY%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fapp.marketiq.co.za%2Farticle%3Fid%3D1622173161%26origin%3DdRCrnEJfgYYUNXbjn0rUNOlGkHIhSrU3BLx-00_h7hY%26origin_info%3D14msoJyAhzILxPbGeSj7JOJS7ELfBGrcQGocP_gsxrcl9hpbdAFkVopVk1KWMjaxsrT-Nt6t5ITgG43mfKhohw&data=05%7C02%7C%7C324d1233bb4e4fe1e26608dc3e792d6e%7Ca6fa3b030a3c42588433a120dffcd348%7C0%7C0%7C638453937383618409%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=rxOLjN%2BkPx6y0Gi%2BtyZIFKFcOybacYdG%2F9KHwxZgNWk%3D&reserved=0
http://www.sun.ac.za/english/students/Pages/Graduation.aspx
https://www.sun.ac.za/english/Lists/news/DispForm.aspx?ID=10537
http://www.sun.ac.za/english/Lists/news/DispForm.aspx?ID=10536
https://www.sun.ac.za/english/Lists/news/DispForm.aspx?ID=10517
http://www.sun.ac.za/english/Lists/news/DispForm.aspx?ID=10532
http://www.sun.ac.za/english/Lists/news/DispForm.aspx?ID=10532
https://www.linkedin.com/feed/update/urn:li:activity:7179020364167995392
https://www.linkedin.com/feed/update/urn:li:activity:7179020364167995392
https://www.linkedin.com/feed/update/urn:li:activity:7178028095336030208


 
In the meantime, our website redevelopment project has commenced. Among others, it 
involves an analysis of website content, and the migration of news content from the current 
to the new site. 
 
Noteworthy SU events highlighted on our strategically located digital billboard at the 
intersection of the R44 and R304 in the reporting period were the Nobel in Africa symposia 
series, public lectures, the Varsity Cup, the March graduation series, and our Open Day (see 
below). The billboard campaign ran until the end of March and proved very effective for 
targeted messaging. 

 

 

 

 

 

 

 
1.3 Ensuring a well-informed SU community  

Communication to staff and students included the distribution of 16 mass mailers, six 
editions of info@StellenboschUni and five of news@StellenboschUni. CCMD also distributed 
various Registrar’s messages to students, covering issues such as registration, the March 
graduation series, bursaries, and National Student Financial Aid Scheme (NSFAS) 
allowances. A message from our Deputy Vice-Chancellor: Learning and Teaching was also 
sent out to encourage students to participate in a survey on sexual harassment and gender 
violence. Personnel-related communication included a message from Human Resources 
regarding the monthly recovery of benefit tax on tuition fee exemptions.   
 
The first 2024 edition of Stellenbosch University: In the news, a special newsletter for 
members of Council and its committees, was distributed on 4 April. The average opening 
rate for this publication, which highlights the University’s media activity on various platforms, 
was 66,7%, which is well above the education industry average of 30,2%.  

CCMD also assisted the Committee for the Institutional Response to the (Khampepe) 
Commission’s Recommendations (CIRCoRe) to spread the word about the committee’s 
upcoming conference and changes to its leadership structure.   

1.4 Excellent events befitting a thriving institution   

Eleven autumn graduation ceremonies were hosted at Coetzenburg centre from 25 to 
28 March, where we conferred 3 066 qualifications. The livestreamed broadcasts of the 
ceremonies attracted a total of 19 200 online viewers. Chancellor Edwin Cameron hosted 

https://stellenbosch.everlytic.net/public/messages/view-online/rsXrFWqw3aSieVzy/nf1DOps3NbaRkGVs
https://stellenbosch.everlytic.net/public/messages/view-online/4tMV2WM3Im3GGQyB/pKmGHIdNQHhfSXzJ
https://stellenbosch.everlytic.net/public/messages/view-online/4tMV2WM3Im3GGQyB/j6NcaOlRayS6dkDx


the customary Chancellor’s Dinner to celebrate 
the achievements of our graduates and the two 
distinguished experts who received honorary 
doctorates during this graduation cycle, 
Profs James Robinson and Leonard Wantchekon 
(pictured alongside, left and right respectively).  
 
Two Values in Action workshops for staff were 
held during the reporting period, attracting 
participants from across our campuses. These workshops equip our staff to embody our 
institution’s values and manage value conflicts effectively.  

 
Our values ambassador training, in turn, empowers volunteers from various 
SU environments to support their faculty, department or residence with values integration 
and values-based problem solving. Seven staff members from our Stellenbosch and 
Tygerberg campuses completed their ambassador’s training on 18 and 19 March, bringing 
the total of trained values ambassadors to 20. 

1.5 Client Services Centre ably handles significantly more enquiries 

Registration-related client contacts (phone calls and emails) increased by some 6 700 from 
intake 2023 to 2024, and by approximately 113% from intake 2021 (see chart below). This can 
be partly attributed to the implementation of registration on SUNStudent for the first time 
this year, as well as interactions with applicants regarding final offer acceptances.  
 

 

1.6 Strengthening our defences against data breaches 

The Centre for Information Policy in our Division of Strategic Initiatives and Information 
Governance reported an increase in potential data breaches under the Protection of 
Personal Information Act (POPIA) from January to April 2024. Eight of the 11 incidents 
occurred in February, and three were confirmed breaches, with affected parties and the 
Information Regulator notified as per POPIA requirements. The Centre will be reviewing our 
institutional privacy regulations and standard operating procedures to incorporate lessons 
learned from these incidents and further enhance our detection, prevention and mitigation 
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capabilities. Importantly, human error or inaction contributed to over half of the reported 
breaches, which emphasises the importance of staff and student awareness.  

1.7 Constantly building our teaching, learning and assessment (TLA) skills 

Just over 60 participants from nine faculties and the Language Centre have enrolled for the 
2024 edition of the Professional Educational Development of Academics (PREDAC) short 
course. They are currently busy with phase 2, which entails designing a learning opportunity 
to address an area of concern in their modules. At their next contact session in early June 
(phase 3), they will use their reflections from phase 2 to write a TLA philosophy.  
 
Our Scholarship of Educational Leadership (SoEL) short course for 2024 had its second 
contact session on 26 April, where participants discussed scholarly readings on leadership 
in curriculum. The SoEL offering is attracting all the right attention, having received a 
commendation in the institutional audit report of the Council on Higher Education. 
 
The first-semester intake of the assessment short course had synchronous online 
discussions on 7 March and 22 April to ensure that the nine participants were on track with 
the scholarly readings and offer them a chance to engage with one another and the expert 
guests who joined the discussions. The participants are currently engaging in self-directed 
learning to deepen their understanding of the purposes of assessment, criteria for effective 
assessment, and online assessment. 

1.8 Always keen to improve  

Having undergone the Council on Higher Education (CHE) institutional audit process, we are 
working on an improvement plan to submit to the CHE by 30 June. The improvement plan 
will be structured around four themes identified from the findings in the CHE’s audit report, 
namely (a) transformation, (b) academic renewal for student success, (c) committees, 
policies and processes, and (d) quality management. For the CHE’s executive summary as 
well as the University’s self-evaluation report, consult www.sun.ac.za/english/institutional-
audit. 

1.9 Crafting a strong SU brand 

Building our brand identity permeates all areas of our institution, including our academic 
attire. Following a consultative process to redesign our procession and graduation wear, 
the reporting period saw the delivery of senior management’s new attire. Final 
engagements with senior leadership also took place to present and approve faculty 
management’s attire.  

In addition, the recently released SU Style Guide ensures that the language used in SU’s 
communication aligns with our brand identity. Rather than providing universal English 
grammar rules, the guide sets out our institution’s house rules. Commissioned by CCMD, the 
guide was compiled by the Language Centre and should be used alongside our brand 
toolkit. The Language Centre is also developing institutional style guides for isiXhosa and 
Afrikaans to further support language consistency and alignment with SU's identity. 

1.10 Streamlining our management of language implementation funding  

To ensure the quality of language services rendered to our various environments, funds 
allocated to faculties for translation, editing and transcription are now retained by the 
Language Service, a Language Centre unit that specialises in professional translation and 

http://www.sun.ac.za/english/institutional-audit
http://www.sun.ac.za/english/institutional-audit
https://www.sun.ac.za/english/Documents/2024/SU_Language_Style_Guide_(Oct%202023).pdf


editing services in multiple languages, with a focus on Afrikaans, English and isiXhosa. 
Previously, these funds were allocated directly to faculties' cost centres. Introduced in 
March, this change means that each faculty now has ringfenced funds with the Language 
Service, who will keep track of the available balances.  

The Language Service has also appointed two new isiXhosa translators to help translate SU 
policies and develop terminology, promoting isiXhosa at our institution. 

1.11 Embracing civic education for students and staff 

Higher Health has launched the pilot phase of its National Civic Education and Health Skills 
Programme intended for students and staff at all post-school education institutions in the 
country. A total of 48 SU students and 53 staff have enrolled for the co-curricular 
programme. This is Africa’s first civic education programme to achieve NQF level 5 
accreditation. Supported by a peer learning initiative, the training will go a long way towards 
facilitating good citizenship and a strong social fabric in South Africa.   

1.12 SU Library signs two new open access agreements  

Open access agreements, which are negotiated by the South African National Library and 
Information Consortium on member libraries’ behalf, allow SU researchers to publish for 
free in hybrid journals and at a discounted rate in fully open access journals. 
 
The SU Library’s new agreement with Taylor & Francis runs until 2026 and grants our 
researchers access to nearly 2 000 journals in the publisher’s Social Sciences and 
Humanities as well as Science and Technology categories. Our authors can publish their 
articles for free in all Taylor & Francis Open Select (hybrid) journals and receive a 10% 
discount when publishing in Taylor & Francis fully open access journals. 
 
Also running until 2026, the recently concluded agreement with the Company of Biologists 
allows our authors to publish an unlimited number of articles as open access in the 
publisher’s hybrid journals (including Development, Journal of Cell Science and Journal of 
Experimental Biology) as well as fully open access journals without having to pay publishing 
fees. Researchers also gain unrestricted access to the hybrid journals, including complete 
archives dating back to 1853. 
 
SU now has 14 such open access agreements in place. 

1.13 SU gets its own data management plan tool  

Following a rigorous assessment process, SU now boasts its own data management plan 
(DMP) tool called SunDMP, powered by FAIR Wizard. For several years, we lacked our own 
DMP tool, and our researchers were forced to adopt those of other universities and 
institutions. A DMP tool assists researchers to plan how they will manage their research data 
both during and after the completion of their projects. In fact, producing such a plan is a 
prerequisite for submitting funding applications to various agencies, including the National 
Research Foundation.  
 



1.14 Still shining as Nobel in Africa host  

In collaboration with the Stellenbosch 
Institute for Advanced Study (STIAS), we 
hosted the third Nobel in Africa public 
lecture at the Adam Small theatre complex 
on 12 March. We are the first institution 
outside Scandinavia to host Nobel 
symposia on behalf of the Nobel 
Foundation. The symposia are aligned with 
SU’s vision, namely to promote research 
collaboration between Africa and the rest 

of the world. The lecture (see advertisement above) was delivered by Profs Abhijit Banerjee 
and Esther Duflo, both Nobel laureates. With an in-person audience of 230 and another 1 
000 viewers tuning in online, the event sparked significant engagement.  

1.15 Proud host of Africa’s first Knowledge Foundation symposium and hackathon 

On 6 and 7 February, SU collaborated with the National Institute for Theoretical and 
Computational Sciences and the Swiss-based Knowledge Foundation to host the 
Blockchain in Education symposium and hackathon. The 125 participants in the hackathon 
represented 36 countries and competed for a grand prize of $10 000 in grants and $3 000 
in Knowledge Tokens.   
 
The Knowledge Foundation is an educational organisation responsible for the design, 
development, deployment and ongoing maintenance of the global Knowledge Token 
system and related open international standards for blockchain technology in the field of 
education. This was their first symposium and hackathon in Africa, with previous editions 
taking place in Europe, the United States and Qatar.  
 

Picture: Sibusiso 
Lukhele (left, 
project 
coordinator in the 
office of our DVC: 
Research, 
Innovation and 
Postgraduate 
Studies) with 
representatives 
from the 
Knowledge 
Foundation, 
including director 
Aaron Walsh 
(centre).  

1.16 Update on new systems SUNFin and SUNStudent 

In April, the SUNFin team achieved their fourth quarterly update without any system 
downtime. The Finance Division has also secured a formal support agreement with 

https://knowledgefound.org/token/


implementation partner Visions, ensuring ongoing technical support and access to 
knowledgeable resources. The Projects and Grants function has seen significant user 
uptake, with plans to enhance the service offering with new, process-specific support 
functions.  
 
Despite the increase in activity, the service desk maintained an issue resolution figure of 
88% for the over 5 000 issues logged since the launch of SUNFin. Efforts to address long 
outstanding items are regularly reported on to the SUNFin Senate work group.  
 
Several new capabilities were also deployed on SUNStudent, including Registration, 
Student Fees and Residence Management. However, implementation was challenging due 
to supplier-side data integrity and system functionality issues. This affected finance and 
bursary functions, and residence placements were also compromised. The team is taking 
remedial steps to address the issues.  
 
Additionally, due to supplier-side constraints, the implementation scope has been revisited 
to focus on critical capabilities and explore alternative delivery methods. This was ratified by 
the project steering committee, and the supplier committed to assign some of its own staff 
to attend to the problems in person in May. 

1.17 Work on our world-class facilities continues 

As at March 2024, we had 41 capital projects in the planning phase (with an approximate 
value of R577 300 000), 32 in construction (R840 600 000), while 24 projects had been 
completed since January 2023 (R1,67 billion). 
 
The Biomedical Research Institute 
(BMRI) annex project involves a 
refurbishment of a section of the 
existing Clinical building on 
Tygerberg campus to provide 
additional laboratory space for the 
departments that could not be 
accommodated in the main BMRI 
building. The upgraded link bridges 
(pictured) will enable easy movement 
between the newly completed BMRI 
South building and the laboratory 
area in the Education building. The 
anticipated completion date is December 2024.  
 

The installation of solar panels on BMRI North and South (pictured below) was completed 
in April 2024. 



 
 
 
 
 
Work on phase 
2 of the 
Tygerberg 
campus main 

intake substation includes 
installing step-up transformers and 
switchgear and relocating and 
installing four 1,25 kVA generators 
into the central generator 
plantroom (pictured on the left). Two 

new generators are also being installed at the BMRI. The project is expected to be complete 
by November 2024. 
 
The development of two new student residence blocks catering for 234 and 166 additional 
beds respectively started in late November 2023. At present, Goldfields block A is 
scheduled for completion at the end of June 2024 (see picture of north-facing elevation 
below), and block B in the latter half of July. Concor Construction will lease the residences 
to SU for 20 years, after which we will take over the facilities. 
 

 

 
 
 
 
 
 
 
 
 
 
 
Over at STIAS, the existing 
Wallenberg Research Centre is being 
extended (foundation work pictured 
alongside) to fulfil the Institute’s vision 
of having more fellows join the 
programme. The extension will allow 
STIAS to house an additional 35 
fellows by creating individual offices 
as well as teamwork spaces. Work 
should be complete by 
November 2024. 
 



 
 
Six sets of bathrooms in Monica residence have been refurbished (see below), and the 
project was completed in April 2024.  

 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
Also in April, construction commenced on the renovation of the existing study hall in the 
JC Smuts building to house our School for Data Science and Computational Thinking (see 
layout below). The scope of work includes 11 offices, individual and groupwork spaces for 
students, a lecture theatre, committee rooms, a new mechanical ventilation system, 
upgraded bathrooms, and recreational facilities with a deck. The anticipated completion 
date is January 2025. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
By mid-March, stage 1 of the major Minerva residence upgrade was completed, and stage 
2 will commence during the June recess.  
 
The residence generator project, providing back-up power supply to the Simonsberg 
precinct due to unreliable municipal electricity provision, was also completed in April 2024. 
 
We are adding another chiller and main distribution board to increase the capacity of our 
existing central chilled water (district cooling) system. The pipe network will be extended 
to the Knowledge Centre, Chemical Engineering, Industrial Engineering and General 
Engineering buildings. The current phase is expected to be complete by July.  



 
The renovations to the Electrical and Electronic (E&E) Engineering building that started in 
May 2023 are on track for completion by June 2024. This will see the Civil Engineering and 
E&E buildings integrate seamlessly to create a welcoming entrance at the northern 
gateway of the Engineering campus. 
 
Moreover, at the time of writing this report, the laboratories upgrade in the Civil 
Engineering building was very nearly complete. The project focused on ensuring 
compliance and conducting general maintenance in the Concrete Structures Lab and the 
Water Lab.  
 
Finally, site establishment for a sectional photovoltaic (PV) installation on the buildings of 
Facilities Management, Information Technology, the SU LaunchLab, Mechanical and 
Mechatronic Engineering, the Engineering Knowledge Centre, the PO Sauer building and 
Industrial Engineering started in April. The installation, anticipated to be complete by the 
end of October, will provide 1 051,60 kWp (kilowatt peak) and forms part of SUNSolar, an 
extensive PV project across our campuses. 

1.18 Safeguarding and serving the SU community in cyberspace 

Our Microsoft tenant experienced a brute-force cyberattack on 1 March. No successful 
logins occurred, but alerts from Microsoft Windows Defender indicated potential threats. 
We immediately initiated threat detection, implemented proactive security measures and 
activated smart locks on compromised accounts.  
 
To strengthen our security in the digital environment, users are urged to adhere to SU’s 
password regulation, including the latest amendment that requires passwords with at least 
14 characters, including upper-case and lower-case letters, numbers and special 
characters. Users with questions or concerns can seek assistance from the IT helpdesk. 
 
In addition, Microsoft will be discontinuing unlimited storage for SU users, reducing the 
storage allocation from 1 TB to 50 GB per user with effect from 1 August. We realise that this 
will have a significant impact on our staff and students. This is why the 
Information Technology (IT) Division is actively collaborating with other higher education 
institutions to explore alternative solutions.  

Online archiving of emails older than three years will be activated. Users will still be able to 
access their archived emails, however. The online archive will appear in a separate folder in 
Outlook, as shown below for Mac users (left) and Windows users (right) respectively.  



  

 
Moreover, the default expiry for MS Teams recordings will be set to 60 days. File versioning 
will be limited to five, and document retention policies will be reviewed to free up storage 
space.  

In essence, SU users need not explore and procure other storage options themselves, as IT 
will offer alternative institutional solutions. 

1.19 Acting to improve efficiency of Equality Unit and institutional anti-GBV effort 

An expert panel comprising Prof Jane Bennett and Gillian Mitchell (both associated with the 
University of Cape Town) conducted a review of our Equality Unit to assess its 
effectiveness in managing complaints relating to harassment and discrimination. This 
stemmed from the recommendations of the Khampepe report. 
 
The panel focused on the following six key questions: 

• The understanding of the Equality Unit by stakeholders across campus 
• Its visibility and effectiveness in managing complaints 

• The Unit’s shape and structure  
• Strengths and challenges of the complaints process 
• Relationships with other campus departments and partners 
• The Unit’s placement and resourcing within the broader responsibility centre of 

Learning and Teaching  

In their report, the panel identified certain weaknesses in the Unit’s ability to resolve 
harassment complaints in a satisfactory way, although many of these were attributed to the 
University’s siloed complaints management processes rather than the Unit’s work itself. 
According to the panel, the Equality Unit was deemed ‘invisible’ due to a lack of not only 
institutional authority, but also resources and recognition. 
 



The 17 recommendations in the report address the Unit’s structural location, resource 
allocation, the reshaping of its programmes, and the need to prioritise the issue of 
harassment at the University.  
 
In addition, a persistent lack of quorums for meetings of our institutional Gender-Based 
Violence (GBV) Monitoring Committee, which forms part of the Rectorate, has now 
prompted the matter to be escalated to the DVC: Learning and Teaching for further 
consideration and action. Any further delays in finalising our policies on unfair discrimination, 
harassment and GBV, the institutional strategic plan on GBV and the institutional GBV audit 
pose risks to our university and must be addressed at the highest level. This comes on the 
back of the Equality Unit's third anonymous online survey on sexual harassment and gender 
violence among registered students, which only 281 participants completed, representing a 
mere 20% of those who attempted to do so (see chart below). The survey aims to estimate 
the prevalence and incidence of sexual assault, rape and sexual coercion at SU and during 
a student’s lifetime, as well as perceptions of the campus climate and support services. 

 
THEME 2: A TRANSFORMATIVE STUDENT EXPERIENCE  

Vision 2040 and Strategic Framework 2019–2024 states the following about this theme: 
“[W]e want to ensure that SU is accessible to qualifying students from all backgrounds, 
including to students who face barriers to participation in university education. We regard it 
as a journey – from our first contact with prospective students until they graduate and 
embrace the role of alumni.” Delivering a transformative student experience also entails “the 
provision of opportunities for growth to all undergraduate and postgraduate students, 
including guidance, support and services from SU to enable their success”. 

2.1 Looking to offer a transformative experience to previously untapped markets 

Following a comprehensive study of the higher education landscape in 2023, our Division of 
Student Recruitment developed a draft integrated recruitment strategy that includes 
previously untapped markets in our student recruitment efforts. Targeting these markets, 
including postgraduate, international and mature students, will help us diversify our student 
population in line with our strategic goals. 
 
Approved by the Rectorate, the strategy is now being discussed with internal stakeholders, 
particularly faculties, as its success will rely on institution-wide commitment, clear 
enrolment goals and adequate resources.  

http://www.sun.ac.za/english/Documents/Strategic_docs/2018/Vision-2040-Strategic-Framework-2019-2024.pdf


2.2 Comprehensive support for 
bursary students continues  

The Dell Young Leaders 
programme at SU welcomed back 
579 undergraduate and 24 
postgraduate students for the 2024 
academic year. Since its launch in 
2020, the programme has 
maintained a 96% retention rate, has 
seen 665 students benefit, and 
delivered 58 graduates. Notably, all 
2023 Dell Young Leaders graduates 
secured employment or enrolled for 
further studies within three months.  
 

In the reporting period, a wellness event saw students participate in a Community Cook, 

promoting healthy eating and cooking habits (see collage above). Upcoming events 
include a Wellness Roundtable and an online Final-Year Bootcamp to prepare students for 
the transition to the world of work. 

The current cohort of 30 students in the Carl and Emily Fuchs Foundation-Chancellor’s 
Bursary Programme achieved a remarkable 96,8% weighted pass rate in 2023, with 41,3% 
achieving distinctions. For the 2024 academic year, 22 undergraduate and six postgraduate 
students are being supported. Aimed at students from the missing-middle income bracket, 
the initiative not only provides financial assistance, but also offers comprehensive support 
to ensure academic success and personal growth. Each student receives R75 000 in 
funding along with mentoring, tutoring, psychosocial support, and personal and 
professional development interventions. 
 
A total of 18 SU undergraduates supported by the Ikusasa Student Financial Aid 
Programme (ISFAP) returned for the 2024 academic year after the 25 graduates from 2023 
either entered the world of work or enrolled for postgraduate studies. The programme team 
has also onboarded 69 new beneficiaries as part of the 2024 cohort, which for the first time 
includes students at postgraduate level as well as in programmes in the Faculty of Arts and 
Social Sciences. As a result, the 2024 intake represents the largest number of students 
since ISFAP’s inception at our institution in 2018. The ISFAP Foundation has already spent 
R90,9 million on scholarship funding (cost of attendance) for SU students. This excludes 
wraparound support costs and remuneration for SU’s ISFAP team members. 

2.3 Constitutional review to enhance student governance  

The Students’ Representative Council (SRC) is reviewing SU’s Student Constitution. They are 
being supported by the responsibility centre of the Registrar, working closely with Student 
Affairs. At the same time, the Tygerberg and Military Academy SRCs are undertaking a 
similar process to ensure that their respective constitutions are aligned with the experiences 
and needs of SU students on those campuses.  
 
This is an opportunity for our student leaders to learn about constitutional amendments, 
while also actively working to ensure that our institutional goals, vision and mission are 
reflected in our governance documents, and executed. 



2.4 Offering a more diverse residential experience  

From 2020 to 2024, we have achieved significant growth of approximately 37% in black 
African first-year students placed in SU residences (see chart below). The Student 
Accommodation Office successfully implemented the residence placement policy to 
achieve the 2024 target of placing 50% of first-year black African, coloured, Indian and 
Asian students in our Stellenbosch and Tygerberg residences. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The 26% decline in coloured first-years who secured place in residence since 2020 should 
be understood against the backdrop of the 12% decline in enrolments from this group. 

2.5 Ensuring ongoing access to exam concessions for qualifying students  

As students were enrolled on the new SUNStudent system for the 2024 academic year, 
faculties lacked access to exam concession lists from our legacy student information 
system. To address this with a view to our mid-semester assessments, the Centre for 
Business Intelligence integrated data from both 2023 and 2024 and distributed the newly 
compiled lists to faculties.  

2.6 Broadening local and international students’ horizons 

Our Japan Centre and SU International’s Centre for Global Engagement hosted a group of 
students from Tokyo-based Sophia University from 3 to 6 March. They attended guest 
lectures on equity and leadership in the global classroom, South-North interactions, and 
understanding HIV in South Africa from a health and social justice perspective. In addition, 
the students took part in story circles and other activities with Matie Buddies and also 
delivered a presentation on their university as a potential exchange destination for SU 
students. 

2.7 Top first-year achievers of 2023 recognised  

We hosted our annual First-Year Achievement Awards on 21 March. As is customary, the 
event not only celebrated the top-performing first-year students of 2023 across our 
faculties, but also acknowledged the lecturers who – according to the students themselves 
– had had a positive influence on their academic experience and success. The students and 

2020 2021 2022 2023 2024

White 50,90% 50,65% 47,10% 46,94% 47,90%

Withheld 1,65% 1,53% 2,20% 1,99% 2,17%

Black African 23,45% 22,64% 29,57% 28,54% 31,90%

Coloured 20,73% 21,34% 18,23% 19,35% 15,23%

Indian/Asian 3,26% 3,85% 2,90% 3,18% 2,80%
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lecturers exchanged letters that they had written to each other, and each nominee also 
received a certificate of recognition. 

2.8 Trialling new system to transform student feedback   

In an effort to transform the student feedback culture at SU from evaluating teaching to 
enhancing student learning, a new feedback system is being implemented this year. The 
first trial runs started on 11 March with the limited launch of the system in some BAcc and 
BCom modules. Further modules were added between 18 March and 2 April. The purpose 
was to test the operational functionalities of the new system, provided by Canadian-based 
Explorance, and to start establishing the practice of collecting formative feedback mid-
semester.  
 
At the time of drafting this report, department-specific customisation of the system was 
being finetuned to have a final product ready for the feedback period at the end of the first 
semester (13–17 May).  

2.9 Language and literacy support bolsters student success 

Just under 4 000 students have registered for academic and professional literacies 
modules offered by the Language Centre in 2024 (see infographic below). These credit-
bearing modules help students navigate multicultural academic and professional 
environments. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Interest in the services of the Reading Lab has increased significantly, with over 3 400 
students being supported through its online reading comprehension solution, ReadTheory. 
Workshops and master classes have benefited over 1 500 students, addressing academic 
reading efficiency and comprehension skills. 
 
The Writing Lab, in turn, renders essential academic writing support and has conducted 23 
workshops for 568 students across faculties, imparting the skills required to write research 
proposals, theses and dissertations. Between January and March 2024 alone, the Lab also 
conducted 879 writing consultations.  
 

https://languagecentre.sun.ac.za/reading-lab/
https://languagecentre.sun.ac.za/writing-lab/


2.10 Open Day unlocks Student Affairs’ services for Tygerberg students 

A Division of Student Affairs (DSAf) Open Day on 
16 April raised awareness about the support 
services, leadership training and co-curricular 
opportunities available to our Tygerberg 
students (see poster alongside). DSAf staff from 
Stellenbosch campus joined their colleagues at 
Tygerberg to interact with students from the 
Faculty of Medicine and Health Sciences. Both 
the Centre for Student Life and Learning and the 
Centre for Student Counselling and 
Development had stalls that offered information 
and brochures.  
 
The event also featured participation from the 
Tygerberg Students’ Representative Council, the 
Independent Electoral Commission, and SU 
mascot Pokkel. A lucky draw added to the 
excitement, encouraging engagement with DSAf 
staff. 
 
 

2.11 Student leaders to reflect on national and institutional transformation 

The Gallery of the University of Stellenbosch (GUS) and student leaders are collaborating 
with the SU Museum to plan an exhibition and dialogue on 30 years of democracy in South 
Africa and SU’s own transformation. The initiative aims to help student leaders understand 
how South Africa and SU have both transformed since apartheid, encouraging them to draw 
parallels with their own diverse backgrounds and experiences at Stellenbosch. 

2.12 Second welcoming opportunity caters for commuter students 

 



Our Commuter Student Communities Unit (CSCU) supports SU students living in private 
accommodation. The Unit organised a second welcoming opportunity on 9 March (pictured 
above) to welcome newcomers who missed the initial welcoming in February due to 
complications with SUNStudent and residence allocation. The group included many 
commuter students, particularly also new postgraduates from the .Net community (i.e. 
Rubix.net, amaMaties.net and Wimbledon.net), which caters specifically for senior and 
postgraduate students not living in senior residences.  
 
The goal was to integrate the students into campus life and provide them with access to 
support services and developmental opportunities. Our DVC: Learning and Teaching and 
student leaders welcomed the newcomers.  

2.13 Helping postgraduates access funding  

Despite delays relating to the implementation of SUNStudent for the processing of 
postgraduate scholarships, our Postgraduate Funding Office is diligently working to ensure 
that all payments are processed. Most issues stem from department-funded bursaries. 
 
Following the latest round of awards for the SU Postgraduate Scholarship, 200 new 
honours, master’s and doctoral recipients are being supported. This scholarship programme 
remains crucial for the success of the postgraduate pipeline and fills a critical gap left by 
declining National Research Foundation (NRF) support since 2016. 
 
This year, SU has received the highest number of NRF master’s awards since 2018, with 112 
granted in the latest round. However, doctoral awards show a concerning decline, dropping 
from 78 in 2023 to 61 in 2024, underscoring the volatility and uncertainty of annual NRF 
allocations. 
 
The Harry Crossley Foundation has allocated an additional ten honours scholarships for the 
2024 academic year, along with an extra R1 million in funding to support postgraduate 
studies. Along with the Postgraduate Funding Office, they will also roll out a wraparound 
support programme focusing on wellbeing, job readiness and career development, 
supported by a donation of R200 000. 
 
In addition, SU continues to partner with the Mandela Rhodes Scholarship programme. On 
10 April, Postgraduate Funding hosted information sessions on the programme, which 
offers leadership development and financial aid. 

2.14 Honing postgraduate students’ skills 

During the first term of 2024, the Postgraduate Office’s skills development programme 
hosted 20 postgraduate orientation sessions at the request of SU faculties. These sessions 
reached approximately 1 300 postgraduate students.  
 
Moreover, six of the 35 scheduled postgraduate workshops for 2024 were successfully 
hosted, filling approximately 300 seats. The workshops covered the knowledge and skills 
that postgraduate research students typically need at the start of their research journeys, 
such as an introduction to academic writing, project management principles, preparation for 
publication, research principles, proposal development, and an overview of methodology. 
Workshops are free for all registered SU postgraduates. 
 

https://www.sun.ac.za/english/research-innovation/Research-Development/postgraduate-skills-development-support


2.15 Campus Sport bumper nights keep Maties on the move 

Three of our six Campus Sport bumper nights scheduled for 2024 took place in the period 
in review (6 March and 10 & 24 April) (see collage below). The remaining three events will 
take place on 31 July, 21 August and 18 September. These events not only foster a sense of 
community, but also serve as a vital outlet for students to unwind and recharge amid their 
busy academic programmes. 
 

   
   

 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

THEME 3: PURPOSEFUL PARTNERSHIPS AND INCLUSIVE NETWORKS  

This theme is described as follows in Vision 2040 and Strategic Framework 2019–2024: “As 

part of our mission, we at SU have declared our willingness to influence and change the 

world around us through collaboration, as well as to be responsive and embrace change 

ourselves. Central to the mission is the notion that what happens in the world shapes our 

research, teaching and learning as well as our engagement and that what happens at our 

university matters to the world. As a university, we are committed to South Africa and Africa. 

At the same time, we are intensely aware of our role in and relation to the international 

arena. In order to inspire and be inspired, SU will engage and collaborate with stakeholders, 

the communities we serve, industry, government and our university partners at a local, 

regional, continental and global level. Our collaboration and engagement approach are 

congruent with our values, with specific reference to respect, compassion and equity.” 

3.1 Building and maintaining partnerships  

Over the past few months, we have hosted a number of delegations representing a range of 
existing and prospective local and overseas partners and stakeholders. These include the 
following: 
 

https://sport.sun.ac.za/campus-sport-bumper-nights/
http://www.sun.ac.za/english/Documents/Strategic_docs/2018/Vision-2040-Strategic-Framework-2019-2024.pdf


March Various Chinese public universities, the universities of Cape Town and 
Nottingham (United Kingdom), the Danish embassy, Northwestern University 
(United States), University College Dublin (Ireland), the defence attaché for 
the Netherlands, and the Taiwan consulate in Cape Town 

 
April The Michael & Susan Dell Foundation (United States), the University of the 

Free State, and the Northern Institute of Technology Management (NIT) of the 
Technical University Hamburg-Harburg (TUHH) (Germany) 

 
May The Amsterdam University of Applied Sciences (Netherlands), University of 

Lausanne (Switzerland), University of Richmond (United States), and Bocconi 
University (Italy) 

3.2 Co-host of AC21 Legacy Symposium 

SU partnered with the universities of Strasbourg and Freiburg to host the AC21 Legacy 
Symposium in Stellenbosch from 10 to 12 March. The symposium marked the end of the 
activities of the AC21 university network. It also served as a pre-event for the Stellenbosch 
International Academic Network (SIAN) meeting (read more below).  
 
Coordinated by SU International and our SDG/2063 Impact Hub, the event invited 
researchers, young scholars and postdoctoral researchers to present their work with a 
focus on health and wellbeing, affordable energy and industry innovation (sustainable 
development goals 3, 7 and 9 respectively).  

3.3 Networking with our international academic partners 

The annual SIAN meeting from 13 to 15 March brought together over 100 delegates from 
70 of our partner universities in 27 countries. Plenary sessions covered various 
internationalisation topics, including responsible internationalisation at SU. The formal 
programme was complemented by a Study Abroad fair and workshops on African higher 
education capacity and collaboration with Europe, followed by a visit to our Ukwanda Rural 
Clinical School in Worcester. SU International hosted a closing celebration. 

3.4 Collaborating to quality-assure international school-leaving qualifications 

In early March, our Unit for International Credentialling (SU-UIC) facilitated online training on 
curriculum development and assessment for quality assurance officers from the 
Examinations Council of Lesotho (ECoL). Negotiations for a new services agreement with 
ECoL for 2024, including further training and reviews, are ongoing.  
 
Also in March, the SU-UIC initiated a benchmarking study to compare the Lesotho 
Advanced Secondary Certificate with three other foreign qualifications at the same level.  
 
For the Independent Examination Board’s International Secondary Certificate (IEB-ISC), 
in turn, the results of the November 2023 re-marks were released on 4 March and verified 
by the SU-UIC’s task team. The standardisation subcommittee met on 9 April to prepare for 
the next examination round in May 2024. 

3.5 SU pays partner University of Groningen a visit 

An SU delegation comprising the Rector and Vice-Chancellor, three deputy vice-
chancellors, deans and senior faculty members visited the University of Groningen (UG) 

https://www.sun.ac.za/english/Lists/news/DispForm.aspx?ID=10529
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from 7 to 12 April to strengthen our strategic partnership. The programme included a series 
of plenary sessions, individual and group meetings, and visits to UG’s various cutting-edge 
research facilities. A highlight of the week was the dinner hosted at UG’s Energy Academy, 
where discussions revolved around energy transitions, digital transformation, and 
biomedical solutions, which are key areas of cooperation between SU and UG. 
 
Further focuses of the visit were collaboration between the SU and UG transdisciplinary 
schools, developing research and science capacities, educational innovation and 
leadership, joint academic appointments, fundraising, information governance, and 
alignment of institutional plans and policies. 

3.6 SU Japan Centre and Japan embassy host maths teaching seminar 

In March, our Japan Centre and the Japan embassy in South Africa co-hosted the seminar 
“Mathematics education, innovation and practice in varied contexts: insights from Japan and 
South Africa”. The event featured mathematics teachers and educators from primary, 
secondary and tertiary education systems in both countries, who showcased the many 
innovative ways in which mathematics teaching at school and university can be 
approached. It also highlighted how structural challenges such as a lack of resources or 
infrastructure can be addressed.  

3.7 Joining in EUTOPIA Alliance’s Languages Week  

This year, for the first time, our institution joined 
the EUTOPIA Alliance in celebrating its 
Languages Week from 4 to 8 March.  
 
The EUTOPIA Alliance is an international platform 

for exchanging knowledge and culture. SU is one 

of only six non-European partner universities that 

EUTOPIA associates with.  

 
To mark EUTOPIA Languages Week, staff and 
students from partner institutions attended online 
events to celebrate languages, culture and 
diversity. At SU, Languages Week comprised a 
rich variety of activities across many of our 
departments. Activities were supported with 
multilingualism funding from the Department of 
Higher Education and Training (DHET) and 
coordinated by the SU Language Centre. 

 

3.8 Partnership sees launch of GBV care centre 

Our university is one of several partners involved in the launch of the first support centre for 
victims of gender-based violence (GBV) that is not on hospital premises and has onsite 
overnight facilities. 
 
The flagship Stellenbosch GBV Centre, in association with INSPIRE, the Ring for Peace Cape 
Trust, the National Prosecuting Authority (NPA), the South African Police Service (SAPS), 
Stellenbosch Municipality, the private sector and engaged citizens, marked the official launch of 

https://www0.sun.ac.za/japancentre/2024/03/22/seminar-on-mathematics-education-context-challenges-and-innovations-in-japan-and-south-africa/
https://www0.sun.ac.za/japancentre/2024/03/22/seminar-on-mathematics-education-context-challenges-and-innovations-in-japan-and-south-africa/
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https://languagecentre.sun.ac.za/wp-content/uploads/2024/02/Languages-Week-programme.pdf
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the Idas Valley Thuthuzela Care Centre (TCC) on 16 April 2024. Like all other TCCs, the 
Stellenbosch facility provides psychosocial, medical and legal services to victims of GBV to 
reduce secondary victimisation, increase the conviction rate and reduce the duration of 
cases from reporting to finalisation. 
 
Moreover, SU is a member of the Stellenbosch Victim Empowerment Forum, which was 

launched on 5 April. The forum is convened by the Western Cape Department of Social 

Development and includes SAPS, the NPA and non-governmental organisations who assist 

GBV victims. 

3.9 Library fosters partnerships and networks  

The SU Library regularly hosts visitors as 
part of its commitment to fostering 
partnerships and networks. In the first 
quarter of 2024, notable visitors included: 

• Prof Daniel Adjei-Boateng, 
Dr Patrick Karani and Mr Etienne 
Hinrichsen from the African Union-
InterAfrican Bureau for Animal 
Resources (14 March), who visited 
for a general tour organised by 
AgriSciences’ Department of Animal Sciences; 

• Dr Jonathon Woodyard from Southwest Baptist University in the United States 
(18 March), who came to explore our library spaces, with a particular focus on the 
Research Commons and Makerspace facilities; and  

• Prof Luciano Saso from Sapienza University of Rome (19 March), wanting to learn 
more about the Library’s services (pictured above second from left along with the SU 
Library senior management team). 

3.10 Maties Sport and Stellenbosch Football Club establish women’s football division 

Maties Women’s Football concluded a collaboration agreement with Stellenbosch Football 
Club (SFC) to strengthen women’s football in the Winelands and enhance Maties Women’s 
Football's recruitment strategy going forward. The agreement includes transferring Maties 
Sport’s Sasol Women’s League competition status to SFC.  
 
The aim is for our female footballers to end in the top eight at the USSA championships this 
year, which will see our team taking part in the 2025 Varsity Football competition. 
 



3.11 Exploring collaboration with the Danes  

A delegation comprising the Danish 
ambassador to South Africa and senior 
leaders from VUC Storstrøm, an education 
centre for youth and adults, met with the SU 
Rectorate (see picture) to explore potential 
collaboration. The visitors expressed a keen 
interest in our multidisciplinary Shared 
Humanity module, which empowers students 
to promote social justice. Discussions also 
covered the democratisation of digital 
learning, green transition partnerships, and 
research opportunities. 

 
The VUC Storstrøm representatives also 
visited the Unit for Experiential Learning 
to plan a joint project focusing on lifelong 
learning and international curriculum 
development, funded by the Globus 
Project. Shortly thereafter, ten Danish 
students and two Danish educators joined 
six staff and ten students from SU in an 
experiential learning opportunity (pictured 
alongside). The aim was to strengthen 
global North-South connections by 
exploring similar conditions in education 
systems that limit social mobility among 
marginalised, underserved people. 

THEME 4: NETWORKED AND COLLABORATIVE TEACHING AND LEARNING  

According to Vision 2040 and Strategic Framework 2019–2024, this theme entails the 
following: “SU is embarking on a journey of networked and collaborative teaching and 
learning through the creation of learning communities where students, staff and alumni can 
experience meaningful learning. The University promotes a learning-centred approach to 
teaching that focuses on learning as a partnership, where students are seen as co-creators 
of knowledge and learning environments. Within a learning-centred approach, teaching 
activities facilitate knowledge-building and actively engage students in their own learning. 
 
“In addition, the University has a holistic understanding of teaching and learning, which 
includes both individual and social benefits. SU’s teaching practices are deeply embedded 
in, shaped by and responsive to the contexts in which they take place. These approaches 
shape the University as a learning organisation, enabling the emergence of learning 
communities among students, staff and alumni in various configurations. Networked and 
collaborative learning create an environment that encourages intellectual inquisitiveness, 
being an essential skill for sustained critical and creative thinking.” 

4.1 Interactive teaching, learning and assessment (TLA( learning continues through Auxin 

Our monthly online Auxin sessions serve as an interactive learning community where SU 
academics support one another in their TLA responsibilities.  

http://www.sun.ac.za/english/Documents/Strategic_docs/2018/Vision-2040-Strategic-Framework-2019-2024.pdf


 
For the session in March, Drs Brendon Pearce and Jeannine Marais (both from AgriSciences) 
shared how they respond to student feedback. One of the key messages from their 
presentation was the importance of acknowledging the student voice. 
   
In April, Dr Gert Young, the Centre for Teaching and Learning’s senior adviser to Economic 
and Management Sciences, explored the research possibilities linked to student feedback, 
distinguishing between student feedback as an object of research and a data instrument for 
research.  

4.2 Delving deeper into doctoral supervision 

The Division of Learning and Teaching Enhancement’s first 
quarterly TLA seminar of 2024 took place on 14 March. 
Speaker Prof Susan van Schalkwyk, an SU teaching fellow and 
the director of the Centre for Health Professions Education in 
the Faculty of Medicine and Health Sciences, discussed the 
findings of her fellowship research project on doctoral 
supervision. She had explored the experience of being 
supervised, or supervising others, during a series of interviews 
with 23 doctoral candidates and ten supervisors from ten 
different countries. Her findings on the ever-evolving nature of 
the supervisory relationship have implications for how we 
approach doctoral supervision and engage with notions of 
knowledge and power.   

 

4.3 Building African scholarship  

At the time of drafting this report, the Emerging Scholars Initiative (ESI) of SU International’s 
Africa Centre for Scholarship (ACS) was hard at work preparing for joint schools with the 
Namibia University of Science and Technology (NUST) and the University of Malawi 
(UNIMA) scheduled for 13-17 May and 27-31 May respectively. Each school comprised two 
courses: Academic Writing and Supervision at NUST, and Grounding for Postgraduate 
Studies and Supervision at UNIMA. A potential third school is being explored for later in the 
year.  

4.4 ADA soldiers on with master classes and winter school  

On the back of its successful hybrid summer school in February, the African Doctoral 
Academy (ADA) proceeded to host its first master class webinar of the year on 13 March. 
Led by Prof Wayne A. Babchuk from the University of Nebraska-Lincoln (United States), the 
webinar on the principles and practices of qualitative research, with a special focus on 
ethnographic research, drew 239 participants. The second master class planned for April 
received 662 registrations, but had to be postponed due to unforeseen circumstances. 
 
In addition, the ADA is gearing up for its flagship winter school, scheduled for 24 June to 
19 July. Applications for the school, which comprises 16 courses, opened at the end of April. 
Notably, this year’s edition will include a grant-writing course in French to cater for scholars 
from Francophone Africa, thereby broadening the ADA’s reach.  



4.5 Language Centre supports learning in Speech-Language Therapy module 

On 28 March, our Language Centre presented an abridged version of their workshop 
“Building communities through multilingualism” to second-year Speech-Language Therapy 
students. The aim was to balance students’ clinical perspective of the curriculum with a 
social perspective of language. More specifically, the workshop helped students develop 
cultural competence, opening their eyes to their peers’ linguistic diversity. 

4.6 Steady growth in hybrid learning  

Having called for proposals in April 2023, the Hybrid Learning initiative, now a focus area of 
the Centre for Learning Technologies, has seen several new hybrid learning (HL) 
postgraduate programmes put forward by faculties. Among those awarded HL funding are 
the design of a structured MEng in Chemical Engineering (for 2024 implementation), the 
redesign of a Postgraduate Diploma in Environmental Management, and the development 
of a new structured MSc in Bioinformatics of Infectious Diseases and Pathogen Genomics 
(both for 2025 implementation). As the infographic below shows, we have witnessed a 
significant increase in interest in HL since its inception.  

This year, notable 
handovers of HL 
offerings after their 
initial implementation by 
the HL team include the 
Postgraduate Diploma in 
Emergency Nursing, the 
multi-faculty first-year 
Knowledge Skills 
module, the ePhys 
Upskilling Learning 
Units, and the Advanced 
Diploma in Sustainable 
Development. 
 

4.7 Fourth StellenboschX offering on the way 

SU’s StellenboschX portfolio, which forms part of our HL initiative, has grown to three 
professional certificates, namely Strategic Human Resources Management, Artificial 
Intelligence (AI) in Higher Education, and Media and Digital Policy in Africa. All three attract a 
diverse global student body.  
 
The HL team is partnering with our Language Centre to develop a fourth offering, the 
Professional Certificate in Multilingual Mastery: Embracing Linguistic Diversity. This 
certificate will provide participants with a comprehensive understanding of the importance 
of multilingualism in fostering connections and building inclusive communities. The four 
interconnected units of the course will focus on the role of multilingualism in promoting 
intercultural appreciation and collaboration. 

https://hybridlearning.sun.ac.za/
https://hybridlearning.sun.ac.za/stellenboschx/


4.8 Two new TAU fellows to add to national cadre of teaching experts 

For the 2024/25 round of the 
Teaching Advancement at Universities 
(TAU) fellowships programme, the 
TAU selection committee has 
accepted two SU nominees, namely 
Prof Elize Archer (Centre for Health 
Professions Education) (left) and Dr 
Shantal Windvogel (Department of 
Biomedical Sciences) (right). Their first 
contact session takes place in July 
2024.  

     
 
TAU fellowships seek to build a national cadre of teaching experts in a wide range of 
disciplines. Activities over the course of each 19-month fellowship round include block 
week contact sessions, individual projects in fellows’ own teaching and learning settings, 
group projects, and reflective reports.    

4.9 Gearing up for the NUTAs  

The call for applications for the 2024 National University Teaching Awards (NUTAs) – the 
reconceptualised HELTASA/CHE National Teaching Excellence Awards – has been 
disseminated among all faculties by the office of the DVC: Learning and Teaching. To date, 
three of our teaching staff have indicated interest in applying. They are being supported by 
the Centre for Teaching and Learning in preparing their portfolios. Applications close on 
30 June.  

THEME 5: RESEARCH FOR IMPACT 

According to Vision 2040 and Strategic Framework 2019–2024, “[r]esearch for impact at SU 
implies optimising the scientific, economic, social, scholarly and cultural impact of our 
research. Our focus is on interdisciplinary research that benefits society on a national, 
continental and global scale. At the same time, we are committed to basic and disciplinary 
research excellence, as it forms the basis for applied and translational research”. 

5.1 Part of new cluster of research excellence 

Our newly established Policy Innovation Lab (consult the highlights report) wasted no time to 
join the new Africa-Europe Cluster of Research Excellence (CoRE) on the Politics of 
Sustainable Development: Squaring the Circle of Science and Democracy. The new CoRE is 
one of three recently added to the cluster initiative of the African Research Universities 
Alliance (ARUA) and The Guild of European Research-Intensive Universities (The Guild). 
 
One of the key initiatives of the cluster relates to a project proposed by Policy Innovation 
Lab lead Prof Willem Fourie. The project aims to harness the potential of machine learning 
(ML) tools to analyse publicly available South African policies and legislation relating to 
sustainable development. It will investigate the effectiveness of using ML to analyse 
sustainability policy coherence, identify potential priorities to promote such coherence, 
reflect on the ethics involved in responsible implementation, and build capacity for future 
policymakers. 

http://www.sun.ac.za/english/Documents/Strategic_docs/2018/Vision-2040-Strategic-Framework-2019-2024.pdf


5.2 High-impact research evident from first inaugural lectures for the year 

This year’s inaugural lecture series commenced in 
April. By the time of drafting this report, the following 
five lectures had already been hosted:  

• Prof Stephen Matope from Engineering (pictured 
alongside), “Additive manufacturing a game changer 
in advanced manufacturing engineering” (4 April)  
• Prof Theo Broodryk from Law, “Reflecting on 30 
years of class action in South Africa: a people inured 
to hardship, but not to collective redress?” (9 April)  

• Prof Sara Grobbelaar from Engineering, “Creating our shared future: innovation for 
inclusive development” (18 April)  

• Prof Christie Dorfling from Engineering, “Hydrometallurgical extraction of metals 
from primary and secondary resources” (18 April)  

• Prof Frank Tanser from the School for Data Science and Computational Thinking, 
“The rise (and fall?) of South Africa’s HIV epidemic: a personal perspective” (23 April) 

Organised by CCMD in collaboration with the responsibility centre of the Registrar, these 
lectures celebrate our newly appointed or promoted full professors and showcase our 
academics’ expertise and scientific breakthroughs. Another 23 inaugural lectures are 
scheduled for the rest of 2024. 

5.3 NRF rating still valued by SU researchers  

For the National Research Foundation (NRF) rating application round that closed in 
March 2024, SU researchers submitted 89 applications for review. Of these, 57 were 
applications for a rating re-evaluation and 32 were new applications.  
 
As the chart below shows, the number of rating applications submitted to the NRF has 
remained relatively consistent over the past seven years. The decline in the 2019 round 
(closing date January 2019) can probably be ascribed to the significant changes in, and 
uncertainty about, the NRF’s incentive funding scheme. However, figures have stabilised 
again since then.  
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 The demographics of this year’s 89 applicants are shown in the following table and figures: 

 
 
 
The processing of 
rating applications in 
response to the call 
that closed in 
February 2023 is 

taking longer than anticipated due to 
administrative challenges at the NRF. While the NRF has taken measures to streamline their 
processes going forward, the delay has significantly affected the communication of 
application outcomes. We are still awaiting decisions on 49 of our applications. At the time 
of writing this report, the revised NRF timeline anticipated the finalisation of all outstanding 
outcomes by the end of May 2024. 

5.4 Sustained growth in research outputs  

The total number of journal articles published by SU authors in accredited journals in 2023 
stands at 3 656 – up from 3 370 in 2022. At the time of drafting this report, these and other 
research outputs (books, book chapters and conference proceedings) were being audited 
to meet the deadline for submission of 2023 publications to DHET on 15 May. Preliminary 
results of submitted publications and publication units will be available thereafter. 

5.5 Proud home to Fulbright-South Africa research scholar 

Prof Eileen Africa of the Division of Movement Science 
and Exercise Therapy (pictured on the left) has been 
selected as a Fulbright-South Africa research scholar for 
the 2024/25 academic year. The scholarship 
programme offers her the opportunity to conduct 
research in her field of expertise at a United States 
academic or research institution for a period of up to 
nine months, with the ultimate aim of strengthening 
academic programmes or curricula back at SU.  
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5.6 Coordinating four-year ACEWATER III project 

In mid-April, our institution – through the SU-hosted secretariat of the AU/NEPAD Southern 
African Network of Water Centres of Excellence (SANWATCE) – launched the 
ACEWATER III project in Nairobi, Kenya (see group photo below left). The project, supported 
with European Commission funding to the tune of R100 million (5 million euros), will be 
coordinated by SU International’s Centre for Collaboration in Africa, with Dr Nico Elema as 
principal investigator (pictured below right).  

   
 
 
 
 
 
 
 
 
 

 
The four-year project will be undertaken along with the 20 partner institutions of the AUDA-
NEPAD Water Centres of Excellence network, and with the guidance of the African 
Ministers’ Council on Water and the regional economic communities of Africa (SADC, 
ECOWAS, EAC and ECCAS).. Project objectives are as follows: 

• To improve transboundary water resources management and decision-making in 
river basins such as the Blue Nile, Lake Victoria (Nile), Senegal, Niger, Lake Chad, 
Turkana, Tanganyika, White Nile, Okavango, Orange-Senqu and Zambezi. 

• To present at least two short courses per member institution in year 2 and 3 of the 
project (40 short courses in total) 

• To create opportunities for 79 staff and 120 emerging scholars to undertake short-
term research and skills exchanges between AUDA-NEPAD Water Centres of 
Excellence (CoEs). 

• To submit 20 accurate and detailed annual monitoring and evaluation reports (one 
per CoE). 

• To provide 152 opportunities for staff and 48 opportunities for postgraduate students 
to attend regional conferences, the biennial General Assembly of the African 
Ministers Council of Water, as well as the AfricaSAN conference, a flagship event for 
sanitation and hygiene in Africa. 

5.7 New researcher profile platform launched 

The Division of Research Development has 
launched Discovery, our new researcher 
profile platform, which contains a profile for 
each full-time permanent academic staff 
member and postdoctoral fellow.  
 
Discovery serves multiple purposes, including 
facilitating media liaison and public science 

communication, indicating staff availability for postgraduate supervision, and identifying 
researchers for potential collaboration and networking. It allows national and international 

https://researcherprofiles.sun.ac.za/
https://researcherprofiles.sun.ac.za/
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partners to seek out SU experts, promotes interdisciplinary research networking, and 
enhances the visibility of SU’s research strengths and individual expertise. 

The platform also showcases researchers' publication outputs and indicates how their work 
is aligned with both the United Nations’ sustainable development goals and the African 
Union’s 2063 goals. Researchers can update their profiles using their SU network 
credentials through the Discovery portal or via the research outputs platform. 

5.8 Supporting SU’s postdoctoral researchers 

The Rector’s Postdoctoral Fellowship Programme, led by the DVC: Research, Innovation 
and Postgraduate Studies, is progressing well. An inaugural cohort of 58 fellows from 
across our faculties has been identified for 2024. This initiative aims to accelerate the 
growth of the SU postdoctoral fellowship community by seeking additional support from 
external funders.  
 
Two information sessions for the broader SU community on postdoctoral research support 
have been held this year to date, with another five scheduled. The postdoctoral capacity 
development programme for 2024 has also started with a first workshop on grant writing 
on 10 April. Eighteen postdocs received training, preparing them to apply for research 
grants.  
 
Moreover, despite initial challenges, the onboarding of postdoctoral researchers onto the 
SUNStudent system is making headway. Currently, 290 postdoctoral researchers have 
been registered, aiming for a target of 400 for the year. 

THEME 6: EMPLOYER OF CHOICE 

Vision 2040 and Strategic Framework 2019–2024 describes our people as our first “enabler” 
and one of the elements “that make everything possible”, and then states: “In support of 
SU’s vision, mission, values and aspirations, it is imperative to support the health and well-
being of our people. In SU’s pursuit to be the employer of choice, we envisage an enabling 
environment that includes the principles of co-creation, co-ownership and appropriate 
participation, and embodies the characteristics of inclusive campus culture.” 

6.1 First staff assembly reflects on “warmth and chills” 

The first staff assembly of the year took place on 20 March at the Adam Small theatre 
complex. The meeting, themed “A first quarter of warmth and chills”, was also livestreamed 
to venues on our other campuses. The agenda featured presentations from the Rector and 
Vice-Chancellor, the Chief Operating Officer and the Registrar, and staff were afforded the 
opportunity to pose questions to the management team. 

6.2 Results of SU’s fourth staff survey are out 

Our university’s fourth survey on staff wellbeing and our work culture and climate was 
conducted in late 2023. Managed by the Division of Strategic Initiatives and Information 
Governance, the survey collected both quantitative and qualitative data. A summary of the 
findings was presented to the Rectorate and General Managers’ Meeting in February and 
March 2024 respectively. Management teams have been encouraged to provide 
recommendations based on the results, with support from the data analysis team to enable 
deeper understanding where needed. 
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6.3 Comms Lab strengthens staff communication  

The Language Centre’s Comms Lab continues to improve staff communication at SU and in 
other workplaces through its short courses. The course Communication Par Excellence 
attracted staff from Tygerberg campus, Mediclinic and Remgro Management Services 
Limited. The South African Sign Language Beginner Level 1A course, offered in 
collaboration with the Department of General Linguistics, saw participation from our 
Stellenbosch and Tygerberg campuses as well as Boschendal wine estate. Increasing 
demand for the Sign Language course has also prompted plans for a second offering later 
this year. 
 
Moreover, the Comms Lab delivered a presentation at the conference of the Stellenbosch 
University Personal Assistants Network (SUPAN), sharing valuable practical information on 
the impact of language on workplace dynamics and communication. 
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SA’s rich linguistic 
diversity 

Daily Maverick  
(18 Feb) 

Prof Michelle 
Nel   
 
Prof Francois 
Vreÿ 

Mercantile and Public Law (Military 
Science) 
 
Security Institute for Governance 
and Leadership in Africa 

Red Sea hostilities affect 
maritime security – and 
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Kenyan parliament 

What does Africa need: 
strong states or 
freedom? 

Mail & Guardian  
(20 Feb) 

Dr Chris Jones Unit for Moral Leadership Inequality gap is 
widening, but that 
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but how to achieve 
sustainable, safe and 
legal use is unclear 

Mail & Guardian  
(3 Mar) 

Prof Susan 
Goldstein 
 
Prof Mark 
Tomlinson 
 
Prof Rachel 
Wynberg 
 
Prof Tanya 
Doherty 

University of the Witwatersrand 
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differences 

News24 (21 Mar) 

Wandile 
Sihlobo 
 
 
 
Prof Johann 
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