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NATIONAL DIPLOMA IN FAMILY MEDICINE

New programmes

College of Family 

Physicians



NATIONAL DIPLOMA IN FAMILY MEDICINE

Revise existing Diploma: Stellenbosch, Cape 

Town, Pretoria, Kwa-Zulu Natal, Foundation for 

Professional Development

Register and develop new Diploma: Free State, 

Sefako Makgatho, Limpopo, Walter Sisulu, Wits

Going to scale with 

postgraduate training 

opportunities for 

primary care doctors

Aligned with national 

learning outcomes

Assessed by one 

national exit 

examination through 

College of Family 

Physicians



FUTURE ROLES AND COMPETENCIES

Primary 
care 

doctor

Competent 
clinician

Critical 
thinker

Capability 
builder

Collaborator

Change 
agent

Community 
advocate

Malan Z, Cooke R, Mash R. The self-reported learning needs of primary care doctors in South Africa: a descriptive 

survey, South African Family Practice, 2015; 1(1):1–9. DOI: 10.1080/20786190.2014.1002677



 Doctors had read the majority of the 
guidelines (20/30), but few had been 
implemented in practice (6/30). 

 Primary care doctors reported having 
performed the majority of the skil ls 
within the last year (70/85). 

 The weakest roles were those of 
change agent and community 
advocate 

 The strongest roles were competent 
clinician, capability builder and 
collaborator. 

 There were a number of significant 
differences (p < 0.05) between the 
learning needs of medical officers 
and private practitioners.

SURVEY OF LEARNING NEEDS



EXAMPLE OF REVISED DIPLOMA



FAMILY PHYSICIANS



TRAINING PROGRAMMES FOR FPS

National exit 

examination 

by College of 

Family 

Physicians:

MCQs

MEQs

Critical 

appraisal

OSCE

Clinical cases

4-years of workplace based clinical 

training and academic programme



TRAINING OF CLINICAL TRAINERS



DEVELOPMENT OF CLINICAL TRAINERS

Training of 
clinical 

trainers by 
RCGP

Training of 
clinical 

trainers by 
SAAFP

Process of 
workplace 

based 
formative 

assessment 
and 

accreditation

Formation of 
special 

interest group 
for clinical 

trainers



 Establish writing groups for key types of questions

 Establish question banks and metrics on previous 
questions

 Reference source of (local) evidence for questions 
set

 Introduce standard setting for each component of 
the examination

 Calibrate OSCE stations before starting exam

 Standardise clinical cases more clearly

 Identifying the clinical problem /                    
challenge to be solved in each                          
clinical case

TRAINING OF EXAMINERS AND IMPROVING 

THE NATIONAL EXIT EXAMINATION



RESEARCH THE IMPACT 

OF FAMILY PHYSICIANS 

ON THE DISTRICT 

HEALTH SYSTEM



 Impact on clinical 
processes

 Impact on health 
system performance

 Impact variable

Early impact still

 Issues around 
management roles

 Issues around 
teaching roles

Tension with career 
MOs

QUALITATIVE INTERVIEWS WITH DISTRICT 

MANAGERS



FAMILY PHYSICIAN IMPACT ASSESSMENT 

TOOL



Correlation of FPs 

per 10000 

population in district 

with

 Indicators of facility 

level outcomes, 

clinical processes 

and health system 

performance

CORRELATION OF DHIS WITH FP SUPPLY



QUASI-EXPERIMENTAL STUDY

Control 

CHCs

DHs

Intervention

CHCs

DHs



LEADERSHIP AND 

GOVERNANCE



TRAINING FPS IN LEADERSHIP AND 

GOVERNANCE

Leadership

•Developing 
oneself as a 
leader

•Offering 
leadership within 
the team

•Understanding 
the health care 
system context

Clinical 
governance

•Leading the 
clinical team

•Quality 
improvement 
skills

•Implementation 
of guidelines

•Critical appraisal 
of evidence

•Teaching and 
training

•Risk 
management

Corporate 
governance

•Having an 
informed voice

•Procurement

•Budgeting and 
finances

•Infrastructure

•Human 
resources
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