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I strongly believe in initiating change myself. During my term, I've identified several areas on
campus that need improvement. I've learned that being part of TSRC isn't just about innovation,
but also about continuing the work of previous terms. I understand that not everything needs to
be changed; some things need to be modified. I acknowledge that the impact of my
interventions and policies may not be visible for up to five years. I'm aware that I still have a lot
to learn about how TSRC functions and I'm ready to apply myself. I believe there's still room for
me to gain expertise in planning events, exchanging ideas, achieving objectives, and
collaborating on projects to enhance student life. I appreciate the formal decorum that TSRC
maintains. I believe that the TSRC could be a better student representative body by:
Understanding Student Needs: The TSRC should have a deep understanding of the issues and
challenges faced by students. This understanding can be achieved through regular interaction
with students, surveys, and open forums. Effective Communication: The TSRC should ensure that
information about policies, academic rules, and other matters that affect students is
disseminated effectively. They should use appropriate channels to reach the entire student
body. Inclusivity: The TSRC should strive to include diverse voices and perspectives from the
student body. This can be achieved by ensuring representation from different faculties, years of
study, and student groups. Active Participation: Encouraging active participation of students in
university activities and TSRC administration can enhance students' wellbeing at the university.
This can be done by organizing events, workshops, and discussions that involve the student
body. Transparency: The SRC should operate in a transparent manner, keeping students
informed about their activities, decisions, and the reasons behind them. Leadership: The SRC
should exhibit strong leadership qualities.


