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INTRODUCTION 
 

In order to overcome the many contemporary challenges facing public service delivery, a 
high degree of management sophistication is required.  
 
The executive programmes and products of the School of Public Leadership are the result 
of knowledge gained from rigorous research on contemporary issues and international 
best practices. All facilitators / researchers are permanent or extraordinary academic 
appointees of Stellenbosch University, and all courses are fully quality controlled and 
accredited as determined by the University and the Higher Education Qualification 
Committee.  
 
Our products are the only sector-specific accredited products of Stellenbosch University 
with articulation to advanced degrees in public and development management. They 
provide access to, or credit for modules of the advanced degrees. Our stand-alone courses 
are either accredited modules or part of modules of our various formal programmes. We 
also offer a range of general public management as well as sector-specific management 
development programmes.  
 
Furthermore, we are an accredited service provider to the National Treasury / Local 
Government Seta Municipal Minimum Competence Programme. Products can also be 
customised and tailor-made to suit specific needs. 
 
For any further enquiries regarding executive training on our campus or requests for in-
house training, you are welcome to contact 
 
Hanlie Coetzee 
Tel nr:  021 918 4130 / 4122 
Fax nr:  021 918 4123 
E mail:  hcoetzee@sun.ac.za 
http://www.spl.sun.ac.za  
  

mailto:hcoetzee@sun.ac.za
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EXECUTIVE SHORT COURSE SCHEDULE FOR 2015 
(presented at Bellville Park Campus, Bellville, Cape Town) 
 
SHOULD YOU BE INTERESTED TO ATTEND A COURSE, KINDLY PRE-REGISTER ONLINE:   
http://www.schoolofpublicleadership.co.za/pre-registration/ 
 

FEBRUARY 2015 Cost 

Computer Skills for Managers, NQF level 7 (Bring your own device) 

Presented in Bellville Cape Town & Pretoria 

3 Days 16-18 Feb R6 200 

Basic Project Management, NQF level 7 3 Days 9-11 Feb R6 200 

Security Vetting training, NQF level 9 5 Days 23-27 Feb R9 400 

Public Sector Finance for Line Managers, NQF level 8 5 Days 16-20 Feb R9 400 

GRAP implementation in the South African Public Sector, NQF level 8 

Module 1 presented in GAUTENG 

(Compulsory to attend all three modules) 

5 Days 23-27 Feb R8 470 

GRAP implementation in the South African Public Sector, NQF level 8 

Module 1 presented in EASTERN CAPE 

(Compulsory to attend all three modules) 

5 Days 23-27 Feb R8 470 

Public Participation, NQF level 8 5 Days 23-27 Feb R9 400 

Intermediate Project Management, NQF level 8 5 Days 23-27 Feb R9 400 

Persuasive Communication, NQF Level 8 2 Days 26-27 Feb R4 600 

MARCH 2015 Cost 

Integrated Community Development Planning, NQF level 8 5 Days 9-13 March R9 400 

GRAP implementation in the South African Public Sector, NQF level 8 

Module 1 presented in KZN 

(Compulsory to attend all three modules) 

5 Days 9-13 March R8 470 

Public Sector Monitoring and Evaluation, NQF level 8 5 Days 16-20 March R9 400 
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Advanced Programme & Project Management, NQF level 9  

Please note that this is an advanced training course that departs from 

the assumption that fundamental Project Management competency is 

in place.  Supporting evidence to this effect may be requested. 

5 Days 16-20 March R9 400 

Leadership in Healthcare, NQF level 8 5 Days 16-20 March R9 900 

GRAP implementation in the South African Public Sector, NQF level 8 

Module 2 presented in GAUTENG 

(Compulsory to attend all three modules) 

5 Days 16-20 March R8 470 

GRAP implementation in the South African Public Sector, NQF level 8 

Module 2 presented in EASTERN CAPE 

(Compulsory to attend all three modules) 

5 Days 16-20 March R8 470 

GRAP implementation in the South African Public Sector, NQF level 8 

Module 1 presented in WESTERN CAPE 

(Compulsory to attend all three modules) 

5 Days 23-27 March R8 470 

Policy Writing, Implementation and Evaluation, NQF level 7 4 Days 24-27 March R7 700 

Strategic Thinking in the Public Sector, NQF Level 8 3 Days 25-27 March R6 200 

APRIL 2015 Cost 

Public Sector Enterprise Risk Management, NQF level 7 

Module 1:  Orientation to Risk Management 

3 Days 7-9 April R6 200 

Coaching and Mentoring, NQF level 8 3 Days 8-10 April R6 200 

Leadership, Innovation and Change Management, NQF Level 8 5 Days 13-17 April R9 400 

GRAP implementation in the South African Public Sector, NQF level 8 

Module 3 presented in GAUTENG 

(Compulsory to attend all three modules) 

5 Days 13-17 April R8 470 

GRAP implementation in the South African Public Sector, NQF level 8 

Module 3 presented in EASTERN CAPE 

(Compulsory to attend all three modules) 

5 Days 13-17 April R8 470 

Advanced Monitoring & Evaluation: Integrating Planning, 

Implementation, Monitoring & Evaluation NQF level 9  

Please note that this is an advanced M&E training course that departs 

from the assumption that fundamental M&E competency is in place.  

Supporting evidence to this effect may be requested. 

3 Days 20-22 April R6 200 
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GRAP implementation in the South African Public Sector, NQF level 8 

Module 2 presented in WESTERN CAPE 

(Compulsory to attend all three modules) 

5 Days 20-24 April R8 470 

GRAP implementation in the South African Public Sector, NQF level 8 

Module 1 presented in GAUTENG 

(Compulsory to attend all three modules) 

5 Days 20-24 April R8 470 

MAY 2015 Cost 

Local Economic Development (LED), NQF level 8 3 Days 4-6 May R6 200 

GRAP implementation in the South African Public Sector, NQF level 8 

Module 2 presented in KZN 

(Compulsory to attend all three modules) 

5 Days 4-8 May R8 470 

Public Participation, NQF level 8 5 Days 11-15 May R9 400 

GRAP implementation in the South African Public Sector, NQF level 8 

Module 2 presented in GAUTENG 

(Compulsory to attend all three modules) 

5 Days 11-15 May R8 470 

GRAP implementation in the South African Public Sector, NQF level 8 

Module 3 presented in WESTERN CAPE 

(Compulsory to attend all three modules) 

5 Days 11-15 May R8 470 

Public Sector M&E: Theory of Change, NQF level 8 2 Days 18-19 May R6 200 

Safety and Security Leadership, NQF Level 8 4 Days 18-21 May R7 800 

Persuasive Communication, NQF Level 8 2 Days 21-22 May R4 600 

Basic Project Management, NQF level 7 3 Days 25-27 May R6 200 

Advanced Monitoring & Evaluation: Indicator Development, NQF level 9 

Please note that this is an advanced M&E training course that departs 

from the assumption that fundamental M&E competency is in place.  

Supporting evidence to this effect may be requested. 

3 Days 20-22 May R6 200 

GRAP implementation in the South African Public Sector, NQF level 8 

Module 3 presented in KZN 

(Compulsory to attend all three modules) 

5 Days 25-29 May R8 470 

Strategic Thinking in the Public Sector, NQF Level 8 3 Days 27-29 May R6 200 

JUNE 2015 Cost 

Public Sector Monitoring and Evaluation, NQF level 8 5 Days 1-5 June R9 400 

Integrated Community Development Planning, NQF level 8 5 Days 1-5 June R9 400 
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GRAP implementation in the South African Public Sector, NQF level 8 

Module 3 presented in GAUTENG 

(Compulsory to attend all three modules) 

5 Days 1-5 June R8 470 

Public Sector Enterprise Risk Management, NQF level 8 

Module 2:  Risk Management Frame Works and Integration 

3 Days 8-10 June R6 200 

Intermediate Project Management, NQF level 8 5 Days 8-12 June R9 400 

Leadership in Healthcare, NQF level 8 5 Days 8-12 June R9 900 

Advanced Monitoring & Evaluation: Evaluation Analysis and Research 

NQF level 9  

Please note that this is an advanced M&E training course that departs 

from the assumption that fundamental M&E competency is in place.  

Supporting evidence to this effect may be requested. 

3 Days 17-19 June R6 200 

Policy Writing, Implementation and Evaluation, NQF level 7 4 Days 22-25 June R7 800 

JULY 2015 Cost 

Strategic Human Resource Management  NQF level 8  5 Days 6-10 July R9 400 

Security Vetting training, NQF level 9 5 Days 13-17 July R9 400 

Leadership, Innovation and Change Management, NQF Level 8 5 Days 27-31 July R9 400 

AUGUST 2015 Cost 

Women in Management, NQF level 8 3 Days 5-7 Aug R6 200 

Public Sector Enterprise Risk Management, NQF level 8 

Module 3:  Performing Risk Management 

3 Days 11-13 Aug R6 200 

Coaching and Mentoring, NQF level 8 3 Days 19-21 Aug R6 200 

Creating Awareness and Understanding around Corruption in the Public 

Sector work place, NQF level 8 

3 Days 24-26 Aug R6 200 

Integrated Community Development Planning, NQF level 8 5 Days 24-28 August R9 400 

Persuasive Communication, NQF Level 8 2 Days 27-28 Aug R4 600 

Advanced Monitoring & Evaluation: Integrating Planning, 

Implementation, Budgeting, Monitoring & Evaluation NQF level 9  

Please note that this is an advanced M&E training course that departs 

from the assumption that fundamental M&E competency is in place.  

Supporting evidence to this effect may be requested. 

5 Days 31 Aug-4 Sept R9 400 

Leadership in Healthcare, NQF level 8 5 Days 31 Aug-4 Sept R9 900 
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SEPTEMBER 2015 Cost 

Public Sector Enterprise Risk Management, NQF level 9 
 

10 Days 7-11 Sept 
14-17 Sept 

R17 400 

Safety and Security Leadership, NQF Level 8 4 Days 14-17 Sept R7 800 

Public Sector Monitoring and Evaluation, NQF level 8 5 Days 14-18 Sept R9 400 

Strategic Thinking in the Public Sector, NQF Level 8 3 Days 28-30 Sept R6 200 

Policy Writing, Implementation and Evaluation, NQF level 7 4 Days 28 Sept-1 Oct R7 800 

OCTOBER 2015 Cost 

Advanced Monitoring & Evaluation: Indicator Development, NQF level 9 

Please note that this is an advanced M&E training course that departs 

from the assumption that fundamental M&E competency is in place.  

Supporting evidence to this effect may be requested. 

3 Days 5-7 Oct R6 200 

Security Vetting training, NQF level 9 5 Days 5-9 Oct R9 400 

Public Participation, NQF level 8 5 Days 19-23 Oct R9 400 

Persuasive Communication, NQF Level 8 2 Days 29-30 Oct R4 600 

Advanced Monitoring & Evaluation: Integrating Planning, 

Implementation, Monitoring & Evaluation NQF level 9  

Please note that this is an advanced M&E training course that departs 

from the assumption that fundamental M&E competency is in place.  

Supporting evidence to this effect may be requested. 

3 Days 26-28 Oct R6 200 

Intermediate Project Management, NQF level 8 5 Days 26-30 Oct R9 400 

NOVEMBER 2015 Cost 

Strategic Thinking in the Public Sector, NQF Level 8 3 Days 2-4 Nov R6 200 

Public Sector Finance for Line Managers, NQF level 8 5 Days 2-6 Nov R9 400 

Public Sector M&E: Theory of Change, NQF level 8 3 Days 9-11 Nov R6 200 

Leadership in Healthcare, NQF level 8 5 Days 9-13 Nov R9 900 

Leadership, Innovation and Change Management, NQF Level 8 5 Days 16-20 Nov R9 400 
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Public Sector Monitoring and Evaluation, NQF level 8 5 Days 23-27 Nov R9 400 

Advanced Programme & Project Management, NQF level 9  

Please note that this is an advanced training course that departs from 

the assumption that fundamental Project Management competency is 

in place.  Supporting evidence to this effect may be requested. 

5 Days 30 Nov-4 Dec 

 

R9 400 

Advanced Monitoring & Evaluation: Evaluation Analysis and Research 

NQF level 9  

Please note that this is an advanced M&E training course that departs 

from the assumption that fundamental M&E competency is in place.  

Supporting evidence to this effect may be requested. 

3 Days 1-3 Dec R6 200 

 
As populations across the world increase, there is a growing need for good governance to be 
married with the demands of environmental, social and economic challenges. In South Africa, 
service delivery challenges are complex and in need of strong leadership to chart the way forward.  
 
The School of Public Leadership (SPL) at Stellenbosch University (SU) provides solutions through 
unique graduate and postgraduate programmes that add public value.  
 
Students, many of whom are mid-career managers, are guided to incorporate solutions for all 
levels of society in the workplace. Especially challenging are the “wicked” issues of public 
leadership – climate change and resource constraints, good governance and job creation. The SPL 
is the only school in South Africa that combines all three pillars of effective public leadership – 
good governance, environmental management and sustainable development in one package.  
 
Rigorous research is the proven method of finding solutions to problems. The postgraduate 
programmes offered by the SPL are research-based.  
 
With over 50 students who graduate annually, this means we are constantly generating useful 
knowledge that is implemented in the workplace. Through its academic programmes and its links 
with business leaders, national and provincial governments as well as municipalities, the SPL is 
involved in policy development, management consulting, research, community interaction and 
project evaluation.  
 
Because of an ever-growing need for sustainable practices in all sectors, the postgraduate training 
offered by the SPL does not only attract public servants, but also caters for leaders in the private 
and civic sectors operating in different fields. These include contractors, retail and office managers 
and leaders at various levels in NGOs. 
 


