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Let Thuthuka inspire 
you to success 
Every year, the South Africa Institute of Chartered Accountants’ 
(SAICA’s) Thuthuka Bursary places fully bursared African and 
Coloured students at selected SAICA-accredited universities 
in fully funded and supported undergraduate BCom Accounting 
education programmes to help them reach their dream of becoming 
a chartered accountant [CA(SA)]. 

What is Thuthuka? 
Thuthuka is a bursary like no other. Covering more than just your 
tuition, books, meals and accommodation, Thuthuka also gives you 
an allowance, mentorship, additional lectures and soft skills training 
in order to help you bridge the gap between high school, university 
and the world of work. In fact, whatever you need to succeed and 
achieve your CA(SA) dream, Thuthuka will make it happen! 

So if you’re an African or Coloured Grade 12 learner who is achieving 
a level 5 pass in Maths (not Maths Literacy) or a university student 
studying a CA-stream BCom degree and you need financial 
assistance to get to university, find out more about the Thuthuka 
Bursary and how to apply at www.thuthukabursaryfund.co.za - 
applications for 2021 close at the end of July.

Let Thuthuka help you make 
your bright future happen! 

WANT TO BE 
A CHARTERED 
ACCOUNTANT
...but not sure how you’re 
going to afford university?

Applications for 2021 close at the end of July. 
Apply today - visit www.thuthukabursaryfund.co.za.

J26958_SAICA_Thuthuka Applications Campaign_Print Ads_Free4All V5.indd   1J26958_SAICA_Thuthuka Applications Campaign_Print Ads_Free4All V5.indd   1 2020/03/19   12:022020/03/19   12:02
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VOORWOORD / PREFACE 
Tips to final-year students on how to adapt career plans during and  
post the COVID-19 pandemic

Mr Marquard Timmey
Head: Unit for Graduand Career Services, CSCD
Hoof: Eenheid vir Graduandi-loopbaandienste, SSVO

This is usually the time of year when our unit would be finalising planning for the upcoming career 
fairs at Academia and on the Rooiplein. This would include arranging a series of meetings, organising 
a medical officer and security company, obtaining the relevant certificates for waste removal, sound 
pollution control and occupational safety, and recruiting student assistants. However, as on all other 
South African and overseas campuses, there will be no on-campus career fairs this coming August – 
and none likely for the rest of 2020.

The COVID-19 pandemic has disrupted every aspect of life as we know it – yet we are constantly 
reminded to be resilient and flexible to adapt to this period of upheaval, uncertainty, anxiety, fear, 
frustration and despair. This is easier said than done but a crisis can indeed present an opportunity for 
personal growth and creativity, the kind of creativity that can change our future for the better.

We at the Unit for Graduand Career Services may not be able to host our on-campus career fairs as 
in previous years but we have partnered with 20 other universities and the South African Graduate 
Employers Association to host a virtual career fair from late July to early August, so do please be on 
the lookout for emails and social media posts marketing this event.

We are working hard to present our students with the opportunity to network with graduate employ-
ers in a virtual space because we are aware of the anxieties that our graduates may be experiencing. 
News flashes of unemployment statistics, a decline in our economy, the subsequent lack of new job 
opportunities – these may well be weighing heavily on our graduates. Although we cannot predict 
the full long-term impact of the pandemic on our economy or when things will return to a version 
of business as usual, we can, however, present a few tips to our students – especially our final-year 
students – on how to manage and adapt their careers during and post the COVID-19 pandemic. That 
is my goal with this article.

Prioritise your health and the health of those around you
The fact that we are constantly reminded of the importance of sanitising our hands, wearing a face 
mask and adhering to social distancing and other safety protocols makes these a given. However, at-
tending to both your physical and your mental health is also important during and post the COVID-19 
pandemic.

Do your best to stick to a safe exercise routine and to eat healthily – and make time for reflection 
and/or meditation. Reflecting on your state of mind, your actions and your response to the pandemic 
helps to create self-awareness and may spark a need in you to learn new skills on how to deal with the 
anxiety and frustration that you might be experiencing. Reach out to our Unit for Psychotherapeutic 
and Support Services via email should you need assistance with psychological and personal challenges 
– supportus@sun.ac.za.

Let Thuthuka inspire 
you to success 
Every year, the South Africa Institute of Chartered Accountants’ 
(SAICA’s) Thuthuka Bursary places fully bursared African and 
Coloured students at selected SAICA-accredited universities 
in fully funded and supported undergraduate BCom Accounting 
education programmes to help them reach their dream of becoming 
a chartered accountant [CA(SA)]. 

What is Thuthuka? 
Thuthuka is a bursary like no other. Covering more than just your 
tuition, books, meals and accommodation, Thuthuka also gives you 
an allowance, mentorship, additional lectures and soft skills training 
in order to help you bridge the gap between high school, university 
and the world of work. In fact, whatever you need to succeed and 
achieve your CA(SA) dream, Thuthuka will make it happen! 

So if you’re an African or Coloured Grade 12 learner who is achieving 
a level 5 pass in Maths (not Maths Literacy) or a university student 
studying a CA-stream BCom degree and you need financial 
assistance to get to university, find out more about the Thuthuka 
Bursary and how to apply at www.thuthukabursaryfund.co.za - 
applications for 2021 close at the end of July.

Let Thuthuka help you make 
your bright future happen! 

WANT TO BE 
A CHARTERED 
ACCOUNTANT
...but not sure how you’re 
going to afford university?

Applications for 2021 close at the end of July. 
Apply today - visit www.thuthukabursaryfund.co.za.

J26958_SAICA_Thuthuka Applications Campaign_Print Ads_Free4All V5.indd   1J26958_SAICA_Thuthuka Applications Campaign_Print Ads_Free4All V5.indd   1 2020/03/19   12:022020/03/19   12:02
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Stay engaged with:  

. . . your Career Services Unit
Many scholars agree that engagement is one of the biggest predictors of academic and career success. 
“Student engagement represents the time and effort students devote to activities that are empirically 
linked to desired outcomes of college and what institutions do to induce students to participate in 
these activities” (Kuh, 2009). For us as a career services unit, this means making our core services 
available to our students on our online platform.

In this regard, we would like to invite all our students, especially our final-year students, to register 
on our career services management platform – MatiesCareers (Symplicity) – at MatiesCareers. From 
there, you are able to apply for jobs that are posted on the portal and have access to company infor-
mation.

It also gives you 24/7 access to our available services. This includes assisting you with writing your 
CV and cover letters, honing your job-seeking and interview skills, creating your personal brand and 
optimising your LinkedIn profile. Having an effective online presence and knowing how to navigate the 
virtual side of recruitment are of the utmost importance.

Visit our website – CSCD/careerservices/website – for self-help material on the above-men-
tioned and other topics such as informational interviewing and helpful career websites. You can ac-
cess additional resources such as our newly created webinar series via the links Personal Branding 
Webinar and CV Writing Webinar. And you can email enquiries to our unit’s official email address at  
careerservices@sun.ac.za.

. . . industry and companies
Some industries such as retail, food, hospitality, tourism and aviation have been severely disrupted by 
the COVID-19 pandemic. Nobody can predict exactly how the job market in these and other indus-
tries will unfold or what additional skills companies may be looking for when they start recruiting 
again. However, according to various reports, many companies are focusing on the following important 
skills: critical thinking, collaboration, communication, adaptability, initiative, leadership, social and cultur-
al awareness, persistence, creativity, curiosity, ICT literacy, cultural and civic literacy, problem solving, 
cognitive flexibility, problem sensitivity, emotional intelligence, and negotiation and persuasion skills, 
among others.

While this is a mouthful, it is important for you to be aware of the skills that are valued by the compa-
nies that you would like to target. Follow the companies that you are targeting on LinkedIn, regularly 
visit their websites and subscribe to their recruitment websites for job alerts. Where possible, also 
subscribe to industry associations for students to stay abreast of latest developments.

It is important for companies and industries to keep their brand active in the virtual space and it is 
important for you to empower yourself with the necessary knowledge, skills and tools for entry into 
the world of work when the tide changes. The rapid shift to online communication presents an oppor-
tunity to the savvy graduate to develop these skills to be ahead of the wave.

. . . your career community of potential mentors
Network, network, network!!! It is important to make time for the job-hunting process – and net-
working remains the best way to seek out opportunities in the world of work.

https://stellenbosch-csm.symplicity.com/
http://www.sun.ac.za/english/learning-teaching/student-affairs/cscd/career-services/students/cc-faq
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fweb.microsoftstream.com%2Fchannel%2F67802c36-8f0a-4916-bb93-47d843a6ed1b&data=02%7C01%7C%7Ca673c5125c724af633bd08d81142a1af%7Ca6fa3b030a3c42588433a120dffcd348%7C0%7C0%7C637278325170626557&sdata=XYUEt9lciIN5Xu5ln%2FRCQBJU%2Bg2E%2Bi6IB6r1AMI3iIc%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fweb.microsoftstream.com%2Fchannel%2F67802c36-8f0a-4916-bb93-47d843a6ed1b&data=02%7C01%7C%7Ca673c5125c724af633bd08d81142a1af%7Ca6fa3b030a3c42588433a120dffcd348%7C0%7C0%7C637278325170626557&sdata=XYUEt9lciIN5Xu5ln%2FRCQBJU%2Bg2E%2Bi6IB6r1AMI3iIc%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fweb.microsoftstream.com%2Fchannel%2F53a05e50-fc5b-4d8b-bf3a-fe4134041cfd&data=02%7C01%7C%7Ca673c5125c724af633bd08d81142a1af%7Ca6fa3b030a3c42588433a120dffcd348%7C0%7C0%7C637278325170626557&sdata=1x%2FWroIZv2aqoNJQEuXgD4ueC28gNUAfqJ8D%2FdOD1Oc%3D&reserved=0
mailto:careerservices@sun.ac.za
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Stay safe – and remember to believe in yourself and 
in your dreams!

The Stellenbosch University alumni LinkedIn site has more than 100 000 alumni waiting to connect 
with you. Granted, they are also going through tough times but many are more than willing to share 
their experience, knowledge and lessons learned with you, our current students. Reach out via your 
LinkedIn profile, search for the Stellenbosch University alumni site and connect with them. Being part 
of a career community is crucial. LinkedIn provides you with this opportunity.

Alumni can also serve as a vital resource for informational interviews. Learn from those who have been 
or are currently in positions that you would like to pursue. This is another great way of empowering 
yourself with knowledge and skills to prepare yourself for the transition to the world of work.

And have a plan B (and C)
In his book The Graduate Code, Dr Akanimo Odon speaks of how our hobbies are the things that we 
love to do without getting paid. How great would it be then to get paid for doing your hobby!

So, are there aspects of your hobby, any extramural activities or other activities that you engage in 
that you could turn into a potential income? Could you transfer some of the skills that you have de-
veloped to other industries that you may not have considered before? Or – better yet – to your own 
entrepreneurial opportunity?

There is the amazing story of F1 engineers who joined the drive to build more ventilators during this 
period when no F1 races were taking place. Closer to home, Denel, a well-known arms manufacturer, is 
switching from making weapons to making locally designed ventilators. Some people have turned their 
businesses into factories making face masks and face shields and others have become actively involved 
in social upliftment and food security projects.

The challenge is to set realistic goals and to have an open mind to consider other options. This could 
mean lowering your salary expectations, joining the gig economy and doing short-term contract work 
or considering further studies that will make you more marketable or present you with more options, 
if you can afford it.

The online education industry, health care industry and delivery industry are showing potential for 
growth during and post the COVID-19 pandemic. Like our centre, which has had to adjust to online 
counselling, the challenge for you is to find ways of delivering your skills online.

Finally, it is important to stay positive and to remember that some things will always hold true. That the 
pandemic will pass. That you have developed skills that will enable you to contribute to South Africa, 
to Africa, to the world. That, when you graduate, you will exit Stellenbosch University with an interna-
tionally recognised qualification.  And that it is your attitude that dictates your altitude.





Join our Graduate Programme to gain real hands-
on experience at a fast-growing Stellenbosch 
based international tech company.

We’re looking for top-notch graduates from 
the business, engineering and mathematical 
sciences faculties to join us and explore every 
aspect of a  business in a fun and innovative 
tech company.

Discover the perfect career path that works 
best for you. Visit “Work here” at 
www.skynamo.com

Watch sales soar

Launch your career 
at Skynamo
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UIT DIE DIREKTEUR SE KANTOOR

FROM THE DIRECTOR’S OFFICE

Dear Matie,
The COVID-19 pandemic and the global recession that it induced fundamentally changed the way 
that industry works. We have been talking about a “new world of work” for a long time. However, no 
one was fully prepared for what 2020 brought – the sudden work-from-home mandates, refocusing of 
priorities and adjustments to time management, to name but a few.

Even before COVID-19, many workers around the globe lacked key skills, including digital capabilities. 
Many of the skills that people need to be employable during and after the pandemic are digital, and 
traits such as resilience, creativity, the ability to set limits to ensure a work-life balance, flexibility and 
an openness to new ideas are indispensable. As a student preparing for the world of work, do you 
know what your real skillset is? Perhaps this is the time to reflect on and think about what you bring to 
an interview and to a company, and what makes you the better candidate to appoint. 

As part of the online Graduate Recruitment Programme, the Unit for Graduand Career Services is 
offering you the opportunity to invest in yourself and start thinking about what happens after you 
have graduated. Do you engage in networking, and do you track job market trends? Companies are 
adapting their strategies to ensure that they can attract and retain young talent. It is very important to 
ensure that you are consistently developing a diverse and current skillset to remain competitive. Have 
you perhaps considered taking on an internship while you study? This provides you with hands-on, 
real-world experience, which might just set you apart when your job search begins. 

Die virtuele loopbaanuitstalling is ’n wonderlike geleentheid om meer oor die werkswêreld te leer en 
met werkgewers te skakel. Nou is die tyd om jouself af te vra: Wat gebeur ná my gradeplegtigheid? 
Weet ek hoe om vir ’n werksonderhoud voor te berei, en is my CV in die regte formaat? Hoe belangrik 
is my sosialemediaprofiel vir voornemende werkgewers? Die maniere waarop studente werk soek, het 
beduidend verander. Maatskappye begin al hoe meer aanlyn na kandidate met spesifieke vaardighede 
soek, wat jou aanlynteenwoordigheid des te belangriker maak. Hoe lyk jou digitale portefeulje op 
LinkedIn? Het jy dalk nou ’n bietjie ekstra tyd as gevolg van die inperkingsmaatreëls? Gebruik dit om 
jou digitale vaardighede op te skerp.

Organisations are currently facing a choice between returning to a way of functioning that is simply an 
enhanced model of what the world of work was like before COVID-19 and truly building a sustainable 
version for the future. Planning in uncertain times is tricky, but doing some personal scenario planning 
about where demand for work will exist and how to best prepare for those spaces is a good way to 
start.

Please join our online programmes, especially the virtual career fair, and start engaging with 
employers about the world of work. The 21st century is an exciting, vibrant time to study and equip 
yourself for the next step. May you experience this as an empowering networking opportunity!  

Dr Munita Dunn-Coetzee
Director: Centre for Student Counselling and Development
Direkteur: Sentrum vir Studentevoorligting en -ontwikkeling
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Mr Marquard Timmey

CV WRITING

Your Curriculum Vitae (CV) should be a well-prepared document of outstanding quality – remember 
your CV is a representation of YOU. Its primary task is to convince prospective employers to con-
tact you for an interview.  To ensure you of an interview, your CV must distinguish you from other 
applicants. Writing a CV is not a quick and simple task; a thorough process is therefore needed. If 
you invest enough time and effort in it and do a thorough job, your CV can contribute to the devel-
opment of your career objectives, your preparation for job interviews and the improvement of your 
self-image.

WHERE CAN I LEARN HOW TO DRAW UP A GOOD CV?
It is important to be aware of the resources at your disposal, such as the Career Hub of the Unit 
for Graduand Career Services, books, magazines and the Internet, where you can obtain valuable 
information, tips, as well as examples of CVs. We also recommend that you attend workshops and 
seminars – such as those presented by the Unit for Graduand Career Services – where you can learn 
how to write a CV. You could also consult employment agencies. There are different CV formats that 
you can choose from, for example the chronological, functional, combination or creative CV. You 
should always choose a format that will best represent your skills and experiences.

WHAT DO I WANT AND WHAT DO I HAVE TO OFFER?
Before you begin to compile a CV, it is essential to do a thorough self-evaluation in order to deter-
mine your strengths and skills. Knowing yourself is one of the most important cornerstones of career 
development. It is also important to determine in which manner these skills/qualities will be of ben-
efit to the potential employer. Start by making a list of everything you have achieved at school, uni-
versity and in your personal life. If you have worked, whether full-time, part-time or in the holidays, 
this must also be listed. You should then describe what contribution was made by these experiences 
(e.g. development of skills, new insights, qualities and exposure).

Once you have gathered all the information for your CV, you should arrange the information accord-
ing to the suitable headings in your chosen format. Your CV should preferably not be longer than 3 
pages. Sometimes employers specifically request a CV of only 1 or 2 pages. Ask someone to check 
your CV or to proofread it for spelling and grammatical errors and for any other things that might not 
be clear. Ensure that your CV is original, reader-friendly and professional and that it is eye catching. 
In addition, the layout, use of capital letters, underlining, indentation and centering of lines should 
be faultless.

Remember to update your CV regularly when new information can be added. If you took a GAP year, 
indicate what work experience and/or skills you obtained during that year. Always keep a career 
portfolio with all your qualifications, work experiences and acquired skills from which you can select 
relevant information to include in your CV. You should also adapt your CV each time you apply for a 
job to ensure that it is applicable to the specific post for which you are applying and to the company 
to which you are applying. It is critical that you match your skills and experience with the needs of 
the prospective employer.
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COVER LETTER WRITING 
A CV should preferably always be accompanied by a cover letter. This cover letter is your first con-
tact with a potential employer and therefore needs to make a good impression so that the reader 
becomes interested enough to want to look at your CV. Always address the cover letter to someone 
specific, instead of “To whom it may concern.” The cover letter is usually made up of three to four 
paragraphs about ¾ of a page. The first paragraph is a brief introduction (brief details of your aca-
demic background, the position you are applying for and how you got to know about the position. 
The second paragraph deals with what attracted you to the company and how that fits your profile. 
The third paragraph will focus on mainly the skills your prospective employer is after and why you 
should be considered for the position. What benefit will you be to the company and what value will 
you bring to the position you apply for. You should point out your most relevant training, work ex-
perience and co-curricualar activities. End off (third paragraph) with a positive statement and details 
of what you would like to see  happen next and include your contact details.

Remember: CV’s and Cover Letters must always be tailored for every position. Never use the same 
Cover Letter and CV for every opportunity you apply for. To do this well, do research about the 
company concerned and the post for which you are applying and adapt your CV and Cover Letter 
accordingly. Print your CV and Cover Letter to have an idea of the look and feel before sending 
them to your prospective employers. Please visit the Unit for Graduand Career Services webpage 
for examples of CV’s and Cover Letters at http://www.sun.ac.za/english/learning-teaching/student-
affairs/cscd/career-services/students/cc-faq.  

WATTER METODES KAN EK GEBRUIK OM WERK TE SOEK?
1. Moenie van slegs een metode gebruik maak nie - hoe meer verskillende metodes jy gebruik, hoe 

groter is jou kanse op sukses! Dink kreatief oor jou werksoek proses! 
2. Gebruik jou netwerk van kontakte om bewus te word van moontlike geleenthede. 
3. Registreer by Personeelwerwing-agentskappe.
4. Skakel maatskappye, instansies of moontlike werkgewers direk.
5. Stuur CV’s uit na potensiële werkgewers of maatskappye/instansies waarin jy geïnteresseerd is.
6. Reageer op werksadvertensies in koerante, tydskrifte of professionele joernale.

7. Gebruik die internet.

CV WRITING, COVER LETTER  
AND INTERVIEW SKILLS WORKSESSIONS
Register on our career services management platform – MatiesCareers (Symplicity) – at 
MatiesCareers. From there, you are able to apply for jobs that are posted on the portal and have 
access to company information.

It also gives you 24/7 access to our available services. This includes assisting you with writing your 
CV and cover letters, honing your job-seeking and interview skills, creating your personal brand and 
optimising your LinkedIn profile. Having an effective online presence and knowing how to navigate 
the virtual side of recruitment are of the utmost importance.

Visit our website – CSCD/careerservices/website – for self-help material on the above-mentioned 
and other topics such as informational interviewing and helpful career websites. You can access 
additional resources such as our newly created webinar series via the links Personal Branding 
Webinar and CV Writing Webinar. You can also email enquiries to our unit’s official email  
address at careerservices@sun.ac.za

http://www.sun.ac.za/english/learning-teaching/student-affairs/cscd/career-services/students/cc-faq
http://www.sun.ac.za/english/learning-teaching/student-affairs/cscd/career-services/students/cc-faq
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fstellenbosch-csm.symplicity.com%2F&data=02%7C01%7C%7C9ea4a9bb12394c609b2808d8181ba40c%7Ca6fa3b030a3c42588433a120dffcd348%7C0%7C0%7C637285854279685584&sdata=tWfggPyZOnGrHz5U3GJ9nsq16fvUQmYvMrtGwzbIgXM%3D&reserved=0
http://www.sun.ac.za/english/learning-teaching/student-affairs/cscd/career-services/students/cc-faq
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fweb.microsoftstream.com%2Fchannel%2F67802c36-8f0a-4916-bb93-47d843a6ed1b&data=02%7C01%7C%7C9ea4a9bb12394c609b2808d8181ba40c%7Ca6fa3b030a3c42588433a120dffcd348%7C0%7C0%7C637285854279695583&sdata=RJyzRCXiVFJtslRTzUIZGaycozE19a%2BaIsYGYNchrNo%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fweb.microsoftstream.com%2Fchannel%2F67802c36-8f0a-4916-bb93-47d843a6ed1b&data=02%7C01%7C%7C9ea4a9bb12394c609b2808d8181ba40c%7Ca6fa3b030a3c42588433a120dffcd348%7C0%7C0%7C637285854279695583&sdata=RJyzRCXiVFJtslRTzUIZGaycozE19a%2BaIsYGYNchrNo%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fweb.microsoftstream.com%2Fchannel%2F53a05e50-fc5b-4d8b-bf3a-fe4134041cfd&data=02%7C01%7C%7C9ea4a9bb12394c609b2808d8181ba40c%7Ca6fa3b030a3c42588433a120dffcd348%7C0%7C0%7C637285854279705574&sdata=fN9d8txtPbdM6vWtSgg697lOq2zWx%2BnCRS7v30lfzNQ%3D&reserved=0
mailto:careerservices%40sun.ac.za?subject=


 DISCOVER BCG
 EXPLORE CONSULTING
INTERNSHIP 
AND FULL  - TIME OPPORTUNITIES

Boston Consulting Group partners with  
leaders in business and society to tackle  
their most important challenges and capture 
their greatest opportunities. We offer career 
opportunities to students from all academic 
backgrounds. Interested candidates are  
encouraged to apply via

TALENT.BCG.COM/APPLY
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THANDI KRUGER 

 0753343332 
krugert@yahoo.com 

 https://www.linkedin.com/in/thandikruger/ 
 
 
 

An energetic and analytic BCom (Management Sciences) graduate, currently completing BCom Hons in Logistics 
Management. Developed innovative, cost-effective packaging solutions for customers at Nampak Corrugated. 
Acquired strong planning, organising and quality control abilities for efficient flow and storage of goods at Pack-house 
Productions. Established a successful branding business, which strengthened a commercial acumen to assess business 
decisions and costing. 

 
EDUCATION 
Currently BCom Hons Logistics Management 

Stellenbosch University, Stellenbosch, South Africa 

Thesis topic: An investigative analysis of challenges in supply chains 
in Namibia. 

 
 
2017–2019 BCom (Management Sciences) 

Stellenbosch University, Stellenbosch, South Africa  

Majors: Logistics Management; Project Management  

Relevant module: Supply Chain Management 

Financial Accounting 
 
 
2016 National Senior Certificate 

Rhenish Girls’ High School, Stellenbosch 
 
 
LEADERSHIP, AWARDS AND ACHIEVEMENTS 
2020 Chair: LLL Village House 1 (Tech & Innovation) 

2019 Project Manager: Funda Fundisa, Kayamandi 

2018 Head Mentor: Irene Ladies’ Residence 

2017–2018 Accounting Tutor: Funda Fundisa, Kayamandi 

2016 Head of Debating Society 

2015–2016 Member of School Learner Representative Council 
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WORK EXPERIENCE 
June 2019 Logistics Intern 

Nampak Corrugated, Neopark 
 

• Developed innovative packaging solutions for customers 
• Applied cost-effective packaging solutions to cartoons 
• Optimised packaging and palletisation to attract customers 
• Liaised with customers, drivers and line manager 

November 2018 – January 2019 Waitress 
Tokara Restaurant, Stellenbosch 

 
• Prepared tables 
• Placed and processed orders 
• Provided hospitality to guests 
• Maintained tables for guests – clearing, replenishing etc. 
• Handled complaints and ensured customer satisfaction 
• Processed payment and balanced cash 

SKILLS 
Commercial awareness: Awareness gained from different levels at Tokara Elgin in a logistics environment and at 
Nampak as an intern; currently applied in the personal branding business. 

 
Efficient routes: Knowledge of best possible routes to take to different locations during peak and off-peak hours, an 
experience accumulated as a Tour Guide at Stellenbosch Tours. 

 
Multilingual: Fluent in English and isiXhosa; basic Afrikaans. 

 
Interpersonal: Advanced through involvement in societies at school and community work at university; through all 
levels in logistics environments; as a tour guide and as a waiter. 

 
Decision making: Developed at an early age with leadership positions held as a Debating Society Head and chairperson 
of societies. Ability to alter the direction, as a Project Manager, to achieve the desired goals, if after evaluation the 
results demand such an action. 

 
Project management: Experience gained managing community projects like Funda Fundisa, evaluating progress and 
making alterations where necessary. 

 
Ability to think quickly, logically and analytically: Displayed as an intern at Nampak when faced with solution-
demanding tasks. 

 

 
REFERENCES 
Professor Tandoori: Senior Lecturer 
Economic and Management Sciences, Stellenbosch University 
Tel: 021 808 0000 
Email: tandoori@sun.ac.za 

 
Dr A Mossop: Viticulturist 
Tokara, Stellenbosch 
Tel: 021 808 0001 
Email: amos@tokara.com 
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EXAMPLE OF A CV

 
 
 
 

ELELWANE MUSHESHEGOSIVE 

 
Process Engineering Student 

 
 
 
 
 

PROFESSIONAL PROFILE 
A natural relationship builder, equipped with the vision and purpose to drive 
organisational goals while adapting positively to any challenges that arise both 
personally and professionally. A self-starter who is goal-driven, dynamic and 
passionate in dealings with people and business. An excellent communicator 
and networker with well-developed interpersonal skills accompanied by an 
ability to form trusted relationships with clients, superiors and mentees. 

 

EDUCATION 
2017 – Currently 
BEng Chemical Engineering 
Stellenbosch University 

2016 
National Certificate 
Paelo High School 

• Top National Candidate in Mathematics 

 
WORK EXPERIENCE 
Jan 2019 – June 2019 
Utilities Process Trainee 
Sappi Paper and Paper Packaging Ngodwana Mill 
Provided process improvement, made process design calculations, performed 
business case technical and financial evaluation, improved run-ability, conducted 
feasibility studies, set operational standards, improved energy efficiency and 
managed air emission control. 

• Reviewed existing technology to resolve high effluent sludge consistency. 
• Responsible for generating, consolidating, analysing and reporting on the 

mill thermal and power energy efficiency with a view to identifying new 
opportunities, gaps and energy-efficient areas. Highlighted these to 
management and senior process engineers for improvement governed by 
the ISO 50001 energy standard. 

• Devised waste management strategy to mitigate medium- and 
long-term sludge volumes. 

• Provided support to management team with a five-year plan as well 
as production and VP cost budgets for the utilities section through 
identification of opportunities and process risks. 

• Identified the thermal energy inefficiency areas, analysed the impact 
and highlighted the opportunities for improvement, which led to 
implementation of solutions and improvement of specific total energy 
for the mill. 

• Conducted intra-mill audits on the ISO 50001 energy efficiency 
standard to ensure compliance. 

 
 
 
 
 
 
 
 

CONTACT 
 

Location: Stellenbosch 
 

Cell: 0736694443 
 

Email: 
 

emusheshegosive@gmail.com 
 
 
 

PERSONAL 
  

 
 

ID: 940121 0494089 
 

Nationality: South African 

Driver’s license: Code 10 

Own car 
 

Languages: 

English – fluent 

SiSwati – fluent 

Afrikaans – basic 
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WORK EXPERIENCE CONTINUED 
• Performed overall mass and energy balance for the utilities section. 
• Performed plant troubleshooting and performed plant design 

calculations for the boiler demineralised plant. 
 

Dec 2018 
Sasol Sasolburg Engineering Vacation Student 
Sappi Ngodwana Mill 

• Developed and improved energy management tool to monitor the 
energy footprint of Sasol Sasolburg operations. 

 
June 2018 
ATT Composites Engineering Vacation Student 
Sappi Ngodwana Mill 

• Created work instructions for potting inserts and bonding intrusions 
for BOEING 787 business class seat. 

• Designed torsion test tool for aircraft toilet seat bracket. 
 

Dec 2017 
Chemical and Recovery Engineering Vacation Student 
Nampak 
Projects and Assignments 

• Performed mass and energy balance of ash recrystallisation process to determine the removal efficiency of K and Cl from ash-
leaching plant. 

 

EXTRACURRICULAR ACTIVITIES AND ACHIEVEMENTS 
Sep 2019 – Aug 2020 

• Portfolio Head of First Years – Engineering Student Council 
 

Aug 2019 
• One of first 10 GradStar’s Top 100 Most Employable Student 

 

2018 
 
 

2016 

 
• Mentor: First Years 

 

• Top National Candidate in Mathematics 
 
 

INTERESTS 
• Coding 
• Chess 

 
 
REFERENCES 

Prof Frederick van Skyk (Engeneering Dep HoD, Stellenbosch University) 

Cell: (+27) 75 3355 670 
E-mail: fvs@sun.ac.za 

 

Mr Lionel Ruby (Utilities Process Engineer) 
Cell: (+27) 61 3243 344 
E-mail: Lruby@sappi.com 

 
 

COMPUTER           
 

ASPEN 

C++ 
 
 

SKILLS 
Analytical thinking 
Gained and displayed at 
Sappi. 

 
Strategic planning 
Learnt as a Mentor, 
improved and 
demonstrated as 
Portfolio Head of First 
Years. 

 
Problem solving 
Developed over the 
years through studies 
and personal 
engagement, enhanced 
in projects at Nampak, 
proved through the 
GradStar Programme. 

 
Root cause analysis 
Acquired through 
studies, further 
developed and 
displayed as a Utilities 
Process Trainee. 

 
Data analysis 
Constantly improved as 
a frequent coder. 

 
Interpersonal 
Acquired at school and 
enhanced as a Portfolio 
Head. 

 
Communication of complex Ideas 
Learnt and used across all 
engagements academically, as a 
portfolio holder, personally and 
while managing projects. 

 
Presentation 
Learnt at school and enhanced 
through academic studies and 
through serving as a Portfolio Head, 
later displayed in GradStar and as an 
Intern. 
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If you are preparing for a future in audit, 

tax and accounting, contact us on 

careers@exceedsw.co.za / 021 852 0382

CAPE TOWN  |  SOMERSET WEST 

PAARL  |  JOHANNESBURG 

www.exceed.co.za

Chartered Accountants (SA)

Y O U R  T R U S T E D  P A R T N E R
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THE ACADEMIC / RESEARCH CV

At the Unit for Graduand Career Services, I have noticed that more students inquire about 
the Research or Academic CV. I tend not to focus on this type of CV, because most inquiries 
are usually about the Reversed Chronological CV or the Functional CV. With the emphasis on 
research and getting more South African students to do their PhD‘s, it makes sense to share 
some pointers about the Research / Academic CV.

ACADEMIC CV GUIDELINES
An academic CV is based on the Chronological CV format.  An academic CV can however be 
many pages in length, depending on your experience in the work place – five pages is the rough 
guideline to average length.

The general rule that your CV needs to be a powerful marketing document which markets you 
to a prospective employer, still applies.  Competition is just as fierce in the academic world as 
it is in industry and business.  The main aim of the academic CV is also to get you shortlisted 
for an INTERVIEW. 

Preparation before writing your CV is key to your success.  Match the content of your CV to the 
needs of the particular institution you are applying to.  No application will be the same, so it is a 
good idea to prepare a master / concept CV which you can adapt for any application you make. 
Have you researched the department and studied their website, familiarised yourself with staff 
biographies and research profiles, and noted where your area of research might fit? 

Your CV will be written to include the requirements of the classic format, but will also need the 
following information:             

PhD extract and perhaps a more detailed synopsis; past, current and future research interests; 
published research and articles; research methodologies and techniques; teaching experience 
– student supervision; administrative skills; conferences attended; conference presentations; 
funding and awards; professional memberships and any industry contact.
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DO’S:           

• Use 14 font for your name and 11 font for the rest of your CV.  Use Arial or another clear 
font style. You may look at Tahoma or Verdana as alternatives. 

• Capitalise and bold your major headings and use bold for any sub-headings 
• Write your name on the top of each sheet you write – do not staple your pages together 
• One font style is enough 
• Be crisp and concise 
• Be appropriate to your situation 
• Make it attractive and appealing to the eye 
• Write in statements – bullet points are most effective 
• Avoid using the word ‘I’ 
• Use action/power words at the beginning of each statement (See end of this section 

for examples) 
• Write headings which suit you and your experience/history.  The headings in the CV 

example are for guidelines only  
• Do not be afraid of white space 
• If you are a new graduate, provide three references.  Two references are fine for a more 

experienced academic. 

DON’TS: 
• The words Curriculum Vitae – the reader knows what it is!! 
• Your photograph (unless you are applying for a job for which a photo is essential) 
• Job descriptions 
• Non-essential personal information 
• Long sentences 
• Lists – such as your GCSE’s.  You might choose to leave these out.
 

The above-mentioned information on Academic CV guidelines was taken from:
http://www.jobs.ac.uk/careers-advice/cv-templates/2069/academic-cv-guidelines/



How will your talents 
be more visible when 
you may not be?

A better working world. It’s yours to build.

Click here to find out more.
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LINKEDIN OPTIMISATION
Establishing a professional online brand is very important for job-seekers nowadays. 
Nine out of ten companies use LinkedIn to advertise positions, post articles about latest 
trends and thoughts, engage with others, and search for talent. To master this space, you 
need to think Search Engine Optimisation. Make sure that you rank high in the search 
engine results of your prospective employers.

Things to do to rank high in the search engine results:

1. Expand your network

• Connect professionally with old friends/schoolmates/acquaintances/alumni. 
• Connect with professionals with similar backgrounds, interests, and competencies etc.
• Join relevant industry groups.
• Follow companies of interest, make comments on their articles and thoughts shared, 

and ask stimulating questions.
• Explore employers’ blogs.
• Attend network sessions.
• Use LinkedIn Learning to improve your LinkedIn skills. 

2. Focus on profile completeness to strengthen your professional online presence:

• Upload a professional photo. According to Marta Lupparelli of the LinkedIn headquar-
ters in Dublin, profiles with professional photos are 14 times more likely to be viewed 
compared to those without.

• Write a suitable headline.
• Add information regarding your university and location.
• Indicate your availability in the Dashboard to let recruiters know you are open.
• Showcase your strengths, abilities and more in your Summary section.
• Select and prioritise skills you wish to be endorsed on.
• Improve your chances of being searchable by writing the right key-words in the right 

sections of your profile.
• Include rich media such as images, videos, presentations and other relevant informa-

tion that will give employers a little more information about you. Examples are blogs, 
websites, patents, projects, certifications and accredited bodies and volunteering 
opportunities. 

• Share your thoughts by writing and publishing articles on LinkedIn. 
 
 

For a more detailed understanding of how to optimise your LinkedIn Profile, register 
on MatiesCareers using your current Stellenbosch University login details.  
Go to https://stellenbosch-csm.symplicity.com/ and RSVP for our work sessions.

https://stellenbosch-csm.symplicity.com/


Go back to your conference introduction. That 30-second 
description, the essence of who you are and what you do, 
is a personal elevator pitch. Use it in the Summary section 
to engage readers. You’ve got 5–10 seconds to capture 
their attention. The more meaningful your summary is, the 
more time you’ll get from readers.

Put the
pitch to work 

BUILD A GREAT LINKEDIN PROFILE AND 
BUILD YOUR PROFESSIONAL BRAND

That line of text under your name? It’s the first thing 
people see in your profile. It follows your name in search 
hit lists. It’s your brand. (Note: your e-mail address is not a 
brand!) Your company’s brand might be so strong that it 
and your title are sufficient. Or you might need to distill 
your professional personality into a more eye-catching 
phrase, something that at a glance describes who you are.

tagline
Write a

LinkedIn hooks you into a network, not just a human 
resources department. You wouldn’t hand out your CV 
before introducing yourself, so don’t do it here. Instead, 
describe your experience and abilities as you would to 
someone you just met. And write for the screen, in short 
blocks of copy with visual or textual signposts.

marketersfrom the best
Light up your profile with your voice. Use specific 
adjectives, colorful verbs, and active construction – for 
example – “managed project team” NOT “responsible for 
project team management”. Act naturally: don’t write in the 
third person unless it formality suits your brand. Picture 
yourself at a conference or client meeting. How do you 
introduce yourself? That’s your authentic voice, so use it.

Think of the skills field as your personal search engine 
optimiser, a way to refine the ways people find and 
remember you. The optimal number is unique to each 
person. Include a mix of high level and niche skills and be 
specific. Get Endorsements -Add skills that your 
connections can endorse you for and recognise those 
you’ve worked with on their professional skills. There are 
over 3 billion endorsements given to date on LinkedIn.

Point outyour and get endorsed
for them

Help the reader grasp the key points: briefly say what the 
company does and what you did or do for them. Picture 
yourself at that conference, again. After you’ve introduced 
yourself, how do you describe what you do, what your 
company does? Use those clear, succinct phrases 
here—and break them into visually digestible chunks.

Explainyour

Thoughtful questions and useful answers build your 
credibility. The best ones give people a reason to look at 
your profile. Make a point of answering questions in your 
field, to establish your expertise, raise your visibility, and 
most important, to build social capital with people in your 
network—you may need answers to a question of your own 
down the road.

questions
and

Use the Additional Information section to round out your 
profile with a few key interests. Add websites that 
showcase your abilities or passions. Then edit the default 
“My Website” label to encourage click-throughs - you get 
Google page rankings for those which raises your visibility. 
Maybe you belong to a trade association or an interest 
group; help other members find you by naming those 
groups. If you’re an award winner, recognised by peers, 
customers, or employers, add prestige without bragging 
by listing them here.

Distinguish
from the crowd

10 tips to building a strong profile 
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We love hot talent as much 
as we love hot*coffee! 
Register now for our VirtualGradExpo to meet graduate 
employers without leaving home. Find out where your 
talent could take you! 

ALL DEGREES ARE WELCOME! 

21 July 2020  |  10am-3pm
Additional days: 29 Jul 2020 & 13 Aug 2020

Register now at: 
https://virtualgradexpo.easyvirtualfair.com/

*Coffee not included

Powered by



Azoteq is a fabless semiconductor company based in Paarl. A career at Azoteq offers 
electronic engineers the opportunity to work with leading international brands such 

as Logitech, Google, JBL, Lenovo & Microsoft at the forefront of technology.

At Azoteq you will be working with an elite team to develop lighting & sensing 
solutions for consumer electronics, wearables, gaming, PC peripherals, 

IoT & security applications.

Azoteq

Help us design more awesome tech

Azoteq’s Touchpad 
Module can be found in 

Bose 700 Noise Cancelling 
Headphones.

Contact us at career@azoteq.com for more info about jobs & internships.



36

Professional accountants, auditors, business consultants and advisors focusing on a 
diversity of clients throughout South Africa, covering a comprehensive range of services 
with a personal approach. An independent member firm of Baker Tilly International, 8th 
largest international association of firms.

Joy Rademeyer
Baker Tilly Greenwoods, P O 
Box 3311, Cape Town 8000
Tel : 021 410 8500
joy@bakertillygreenwoods.co.za

Christine Schreuder
Confiance Accountants, Tax and  
Legal Consultants
Tyger Valley Chambers Building 
No. 5, First Floor, Willie van 
Schoor Avenue, Bellville, 7535
Tel : 0219461913
cv@confiance.co.za 

BRek, BRekHons / BAcc, BAccHons, BCom FinRek / 
BCom FinAcc, Must intend to qualify as a Chartered 
Accountant (SAICA) or professional accountant 
(SAIPA)

BAcc, BAccHons, BCom or equivalent degree which 
includes the following subjects:
- Financial Accounting 3
- Taxation 1
- Auditing 1 or Internal Auditing 2 or Internal Control 
or Code of Ethics 1
- Corporate Law 1 or Commercial Law 2
- Management Accounting

Apply online at www.bakertillygreenwoods.co.za or email your CV and 
academic transcripts to recruitment@bakertillygreenwoods.co.za

BAKER TILLY GREENWOODS www.bakertillygreenwoods.co.za

WERKGEWERS / EMPLOYERS

Established in 1996, Confiance is a registered SAIPA training office situated in 
Bellville. It has developed into a diversified accounting and tax consulting practice 
providing, amongst other things, accounting and business management services, 
tax-efficient planning and structuring for professional clients. As a SAIPA Approved 
Training Centre, Confiance provides a professional training environment with exposure 
to and experience in a wide variety of accounting, taxation, corporate law and 
related disciplines during the 3-year training program which, together with SAIPA’s 
examination, enables you to become a qualified Professional Accountant.

CONFIANCE ACCOUNTANTS, TAX AND LEGAL 
CONSULTANTS (PTY) LTD

www.confiance.co.za 

mailto:joy@bakertillygreenwoods.co.za
mailto:cv@confiance.co.za
https://eur03.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.bakertillygreenwoods.co.za%2F&data=02%7C01%7C%7C87b33cbbd7b54002da2b08d8113b1c52%7Ca6fa3b030a3c42588433a120dffcd348%7C0%7C0%7C637278293076641912&sdata=dvlGKxb8E0gEjh9Zzi9XVMiJVibthGcRmjloIcPy%2FMs%3D&reserved=0
mailto:recruitment@bakertillygreenwoods.co.za
https://eur03.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.bakertillygreenwoods.co.za%2F&data=02%7C01%7C%7C87b33cbbd7b54002da2b08d8113b1c52%7Ca6fa3b030a3c42588433a120dffcd348%7C0%7C0%7C637278293076631918&sdata=l7SabMvA2M065330vXK4ZsHUoKiZ0WHE81H%2BJ1hVkZs%3D&reserved=0
http://www.confiance.co.za
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what is
my4in1
.com?

It’s 4 graduates who believe in doing good AND doing well. It’s 4 those 
who take initiative and are driven to be the best they can be. It’s 4 those who 
prefer making a difference and not just making a buck.

It’s 4 trailblazers, dreamers, relentless optimists and those 
with the vision to take on the challenges of the future. It’s 4-in-1, and if you 
dream of designing a life path and not just getting a job – FirstRand works for 
you.

FirstRand works for you.

Feel free to learn more and have a look at why 4-in-1 works for 
CAs (accounting graduates) and Quants (quantitative analysts – usually grads 
from statistics, engineering, mathematics, data science, data mining and 
actuarial science).
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As a Moore trainee, you’ll have more exposure to 
clients, more practical experience, more access to 
partners and a more supportive working culture - and 
the chance to actively contribute to the team. At 
Moore, our purpose is to help people thrive – our 
clients, our people, and the communities we live and 
work in. We’re the 11th largest accountancy and 
consulting network in the world. A global family made 
up of over 30,000 people across 112 countries who 
connect and collaborate to take care of our clients’ 
needs – local, national and international.

A member of Nexia International the 9th largest audit, tax and financial consulting firm 
operating across 667 offices with more than 245 member firms in over 120 countries. Our 
purpose is to work with member firms, leveraging our combined strengths to create value 
and enable member firms to deliver global solutions to our clients. We are a medium-sized 
firm of Chartered Accountants and Registered Auditors with a varied client base to which you 
will gain extensive exposure during your training programme. We seek candidates who are 
self-starters and who can add value to our firm’s culture and values.

Cape Town
T: +27 (0)21 525 8600
E: careers@moorect.co.za
 
George
T: +27 (0)44 802 0000
E: hr@mooregrg.co.za
 
Stellenbosch
T: +27 (0)21 880 1718
E: info@moorestb.co.za

Doreen van Rooyen
Nexia Cape Town
PO Box 85  
Century City 7446
T: 021 527 3440
hrmgr@nexiasa.com 

BRek, BRekHons, BAcc, BAccHons

BRek 
BRekHons

BAcc
BAccHons

Apply to Moore South Africa: www.moore-southafrica.com 
SAICA I SAIPA I CIMA I SAIT

Please send your CV, Grade 12 Certificate and your detailed academic transcripts to 
Doreen at hrmgr@nexiasa.com. 

MOORE SOUTH AFRICA

NEXIA CAPE TOWN www.nexiacapetown.com 

www.moore-southafrica.com 

mailto:careers@moorect.co.za
mailto:hr@mooregrg.co.za
mailto:info@moorestb.co.za
mailto:hrmgr@nexiasa.com
https://eur03.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.moore-southafrica.com%2F&data=02%7C01%7C%7Cf70cbd50697544a8bba308d81289423f%7Ca6fa3b030a3c42588433a120dffcd348%7C0%7C0%7C637279728044723671&sdata=wc6DVigy6emRjWn7mpDV8Am5Ie5AGk%2Bd1U8Via0qYVc%3D&reserved=0
mailto:hrmgr@nexiasa.com
http://www.nexiacapetown.com
https://eur03.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.moore-southafrica.com%2F&data=02%7C01%7C%7Cf70cbd50697544a8bba308d81289423f%7Ca6fa3b030a3c42588433a120dffcd348%7C0%7C0%7C637279728044723671&sdata=wc6DVigy6emRjWn7mpDV8Am5Ie5AGk%2Bd1U8Via0qYVc%3D&reserved=0
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Opportunity is knocking.  PKF is one of the largest mid-tier accounting firms in our country.  
Every year we take on a fresh crop of eager and talented students who are looking to 
become Chartered Accountants.  We aim to employ well-educated, competent and dedicated 
staff who will be able to perform well in a team and will contribute to meet the expectations 
of our clients.

Ingrid du Preez
Ingrid.dupreez@pkf.co.za
recruitment.cpt@pkf.co.za
PKF Cape Town
Tyger Valley 
T: 021 914 8880

Martli Uys
PKF Constantia Valley Cape Town Inc. 
Diep River
T: 021 713 8400
hr.constantiavalley@ 
pkf.co.za

BRek & BRekHons 
BAcc & BAccHons

Please go to our website  
https://pkfexperience.co.za/
Select an office and send your CV, ID, 
Matric certificate and academic results to 
the relevant contact person. 

PKF SOUTH AFRICA https://pkfexperience.co.za

Oliver Wyman is a global management consultancy with strong relationships in all corners of 
industry, government, and non-profit organizations. Clients bring us their greatest challenges. 
We assemble teams of experts to work on each part of these complex problems, and 
together we create breakthroughs that achieve amazing impact. Our company comprises a 
diverse mix of talented people from varied backgrounds and areas of expertise who marshal 
creative thinking and analytical rigor. Our inclusive, collaborative, non-hierarchical culture 
allows new thinking to surface quickly.

Via email:
Recruiting.SA@oliverwyman.com 

Career Website for MEA offices:
https://www.oliverwyman.com/careers.
html 

Alle BIng, BCom, BSc Rekenaarwet, 
Fisika, Wiskunde, All BEngineering, BCom 
Business, BSc Computer Science, Physics, 
Mathematics, MBA

OLIVER WYMAN

Apply online via the Oliver Wyman Career website: 
https://www.oliverwyman.com/careers.html 

www.oliverwyman.com

mailto:Ingrid.dupreez@pkf.co.za
mailto:recruitment.cpt@pkf.co.za
mailto:hr.constantiavalley@
https://protect-za.mimecast.com/s/SWX7Ck5KMMS1W1XiVvQgB
https://protect-za.mimecast.com/s/0ZW2Cmw6XXCDJDPI9rE86/
https://protect-za.mimecast.com/s/0ZW2Cmw6XXCDJDPI9rE86
mailto:Recruiting.SA@oliverwyman.com
https://www.oliverwyman.com/careers.html
https://www.oliverwyman.com/careers.html
https://www.oliverwyman.com/careers.html
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RSM is the sixth largest global network of audit, tax and consulting experts with offices in 
120 countries across the world. The network’s total fee income is US$5.1 billion. 
As an integrated team, we share skills, insight and resources, as well as a client-centric 
approach that’s based on a deep understanding of our clients’ needs. We have a broad-based 
clientele which includes both local and international clients. RSM South Africa falls into the 
category of medium sized firms. There are four South African offices: Cape Town, Durban and 
Johannesburg.

RSM South Africa Inc 
PO Box 578 
Rondebosch 7701
T: 021 686 7890
rsm.ct.hr@rsmza.co.za 

BRek, BRekHons, BRekLLB

BAcc, BAccHons, BAccLLB

Apply online http://www.rsm.global/southafrica/careers or email your CV, matric certificate 
and academic transcripts to rsm.ct.recruitment@rsmza.co.za 

RSM SOUTH AFRICA INC. www.rsmza.co.za 

At PwC, our purpose is to build trust in society and solve important problems. We’re a 
network of firms in 158 countries with over 276,000 people who are committed to delivering 
quality in assurance, advisory and tax services.

We offer Graduate programmes to students across various disciplines. We aim to provide a 
foundation of learning and development to equip you to carry out and live our values. Our 
programmes are offered across our offices, nationwide. Join us, to create together. 

BRek, BRekHons, 
BRekLLB, BComm Regte, I/S, Bestuur, Risikobest, Bedryfsielk, Mens Hulpbronbest, Fin Best, 
FinRek, Beleggingsbest, Interne Oudit,, BSc Rekenaarwet , Alle BIng, LLB

BAcc, BAccHons, BAccLLB,
BComm Law, I/S, Management, Risk Management, Industr Psy, HR, Fin Manage, FinAcc, 
Invest Manage, Internal Audit,  BSc Computer Sci, All BEng, LLB

Visit our website to apply for the programme that most suits you

www.pwc.co.za/en/careers/students.html PWC

mailto:rsm.ct.hr@rsmza.co.za
http://www.rsm.global/southafrica/careers
mailto:rsm.ct.recruitment@rsmza.co.za
http://www.rsmza.co.za
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.pwc.co.za%2Fen%2Fcareers%2Fstudents.html&data=02%7C01%7C%7C9d91ce015e35413ef1f308d81387773f%7Ca6fa3b030a3c42588433a120dffcd348%7C0%7C0%7C637280819987711017&sdata=ZoxUbWLISyNHIvUP8tT%2Fi%2B1CeL2Kld0tcYB5jVV%2FxEk%3D&reserved=0
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WENKE VIR DIE WERKSONDERHOUD /  
JOB INTERVIEW TIPS
MARQUARD TIMMEY

• Wees betyds sodat jy kalm en rustig kan wees voor die onderhoud. Laat ook genoeg 
tyd toe vir druk verkeer of ander onvoorsiene vertragings. / Be on time so that you can 
be calm and collected before the interview. Also allow enough time for heavy traffic or other 
unforeseen delays.

• Meld aan by ontvangs en wees innemend en vriendelik teenoor die personeel. / Report 
to reception and behave pleasantly and amicably towards the staff.

• Lees deur die maatskappybrosjures en -pamflette wat by ontvangs beskikbaar is. Bêre 
jou selfoon! / Read through the company brochures and pamphlets available at reception. 
Put away your cellphone!

• Let op jou voorkoms: Lyk professioneel en goed versorg. / Pay attention to your personal 
appearance: Look professional and well groomed.

• Waak teen moontlike asosiale gewoontes en gebare: Behou oogkontak, gee ’n ferm 
handdruk, sit regop, moenie frons nie, glimlag, moenie kougom kou nie, en moenie 
met gevoude arms sit nie. / Guard against potential asocial habits and gestures: Maintain 
eye contact, give a firm handshake, sit up straight, don’t frown, smile, don’t chew gum, and 
don’t sit with your arms folded.

• Wees selfversekerd (sonder om verwaand voor te kom) en entoesiasties – praat 
duidelik, moenie vrae huiwerig beantwoord nie, en antwoord in volsinne (nie slegs ’n ja 
of nee nie). / Be self-assured (without appearing arrogant) and enthusiastic – speak clearly, 
don’t be hesitant in your responses, and answer in full sentences (not just a yes or no).

• Bemark jouself en jou vaardighede (op ’n beskeie manier) en moenie jou prestasies 
en vermoëns as onbeduidend afmaak nie. Verkoop jou vaardighede eerder as jou 
behoefte aan werk. / Market yourself and your skills (in a humble way) and don’t make 
your achievements and skills seem insignificant. Sell your skills instead of your need for a 
job.

• Wys dat jy bedagsaam is teenoor ander deur hoflik op te tree teenoor die 
ontvangspersoneel, ander werknemers en die onderhoudvoerder(s). Moenie vorige 
werkgewers kritiseer nie, en bedank die onderhoudvoerder(s) vir die geleentheid. / 
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Show that you are considerate towards others by being courteous to the reception staff, 
other employees and the interviewer(s). Don’t criticise previous employers, and thank the 
interviewer(s) for the opportunity.

• Wees positief en entoesiasties, vermy negatiwiteit en oneerlikheid, en wys dat 
jy gemotiveerd en toegewyd is. / Be positive and enthusiastic, avoid negativity and 
dishonesty, and show that you are motivated and devoted.

• Wees goed voorbereid deur vooraf navorsing te doen oor die maatskappy, die pos 
waarom jy aansoek gedoen het en die onderhoudproses. Dit wys ook jy is proaktief 
en ernstig oor die werk. / Be well prepared by doing prior research on the company, the 
position for which you have applied and the interviewing process. This also shows that you 
are proactive and serious about getting the job.

• Dink vooraf aan moontlike vrae wat die onderhoudvoerder kan vra en hoe jy dit én 
ander, moeiliker vrae sal beantwoord. Die gedagte is nie om geoefende antwoorde te 
gee nie, maar eerder om voorbereid en op jou gemak te wees. Onthou, daar sal altyd 
vrae wees wat jy nie verwag het nie. / Think in advance of possible questions that the 
interviewer might ask and how you would respond to them as well as to other, more difficult 
questions. The idea is not to give rehearsed answers, but to be prepared and at ease. 
Remember, there will always be questions you have not anticipated.

• Wees voorbereid om self ook ’n paar vrae te vra, maar vermy vrae oor salaris en 
byvoordele (dit maak deel uit van die onderhandelingsproses later). / Be prepared also 
to ask a few questions of your own, but avoid questions about salary and fringe benefits 
(this forms part of the negotiation process at a later stage).

• Skryf jou indrukke van die onderhoud neer nadat jy die maatskappykantore verlaat 
het, onder meer ook wat jy volgende keer anders sal doen. / Write down your 
impressions of the interview once you have left the company offices, and also include what 
you would do differently next time.



 

Vega is an educational brand of The Independent Institute of Education (Pty) Ltd which is registered with the 
Department of Higher Education and Training as a private higher education institution under the
Higher Education Act, 1997 (reg. no. 2007/HE07/002). Company registration number: 1987/004754/07

vegaschool.com

 

#BETHEGREATESTGENERATION

BRAND MANAGEMENT, 
BRAND COMMUNICATION 
AND DESIGN.

WE NEED TO 
REALISE THE 
GREATNESS 
WITHIN



Examples of possible interview questions
1. Tell me about yourself. How would you describe yourself?

2. Why are you applying for this job? Why are you here?

3. What do you know about this company?

4. What are your major strengths?

5. What is your greatest weakness?

6. What are your interests outside of work?

7. What is your passion in life?

8.	 What	accomplishment(s)	gave	you	the	greatest	satisfaction?

9. Why did you leave your last job?

10.	 Where	do	you	see	yourself	in	five	years	from	now?

11. What are your goals in life?

12. What do you admire most in people?

13. What salary are you worth and why?

14.	 What	role	do	you	take	in	a	group	situation?	Give	examples.

15.	 What	are	your	short-	and	long-term	career	objectives?

16.	 Describe	your	problem-solving	skills	and	give	examples	of	your	ability	to	overcome	
problems/difficulties.

17.	 Give	an	example	of	a	difficult	decision	that	you	have	had	to	make.

18. What would make someone successful in our line of business?

19.	 Can	you	work	under	pressure?	Give	an	example.

20. What would you look for when hiring people for this job?

21.	 Describe	a	situation	that	would	display	your	leadership	abilities	or	potential.

22. What skills do you bring to us and how can you put them to work?

23.	 Give	an	example	of	something	that	you	have	done	which	would	illustrate	your	ability	to	
take	initiative.	

24.	 Which	factors	do	you	usually	take	into	consideration	when	making	a	decision?

25. Which factors would you consider when making a job/career decision?

26. Which rewards are you looking for in your work?

27.	 What	distinguishes	you	from	the	other	candidates	we	are	interviewing?

28.	 In	your	opinion,	what	might	be	the	potential	challenges/frustrations	in	this	job?

29.	 Describe	a	situation	in	which	you	had	to	work	with	someone	who	was	not	easy	to	get	
on	with.	How	did	you	handle	the	situation?

30.	 At	which	other	companies/firms	are	you	applying	for	work,	and	why?

?
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Stellenbosch University /  
Universum Students 
 
survey findings summary 
Universum is a global employer branding organisation that conducts research to understand 
talents’ career expectation and preferences across more than 60 markets, including South Africa. 
The Universum South African Student Survey takes place annually. The survey helps us gain an 
understanding of how talent feels about and evaluates employer brands and their attractiveness. 
The survey also gets into the great understanding of how students view their universities and 
themselves on how well equipped they are going into the workplace.  

Thank you so much to every student that participates in the Universum survey each year. An 
awesome 3308 Maties completed the survey for 2020 and shared their career expectations, 
ideal employers and university evaluations. Countrywide, we surveyed over 46 900 students this 
year. Despite similarities in some of the career expectations, we discovered a lot of noticeable 
differences between Maties and other university students across the country. Plus, congratulations 
to the 2 Maties that managed to win our gift voucher of ZAR1000.00 each! 

The feedback you give helps both employers and your university understand where you are with 
regards to your readiness for the world of work. We delve deep into understanding how prepared 
students are for their professional lives. A contributing factor that employers look into when 
looking for the perfect fit in a candidate, is their soft skills. How prepared a candidate is to enter 
the work environment where working with different individuals in different situations counts just 
as much as how intellectually prepared they are. We found that Maties identified their strongest 
skills as problem-solving, work ethic and responsibility. Noting their top 3 improvement areas as 
time management, communication and teamwork. Maties also identified more as internationalists, 
compared to all students that we surveyed. 
 
The internationalist aspect came across again for Maties when we asked every student the type 
of employer they would like to work for after graduation. 49% of SUN students would like to work 
for an international company/organisation, whereas only 31% of all students would like to follow 
that route. We also notice that Maties have similarities with all students as it pertains to ideal 
employers. Employers like Investec, Deloitte, Google show up on the top 3 ideal employers for both 
groups. However, employers like Allan Gray, Tesla, Space X and WWF stand out amongst the top 3 
only for Maties.  

Most times, we see specific trends in the rise of ideal employers on the list, when there is a great 
engagement between the employers and students on campus. These types of engagements are 
usually guided through Career Fairs and Campus Employer Presentations as well as other initiatives 
which are usually guided by the university’s Unit for Graduand Career Services. Career fairs was 
listed as the most used Career Service by Maties. Plus, a higher usage percentage on interaction 
with alumni is reflected on the findings for Maties compared to all students. A significant difference 
is seen in the influence University Rankings had for Maties’ decision to study at Stellenbosch 
University, followed by the influence from family members and students/alumni of the university.  

Below is an infographic we created, highlighting some of the key insights we gathered from this 
year’s findings. Look out for our next survey link later this year to complete the Career Test and to 
also get a full overview of your CAREER TYPE. If you have any further questions about the survey, 
you can email ask@career-test.com.  

mailto:ask@career-test.com


2020 RESULTS
Universum CareerTest

TOP 3 UNIVERSITY ATTRIBUTES

Problem solving1.
 

 2. Work ethic 
 

 3. Responsibility

High future earnings1.
 2. Secure employment 
 3. Opportunities for international travel/
relocation
 

TOP 3 MOST IMPORTANT ATTRIBUTES

EMPLOYERS WITH THE MOST
IMPRESSIVE SOCIAL MEDIA PRESENCE

54 162 
Students

3308
SUN Students

279 368
318 341

EXPECTED ANNUAL SALARY 
(ZAR)

 Attractive location1.
 2. Good reference for future career/or
education
 3. High quality of programs  

Time management1.
 

 2. Communication
 

 3. Team work

STRENGTHS WEAKNESSES

MOST USED 
CAREER SERVICES 

 

Questions? Email ask@career-test.com

Google1.
 2. Discovery 
 3. Deloitte
 

 4. Woolworths 
 5. Tesla
6. Media24
 

FOR FUTURE EMPLOYMENT

ASSOCIATED WITH SUN

 Career Fairs1.
 2. Coaching/mentorship program
 3. Personality and skills testing
 

Stellenbosch University /  
Universum Students 
 
survey findings summary 



 

 

Apply Today
graduaterecruitment.simplify.hr

 

 

MAKE A LASTING 
IMPACT 
-YOUR WAY

Kickstart your career at IQbusiness, the leading independent
management consulting firm in South Africa.

Not only do we help our clients overcome their toughest business challenges, we’re part of
a community of over 2500 companies worldwide committed to using business as a force
for good, to grow people, grow business and grow Africa.

We offer you the opportunity to make a lasting impact, your way. Join us and together, let’s
reimagine what we can do as a business and as a nation.

The IQbusiness Internship Programme provides inspired, passionate and motivated graduates
like you with the opportunity to gain practical experience in a consulting environment.
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Oud-Maties vertel / Our Alumni report back
Every year the Unit for Graduand Career Services includes feedback from Alumni in the 
Graduate Recruitment Booklet. We believe that reading about the experiences from those 
who have gone before, and following some of the pointers they give, might be valuable to 
current students. A big thank you to FNB for assisting us in contacting the Alumni.

QUANT I TAT I VE  ANALYST

NINA  PRINS

What  is  the  company  culture  l ike  at  FNB?

Everyone is friendly, which makes me comfortable asking

questions. My manager is very encouraging, especially

when it comes to motivating me to study further and

guiding me in developing my new career. My colleagues

are engaging and care about me. I feel everyone at FNB is

very collaborative and work well together.

What  did  you  study?

Actuarial Science

What  are  the  people  l ike  at

FNB?

Friendly, inviting, collaborative and

helpful.

Please  describe  the  most  interesting  day

you ’ve  had  since  joining  the  bank :

I attended a meeting where all the teams in my business

unit discuss the projects they are working on. It’s

interesting to see how projects all fit together and how

many different opportunities there are.

My  advice  to  students

entering  the  job  market :

Start looking for a job early on to

reduce the pressure at the end of the

year. Be yourself to ensure you find the

right place for you. Do the FNB Future

League Week!

What  surprised  you  most

about  entering  the

working  world?

How friendly everyone is and how they

are willing to help you with everything,

no matter how small.

What  would  you  have  done  differently  at

University?

I would’ve worked hard from the start so that I didn’t have

to cram.

What  is  your  most  memorable  moment  at

FNB?

Meeting very interesting people at FNB and making great

friends in the grad programme.

As  someone  who  studied  Actuarial

Science ,  what  is  it  about  FNB  that  made

you  want  to  work  there?

I wanted to work at a bank and FNB has a great graduate

programme for quantitative analysts.

What  cool  projects  are  you  working  on  at

the  moment?

I’m looking at the reasons for individuals leaving the bank

and trying to find ways to retain them.
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DATA  ENG INEER

JAMES  DAMANT

What  is  it  about  FNB  that  made  you  want

to  work  there?

The professional and well-run grad programme was the

first thing that drew me in. And now that I have been

working here, it’s the amount of exciting stuff happening in

the data science space.

What  did  you  study?

BSc Mathematical Science:

Mathematical Statistics

What  are  the  people  l ike  at  FNB?

Very laid back and friendly, but at the same time hard

working. Their willingness to help makes it a very cool and

enjoyable working environment.

What  cool  projects  are  you  working  on  at

the  moment?

I’m working on ID validation as part of ‘sign up with a

selfie’. Using computer vision to build models that validate

all parts of the ID, including text and barcode, and facial

recognition to validate the individual.

What  is  your  most  memorable  moment  at

FNB?

Getting the barcode to read – the team had been

struggling with it for a while.

What  is  the  company

culture  l ike  at  FNB?

Very friendly and helpful, lots of

opportunity to learn and grow.

What  surprised  you  most

about  entering  the

working  world?

How dynamic the working

environment is and how many roles

you take on. The amount of

responsibility you are given is also

surprising, but nice as it makes you

feel like an important member of the

team.

What  would  you  have  done  differently  at

University?

Have fun and learn as much as you can in all the different

fields.

My  advice  to  students

entering  the  job  market :

Work hard and put yourself out there –

employers will notice.

Please  describe  the  most  interesting  day

you ’ve  had  since  joining  the  bank :

On the first in my business unit, I was shown all the

projects my team was working on and basically started

working on my own project, which was very exciting and

interesting.

Oud-Maties vertel / Our Alumni report back



Useful websites and resources

• www.anyintern.com –  
an internship directory

• https://gomintor.com/ -  
holiday and part time jobs

• www.Adzuna.co.za
• www.careerweb.co.za
• www.ananzi.co.za 
• www.bestjobs.co.za
• www.careers24.co.za
• www.gumtree.co.za
• www.jobspace.co.za
• www.pnet.co.za
• www.indeed.co.za
• www.leader.co.za
• www.neuvoo.co.za
• www.careerjunction.co.za
• www.jobs.co.za/
• www.jobmail.co.za/
• www.sayellow.co.za (SA online directory)
• http://www.ngopulse.org/vacancies -  

vacancies at NGOs
• “The business of becoming Employed” -  

Colleen MCLintock-Rudnick
• “What colour is your parachute? A practical  

manual for job-hunters and career changers” -  
Richard Nelson Bolles

• “Developing Workplace Skills: How to get your  
first job and keep it.” - Lynn Coleman WWW
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PKF EXP
ERIENCE

Begin your journey to bec
oming a CA(SA)

by joining PKF as a SAICA
 trainee

accountant in 202l, 2022 
or 2023.
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PKF Constantia Valley - Cape Town
Martli Uys 

hr.constantiavalley@pkf.co.za 
021 713 8400

PKF Cape Town - Tyger Valley
Ingrid du Preez

recruitment.cpt@pkf.co.za 
021 914 8880

https://pkfexperience.co.za/



RBB Economics offers career opportunities  
for entry level economists

Who are we?

RBB Economics is an independent economics 
consultancy specialising in competition 
policy. We are one of the largest competition 
economics practices in the world, with 
offices in London, Brussels, The Hague, 
Johannesburg, Melbourne, Madrid, Stockholm, 
Paris, Düsseldorf and Hong Kong. Our work 
concerns the behaviour of firms with market 
power, and covers issues such as mergers, 
vertical agreements, joint ventures, price 
setting and the abuse of dominant positions.

We work in dedicated, multi-national teams 
which combine the experience and expertise 
relevant to each case. This enables us to 
respond to our clients’ needs in a focused and 
flexible manner. We offer a hands-on service, 
supporting and working in partnership with 
our clients and their legal advisers.

Our working environment

The work at RBB is stimulating, challenging, 
demanding and rewarding. We give our 
staff the opportunities they need to flourish 
professionally, including early responsibility 
for our work product and to engage directly 
with clients and their legal advisors as well as 
with competition authorities.

However, we always offer our staff support, 
guidance and career progression advice from 
more experienced team members.

RBB is meritocratic, not hierarchical and  
offers a supportive and highly sociable 
working environment that adds greatly to  
the enjoyment of working here.

Our clients

RBB have built up strong relationships 
with clients from all areas of industry and 
commerce as well as with all of the major law 
firms specialising in competition law. Over 
the years we have been involved in hundreds 
of the most high-profile competition cases 
around the world.

Our expertise is wide ranging, from  
industries such as energy, mining and steel,  
to the manufacturing of sophisticated  
medical equipment, financial services and 
sports rights.

Our requirements

We’re looking for exceptional, highly motivated 
economists to join our multi-national team.  
If you have outstanding academic credentials 
and flourish in the face of complex, 
intellectually challenging issues then we  
would love to hear from you.

Qualifications are usually to postgraduate 
level, preferably with an interest in industrial 
organisation. We are looking for consultants 
with a range of quantitative and analytical 
skills, and the ability to communicate complex 
economic concepts in a clear concise style.

To apply, please send your CV  
with a covering letter explaining  
why you would like to join RBB 
Economics and your transcripts  
to vacancies@rbbecon.com

www.rbbecon.com
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