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Again and again, of late, the words "change" and 

"renewal" have resounded in annual reviews of 

our activities. In that sense the year 2002 was 

"nothing new", to be sure! And' yet, last year saw 

renewal and change take on a concrete shape: in 

April the new Rector and Vice-Chancellor of 

Ste ll enbosch University, Prof Chris Brink, was 

installed with fitting splendour, but also in a par

tic ipative festive atmosphere that by no means 

confined itself to the campus. It was a privilege to 

be able to share with him and his family in that 

memorable day. 

A new leader takes up his positionc in a history 

that his predecessors in the same office have 

helped to shape.To have a caring regard for that 

history is part of his responsibility. But, at the 

same time, renewal is of necess ity part of his task 

too. To the creative individua l, the person who 

sets store by spiritual growth, his or her own life 

is a thing constantly to be recreated. The same 

is true of a vibrant institution such as our Univer

sit y, whose powers of creation and of service 

must be turned to the futur-e. 
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Renewal is no vain endeavou~ Nor is it a matter 

of mere sur-vival. At heart, it involves the neces

sity for us of discovering and examining our fun

damental values again and aga in, to safeguard us 

from stagnation, and therefore from decay, per

haps even from erro~ It was the impetus behind 

A Strategic Framework for the Turn of the Century 
and Thereafter, which was re leased by the 

University in March 2000. It continues to inform 

the ongoing processes of change and renewal 

that even today are characteristic of our alma 

mate~ 

From the outset, planned renewal and change 

have constantly been examined in an open

ended discussion between the University and all 

those who take an interest in her well-be ing and 

endeavou rs. "Open-ended discussion" - th is is a 

concept which in South African discourse has 

strong associations with the poet-philosopher, 

NP van Wyk Louw. In his volume of essays 

Maskers van die Ems [Masks of Gravity] ( 1955) 

he characterizes this phenomenon as "discus

sions in wh ich one is free to talk about anything 

at all, where no view is too 'contentious', where 

all fo r-ms of life - even the most outlandish -can 

Message by the Chancellor 

Prof Elize Botha 

be approached from al l angles, yet where the dialogue would never 

degenerate into insults, quarrel li ng, anger" . These qualities of the open

ended discussion are summed up, for me, in the word trust. 

The discussion to have attracted most attention in 2002 was no doubt 

the language debate. From the intensity with wh ich the debate was 

engaged in, and the wide spread of t hat engagement, two things above 

all e lse stood out clearly: the interest taken in Stellenbosch University 

by a host of people, and the passionate loyalty fe lt towards the institu

tion; and along with that the vast importance of language in our- society 

- as , of course, in all societies. 

The language debat e, as it was shaped by that process, may indeed be 

seen as t he natu ral outcome of a respons ibil ity to the "histor-ical ties with 

t he people from whom and communities from wh ich the University 

arose", as the Strategic Framework puts it in the pre-amble to our"com

mitments". At the same t ime, this creates the scope for us to live up to 

our commitment to Afrikaans by opting for it deli berately and anew, w ith 

a r-enewed sense of our responsibility in a multil ingual country. 

Renewal, responsibility, trust- these t hree; may they remain inseparable 

in the open-ended discussions about our beloved Un ivers ity that wi ll be 

engaged in in the future as we ll. 
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Prof Elize Botha 

Chance llor 



r 
I 

The University Management 

Prof Chris Brink, Rector and Vice-Chancellor (middle back), with his management team. In the fi'ont is seated, fi'om left to right Proff Russel Batman, Vice
Rector (Teaching), Uesbeth Botha, Manager: Innovation, julian Smith, Vice-Rector (Operations) and Wolter Claassen, Vice-Rector (Research). At the bock 
left is Prof james Fourie, the Deans' Representative, and at the bock right is Mr Nico Basson, acting Executive Director: Finance. The insets show the 
following persons who served in the Management team for a port of the year under review (top to bottom): Prof Rolf Stumpf (Vice-Rector (Teaching)), 
Mr johann Aspeling (Registr01j, and Proff Kobus von Wyk (Chief Director: Human Resources) and Piet du Plessis (Chief Director: Student Affairs). 

University Council as at 19 May 2003 

Rector and Vice-Chancellor 
0 0 • Prof CH Brink, BSc (RAU), MSc, MA (Rhodes), PhD (Cambridge), 

DPhil (RAU) 

Vice-Rector (Research) 
ProfWT Claassen, MA, Dlitt, BTh (Stell) 

Vice-Rector (Operations) 
• Prof jF Smith, MA, SOD, Dlitt (UWC) 

Vice-Rector (Teaching) 
Prof HR Botman, BA, LicTheol, MTh, DTh (UWC) 

Elected by the permanent academic staff (non-Senate 
members) 
Mr ACL Henderson, BAHons (Natal). MPhil (Oxford) 

Elected by the permanent non-academic staff 
Ms S Barnardo, Seer Dip (Cape Tech),TD Ill, HED (TCPE). 

BComm (Stell) 

Elected by the Institutional Forum 
Ms YH Malan, MA (Stell) 

Elected by the Minister 
• Prof JJF Durand, MA (UOFS),ThD (Amsterdam), DTh (Stell) 

Ms L Matthews, TO (Pentech) 

DrY Muthien 

Prof AA van Niekerk, MA, BTh, LicTheol, DPhil (Stell) 

Appointed by the Municipality 
Mr F Patel 
Appointed by the donors 

• Mr GT Ferreira, BComm, BB and AHons, MBA (Stell) 

• Dr PF de V Cluver, MB, ChB (Stell), MD (Gottingen). MEd (Stell) 
0 • • • Mr GS van N iekerk, BCommHons, BB and AHons (Stell), MA (Northwestern Univ) 

Appointed by the Council of the National Research Foundation 
Vacant 
Appointed by the business community of the Stellenbosch district 
Ms ME Moolman, MSc (Stell), Dip Datametrics (Unisa), MBA (Stell) 

Appointed by the Provincial Government of the Western Cape 
Mr D Pi edt, BA. BEd (UWC). MEd (Stell) 

Appointed by representative bodies of civic society 
Ms E le Roux, BSocSc (UOFS). MA (SIN) (Stell) 

• Ms L Snyman, SED. MA (Stell) 

Elected by the Students' Representative Council 
Mr G Beckert 
Mr M Cass 
The University Council has appointed the following persons (not members of 
Council) as additional members of the Audit Committee 

Mr M Yoyo, BAHons (Fort Hare), MA (Los Angeles) 

Elected by the Convocation 
• Mr JP Bester, BAccHons (Stell), BCommHons (Management Ace), BCommHons (Information 

Systems) (Cape Town) 

Mr JP Bekker, BAHons (Stell), LLB (Witw), MBA (Columbia) 
0 • Dr E de Ia H Hertzog, MB. ChB, MMed (Stell), FFA (SA) 

(Vice-Chair) 
Mr RS de lat Bat, BSc, BComm, MBA (Stell) 

• • • Mr DK Smith, BSc (Stell), FASSA, FlA. ISMP (Chair) 
Ms GM Landman, BAHons, HED (Stell) 

• Dr CH W iese, BA. LLB (Stell) 

Elected by the Senate 
• Prof JSA Fourie, BA, LLB (Stell), LLD, Cert in Tax Law (Unisa) 

• Prof L van Huyssteen, MScAgric, PhD (Agric) (Stel l) 

• Mr BHJ Wessels, BCompt (Unisa). GIA (SA) 

The following persons (not members of Council) serve on the Investment Committee 
• Mr PG Steyn, BComm, LLB (Stell) 

• Mr JF Mouton, BCommHons, CTA (Stell) 

• Mr MH Visser, BCommHons (Stell), CA (SA) 

• Mr NJ Basson, BComm (Stell) 

• Member of t he Executive Committee of Council 
• Member of the Audit Committee o f Council 
• Member of the Human Resources Committee of Council 
• Member of the Investment Committee (subcommittee of the Executive Committee of Council) 
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The period under review was a watershed year 
for Stellenbosch University in many ways. With 
t he start of Prof Chris Brink's term of office as 
Rector and Vice-Chancellor in january 2002, it 

has been plain that the University, both in terms 
of its positioning in the South African context, 
and in its internal management, has begun to 
walk with a firm step down the road laid out in 
our Strategic Framework. 
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In the midst of new departures and management 
styles, new appointments, restructuring and pub
lic debate about matters such as Afrikaans and 
diversity, I am able to report it as my conviction 

that the governance of University affairs contin
ued to go we ll during the period under review. 
Stellenbosch, after all, has built up a fine reputa
tion over the years as a tertiary institution that 
adheres to sound governance practices. 

The successes in teaching and research; the 
change in management structures and manage
ment processes; the entering into partnerships in 

an ample sense; better support services to stu
dents; the upgrading and development of the 
physical infrastructure on the various campuses; 
and the transformation process that will be fur
ther reported on in some detai l by the Rector
what all of th is means is that, in 2002, 
Stellenbosch University placed its feet firm ly on 
the road to full involvement not on ly in the 

broader South African context but also in the 
context of Africa. I would like to express my 
thanks to my fellow members of Council for 
their support, faithfu l attendance of Council and 
committee meetings and unflagging interest in 
University affairs, and likewise to Prof Brinkand 
the University management, the Senate, 
Institutional Forum and Convocation, the staff 
members and students for their dedication and 

loyalty. 

~~ 
Desmond Smith 
Chairperson of the University Council 

This information about the governance of 
Stellenbosch University is being furnished in accor
dance with the guidelines laid down by the 
Department of Education. These guidelines require 
separate reporting by the Chair of Council and by 
the Rector and Vice-Chancellor. To avoid needless 
duplication, the report above has been kept to sum
mary proportions. For more detail, please see the 
report by the Rector and Vice-Chancellor. 

Report of the Chairperson of Council 

Desmond Smith, Chairperson of Council 

Commit tees and Meetings 

The University's statutory decision-making and consultative structures 
met as requ ired by the provisions of their 1·espective rules. Greater deci
sion-making powers were devolved to the deans in line with the princi

ples of the Responsibility Centre Model of Management. 

For the six Council meetings, the attendance figure averaged some 87%. 
Two of the meetings were attended by all 30 members; the poorest 
attendance figure was 66,6%. (See p. 3 for a li st of Council members and 
their membership of the most important of the subcommittees.) 

Of Council's seven subcommittees, the most important one was the 
Executive Committee with its seven members. At three of the Executive 
Committee's six meetings, attendance was complete, with never more 
than one member absent from the other three meetings. The chairper

sons and members of Council' s Audit and Investment Committees all 
bring relevant expertise and experience to the activities of these spe
cii!lized committees. No crucial matters were unfin ished at the end of the 
period under review. The Diversity Task Group, appointed in June 2002, 
reported on its progress to the Executive Committee and to Council 
within the period under review, and it is planned for the eventual diver
sity po li cy and plan to be presented to Council for approval in the course 
of 2003. · 

The Audit Committee, supported by internal and external aud it teams, 
expressly singled out risk management as a priority. A process for the 
identificatio n of institutional risks, begun in 200 I, in 2002 led to the 
appointment of a relatively senior functionary and to the start of work 

on a draft risk management plan. 

Council's subcommittees meet at differing intervals, some before every 
Council meeting and other less frequently, depending on the matters to 
be dealt with.The attendance figure for these meetings of the respective 
subcommittees varies from 60% to I 00%. 
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Report of the Rector and Vice-Chancellor 

Prof Chris Brink, Rector and Vice-Chancellor 

1. Introduction 

I took ovet- the position of Rector and Vice-Chancellor of the University 

on I January 2002. Many thanks to all those who so cordially received 

both my family and me, and helped to make our first year such a good 

experience.! believe that South Africa is today the most interesting place 

in the world to live and work in. Here at the southern t ip of Africa, a his

toric development is unfolding: the rising above an unhappy and divided 

past , the bu ilding of a new nation, the handling of eno rmous social prob

lems, and an example of Africa that works. In this process, I believe, 

Stell en bosch could and should play a leading role. We want to be role 

players, not spectators. Our task is higher education, but our context is 

the process of nation bui lding, with all its fits and starts, joys and disap

pointments. 

2. Review of Objectives and Actions for the year 

Our Strategic Framework commits us to constant self-appraisal and self

renewal. This, coupled with the assumption of duty of a new chief exec

utive officer, resu lted in quite a number of actions for renewal during 

2002. 

Restructuring of Management 

Management now, w ith the approval of Council, consists of the fo ll ow

ing seven members: the Rector, three Vice-Rectors, the Executive 

Director: Finance, the Manager: Innovation, and one dean (designated by 

the deans).The new Management, therefore, not only is smaller but also 

contains more people from the designated groups. Support was provid

ed by the Registrar and by the Rector's Executive Assistant. 

I was of course new myself in the ranks of Management, but so also 

were three other members: the Vice-Rector (Teaching), Prof Russel 

Botman; the Manager: Innovation, Prof Liesbeth Botha; and the desig

nated Dean, Prof James Fourie. Prof Walter Claassen was reappointed 

Vice-Rector (Research); Prof Julian Smith continued as Vice-Rector 

(Operations). 

There natural ly was an interim period between 

the previous set-up for Management and the 

new one . My sincere thanks to the members of 

the former Executive for their share in making 

the transition a smooth one. 

On behalf of the University I also wish to extend 

a word of special thanks to Prof Rolf Stumpf. 

previously Vice-Rector (Teach ing) and now 

Rector of the University of Port Elizabeth, for the 

great contribution he made during his stint at 

Stellenbosch. 

. Other restruct uring init iatives 

In li ne with the new set-up for Management, a 

number of further restructuring actions were 

carried out. 

One: Innovation was introduced as a manage

ment portfoli o over and above Research; it com

prises not technology only but also the com

mercialization of our knowledge base. 

Two: Finance was turned into a management 

portfolio that reports to the Rector direct. 

Three: the Vice-Rector (Operations), whi le 

retaining the Human Resources portfolio, was 

entrusted with the following as well: the respon

sibility for the University's community service 

portfolio, the direct responsibil ity for all physical 

infrastructure and services and, in addition, the 

new - umbrella - Sport portfolio. 

Four: the Vice-Rector (Research), wh il e continu

ing to be respons ible for research, was given also 

the responsibility for internationalization, the 
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Library and the Division of Management 

Information. 

Five: the Vice-Rector (Teaching), while retain ing 

the responsib ility for all teaching programmes 

and for Academic Support Services and Uni-Ed, 

was entrusted also with that for the Division of 

Student Affairs. Thus he is now the Management 

member responsible for student matters, includ

ing the office of the Dean of Students (formerly 

Chief Director: Student Affairs). 

In addition, a start was made on t he restructur

ing of the Division of Corporate Affairs. The 

process is to be completed in 2003. 

Another important step was the institution of 

an Ombudsperson, to serve as an exceptional 

channel for complaints where the complainant 

(whether student or staff member) has not been 

satisfactorily treated by the usual structures. In 

2002, Prof jaap Durand, formerly Vice-Rector of 

UWC and currently a member of our University 

Council, fu lfilled th is role with great distinction. 

Attention was also given to the HIV/Aids issue, a 

coordinator being appointed for this portfolio 

and action plans for students and staff being 

developed. 

Implementation of the objectives of the 

Strategic FrameWork 

The committee for the implementation of the 

Strategic Fraf11ework was replaced by a "Strategy 

Task Group". This Strategy Task Group is project

defined; hence its membership varies in tandem 

with current st rategic priorities. The convenor is 

the Director: Strategic Initiatives, ProfTobie de 

Coning. 

At present, each member of Management is 

responsible for a number of the projects that 

arise from the Strategic Framework- June 2003 

being t he completion date common to them all. 

Two add itio nal strategic priorities, however; were 

set in the course of the year under review -

namely language and diversity. 

Language 

In 2002, in terms of t he National Plan, the 

Department of Education brought out a nation

al language policy for higher education. Partly in 

anticipation of this, partly in response to the 

National Plan itself, and partly as a resu lt of an 

early vers ion of the Gerwel report on Afrikaans 

in higher education, there arose a publi c demand 

for the historically Afrikaans universities to posi-

Report of the Rector and Vice-Chancellor (continued) 

tion themselves anew on the use of Afrikaans as a medium of instruc

tion. 

Understandably, Stellenbosch came in for special attention. I can now 

report that the University did not shy away from the obligation of 

designing a clear language policy and language plan. 

During the first semester of 2002, under t he direction of Dr Ludolph 

Botha of the Division of Academic Support Services, we carried out an 

in-depth survey of the use of Afrikaans at the Stell en bosch University 

(SU) . From the results (publi shed on our website and in the press) it was 

clear that the University was still predominantly Afrikaans, but also that 

there was no question of SU being an exclusively Afrikaans university. 

During the second semester; hard work was put into the design and 

formulation of a new language policy and language plan by a task group 

chaired by Prof Leon de Stadler of the Department of Afrikaans and 

Dutch. Even though time was so limited, and even though feelings in the 

public debate often ran high, the task group upheld a transparent and 

consultative approach in its work. Comments on the successive draft 

documents were rece ived from many quarters. 

Dr Botha, Prof De Stadler and the respective task groups deserve our 

appreciation for their hard work and sound insights. 

I wish to thank the Institutional Forum for the way in w hich it enabled 

the task group to adhere to the time-frame, and for its sensible and rea

soned comments. I li kewise wish to thank Convocation, which gave over 

the whole of its annual general meeting to this topic. 

I am happy to be able to repo t-t that, once al l feasible steps had been 

gone through, the new language policy and language plan were adopted 

with minor amendments by Senate and Council at separate· meetings in 

December 2002. 

Diversity 

As early as my first official opening address of january 2002, but also on 

several subsequent occasions, I publicly took the view that the advance

ment of Afri kaans would have to proceed hand in hand with the 

advancement of diversity. This is in pursuance of our Strategic 

Framework, which assigns a fundamental place to the expansion of 

diversity: 

... the bringing about of a corps of excellent students and academic and 
administrative staff members that is demographically more representative of 
South African society . . . must be fundamental to all our actions, including 
our redress of the inequalities of the past and our repositioning of the 
University for the future. 

An important and symbolic step was taken in July 2002, with the 

appointment of a Coordinator: Diversity. She is Dr Christa van Louw, 

formerly Chief Executive of the Foundation for Empowerment through 

Afrikaans. A task group led by DrVan Louw was created to do a survey 

of diversity at SU. The results of th is were made available on our web

site in January 2003 and at present a second task group, also under the 

guidance of Dr Van Louw, is designing a diversity plan for the University. 
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3. Management 

In 2 above, an account was given of the drastic restructuring of the 

Management Team and of t he resultant restructuring of portfolios and 

reallocation of projects. 

The management level next in line after the Rector's Management Team 

is t he Executive Committee of the Senate (the ExCo(S)), which is made 

up of the Management Team plus the ten deans of faculty. Three new 

deans were appointed in 2002. Prof Albert van Jaarsveld of the 

University of Pretoria joined us as our new Dean at the Faculty of 

Science . Prof Arnold Schoonwinkel, formerly Associate Dean, was 

appointed Dean of the Faculty of Engineering. Prof Hennie Kotze, for

merly Chairperson of t he Department of Political Science, was appo int

ed Dean of the Faculty of Arts. O n behalf of the University, I wish to 

thank the recently retired Deans for their services and their contri

butions; they are (in the corresponding order) Profs Fritz Hahne, PW 

van der Walt and lzak van der Merwe. 

The position t hat used to be known as "Chief Director of Student 

Affairs" was converted into one called "Dean of Students", and Prof PG 

du Plessis, up t o t hat time the Chief Director. was appointed to the new 

post for t he period up to the end of 2003. 

The next management level is a committee known as "the General 

Meeting of Managers", wh ich consists of the members of the ExCo(S) 

plus al l divis ional heads up to post level 4. It thus includes the heads of 

Academ ic Support Services, the Library, Information Technology, 

Corporate Affairs, Human Resources, Student Affai rs, and the like. This 

committee meets monthly, and provides an excellent foru m for interac

tion between the academic and not-academic heads. A forum of this 

kind assumes increasing importance as we make further headway on the 

road of decentral ized management. 

Three women took up senior positions with the University in Ju ly 2002. 

Prof Liesbeth Botha assumed duty as Manager: Innovation (noted in 2 

above). Dr Christa van Louw assumed duty as Coordinator: Diversity. 

Dr Edna van Harte was appointed Executive Assistant to the Rector; 

one of her tasks is t hat of assisting the Rector with broad transforma

tion in itiatives. 

The Senior Director: Human Resources, Prof Kobus van Wyk, took early 

retirement in 2002, but for some time afterwards continued to do work 

for the University on a contractual basis. I would li ke to express our 

t hanks to ProfVan Wyk for his contribution to the University over many 

years. 

4 . Staff 

In addition to the normal process of appointments, resignations and 

retirements, several specific staff matters were addressed in 2002. 

Salary increases 

The usual annual salary increases were implemented in July 2002. From 

the ranks of the Lecturers' Association, concern was voiced that SU staff 

had salary backlogs in relation to other South African universities. 

Management then called for an investigation, and from th is it turned out 

that at nearly all post levels there was in fact a 

backlog on median salaries in the higher educa

tion sector: Management is committed to wiping 

out such backlogs. With the approval of Council, 

all staff members received an extra 3% salary 

adjustment in August 2002. 

It was further decided, after consultation with 

t he staff associations, to advance the date for 

annual salary adjustments from July to January. 

On I January 2003 , accordingly, all staff members 

again received a salary adjustment- in this case, 

7%. Performance appraisals w ill now be done 

annually in the second semester. with a view 

to performance-linked salary adjustments in 

January. 

Performance measured against realistic 

expectations 

We realize increasingly that we w ill need to 

identify expectations, set targets and enter into 

performance contracts both annually and con

tinuously. This principle ho lds good for faculties, 

fo r departments/divisions and for ind ividual staff 

members.The implementation of the principle at 

th is University is, however. still in the initial phase. 

Change of medical fund 

Following thorough consideration and consulta

tions both within and beyond the University, it 

was decided to switch to the Discovery Health 

Medical Scheme with effect from January 2003. 

Temporary staff 

The Ombudsperson received a number of com

plaints to the effect that the University's employ-

. ment equity plan did not make adequate provi

sion for temporary staff. After a comprehensive 

investigation, in the course of which formal legal 

opinions were obtained, Counci l decided that 

the matter should be dealt with on an individual 

basis. The Ombudsperson and the Division of 

Human Resources drew up a li st of temporary 

staff members w hose employee status required 

attention, and a process of looking after this was 

set in motion. 

Cost-effectiveness study 

Concern was· voiced that among our activities 

there were many on whose cost-effectiveness (or 

lack t hereof) the University did not have suffi 

ciently detai led information. In particular. it had 

become necessary for us to look into the cost

effectiveness of our teaching programmes and 

academic departments. A task group chai red by 

the Vice-Rector (Operations) was thus created to 

carry out a cost -effectiveness study. 

One of the aims of the cost-effectiveness study 

is to determine where we have over- or under-
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pmvision of staff. The danget·s and problems that 
we are exposed to are obvious, however. One: 
we run the risk that some of our best academ
ics may be lured away to positions abroad where 
the remuneration or the infrastructure, or both, 
are better. Two: it remains difficult for us to com
pete with private sector salaries, especially those 
for the professions. Three: we do not yet have 
sound processes in place for identifying and rec
tifying underperformance. Four: the need to 
diversify our staff demography faces us with a 
great challenge. 

This study is being synchronized with other 
Management projects; so the target date for its 
completion is June 2003. 

Employment equity 
The University already has a comprehensive 
Employment Equity Plan in place, together with a 
Code for Management Practices. Yet at Council' s 
last meeting for 2002, the Vice-Rector 
(Operations) was obliged to report that we had 

Staff: Academic 

Faculty Professors 

Arts 33 

Science 29 

Education 9 

Agricultural and Forestry Sciences 13 

Law 12 

Theology 6 

Economic and Management Sciences 28 

Engineering 22 

Health Sciences 31 

Military Science 

Total** 183 

* Non-comparable rank structure 

Report of the Rector and Vice-Chancellor (continued) 

not made meaningful progress towards the three-yeat· objectives that 
were set in 200 I .The matter wi ll be taken up in the diversity plan that will 

have to be developed in 2003. 

Good headway; in contrast, was made with refining the implementation of 
the policy on temporary staff and with the treatment of individual employ
ment equity cases. (Also see sections 2 and 3.) 

5. Students 

The programmes designed in 200 I to improve the academic and social 

adjustment of newcomer students were all implemented in 2002, with 

positive feedback on them being received. New developments in student 

affa irs started with a number of announcements that I made at the offi

cial opening of the University at the end of January. 

In the light of legal opinions which had been obtained, it was clear that 

we could give no guarantee that the existing practices involved in the 

supply of liquor in University Residence bars fell within the scope of the 

law. There was thus a management risk for the University. 

By reason of this risk the supply of liquor in University Residence bat·s 

Associate Senior Lecturers Junior Total 
Professors Lecturers Lecturers 

14 31 58 13 149 

18 39 38 6 130 

3 8 20 2 42 

9 25 12 I 60 

3 8 6 0 29 

2 3 I 0 12 

22 38 37 3 128 

12 33 8 2 77 

23 28 38 9 129 

64~' 

106 213 218 36 820 

**The fo ll owing are excluded from the above totals: ± 300 part-time academics and ± I 200 individuals (200 full-time equivalent staff) 
in the Facu lty of Health Sciences not on the SU record of service, but performing academic duties 

Staff: Non-Academic 

Executive-administrative 99 

Specialist -support 79 

Administrative 592 

Technical 252 

Service staff 379 

Artisans and craftsmen 45 

The following are excluded from the abovementioned figures: Staff members involved in a number of functions that are contracted out 
by the University. e.g. garden services, bu ilding and repair work, certain cleaning functions, food supplies in University residences and inter
nal audit. 
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was summat"ily suspended, pending a further investigation into the mat
ter. The investigation, which was catTied through in the first semester, 
showed that the University would have to apply for liquor licences. The 
application process was nearing completion by the end of 2002. 

At the official opening I also took a firm stand against any form of"initi
ation". I offered an apology to all current or previous students who had 
suffered under these practices, and promised that we would endeavour 
to move to a value-driven rather than a rule-driven institutional culture. 
I am glad therefore to be able to report that in the course of the year 
a lot of work was done on this matter, to the point where a numbet" of 
core principles for the welcoming of new students were ratified by a res
olution of Council. What these principles come down to is that in the 
welcoming of new students there is to be no coercion, no secrecy, and 
no violation of human dignity: 

As part of the yeat,'s ongoing strategic planning, we set a very clear 
objective of bringing to the University, and delivering as graduates, more 
black, brown and Indian students. To this end, and in the same spirit as 
the diversity plan that is being designed at present, we began an Interim 
Diversity Drive. This intensive effort was led by the Senior Director: 
Cot"porate Affairs, Mr Kobus Visagie. The target was to register at least 
25% more newcomer students from the designated groups in 2003 than 
in 2002. By the time of the writing of this report, it was clear that the 
target figure for enrolments had been, not only reached, but exceeded. 

Other developments from the course of the year are dealt with in the 
report on student affait"S. What I would like to emphasize here is that, 
since the t"estruduring of management portfolios, the Dean of Students 
has been reporting to the Vice-Rector (Teaching). The idea is to bring 
about a closer relation between student affairs and academic matters. 

For myself, I would like to thank the student leaders whom Management 
and I worked with in 2002 for the way in which our constant contacts 
and ongoing dialogue took place. We pride ourselves on our students' 
community involvement, which ranges from activities such as Carnival to 
voluntary contributions to housing projects such as Habitat for 
Humanity. 

One project that did not go well in 2002 was that for the introduction 
of smart cards for students. In addition to the technical problems that 
we experienced, we suffered the consequences of certain problems 
plaguing the banking group that in itially acted as our partner. 

I am happy to be able to report that the course of the year saw a grow
ing measut"e of participation from amongst student ranks both in regard 
to changes in institutional cultut"e and in regat"d to the expansion of 
diversity: There is no denying that differences of opinion occurred from 
time to t ime, but I believe that we learned from one another, and I am 
grateful that the interactions always went off in a good spirit and, most
ly, ended successfully: I wish to give thanks to the two Students' Repre
sentative Council Chairs,Anton ofZyl and Georg Beckert, for their lead
ership and hard work. Thank you likewise to the chai t"persons of the 
Academic Affairs Council, the Head Students' Committee (for University 
Residences) and other student societies. 
A special word of thanks is owed to our Dean of Students, Prof PG du 
Plessis, for the capable yet unflappable management he has brought to 
bear on so large a number of changes. 

6 . Academic matters 
The University is, first and last, an academic insti
tution that is going for excellence. In the recent 
first round of National Research Foundation 
(NRF) rating of researchers in the human sci
ences, for example, Stellenbosch was the univer
sity with most applications country-wide. We 
t"emain at the top of the list of universities as 
regards THRIP (Technology and Human 
Resources for Industry Programme) funding - a 
good indication of the quality and quantity of 
research done for the business and industrial 
sectors. We are delivering an ever-larger number 
of doctoral students. Nearly 40% of our students 
are postgraduate (post-Bachelor), and the 
school-leaving performance level of our new" 
comer students is one of the best in the country: 

More detailed information about academic mat
ters is presented in the Report by Senate. 

7 . Community Liaison 

We began in 2002 to give greater recognition to 
community liaison as one of the University's 
three core functions. Under the new manage
ment system, each of the three Vice-Rectors is 
responsible for one of these COI"e functions. The 
management responsibility for community ser
vice and community liaison, then, lies with the 
Vice-Rector (Operations). 

One of our aims is to have a single section to 
coordinate all our various activities in the sphere 
of community service .The necessary reorganiza
t ion forms part of the process of rest ructuring 
relating to the Division of Corporate Affairs, 
under which the new Division of Community 
Liaison will fall. 

Discussions with community leaders have 
already been started for the purpose of further 
expanding the University's role in local commu
nit ies. 

8. Finance 

Report on the Consolidated annual Financial 

Statements 

Section 41 (2) of t he Higher Ed.ucation Ad, No. 
I 0 I of 1997 (as amended by Act No. 54 of 
2000), requires universities to submit to the 
Department of Education annual financial state" 
ments that comply with South African Statements 
of Generally Accepted Accounting Practice. 

On 21 February 2003 the Minister of Education 
published the draft Regulations for Annual Report
ing by Higher Education Institutions, in which the 
accounting bases, practices and policies, as well as 
the format of reporting, are laid down. 

9 



Financial Review 

Total income 

Profit on sale of assets 0,4% (200 I : 0,6%) 

e Profit realized on sale of investments 3.3% (200 I : 4,6%) 

• Exchange rate gain 0% (200 I: 0,8%) 

• Government allocations 41 ,8% (200 I: 4 1,4%) 

Report of the Rector and Vice-Chancellor (continued) 

Total Expenditure 

G Depreciation 7,3% (200 I : 5,8%) 

• Finance charges I ,9% (200 I : 2.4%) 

• Staff costs 47,6% (200 I: 48,7%) 

• Other operating expendrt:ure 4 3,2% (200 I: 4 3, I%) 

• Tuition, accommodation and other fees 21 ,3% (200 I: 20,5%) 

Private donations, allocations and contracts 19,6% (200 I : 20.3%) 

• Sales of services and products 5,8% (200 I : 3,5%) 

Interest and dividends received 7,8% (200 I: 8,3%) 

Total income of a recurring nature 

Government allocations 
%of income 

Tuition and other fees 
%of income 

Private allocations 
%of income 

Sales of services and products 
%of income 

Total expenditure 

Staff costs 
% of expenditure 

Funds available 

Investments 

The net increase of Rl 81.747 million in funds 

avai lable represents an increase of R4 3,803 mil

lion in unrestricted funds, wh ich are open to dis

cretionary use by the Counci l, and an increase of 

R l 37,944 million in restricted funds. Restricted 

funds comprise operating, loan, donation and 

fixed-asset funds the use of which is subject to 

specific conditions. The increase from R43,803 

million to R98,842 mill ion in unrestricted funds is 

_due mainly to the decrease of R 17,446 milion in 

the provision for post-retirement medical bene

fits for pensioners. The latter decreased from 
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Rm 
% 

Rm 
% 

Rm 
% 

Rm 
% 

Rm 

Rm 
% 

Rm 

Rm 

2002 

1, 162 

504 
43,6 

257 
22, 1 

236 
20,3 

70 
6,0 

2002 

1,027 

488 
47,6 

1,480 

933 

Increase 
% 

16,5 

14,8 

18,4 

10,3 

84,2 

Increase 
% 

18,9 

15,9 

14,0 

9,9 

2001 Increase 2000 
% 

997 14.7 869 

439 16,8 376 
44,0 43.3 

217 13,7 191 
2 1,8 22.0 

214 11,2 192 
2 1,5 22.1 

38 25,0 30 
3,8 3,5 

2001 Increase 2000 
% 

864 9,2 79 1 

421 4,9 401 
48,7 50.7 

I ,298 7,0 1,213 

849 10,7 767 

R2 12,280 million to R 194,834 million as at 3 1 December 2002. This 

decrease resu lts from a lower than expected increase in medical inflation 

and major changes in membership. 

Total income of a recurring nature increased by 16,5% (200 I : 14,7%) to 

R I 162,066 million whi le total expenditure increased by 18,9% to R I 

026,905 million. The big increase in expenditure is mainly attributable 

to the big increase in depreciation in respect of books and magazines, 

which is written off immediately but no longer paid in advance. If the 

effect of the advance payment on depreciation is excluded the increase 

in total expenditure is I 6, I%. Management's efforts to supplement 

increasingly the traditional sources of income are reflected in the 84,2% 

-



increase in income from sales of services and products. Cost-effectiveness 

analyses are performed constantly to ensure that the business processes 

of the University funct ion optimally at the lowest cost possible. 

The University held the following investments in unlisted subsidiaries at 3 1 December 2002: 

I. Name of company: Unistel Group Holdings (Pty) Ltd 

Nature of business: Explorting the intellectual property and resources of Stellenbosch University wrth a view to research, 

training and commercial services 

2. 

3. 

Effective shareholding: 

Book value of interest: 

- Shares 

-Loan 

Name of company: 

Nature of business: 

Effective shareholding: 

Book value of interest: 

- Shares 

- Loan 

Name of company: 

100% 

Rl 000 

R6 14 860 

Unistel Pro perties (Pty) Ltd 

Supplying student accommodation 

100% 

Rl 000 

R36 332 220 

USB Management Development Ltd 

Nature of business: 

Effective shareholding: 

Develops and offers management development programmes and provides consultancy services 

59,6% 

Book value of interest: 

- Shares 

- Loan 

R2 000 000 

R2 8 15 89 1 

The consolidated financial statements also include the foll owing trusts at 3 I December 2002: 

I. Name of trust: 

Nature of business: 

Loan to trust 

2. Name of trust: 

Stellenbosch Trust 

Fund-raising and investment of donation funds 

R ni l 

The Stellenbosch Development Trust 

Nature of business: 

Loan to trust 

Investment in property for turtion and research activrties 

R nil 

3. Name of trust: US Investment Trust 

Nature of business: Utilizes the knowledge base of Stellenbosch Universrty for investments to the benefrt: of the Universrty's 

objectives 

Loan to trust R l 500 000 

9. General 

Universities are complex organizations, in part because they continue to 

pursue the ideal of a collegiate community of learners, and in part 

because they often pursue objectives t hat are not so easy to process in 

numerical terms. In this final section, therefore, I shal l endeavour to 

report on a number of matters that do form part of the larger whole 

at Stellenbosch University, but that do not fit in naturally with any of the 

sections above. 

Institutional culture 

W hat is striking here is t he spirited loyalty of employees, students and 

alumni towards the University. For the University, this represents a major 

asset- one that we need to handle with even greater responsibi lity in a 

time of renewal. 

Increasing involvement 

Stellenbosch University has an enormous symboli c sign ificance in this 

country. What happens to us, and what we do, is of great interest to lots 

of people , and serves as a barometer of the way new South African 

community is developing. 

I believe t hat Stellenbosch must increasingly be 

an active role player in the process of nation 

bui lding in South Africa -that we must be par

ticipants, not spectators, in the process of ris ing 

above o ur unhappy recent past. In this regard, I 

see it as one of the symbolic high points of 2002 

that the ANC held its 5 1st conference on our 

campus rather than elsewhere. 

Physical infrastructure 

The University has a substantial property port

folio. This is managed by our Division of Physical 

Infrastructure , which has been reporting to the 

Vice-Rector (Operations) since mid-2002. 

Housing for students remains a great need. 

Indeed, the area of student accommodation was 

one of t he liveliest in property development in 

2002. For instance, the imaginative development 

at Academia was taken further in partnershi p 

with outside financiers. All the units are of the 

flat-type and students, parents or investors can 
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buy time here on short or long term. 

In the course of 2002, Council also granted ap

proval for the construction of a new University 

Residence on the vacant site adjoining Nerina 

Women's Residence; again, with outside funding. 

N ot only student accommodation received a 

good deal of attention, though; so too did the 

second-phase master plan.This involves a cost of 

some R30 million, and the first project under it 

has been the refurbishment of the DF Malan 

complex. 

The quality of management information 

As already noted in the 200 I Annual Report, the 

University now has the expertise that is neces

sary for the pmduction and pmcessing of sound 

management information. We are still being ham

pered, however; by IT systems that do not always 

run smoothly, or whose databases are dissimilar 

in structure.This system problem is being looked 

into by the Managet-: Innovation. 

Increasing use of an electronic platform 

Our e-Campus Pmject, the goal of which is to 

put the entire operation of the University on an 

electronic platform, was given a boost with the 

appointment of Prof Liesbeth Botha. As the 

Manager: Innovation, she has the overall respon

sibility for all facets of this comprehensive pro

ject. To keep abreast of t he technological society 

in which we operate, the University makes use 

increasingly of the website as a means of com

munication. 

Expansion of partnerships 

The University entered into an agreement with 

the Presbyterian Church for the training of min

isters in our Faculty of Theology. Out- ties with 

El senburg Agricultural Coll ege were also 

st rengthened by an extension of t he current 

agreement, signed by the provincial Minister of 

Agriculture. These new arrangements, we be

lieve, w ill be of great value mutually; indeed, we 

see in t hem fine examples of the appl ication of 

our motto "Your Knowledge Partner". 

Oral Health 

The national pmcess of restructuring in higher 

education resulted in our case in the University's 

School for Oral Health having to merge with 

UWC. In December; accepting the Cabinet's 

decision on this matter; Counci l asked Mana

gement to come up with plans for implemen

tation. 

Report of the Rector and Vice-Chancellor (continued) 

10. Self-Assessment 

The Rector is required by the Department of Education to give a sum

mary self-assessment as to the ach ievement of objectives. My response 

is as follows: 

Personal: Acclimatization 

It was my objective during my first year to make special time for getting 

to know the University well, especially the institutional culture. Forums 

with staff members, visits to faculties, visits to departments and divisions, 

visits to University residences and liaison w ith students were part of this 

process. 

Academic matters 

Academic matters are our cot-e business and as such are, I believe, in 

good condition on our campuses. 

Restructuring of Management 

Completed, as reported in section I . 

Other restructuring activit ies 

All projects and restructuring activities that wet-e identified in the course 

of2002 wet-e initiated as well, with management responsibility also being 

allocated for each. Those that have not already been completed are aim

ing for completion in 2003. 

New Language Policy and Language Plan 

The development wot-k was completed, and the final product was 

appmved by t he Senate and by Council. 

Diversity Plan 

All pmcesses are rt_mning to deliver the plan to Council in the course of 

2003. 

Acknowledgements 

I tender my sincere thanks to the Chancellor; the Council, the Senate and 

t he Institutional Forum for the cooperation and support that 

Management and I enjoyed during the past year: We likewise owe a debt 

of gratitude to the many other organizational levels of the University: 

staff associations, student societies, faculties, and the like. 

We are only too well aware that t he University has its being within a 

larger community, and we are happy to thank the alumni, the residents 

of the town of Stellenbosch and our many knowledge partners for their 

valuable interaction with the Univet-sity. 

Finally, I w ish to extend a word of personal thanks to my predecessor; 

Prof Andreas van Wyk, who left everything in good order; thus making 

my first year of service considerably easier. 

a·~ . 
Prof Chris Brink 

Rector and Vice-Chancellor 



Senate's Report 
to Council on Teaching, Research and Community Service 

Composition of Senate 

The Senate of the University of Stel lenbosch consists of the Rector and 
Vice-Chancellor (Chair), the three Vice-Rectors, the Registrar (Secre
tary), two members of Council nominated by Council, all professors at 
the University, four associate pmfessors, four members of the Students' 
Representative Counci l, two members of the academ ic staff who are not 
pmfessors or associate professors, two members of the administrative 
staff, two members of the technical staff. and additional persons declared 
by Council to be members of Senate, namely the Senior Director: 

Report of the Vice-Rector (Teaching) 

Prof Russel Batman, Vice-Rector (Teaching) 

Prof Rolf Stumpf provided the University with outstanding leadership as 
Vice-Rector (Teaching) until his departure to the University of Port 
Elizabeth during the yeat· 2002. Prof Russel Botman was appointed as 
his successor in july 2002. 

I. Changes in academic structures 
The major academic structures of the Univet·sity (the Senate and 
Faculties) remained unchanged during 2002.Towards the end of the year, 
however, the Department of Education announced that the School of 
Oral Health (a unit within the Faculty of Health Sciences) was to be 
incorporated into the University of the Western Cape. Accepting the 
Department's decision, Council appointed a team to manage and facili
tate the merger and incorporation process. 

2. Significant developments and achievements in instruction and modes 
of delivery 
In its Strategic Framework (2000: 12), this is how the Univet·sity states its 
vision in terms of learning and teaching: A university characterized by qual
ity teaching, by the constant renewal of learning and teaching programmes, 
and by the creat ion of effective opportun ities for learning I study. 

Human Resources, Senior Director: Library Ser
vice, Senior Director: Information Technology, 
Senior Director: Research, Senior Director: 
Strategic Initiatives, Director: Academic Support 
Services, Director: Academic Development Pro
grammes, Director: University Education, Dir
ector: Research (Science) , and the two associate 
deans of the Faculty of Health Sciences. 

Next, the University lays down eight strategic 
priorities t hat tie in closely with that vision. All of 
these priorities focus on different major factors 
(such as organization, technology, demography 
or the decentralizing of management). But all of 
them call for ways to help the University keep 
on developing the quality of both learning and 
teaching. 

2.1 Quality assurance 
Effect ive quality assurance of academic process
es is a priority. During 2002 the University's Task 
Group for Qual ity Assurance developed a 
framework for a comprehensive and integrated 
academic quality assurance, which encompasses 
departmental evaluation, programme evaluation, 
student feedback and staff appraisal as we ll as 
the evaluation of the quality of the support units 
of the University. During the 2003 - 2008 cycle 
various kinds of evaluation will be undertaken 
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Senate's Report to Council on Teaching, Research and Community Service (continued) 

on the basis of this framework. The framework 

has been designed to meet the Higher Education 

Quality Committee's requirements for institu

tional audits and for programme evaluation and 

accreditation. A template for programme evalua

tion, together with a manual for its use, has been 

developed by the Division for University Edu

cation (Uni-Ed). 

A comprehensive programme evaluation pro

cess was launched in 2002, to be concluded by 

the midd le of 2003. It has a number of aims. 

These include renewal, rationalization, ensuring 

efficiency and cost-effectiveness, carrying out the 

first evaluation of the University's new pro

grammes of study (in place since 2000), and lay

ing the groundwork for the new national process 

of external programme evaluation and accredita

tion that will be run by the Higher Education Qua

lity Committee (HEQC). 

2.2 A strategically managed, student-centred 
approach to learning and teaching 
The University is committed to the promotion of 

a student-centred approach to learning and 

teach ing. This commitment has been expressed 

in the Strategy fot- Learn ing and Teach ing 2002 -

2004, adopted by Senate and approved by Coun

cil during 200 I. 

Learning and teaching are strategically managed 

by the University. Each facu lty has its own defined 

and documented strategy for learning and teach

ing and has been at work on its implementation. 

In add ition, a range of institutional action plans 

has been drawn up. Substantial progress was 

made with the implementation of these institu

tional strategies and action plans in 2002. Here 

are some examples: 

The University has embarked upon a com

prehensive programme evaluation pro

cess (to be completed in 2003) in terms 

of which the outcomes fo r all the pro

grammes of study and their modules are 

being revised. 

A first draft of an institutional assessment 

policy was developed and submitted to a 

process of consultation. 

The use of a Web-based course man

agement system for teaching and learn

ing activities (WebCT) has increased 

exponentially over the past 4 years. In Sep-

tember 2002, WebCT was being used in 639 modules for one 

or more of the fo ll owing: content del ivery; communication; 

assessment; and the management of student records. At the 

same point, 17 000 students were registered as WebCT users. 

A first draft of a protocol for t he design of professional portfo

lios was developed and submitted to a process of consultation. 

The existing student feedback policy was revised and a new sys

tem for the col lection of student feedback on instructional pro

grammes was developed. In 2002, what is more, fina l-year stu

dents were afforded an opportunity to give feedback on their 

experience of their programme of studies as a whole. 

The process for the development of a strategic management 

plan for the learning and teaching portfolio was launched and 

will be completed by June 2003. 

Fifty-two newly appointed lecturers attended the programme for the 

educational development of academics (PREDAC) - a programme that 

provides specific training in student-centred approaches to learning and 

teaching. Since 1999, the programme has been attended by nearly 200 

lectut-ers in all. Th is means that almost 2S% of the University's present 

academic staff has been sensitized to and trained in the use of student

centred approaches. 

Underpinning all these innovative actions are t he activities of the aca

demic administt-ation and student and academic support services. The 

programme for the welcoming of new students was thoroughly revised 

and then successfully implemented by our divisions of Student Affairs 

and Academic Support Services. In addition, a comprehensive metaplan 

to enhance and reposition the academic support and development 

services has been designed - with an eye particularly to the growth in 

t he numbers of students from fo rmerly disadvantaged communities. It 

w ill be discussed in 2003 for implementation. 

3. Composition and size of student body 

3.1 Student enrolments by race and type of tuition (2002) 

Race Contact Distance Total 

Teaching Teaching 

White IS 146 179 IS 32S 

Coloured 2 229 109 2 338 

Black I S61 2 079 3 640 

Indian 401 12 4 13 

Total 19 337 2 J79 2 1 7 16 

The percentage of black, Indian and coloured students increased from 

27,S% of the total student body in 200 I to 29,4% in 2002. At the post

graduate level, the composition of the student body for 2002 was as fo l

lows: white- S3,6%; black- 34,0%; coloured - 9,2% and Indian - 3,2%. 

The Faculties of Education, Mi litary Science and Theology had by far the 

largest enrolments of black (inclusive) students in 2002. 



3.2 Composition and size of student body by gender (2002) 

Gender 

Female 

Male 

Total 

Number of Students 

II 585 

10 131 

21 716 

The total percentage of male students has seen a steady reduction over 

the past few years. It stood at 54,8% in 1995, but at 46,7% in 2002. 

3.3 Enrolment of contact teaching students by geographical provenance (2002) 

Geographical Provenance Number of Students 

RSA 18 241 (94,33%) 

Western Cape 12 643 (65,38%) 

Northern Cape 692 (3,58%) 

Eastern Cape I 296 (6.70%) 

Free State 446 (2,31%) 

Kwazulu-Natal 826 (4,27%) 

Mpumalanga 192 (0,99%) 

Limpopo 33 1 ( 1,7 1 %) 

Gauteng I 622 (8,39%) 

North-West Province 193 (I ,00%) 

Other Countries I 096 (5,67%) 

Botswana 39 (0,20%) 

Lesotho 17 (0,09%) 

Namibia 580 (3,00%) 

Swazil and 16 (0,08%) 

Zimbabwe 65 (0,34%) 

Elsewhere 379 ( 1,96%) 

TOTAL 19 337 (100,00%) 

Students from t he Western Cape made up 64,3% of t he total contact 

teaching student body in 1998. The corresponding figure for 2002 is 

65,4%. 

3.4 Student enrolments by home language and type of tuition (2002) 
Home Language Contact Distance Total 

Teaching Teaching 

Afrikaans 12 393 42 12 435 

English 5 224 280 5 504 

Afrikaans/Engl ish 343 21 364 

Other official 8 14 I 837 2 671 

SA languages 

Other languages 563 179 742 

Total 19 337 2 379 21 716 

The percentage of Afrikaans-speaking students at Stellenbosch University 

decreased from 70,6% in 1995 to 64, I% in 2002. This percentage ex

cludes distance teaching students. 

4. Instruction: Levels of academic progress for different disciplines and 

levels of study 

Postgraduate enrolments represent 38, I% of the 2002 enrolments 

(3 1 ,9% without the students enrolled with National Private Colleges by 

agreement). The corresponding percentages in 1993 and 1996 were 

27,9% and 30,5%, respectively - which clearly shows a growing focus on 

postgraduate training at the University. The 2002 

enrolments in the Faculties of Theology and 

Education had a larger postgraduate than under

graduate component. The smallest postgraduate 

component occurred at the Faculty of Militar·y 

Science. 

Fi rst-time entering first-year enrolments are ris

ing slowly. The average annual growth rate from 

1997 to 2002 was 0,6%. 

S.lnstruction:Awards and achievements 

5. I Mechanisms and methods of evaluation 
The University maintains the fo llowing systems 

of evaluation: 

• A compulsory system of student feedback 

on modules and lecturers (in place since 

1988, with reviews in 1999 and 200 I), 

which was expanded in 2002 to include 

feedback on instructional programmes. 

• External assessment of departments (in 

place since 1993 and modified in 1998 to 

include (i) aspects of research and (ii) self

assessment prior to the visit of the external 

panel). 

• A performance-driven system of remune

ration for al l staff members of the 

University (in place since 1995). 

• The Rector's Award for Excellence in 

Teaching (since 1995), the Rector's Award 

for Excellence in Research (since 1999), and 

t he Rector's Award for Excellence in 

Service (since 2000) . 

.5.2 Performance appraisal and performance
based remuneration of staff 

The performance evaluation of academic staff 

members is considered as an instrument to 

enhance job satisfaction and productivity and to 

ensure and develop quality. Through this system 

training and development needs of staff are 

identified, feedback is given to members of staff 

and good performance is acknowledged. The 

performance areas t r·eated as critical under the 

system are the following: 

• Teaching on undergraduate as well as on 

postgraduate level (expertise, presentation 

skills, class atmosphere, course organisation 

and administration). 

• Research and development; publications. 

• Service both to the institution itself and to 

the community (departmental, University 

as a whole, externally). 

15 



I 

II 

I 

II 

I 

II 

II 

II 

16 

Senate's Report to Council on Teaching, Research and Community Service (continued) 

6.Access to financial aid and provision thereof 

A variety of bursaries and loans are available for 

~rst-yea r- and senior students.These include merit 

awards and a variety of special bursaries. Apart 

from Univer-sity of Stellenbosch bursary loans, 

ther-e are also a var-iety of merit awards for stu

dents from previously disadvantaged communi

ties. A start was made in 2002 on a review of the 

criteria for decisions about awards and bursaries. 

6. 1 Student loans by faculty and race (2002) 

Faculty White Black Indian Coloured Total 
Ari:s li S 36 0 128 279 . 

Science 84 14 I 78 177 
Education 27 0 0 0 27 
Agricultural and 46 19 0 IS 80 
Forestry Science 
Law 25 7 0 60 92 
Theology 9 0 18 28 
Economic and 182 24 0 125 33 1 
Management 
Sciences 
Engineer-ing 57 0 0 5 62 
Health 
Sciences 127 6 13 89 235 
Total 672 107 14 519 I 312 

6.2 Undergraduate and Postgraduate bursaries by 
race (2002) (total for all faculties) 

Race Under- Post-
graduate graduate Total 

W hite 4 328 I 396 5 724 

Colou r-ed I 257 227 I 484 

Black 46 1 542 I 003 

Indian 81 38 119 

Total 6 127 2 203 8 330 

7. Changes in tuition fees charged outside sup-

port for bursaries and loans provided 

7.1 Registration fees 2003 (payable on day of reg-
istration) 

Under- Post-
graduate graduate 

Registration Fees R R 

First instalment 5 000 3 300 

on Tuition Fees 

Plus where applicable: 

First instalment 3 000 3 000 

on Residence Fees 

Total 8 000 6 300 

7.2. Tuition fees 
Below follows a representative sample of the University's instructional 
pr-ogrammes along with the estimated tu ition fee of each for- 2002. 
These figures are simply meant as a rough indication of the cost of 
tuition: 

Programmes 
BA 
BMus 
LLB (Undergraduate) 
LLB II & Ill 
BSc Forestry ( I st year) I Dietetics 
BSc Forestry (2nd - 4th year) 
BScAgr-ic (I st year) 
BScAgric (2nd - 4th year) 
BComm I BEcon 
BAcc 
BAccLLB 
BEng (I st - 4th year) 
BEd 
Theology 
MB, ChB ( I st year) 
MB, ChB (2nd - 6th year) 

Estimated tu ition fees 

Physiotherapy/Speecl1 Therapy/Occupational Therapy 

RIO 500 
RI S 800 
Rl2 021 
Rl3 223 
Rl2 396 
Rl2 948 
Rl 2 396 
Rl2 820 
RIO 416 
Rl2 246 
Rl3 246 
Rl3 828 
RIO 100 
RI O 500 
Rl3 584 
Rl6 362 
Rl 2 000 

8. Key Chall enges 
One of the key chal lenges for the Stellenbosch University is to diver-sify 
the composition of its staff and student bodies, in the inter-est of enhanc
ing the qual ity, r-elevance and r-ichness of the learning exper-ience of its 
students. 

Another- key cha ll enge for the University is to fina li ze and implement a 
system of quality assurance that wil l be both comprehensive and inte
grated. This system has to make provision for- the periodic evaluation of 
not only the academic but also the support environments. At the same 
time it has to include and integrate the mechanisms of student feedback, 
external evaluation of departments, program me evaluation, t ime ser-ies 
analyses of success rates, performance appraisal of staff, etc. 

Finally, for a univers ity t hat chooses to be research-oriented, it is an ever
new challenge to ensure a sensible symbiosis between the responsibili
ties of its academic staff in te r-ms of research and those in terms of learn
ing and teaching. 



Report of the Vice-Rector (Research) 

Prof Walter Claassen, Vice-Rector (Research) 

Through their top-rate work, our researchers actively live up to the Uni

versity motto "Your knowledge pat-tner". 

In the era of the knowledge economy, the capacities and outputs of 

t-esearchers as knowledge workers are o f primary importance. 

Stellenbosch University (SU) is committed to investment in its research 

future by appointing dedicated people who have excellent research 

potential and by pmviding t hem with efficient reseat-ch fac ilities. 

Great success is be ing achieved in t he area of research. SU also deserves 

high praise as the university that in 2002 was the largest beneficiary from 

the National Research Foundation's Thuthuka Programme. (This is a pro

gramme aimed at funding fo t- scientists from previously disadvantaged 

communities and for women.) At the same time, 2002 saw strong 

growth in the numbers of postgraduate students - it is gratifyi ng to 

know that SU has become the university of preference for many post

graduate students from Africa. 

SU has I 37 nat ural science researchers who have been evaluated by the 

National Research Foundation (NRF): it also has t he second largest 

number of researchers who play a leading role nationally and interna

t ionally. With effect from 2002, the N RF will be evaluating not only nat

ural scientists but, on a similat- basis, human science reseat-chers as we ll: 

SU jumped at t he opportunity and presented for evaluation more than 

70 human science researchers. Alt hough th is evaluation has not been 

completed, SU has been proud to learn t hat Prof Andre van derWalt of 

t he Faculty of Law has been placed in the coveted A-category. Top sci

entists are of course much in demand in today's networked world; 

indeed, t his is why SU recently lost two A-rated biological researchers 

to the international community. 

Li kewise A-rated is Prof Detlef Kroger. a world expert in the fie ld of 

research into and development and design of cool ing towers and air-

cooled heat exchangers. In 2002, his book Air
cooled Heat Exchangers and Cooling Towers 
earned him t he annual prestigious Bill 

Venter/Aitron literary award. From the Rand 

Afrikaans University, mot-eover. Prof Kroger 

received the tribute of an honorary doctorate. 

Our high level of scientific merit shows up clear

ly in the fact that in the course of 2002 seven 

researchers of t he Science Faculty were the 

recipients of special tributes by South African 

professional bodies for their outputs. The most 

sought-afte t- tribute in South Africa, the Han-y 

Oppenheimet- Award, was won by A-rated Prof 

Jannie Hofmeyr of t he Department of Bio 

chemistry for a project involving extensive inter

national study and coopet-ation. 

SU is reaping considerable benefits from the 

appointment of prominent researchers and aca

demics as visiting and extraordinary professors. 

Thanks to its strong research infrastructure and 

ideal geographical situation, S~ellenbosch has the 

privilege of annually welcoming renowned scien

tists and illustrious visitors to it~ campuses. Over 

the last few years SU has continued to consoli

date on its coope t-ation agt-eements w ith inte t-

national un iversities and organ izations, and has 

entered into sevet-al new ones. SU researchers 

take part in these programmes as valuable co

workers. 
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Senate's Report to Council on Teaching, Research and Community Service (continued) 

• Prof Rudie Botha of General Linguistics was 

invited by the Netherlands Institute for Advan

ced St udy (NIAS) to conduct research in 

this high-level environment as one of its "fel

lows". His research programme focused on 

"Conceptual Foundations of Evolutionary 

Linguistics: A Critical Appraisal". This is the 

first t ime in the histo ry of SU that one of its 

academics has been accorded this honour. 

• Several members of the Faculty of Law took 

part in 2002 in a research project in com

parative law on the private law and com

mercial law of South Africa and Scotland as 

instances of "mixed" legal systems - that is, 

systems where there has been and is inter

action between English common law and 

Roman-based civil law. The findings are to 

appear as a book entitled Mixed Legal 

Systems in Comparative Perspective: Property 
and Obligations in Scotland and South Africa. 

• The Centre for Tuberculosis Research and 

Training studies t he epidemiology of tuber

cu losis at the primary health care level in 

areas where the incidence is among the 

world's highest. This research, conducted in 

close co ll aboration with the Harvard School 

of Public Health, has t he benefit of an award 

by the Fogarty International Center of the 

National Institutes of Health in the United 

States of America for the development of a 

strategic plan for research tra ining in clinical, 

operational and health care for TB/HIV 

patients. Virologists of the Faculty of Health 

Sciences are develo ping an HIV subtype C 

vaccine for Southern Afri ca, with extensive 

support from national and international 

consortiums. 

• SU research has taken off into space 

t hrough its involvement in an experiment 

with sheep embryos that was conducted on 

board a Russian space station with Mark 

Shuttleworth's cooperation. Seven days 

after fertilization the embryos were further 

developed - notably in terms of enlarge

ment of the interior cell mass that gives rise 

to the foetus - than were those that were 

developing under gravity conditions on earth. 

Poverty assumes huge proportions not only in the Western Cape but 

also in South Africa. A research project of the Faculty ofTh eology focus

es on a wide range of aspects of this problem, from the social factors to 

those of pastoral care and assistance. A research project by the Faculty 

of Education is aimed at educational empowerment in poor communi

ties by means of holi stically integrated support for out-of-school youths 

and their parents. 

SU is a re li able research and technology partner of South African indus

t ry. as witness the success t hat has been achieved w ith partnerships 

between SU, industries and the NRF over the past six years. In that peri

od, SU has annually received the largest amount from the NRF via TH RIP 

(Technology and Human Resources for Industry Programme). SU 

research also participates to great effect in the Innovation Fund of the 

Department of Science and Technology; large-scale fu nding was made 

available to SU in 2002 for satellite research and for the genetic 

improvement of maize cultivars. 

Currently, 70% of the research done at SU, as at many other South 

African universities, has an industrial relevance. The danger of this is that 

the knowledge base in our country may be eroded; developed countt·ies 

spend about 70% of t heir research fund ing on more basic or knowledge

o·eating research. 

Satisfactory progress was made with the development of the 

Stellenbosch Institute for Advanced Study (STIAS) . STIAS is now 

accommodated in the beautifu lly restored Mostertsdrift Mansion. An 

outstanding second STIAS project of cutting-edge research in theoreti 

cal physics, namely on aspects of"string theory", was undertaken in col

laboration with renowned international theoretical physicists. The STIAS 

initiatives have led to fu rther internationally funded research in theoret

ical physics at Stellenbosch University. A third project, deal ing w ith his

torical memory. is underway at present. 

The management of the AIMS initiative is also currently accommodated 

at STIAS. AIMS (Africa Institute fo r Mathematical Sciences) is of key 

importance to the practice and development of mathematics and the 

physical sciences on our continent. 

The Univers ity's performance in the area of pu blic~tions and conference 

papers has been improving over the past number of years; for process

ing the particulars, a Web-based information system has been intro

duced. Not only do our staff members serve on numerous advisory 

panels in t he publi c and private sectors of South Africa; they also are val -. 

ued members of the managements of national and international subject 

associations and editorial boards of professional journals. 



Report on Community Service 

Prof julian Smith, Vice-Rector (Operations) 

Community service has for some time been recognized by the 

University as one of its three core activities, on a par with teaching and 

research. As distinct from the element of service delivery, the element of 

service learning and that of li aison and interaction with communities 

both began to be given greater emphasis in the year under review. 

In what follows, the Univer-sity's community service activities are dea lt 

with under three main headings.These are the Unit for Service-learning 

and Community Interaction, Matie Community Service and community 

service projects in academic environments. 

The Unit for Service-learning and Community Interaction (USCI) 

USCI mainly acts to coordinate and integrate. It maintains a database of 

the University's community service actions and provides inputs on poli

cy matters. The Unit's ongoing research also includes the collection of 

data on community service projects of students. 

In the year under review, USCI was particularly concerned to promote 

cooperation between the University and the wider local community. 

Through a synergy between the Greater Stellenbosch Development 

Trust, a local non-governmental organization, and the University an 

advice centre was created in Kayamandi. Here, the residents now have 

access to free legal advice (through students or t he Legal Aid Clinic) as 

well as psychological and Aids counselling. 

The Faculty of Education has been holding workshops to strengthen 

Kayamandi Secondary School in terms of both teaching and manage

ment capacity. As an offshoot of this, the Division of Information 

Technology at t he University will be looking into the possibility of linking 

up the Kayamandi school to the University's electronic network. 

The init iatives referred to above attracted notice bot h country-wide and 

internationally. Guidance on academic communi

ty service was sought from USCI by Technikon 

South Africa and by the Free State University. 

Interest in the work of the advice centre was 

shown by a substantial number of academics 

from abroad. 

In May, by invitation of the Department of Social 

Development, Dr Doria Daniels spoke at the 

Volunteer Vision for Southern Africa conference in 

Mid rand on the role of tertiary institutions and 

student volunteers. Both directors also read 

papers at three other national and international 

conferences on the contribution of academic 

community service to knowledge development 

and the active citizenship of students. 

Matie Community Service (MCS) 

Matie Community Service is the University 

organization par excellence in which students -

volunteers, all - are trained and organized to 

focus their talents and time on the welfare needs 

of the communit ies around Stellenbosch, 

Tygerberg and Saldanha. More t han I 000 stu

dents are involved in the projects. In this way, 

responsible cit izenship is fostered. 

The MCS programmes start out from identified 

needs of the various communities. The MCS staff, 

in collaboration with University departments and 

professional bodies such as the Western Cape 

Education Department, develops programmes to 

deal with those needs. 
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Senate's Report to Council on Teaching, Research and Community Service (continued) 

The main emphasis is on empowerment. People 
are being helped to bui ld the skills, which they 
need to cope better with the responsibility of 
managing their own lives. 

The wide t-ange of MCS activities and pro

grammes includes the following: 

• Several medical and dental clinics in places 

such as Scottsdene and Kleinvlei provide 

guidance and information on and training in 

the early detection of diseases relevant to 

those communities. 

• Entrepreneurship development is helping 

people to identify and assess business op

portunities and to start business undertak

ings and run them profitably. 

• In a mathematics project, learners are get

t ing support in their preparations for exam

inations and in moving beyond negative pet-

ceptions of maths as a subject. 

• A special project is helping learners to arrive 

at an informed choice of a careet~ 

• A literacy course on the West Coast is help

ing to upgt-ade reading and wt-iting skills. 

• An HIV/Aids project on the West Coast is 

helping the community to meet the chal

lenges of this pandemic. 

• Supportive teaching is helping learnet-s to 

obtain better matriculation results. 

Community Service projects in academic 

environments 

Numerous community service projects were 

undet-taken in academic environments. The fol

lowing list shows just a few examples from vari

ous facu lties and othet- sections: 

• The Faculty of Health Sciences helped to 

combat pollution in Kayamandi; researchers 

in African countries were assisted in the fight 

against tuberculosis; radiation oncology clin
ics worked to cut-e cancer victims and 

improve their quality of life; nutritional ser

vices were provided; etc. 

• The Faculty of Economic and Management 
Sciences was engaged in community uplift

ment and development in the Tt-anskei, 

including assistance to a school where teach

ers and chi ldren maintain and operate their 

own computet- centt-e. 

• The SUNSTEP programme of the Faculty of Engineering continued 
to help educators to understand basic electronics and technology 
and to communicate an understanding of these to their learners. 
Other programmes aimed to encourage learners to study in this 
field. 

• The Centre for Student Counselling and Development (CSCD) assisted 
Grade 9 learnet-s in their selection of school subjects with a view 
to their careers. 

• The Legal Aid Clinic provided fre~ legal set-vices for underprivileged 
people at Stellenbosch. An initiative for opening an office in 
Kayamandi is undet- way. As well as providing legal services, the 
clinic enables students to receive practical training. 

• The Faculty of Agricultural and Forestry Sciences continued to fostet
among the Pniel community an awareness of the threat being 
posed by forest encroachment It has been laying down practical 
guidelines, not only on how to prevent such encroachment, but also 
on how to expand the grazing capacity and the livestock numbers 
and thus improve the living conditions. Potential pork farmers were 
helped to farm in ways both economically and scientifically sound. 
On Tree Planting Day, the community was made aware of the 
importance of natural resources. 

• In the Faculty of Arts, writers' wot-kshops to stimulate talent and cre
ative thinking and a journalism course to improve the standat-d of 
school newspapers were presented, among other things. The 
Psychology Department offet-s more than ten different pro
grammes, mainly to actuate and develop human potential. 

• The Institute for Mathematics and Science Teaching (IMSTUS) has 
been running sevet-al projects and runs numerous workshops, 
notably in the Western Cape, the Northern Cape and the Eastern 
Cape, such as SCIMATHUS (to help historica lly disadvantaged 
leat-net-s to gain access to tertiary institutions) and the EXPO for 
Young Scientists (to promote interest and participation in the sci
ences and technology and the development of appropriate skills). 

• The Department of Consumer Sciences helped with a vegetable gar
den project to combat malnutt-ition in ch il dren on fat-ms in the 
Stellenbosch vicinity. 

• The Faculty of Education gave assistance with, among othet- things, 
the building of educators' capacity for effective governance of 
schools. 

• The Faculty ofTheology's Congt-egation and Community Unit ass ist
ed with the empowerment of people for development that is per
son-centred, integrated, participative, transformative and sustainable. 

The greater recognition that the University has been giving to commu
nity service as one of its three cot-e activities has stimulated this activity 
to an extent that now demands a more effective ·coot-dination. 

Prof Chris Brink 
Chairperson of Senate 



The Institutional Forum 

Mrs Leonie Overbeek, Chairperson of the Institutional Forum 

Composition 

The Institutional Forum (IF) has twenty-eight members, seven fmm each 

of the fo llowing groupings: the governance sectot~ the staff sector, the student 

sectot- and the community sectot~ This t·epresentation is made up as follows: 

Governance sector: Two members of Council elected by Council; three 
members of Senate e lected by Senate; one rnembet- of management 

appointed by management; and the Registrar or a person appointed by 
the Registra t~ 

Staff sector: Two membet·s elected from their own ranks by the pet·ma

nent non-pmfessorial academic staff; one member appointed from their 

own ranks by the academic support set-vices; two members elected from 

their own t·anks by recogn ized tt·ade unions; and two members elected 

fi·om their own ranks by administrative support services. 

Student sector: Two members of the Students' Representative Council 

elected by the Students' Representative Council; two members of the 

Committee of Head Students appointed by the Committee of Head 

Students; one member appointed fi·om their own ranks by the student 

societies; and two members of the Academic Affairs Council appointed by 

the Academic Affairs Council. 

Community sector: Two members of Convocation appointed by the 

President of Convocation; and five persons appointed from their own 

ranks by the t-epresentative bodies of civil society. 

Report of the Institutional Forum 

In 2002, the Institutional Forum of t he University continued to build on the 

work of the previous roughly two yeat-s. Relations with the Rectorate were 

bmadened and strengthened thanks to the t·egulat· meetings that wet·e held 

between the Executive Committee members and the Rectorate. Here, 

issues as to the t·ewt·iting of policy documents, the dt-afting of new policy, 

channels of communication, plans and intentions were discussed. 

The executive committees of the Council and the IF also met informally. 

The fruits of this meeting include better communication and two-way feed

back on matters of interest. 

The IF's functioning, and the role it plays in the University, are to a large 

degree laid down by the Higher Education Act. Over the past three years, 

and last year in particulat~ the IF has demonstrated that a forum of this kind, 

in which divet-gent views are given voice, makes 

valuable contt-ibutions in the formation of policy 

and culture. 

The IF advised the Council on a number of mat

ters in the cout·se of the year. 

The first case, as contained in Repot-t I /2002A, 

was on amendments to the rules for the appoint

ment of the Rector and Vice-Rectors, on the 

appointment of senior management members 

and on the defi nition of senior management. The 

dual focus of the IF's advice in all th t-ee these 

instances was the extent to which the University 

community participated in such appointments and 

the t·ange of post levels at which such appoint

ments ought to be made in the public eye. The 

advice on the senior appointments was in large 

part accepted, and the accepted t-ecommenda

t ions were carried into effect in the process that 

led to the appointment of Pmfs Botman and 

Claassen as the Vice-Rectors for teaching and 

research, respectively. 

The second case, as contained in Report 

3/2002MA. dealt with assistance to needy stu

dents and with amendments to the University's 

policy on religious worship. The IF recommend

ed that more mechanisms should be looked into 

for giving needy students assistance that would 

enable them to carry on with their studies. In the 

matte1· of religious worship the IF's eventual rec

ommendation was that the religious policy should 

be looked at both in terms of the SA Constitution 

Act and in relation to the reality of the presence 

on our campuses of diverse religious convictions. 

But the most conspicuous mattet·s of the year 

were the language policy and the language plan. 

The IF sent delegates to Pmf de Stadler's task 

gmup and, in Report 6/2002MA. recommended 

the adoption ofthe proposed policy, with the pm

viso that the idea of the development of isiXhosa 

as a language of science and an academic medium 

needed perhaps to be reconsidet·ed, especially in 

view of the cost of such development. What the 

IF recommended, instead, was that isiXhosa 

should be pmmoted at the University as a practi

cal medium. 

Overall, the IF actively involves itself in discussions 

on al l issues affecting the University. It re iterates, 

too, its standing invitation: whet·e any matter 

t·elates to policy, culture or planning at the 

University, anyone is welcome to bring such mat

terto the notice of the IF fot- investigation, debate 

and discussion. 'fl 

Chairpet-son 
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Report on Internal Ad1ninistrative and Operational 
Structures and Control Measures 

Statutory decision-making and consultative struc

tures each held meetings in terms of the provisions 

of its set of ru les. Several task forces and working 

parties were set up, more-ove~ especially with a 

view to the implementation of strategic priorities. 

A new management team was put in place that 

established, inter al ia, a framework of institutional 

management principles and unique structures. In 

add ition, greater decision-making power was 

devolved to deans in keeping w ith the principles of 

the Responsibility Centre Model of Management. 

Established practices for the effective governance 

of financial and operational areas were continued 

and, where possible, refined. 

The Audit Committee took in hand and finalized all such matters as it 

deemed necessary. Any weaknesses in control procedures and any meth

ods that are commercially unsound will be identified by Internal Audit in 

the course of its activities. Likewise, Internal Audit will make proposals on 

how the internal control systems could correct such defects - assisting 

thereby in the improvement of the University's administration. 

Mr GS van Niekerk 

Chairperson of the Audit Committee 

Report on Risk Assessment and Management 

The process engaged in by the University in 2002 

to identify institutional risks was taken further and 

led to the development of a draft risk management 

plan· and the appointment of a relatively senior 

functionary. The management team, deans and 

environment heads were informed about the King 

II report and its implications, and other relevant 

guidelines and requirements were passed on to 

them.The Audit Committee of Council, supported 

by internal and external audit teams, has expressly 

identified risk management as a high priority. 

Starting in 2003, Internal Audit will adopt a risk

based approach to the performance of its duties. 

An Internal Audit Plan will be drawn up on an 

annual basis. The adequacy of the Audit Plan w ill 

be assessed and approved by the University man

agement and the Audit Committee. Internal Audit 

wi ll measure its progress against this plan and fur

nish the Audit Committee with explanations for 

any significant deviations. Substantial fai lures in 

internal control measures that have been identified 

by the internal audit function must be reported to 

the Audit Committee, together with any com

ments by management. Recommendations on 

identified substantial weaknesses will be promptly 

followed up. 

Internal auditing will as a rule involve, but is not limited to, the following: 

• An appraisal of the reliabil ity and integrity of financial and operational 

information and of the methods that were used in identifying, 

measuring, classifying and reporting that information; 

• An appraisal of the effectiveness of the system introduced by man

agement to ensure compliance with such policies, plans, procedures, 

laws and regulations as may sign ificantly affect operations and reports; 

• An appraisal of the methods by wh ich to safeguard assets and the 

confirmation, where appropriate, of the existence of assets; 

• An appraisal (if applicable) of the methods by which to acknowledge 

obligations; 

• An appraisal of t he economical and effective application of resources. 

• At the request of the University management, specific investigations 

may be carried out, with due regard to guidelines relating to inde

pendence. 

Mr GS van Niekerk 

Chairperson of the Audit Committee 



Report on Student Affairs 

The year 2002 was an exceptional year for the University. The arrival of 
our new Rector led to introspection and many searching questions, from 
which arose several stimulating discussions on campus. 

Student participation in decision-making 

The University's Strategic Framework emphasizes the importance of 
student participation in decision-making processes. 

At the macro level students are members of the highest formal author
ity structures, for instance the Students' Representative Council (SRC) 
enjoys representation in the Council of the University, in the Senate and 
in the Institutional Forum. There are also student members of the facul- · 
ty boards and the Academic Affairs Council. In addition, students serve 
in various important working committees, such as the Bursary and Loans 
Committee, the Serious Incidents Committee, the Disciplinary 
Committee and the University Residences Consultation Committee. 

Various advisory forums - for instance, on diversity, students with dis
abilities, sexual harassment, HIV/Aids, and drug abuse- also make use of 
students' skills and knowledge.The Introduction and Monitoring Working 
Group, which manages the welcoming of new students, consists of a 
number of student representatives, and all but one of the monitors are 
students. 

The Students' Representative Councils for Stellenbosch and Tygerberg 
help students to develop leadership abilities. Under the guidance of a 
SRC member, student societies offer recreational or stimulating oppor
tunities for every student, and the chairpersons of the various societies 
manage their committees enthusiastically and effectively. 

Over the past three years SAUVCA, the South African Universities' 
Vice-Chancellors' Association, has made R 163 000 available to the 
University for HIV/Aids projects. A business plan stipulates that part of 
this amount will be used for training students as HIV/Aids counsellors 
and educators. 

Student activities 

The academic achievements and the research output of our students are 
self-evident. Academic success rates and the completion of studies in 
the minimum time allowed, can still be improved. The trophies present
ed for the first time in 200 I for the women's and men's residence that 
achieved the best results academically were won in that year by Harmo
nie and Eendrag respectively. For 2002 the two winners were once again 
Harmonie and Eendrag. Second and third places - very close on the 
heels of the winners - were taken respectively by Lydia and Nerina and 
Majuba and Huis Visser. 

Carnival and Windows (a form of street cabaret) were greater highlights 
than ev~r before.The publication of Akkerjol is just one of some 25 com
munity projects organised by the Carnival Committee. One of the most 
important outcomes of the carnival activities is the opportunity it offers 
to new students to forge friendship bonds from the word go. From the 
gross turnover of R I 321 000 the Carnival committee for 2002 showed 
a record nett surplus of R343 000, which was made available to Matie 

Community Services. Formal agreements were 
reached with the Stellenbosch Municipality and 
the University management under which the 
environment would be left unspoiled and 
cleaned up once Carnival w·as over. The recipi
ents of the Smoeg Trophy as overall winners of 
the Carnival activities were Eendrag and 
Minerva. 

Residence traditions and practices that had 
become obsolete, that could give offence or 
were in bad taste were mostly eliminated, 
adapted or replaced with more positive 
arrangements. A paradigm shift occurred that 
placed being a Matie in a new dimension, where 
everyone on campus and in its formal struc
tures felt more welcome - all this within only a 
year and a bit. The welcoming of new students 
took place without any serious incidents. The 
functioning of the Welcoming and Introduction 
Committee, which also managed the monitor
ing system, was carried out almost unnoticed, 
because it became unnecessary to monitor 
what had been spontaneously accepted. There 
was not a single incident to be reported to the 
ombudsperson. 

Another area in which the enthusiasm and 
resourcefulness of students became apparent 
was diversity (meaningful representation) and 
the way in which it was handled. This issue is not 
only debated: it is also worked at and experi
enced. Several residences have launched signifi
cant initiatives in this regard. The Students' 

· Diversity Committee, which consists of repre
sentatives from residences, organisations and 
the SRC. plans to promote diversity among all 
students, and the committee collaborates with 
the Coordinator: Diversity with a view to the 
implementation of the diversity plan in 2004. 

The construction of a new residence for 450 stu
dents next to Nerina has been announced, and 
several interesting debates on the matter have 
taken place. 

Ms Dineo Gi!ofhiwe became the first block 
woman to be appointed resident head of a 
University residence. Her appointment - in 
Erica - happened spontaneously and was 
enthusiastically greeted. It has begun an era in 
which the joy, energy and innovation that comes 
with diversity can be fully experienced and 
enjoyed.The Rev Nico Koopman, lecturer in the 
Faculty ofTheology, is the first coloured person 
to be appointed resident head of a men's resi
dence. He will take up his new position at the 
beginning of 2004. 
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The US Debating Society presented the World 

University Debating Championships for the sec

ond time in two years. 

The Serenading Competition (Serkompetisie) was 

once again an outstanding experience. The med

ical residence Hippocrates won the laurels. 

Sport 

The Matie Sports Club, which is home to 27 

sports, performed exceptionally well during the 

year under review. Fourteen Maties represented 

South Africa, 5 played fo r South Africa in age

group teams, 66 gained provincial colours (for 

W P and Boland) and 75 became members of 

age-group teams for these provinces. Former 

Maties also made their presence fe lt: seven com

peted at the national level and at the provincial 

level. 

The rugby. women's hockey and women's soccer 

teams were the champio ns in their respective 

provincial leagues in the WP. while badminton, 

cricket and athletics triumphed in the Boland. 

Report on Student Affairs (contjnuecl) 

The netball and judo teams won their respective SA tertiary champi

onship tournaments. 

Matie Sportsman of the Year is Okkert Brits, who won the 

Commonwealth title and the World Cup tit le in pole-vaulting. The 

women's hockey star. Johke Koornhof, is the Sportswoman of the Year. 

A comprehensive sponsorship from First National Bank for the rugby 

club, under which the intervarsities against I keys and Tukkies, as we ll as 

the Matie Rugby Academy and residence rugby will benefit, gave rugby 

on campus a major boost. 

lntervarsity was revived during the past year. Four years ago it came 

almost to a dead end, but in 2002 there were four such events - against 

Kovsies, the Pukke, I keys and Tukkies. Hockey and netball are becoming 

regular parts of this programme. 

The Sauer Final on I I O ctober brought sparkli ng rugby between 

Wilgenhof and Huis Marais. The latter won this nail -biting finish 9 - 8. 

League winners in the three leagues of women's hockey were Rhenish, 

Irene and Goldfiel ds; He lshoogte and Huis Visser were winners in the 

men's leagues. 

The University has identified sport as a strategic asset. Since September 

2002 sport no longer fal ls under Student Affairs but under the Vice

Rector (Operations). 



Faculty Reports 

The deans of the University's ten faculties, namely (front from left to right) Proff Arnold Schoonwinke/ (Engineering), lzak van der Merwe (Arts), 
james Fourie (Law),johan Malan (Military Science) and Estian Calitz (Economic and Management Sciences). 
Back (from left to right): Proff Albert van jaarsve/d (Science), Wynand van der Merwe (Health Sciences), Leopoldt van Huysteen (Agricultural and 
Forestry Sciences), Daniel Louw (Theology) and Tom Park (Education). 

The purpose of Ste ll enbosch University's existence is to create and sus
tain an environment in which knowledge can be discovered, shared and 
applied to the benefit of the community. This process should take place 
in a way that shows commitment to the universitarian ideal of excel
lence in scientific practice. 

To be able to succeed in these key processes, the academic focus is of 
cardinal importance. Stellenbosch has already earned great respect 
throughout the international academic community for its excellent 
teaching and research. 

There currently are ten facu lties at the University, namely Agricu ltural 
and Forestry Sciences, Arts, Economic and Management Sciences, 
Education, Engineering, Health Sciences, Law, Mi litary Science, Science 
and Theology. Detailed information on the tuition programmes that are 

Agricultural and Forestry Sciences 

The production of safe and affordable food and fibre is a very high pri
ority in the South African economy. This requires appropriate instruc
tion, cutting-edge research and high technology. In t his respect the 
Faculty of Agricultural and Forestry Sciences is positioned to serve as 
the knowledge partner of first choice in the agriculture and forestry 
industries. The faculty's high level of expertise is well distributed across 
the value chains of the various industries. It therefore provides a one
stop service, extending from soil science (soil and climate), to the organ
isms (plants and animals) that must produce, to plant and animal health, 
and to postharvest and processing systems. This is done with due con
sideration for the sensitive use of the environment and economic realities. 

The facu lty carries out its activities under the umbrella of seven under
graduate tuition programmes, namely: Crop Production Systems, An imal 
Production Systems, Food and Wine Production Systems, Agricu ltural 
Economics and Agricultural Management, Forestry and Natural 

offered at undergraduate and postgraduate level 
and more information on the faculties can be 
obtained by visiting the University's website at 
http:/ /www.sun.ac.za. 

The ten faculties are housed on four campuses. 
In addition to the main campus at Stellenbosch, 
the satellite campuses are Tygerberg (Health 
Sciences), Bellville Park (the Graduate School of 
Business and the School of Public Management 
and Planning) and Saldanha (Mil itary Science). 

Details of each faculty's highlights during the past 
year are presented below. 

Resource Sciences, Conservation Ecology and 
Development Forestry. Research that is focused 
on the requirements of industry forms the basis 
of training at postgraduate ·level. The dividing 
line between academic excellence on the one 
hand and the necessity for appropriate and use
fu l research outputs on the other hand is man
aged in conjunction with industry partners. Of 
the 215 students that graduated in 2002, 36,7 % 

obtained postgraduate qualifications (3 I ,6 % in 
200 1). 

Because of the faculty's close cooperation with 
industries, the infi uence of its output extends 
much further than the undergraduate or post
graduate students on the campus; it extends to 
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Agricultural and Forestry Sciences (continued) 

Prof Leopoldt von Huyssteen, Dean of Agricultural and Forestry Sciences 

communities, to children in rural communities, to 

producers in remote areas and to processors 

and exporters in competing world markets. 

During the past year, the quality and scope of 

research outputs in the form of publications and 

presentations was again excellent. Likewise, 

there was active exchange of knowledge and col

laboration with international organizations. For 

example, Dr Rypstra of the Department of 

Wood Science was invited to undertake joint 

research on various aspects of the weathering 

and protection of wood at the College of 

Agricultural and Natural Resources at Michigan 

State University, USA. With the financial assis

tance of a Harry Crossley bursary, he was able to 

spend a year working in the USA. He presented 

papers at the annual meeting of the American 

Wood Preservers Association in Memphis, Ten

nessee, as well as at the Third International Wood 

Coatings Congress in The Hague, The 

Netherlands. 

Ms V Carey of the Department ofViticulture and 

Oenology worked overseas for eight months. She 

worked in dose collaboration with a group of 

experts in viticulture and oenology zoning at the 

Office International de Ia Vigne in Paris and also 

participated in a world viticulture and oenology 

congress in Bratislava. 

Exciting news was the success of the research 

programme of Dr Barry of the Department of 

Animal Sciences, on the behaviour of embryo and 

stem cells at zero gravity, carried out during Mark 

Shuttleworth's recent trip into space. Dr Barry's 

laboratory has received a donation of about R 1.4 

million for a unique micro-manipulator: 

In September the Department of Food Science celebrated its 50th 

birthday at a gala occasion. Ms Njobe, director-general of the National 

Department of Agriculture, and Prof Dennis, director-general of 

Campden and Chorleywood Food Research Group, England, were the 

guest speakers. The tuition programmes in the department was adjust

ed to meet with the accreditation requirements of the Institute fo r Food 

Technology (1FT) and also to create a better balance. Furthermore, plan

ning has been completed to enable the faculty to take over certain 

responsibilities of the Department of Consumer Science; students can 

already change over from Consumer Science to Food Science. 

The Department of Forestry Science received research awards to the 

value of US$450 000 from the Kellogg and Ford Foundations and from 

the International Centre for Research on Agroforestry (ICRAF). They 

also received an award of A$84 600 from the Australian Centre for 

International Agricultural Research (ACIAR) and a julich/NRF award of 

R I 00 000 for distance education in Forest Engineering Studies. 

An initiative, anchored in the Departments of Forestry Science and 

Wood Science, drew significant funding from the Department ofWater 

Affairs and Forestry for Working-for-Water projects. Services are pro

vided to a government department. to the advantage of communities, 

by proposals for the utilisation of alien biomass that is currently being 

destroyed. This in itiative has created new academic o pportunit ies and 

pays bursaries to postgraduate students from formerly disadvantaged 

communities. 

ASNAPP (Agribusiness in Sustainable Natura l African Plant Products) is 

an initiative between our Departments of Agronomy and Agricultural 

Economics and is funded by the USAID. This involves collaboration 

between three African countries and three universities in the USA. A 

community from Haarlem in t he Eastern Cape was given the go-ahead 

by one of the ASNAPP projects to export honeybush tea to the USA. 

At t he end of 2002 an important collaboration agreement between 

Stellenbosch University and the Western Cape Department of 

Agriculture, with regard to the training at Eisenberg College, was signed, 

the result of which will be to the advantage of the industries concerned. 



Arts 

Prof lzok von der Merwe, Acting Dean until the end of December 2002 

The Faculty of Arts produces competent and critical thinkers, as well as 

pmfessional people, who make an exceptional contribution to the cul

tural enrichment of society and to satisfying the knowledge needs of that 

society. 

The multicoloured spectrum of events during 2002 serves as evidence 

of the undeniable role that the Faculty of Arts plays in the University.This 

role is particularly evident in the three fie lds of teaching, research and 

community service. 

The year 2002 was a particularly important one in t he fie ld of teaching. 

The thoroughly revised academic offering of 17 undergraduate tuition 

programmes that was introduced in 2000 delivered its first graduates at 

the end of 2002. It is heartening that a survey during t he graduation cer

emony indicated that, by that stage, the majority of the graduates had 

already received one or more job offers. The faculty will watch the par

ticipation of these graduates in the labour market and in the professional 

world with great interest. 

The fact that about 3 900 students - a fifth of the total number at SU -

studied in this faculty during 2002 demonstrates that students sti ll expe

rience a strong need to study in the broader social sciences. In order to 

ensure quality teaching for this large group of students, they are given 

regu lar opportun ities to evaluate their courses and lecturers with the 

aid of the Division for University Education. Computer and mu ltimedia 

technology are also being used increasingly to make the learning expe

rience of the students as effective as possible. The computer users' area 

for Social Science studies (HUMARGA), which entails a 24-hour service 

seven days per week, has grown to such an extent t hat its current capac

ity of 330 computer workstations has been exceeded and extensions 

are being planned. 

The faculty is also faring well with adjustments to the demographic pro

file of its students - 40% of postgraduate students and 17% of under

graduate students are from the previously disadvantaged groups. Nearly 

a quarter (24%) of the total student corps represents these segments of 

the population, whi le just more than 44% of the 

students have English or another language as 

home language. 

The facu lty has maintained its good output 

record in the field of research. Proof of this lies 

in the I I I accredited research publications 

( 19% of the total of the entire University) that 

were published by the ISO full-time staff mem

bers during the year. In 2002, approximately 

R3,8 mi ll ion was awarded for research projects 

to staff members of the faculty by statutory 

counci ls and other outside organisations. This 

expertise also reaches the students and we are 

particularly proud of the fact that 36% of our 

students are postgraduates. A total of 17% of 

the degrees awarded during the December 

graduation ceremony were for master's and 

doctoral studies. The growing number of inter

national students is an indication of the faculty's 

international networks and cooperation agree

ments that are currently being developed, not 

only in Europe, but also in Africa. 

In the field of community service the faculty has 

also maintained its exce llent reputation. Besides 

the individual members of staff who are 

involved in a large variety of community service 

activities, there are a number of departmental 

community projects, amongst others in the fields 

of Social Work, Psychology and Sociology. The 

faculty's bui ldings and infrastructure are also 

made avai lable to a Saturday School Project run 

by the Matie Community Service, while a num

ber of international conferences also made use 
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of the facu lty's fac ilities during 2002. Lecturers of 

the faculty served in a number of the Rector's 

task teams during the year. Some of them also 

played a leading role in the establishment of the 

language plan and language policy that were 

accepted at the end of 2002. 

On a more personal note, Prof lzak van der 

Merwe said his final farewell. He retired at the 

end of 200 I after five years as Dean, but stayed 

on as acting Dean for a further year. The faculty 

withstood various challenges under his leader-

Prof Estian Ca/itz, Dean of Economic and Management Sciences 

The number of students in the Faculty of 

Economic and Management Sciences, which is 

the largest facu lty at the University of Stellen

bosch, has grown by an average of six percent 

per year during the past six years. The faculty 

continues to experience an infl ux of highly gifted 

students and the positive influence of its gradu

ates in the community and business arena 

stretches beyond the borders of South Africa. 

The faculty has a dedicated corps of lecturers 

and excellent degree programmes that prepare 

students for a wide variety of professional and 

other positions in the business world and com

munity. For example, the Department of 

Accounting had more than 200 postgraduate 

students in 2002 and, if measured on the basis of 

students r·egistering for the chartered accountant 

qualification, it has grown to the fourth largest 

Arts (Continued) 

ship, such as the complete revision of its academic offering and the phas

ing in of a new budgetary model. He strengthened the century-old 

foundation of the faculty and his successor, Prof Hennie Kotze, will be 

able to continue building on this foundation with the fu ll support of the 

staff. 

The facu lty fills a central position in the cultural and knowledge market 

and endeavours to produce graduates who not only w ill deserve their 

place in the career market, but who also will make a critical contribution 

to the enrichment of the human spirit and of the broader society. This 

responsibility is accepted by each of the 18 departments with the high

est leve l of academic commitment. 

Economic and Management Sciences 

T~ 

such department at a residential university in South Africa. The Post

graduate Diploma in the Management of HIV/Aids began with 85 stu

dents in 200 I and grew to 135 in 2002. In June 2002, the Winter School 

of this programme was presented by the Department of Industrial 

Psychology and the first 26 students for the MPhil programme in the 

Management of HIV/Aids were accepted in September 2002.These two 

programmes, which are presented in cooperation with the Medical 

University of South Africa (Medunsa), receive financial support to the 

value of approximately R I I million. as a result of a th ree-year donation 

from the Carnegie Foundation in New York. 

Regular contact w ith universities in other parts of the world and the 

attendance of national and international conferences keep the staff up 

to date with current challenges. In April 2002, the Department of 

Statistics and Actuarial Science presented a Bayes workshop for about 

65 statisticians.The various cooperative agreements with prominent for

eign universities have the objective of sharing knowledge. During the 

past year, the Graduate School of Business (USB) entered into new 

agreements with Curtin University of Technology in Perth, Austral ia, the 



Strasbourg Business School in Germany, Edhec Business School - Lille 
and Nice in France, and the Toulouse Business School in France. A 
world-class electronic library was opened at the Belville Park Campus in 
2002. 

The esteem of the USB in the international community of business 
schools increased further in 2002 after the school received its second 
international accreditation. The extension of the international activities of 
the USB included student and lecturer exchanges and other coopera
tion with more than 20 foreign schools. 

Prof Johann de Villiers, chairperson of the Department of Business 
Management, was appointed as Associate Dean of the faculty in Feb
ruary 2002. His primary function is the development of teaching pro
grammes. The faculty- has undertaken a comprehensive redesign of its 
undergraduate programme offering and the phasing in of these new 
programmes will hopefully begin in 2004. 

Prof Tertius de Wet, chairperson of the Department of Statistics and 
Actuarial Science, is the president of the South African Statistical Society 
for the 2002/2003 term. A number of lecturers in the faculty were eval
uated as established researchers by the National Research Foundation 
during the year. 
The faculty is home to various self-financing centres and bureaux. These 

institutions regularly provide consultation services to the private sector 
and also perform training functions. The Bureau for Economic Research 

(BER) extended the scope of its well-known and respected business sur
veys to the financial sector during 2002. As a result, South Africa is only 

the third country in the world to undertake such surveys. The faculty 
also houses the Centre for Statistical Consultation (CSC), which pro
vides a service to researchers across the entire University. The CSC was 

given a new form at the start of 2002 when Prof Daan Nel was appoint
ed as director and Dr Martin Kidd as chief statistician. 

The Institute for Futures Research serves a large number of clients by 

Education 

The Faculty of Education participated constructively in the transforma
tion of the South African education system in 2002 by means of its exist
ing academic programmes, research activities and involvement in the 
community. 

The research outputs of the faculty displayed a further favourable 
increase, as is evident from publications and our participation in nation
al and international congresses. A very successful research open day was 
presented during which postgraduate students announced the results of 
their research. Eight doctorates and 42 master's degrees were awarded. 
A number of research projects that are being carried out in partnership 
with overseas universities were continued. One of the number of new 
projects that were undertaken receives financial support from an 
American trust and focuses on an investigation of tourism education in 
different school phases and on the training of prospective facilitators for 
cultural and community tourism. Another exciting new project is aimed 
at the establishment of a home-based community support strategy to 
provide support to young people and their parents in poor communi
ties on a 24-hour basis. A staff exchange agreement was undertaken 
with the University of Hamburg to investigate democracy and citizenship 

means of macro-, sectoral and in-depth analyses 
and future visions relating to various aspects of 
the South African society. The Africa Centre for 
Investment Analysis focuses, amongst others, on 
the development and analysis of investment 
data in relation to countries in Africa. In 2002, 
the capacity-building programme of the School 
of Public Management and Planning, Consultus, 
was converted into Unistel Consultus (Pty) Ltd, 
a subsidiary of the Unistel group of companies, 
to cultivate the intellectual capital of the 
University. 

The students of the faculty excel in the face of 
strong competition. Rulof Burger, a master's stu

dent in Economics, won the annual national Old 
Mutuai/Nedbank budget competition for post
graduate students in Economics and was award
ed a bursary of a quarter of a million rand for 
MPhil studies at the University of Cambridge. 
This was the third time in the past four years 
that a student from Stellenbosch University 
won this sought-after bursary. 

The Brightest Young Minds conference, which 
was presented by the local branch of AIESEC 
under the guidance of Dirk Visser, was very sue
cessfui.The conference wants to make a contri
bution to the development of South Africa's top 
I 00 students to the advantage of the broader 
community. AIESEC's Rainmakers programme, 
during which top business people address the 
students, provides Stellenbosch students with 
valuable exposure to and insight into the nature 
of the business world. 

in higher education in relation to South Africa 
and Germany. The research project on out-of
school youth was included as part of an inter
national documentary video on "best practices 
in working with youth at risk" and shown in the 
European parliament. 

The academic offering of the faculty is continu
ously being adapted to make. provision for the 
differentiated 'education requirements of pre
service and practicing teachers. 

During 2002, an interactive web-based profes
sional development module for Education stu
dents, titled HIV/Aids and Education, which was 
designed in 200 I, was completed by 250 stu
dents of the faculty as well as 200 students from 
the University of Port Elizabeth. The module is 
also being made available to serving teachers in 
a pilot investigation. 
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In agreement with the new guidelines of the 

Professional Board for Psycho logy, the BEdHons 

programme in Educational Psychology has been 

modified so that, in the future, students will be 

able to register as counsellors in Psychometrics. 

An MEd programme in Education Policy Studies 

has been developed in cooperation with the 

University of t he Western Cape, the University of 

Cape Town, education policy analysts of the 

South African Council for Education, the Western 

Cape Education Department (WCED) and edu

cation practitioners from local schools. 

The faculty has been successful in its attempts to 

· effectively integrat e teaching programmes, 

research projects and community service activi

ties. In this way, high quality learning opportunities 

are created for students and the re levance of the 

research projects is improved. A purposeful ser

vice to communities is promoted in this manne~ 
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In 2002, the staff and students of the Unit for 

Educational Psychology offered professional ser

vices to more than I 000 clients in a variety of 

fie lds, e.g. learning and behavioural problems, 

parental guidance, family therapy, school read

iness and career counselling. The un it also pro

vides services to the Child Protection Unit in 

Goodwood by offering therapeutic support to 

children and adolescents who have been sexual 

ly molested or raped. On t he basis of th is ser

vice, the unit has also been requested to design a 

programme for the training of police personnel 

in order to support traumatized children. 

Education (continued) 

ProfTom Pork, Dean of Education 

The faculty continued with a number of in-service training projects for 

practicing teachers during 2002. New in itiatives include a contract w ith 

the WCED to provide support material for learners at 500 schools in 

the Western Cape and to offer an in-service tra in ing programme for 

Grade 7 to Grade 9 Life Science teachers. The faculty has also been 

requested to train 960 teachers in 24 schools in the life space crisis inter- . 
vention (LSCI) strategy. 

The Department of Educational Psychology has begun an in-service 

t raining programme in inclusive education for teachers in Egypt. The 

programme is being attended by 35 teachers in the greater Cairo area. 

The Biokinetics Centre of the Department of Sport Science handles 

more than 900 individual rehabilitation sessions every month, especially 

for the final phase of t he orthopaedic and cardiac rehabilitation of 

patients who are referred to t he centre. The Department of Sport 

Science has once again received a gold grading from the National Sport 

Commission, according to which the department is accredited to test 

leading sportspeople and to prepare them for international competitions. 

A partnership has been entered into with the Cape Town City Council 

to provide low-cost water monitoring test kits to teachers to instil a 

greater awareness of the necessity of good water management in learn

ers and in the broader community. 

A joint sport talent development project has been' undertaken in coop

eration with Transnet, Sport for the Disabled South Africa and the South 

African Sport Commission. The purpose of this project is to identify skil

fu l training and to offer this to I 20 athletes with d isabilities who have the 

potential to represent South Africa in the Paralympic Games in Athens 

(2004) or Beijing (2008). 

The Rector's Award fo r Outstanding Service was awarded to Ms Marina 

Swart. ProfYusefWaghid received the Rector's Award for Excell ence in 

Research, while Proff Danie Schreuder and Cornelia Roux rece ived the 

Rector's Award fo r Excellence in Teaching. 



Engineering 

Prof Arnold Schoonwinke/, Dean since I December 2002 

The past year saw a change in leadership at the Faculty of Engineering. 

After two terms as Dean, Prof PW van der Walt retired after 3 I years 

of service to the University to enter the private secto~ Prof Arnold 

Schoonwinkel was appointed by the Council as the new Dean. 

To establish a Rapid Product Development Laboratory, the Department 

of Industrial Engineering invested heavily in both capital equipment and 

personnel. The foresight of this decision, almost two years ago, is now 

beginning to show just rewards after months of sustained effort and 

research by all concerned. Equipped with a state of the art three

dimensional printer and vacuum-casting machine, the laboratory is 

proud to be at the forefront of cutting-edge technology internationally. 

It is exciting and challenging to have the ability to produce starch or plas

ter-based powder parts rapid ly from a CAD model, and then convert 

them into functional components within days. 

Prof lzak Nieuwoudt, director of the Institute for Thermal Separation 

Technology, received a bursary from the Alexander von Humboldt 

Foundation in Germany to work alongside an international expert in the 

fie ld of supercritical extraction at the Technical University of Hamburg

Harburg. Since the establishment of the foundation in 1953, I 0 I bur

saries have been awarded to South Africans, and Prof Nieuwoudt's bur

sary was the first to be awarded in Chemical Engineering. The purpose 

of these bursaries is to promote international research cooperation in 

diverse fields. 

For the first time, the Digital Signal Processing (DSP) group, under the 

guidance of Prof Johan du Preez of Electrical and Electronic Engineering, 

took part in a tough competit ion that is run by the American National 

Institute for Standards and Technology They competed against 24 groups 

from five continents and fared excellently One of the tasks for the com

petition, in which an immense amount of data had to be processed 

(I 000 hours of speech), was so extensive that only four of the 25 

groups were willing to attempt it. The second place achieved by the DSP 

group in this category is something to be proud of, especially as the 

statistics indicate that newcomers to the com

petition usually do not fare wel l. 

According to international trends, the need for 

mechatronic engineers in South Africa will 

increase significantly in the foreseeable future. A 

new degree programme in Mechatronic Engi

neering was introduced by the Department of 

Mechanical Engineering in 2002. It entails a 

combination of mechanical, electrical and elec

tronic engineering, as we ll as computer systems. 

A total of 22 students fol lowed this programme 

.in its first yea~ Its popularity is clear from the 51 

students, including five women, who enrol led for 

the course in 2003. 

Overhead travelling cranes are often used in 

industrial bui ldings. The support structures for 

the cranes usually comprise the entire skeleton 

of the building in which such overhead cranes 

are used. The Department of Civi l Engineering 

is undertaking research on the forces that are 

exercised on the supporting structure by an 

overhead crane, as we ll as O[l how specific vari

ables in the design of the supporting structure 

can influence the behaviour of the overhead 

crane. An electric overhead travelling crane 

(with a capacity of 5 tons) and support struc

ture test-rig have been installed at the depart

ment for the purposes of this study On com

pletion of the experimental phase, numerical 

models will be used in simulation studies to 

develop design load models which will possibly 

be used in the Design Code for Buildings and 
Structures of the SABS 0 I 60. 
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Absolute accuracy is of cardinal importance in 

the radiation of tumours in order to ensure min

imum damage to healthy tissue. Staff and stu

dents from App li ed Mathematics, amongst oth

ers, are currently involved in cutting-edge tech

no logy in the field of the positioning of patients 

Wh ile planning, renewal and change character

ized many aspects of the activities of the Faculty 

of Health Sciences (FHS) during the year under 

review, the faculty also had to deal with a num

ber of difficult decisions. 

On the national level, the recommendations of 

the Government with regard to the restructuring 

of higher education in the year under review 

have had far-reaching consequences for the FHS. 

One of the recommendations was that a joint 

academic platform for teach ing in the broader 

health sciences must be developed by the insti

t utions for higher education in t he Western 

Cape; t hat, in the future, Stellenbosch University 

(SU) and the University of Cape Town (UCT) 

should no longer offer undergraduate pro

grammes in Nursing; and t hat Ste llenbosch's 

School· for Oral Health Sciences and the Facu lty 

of Dentistry at t he University of the Western 

Cape (UWC) should merge into a single unit 

that w ill be situated at UWC. 

Discussions between a working group of the fac

ulty and UCT on a joint teaching platform in the 

context of t he Education Plan continued t hrough-

Engineering (continued) 

who have to undergo proton radiation for tumours. This research is 

being undertaken in cooperation w it h iThemba Labs (formerly 

known as the National Accelerator Centre).The group is responsible 

for the redesign of t he existing video monitoring and positioning sys

tem, as we ll as for the implementation of a new robotic positioning 

system. 

Health Sciences 

ProfWynand van der Merwe, Dean of Health Sciences 

out the year. W ith regard to Oral Health Sciences, SU provided a writ

ten contribution on the University's position w ith regard to the merger 

and tried to convince the Government that amongst others, a plan for 

cooperation would be more meaningful than a merger. However. at the 

end of 2002 the Minister officially informed t he University that the 

Cabinet would not move from the original decision. A joint submission 

wi ll now be made to t he Minister on the basis of furthe r negotiations 

w ith UWC on the important issues that need to be considered in the 

transitional process, which wi ll probably last a number of years. 

Cooperative mechanisms for the training of nurses are currently being 

given a great dea l of t hought by all the higher education institutions in 

the Western Cape, and this w ill hopefu lly lead to t he retention and 

extension of capacities in t his discipline. 

Sustained attempts to recru it larger numbers of black students are bear

ing fruit and, by the end of 2002, I 49 black learners had been selected 

fo r tuition programmes in the Health Sciences. At present, the facu lty 

t rains about 40% of all coloured doctors in t he country. The GESOG 

Programme (Health Opportunities Development Programme), which is 

presented annually during a winter school at the Tygerberg campus, has 

once again played an important ro le in this regard. The programme is 

aimed specifically at learners from previously disadvantaged commu

nities. 

Two new residential blocks for first-year students were built in 2002 and 

these have considerably reduced the shortage of accommodation o n 



the Tygerberg campus. The campus can now house I I 04 of its approx

imately I 500 undergraduate students, among whom 53 elective stu

dents. 

The University's e-Campus initiative ga ined further momentum in 2002. 

More than 300 students were registered at the faculty during the year 

for programmes that were offered by means of interactive television 

broadcasts and, by the end of the year under review, more than 300 stu

dents had already received degrees and diplomas in this manne~ 

During the year, international relations were extended to tertiary insti

tutions in various European countries, the United States of America and 

Australia. The faculty also offered support to a number of countries and 

tertiary institutions in Africa through the training of postgraduate stu

dents (44 students from Namibia, Zimbabwe, Nigeria, the Sudan, Kenya 

and Lesotho, amongst others) and medical technologists. About 35 

unde rgraduate students from Africa (amongst others from Namibia and 

Z imbabwe) and 198 students, primari ly fro m Europe (Germany, the 

Netherlands, Belgium, France and Switzerland), but also from the United 

Kingdom, Ireland, Australia, New Zealand, the USA and Canada, spent 

elective pe riods at the FHS. At the same time, t he faculty acted as the 

organizing body for more than twelve international congresses t hat 

were presented in the Cape Town-Ste llenbosch area during the yea~ 

In the field of research, the faculty's attempts to obtain significant funds 

from foreign sources were given new impetus through the appointment 

of an expe rienced application writer from the USA. With his he lp, the 

facu lty researchers have already had substantial success with profession

al submissions to moneyed overseas funding bodies and cooperation 

agreements have been entered into with a number of leading interna

tional institutions, amongst others Harvard University in the USA. In 

addition, researchers from various disciplines received grants to the 

value of more than R 17 million for research projects. Researchers from 

Law 

The research outputs by the Faculty of Law, w hich is in its 8 I st year of 

existence , grew considerably in 2002 and a large number of tuition pro

grammes continue to be lectured to a growing number of students. 

In addition to the standard fie lds of study, namely BA (Law), BComm 

(Law) and the postgraduate LLB, the faculty has been offering a very 

popular four-year LLB programme fo r t he past few years. As a result of 

the lowering of standards in schools and a lack of dedication among 

some students, there are a disturbingly high number of students who 

drop out in the first and second yea~ This is t he main reason why, in the 

future, the faculty is planning to only admit a limited number of first-year 

students on the basis of selection. 

The number of postgraduate students in the faculty has increased con

siderably: The taught LLM programme is very popular and also attracts 

many foreign st udents (amongst others from Germany, Belgium and t he 

Netherlands). A distance education programme in International Trade 

Law, which is presented te lematically, is very popular and attracts stu

dents from across South Afri ca. 

The faculty's international academ ic cooperation agreements with fo r

eign law faculties have continued successfully. In terms of these agree-

the FHS are also members of a national con

sort ium of Aids experts. This faculty has 

received between R I 0 mi llion and R IS million 

(distributed over five years) from the National 

Institut es of Health in the USA fo r a project to 

determine whether anti retroviral treatment can 

prevent morbidity and deaths as a result of 

HIV/Aids.The research outputs in terms of pub

lications in peer-evaluated journals grew con

stantly over the past few years. Eleven doctor

ates were awarded in the faculty in 2002. 

In the meantime, the facu lty's attempts to estab

lish rural teaching platforms in its catchment 

area gai ned new momentum during 2002 with 

the official opening of the Ukwanda Centre fo r 

Rural Health in the Boland/Overberg region, 

with Worcester as the centre. During the year, 

the services provided by this centre were 

extended to towns such as Hermanus, Ceres, 

Citrusdal, Caledon and Swellendam.The service 

platforms are used for the community-based 

rotation of meaningful groups of undergraduate 

and postgraduate students from the faculty: The 

decentralization of training is an inherent aspect 

of the new curricu la of the FHS, but the short

age of health services of a high quality in t he 

rural areas was a further important motivating 

aspect. At the same time, these service facilities 

provide new opportun ities for excellent re

search that has d irect relevance to the country 

and its people. 

ments, which have been entered into with the 

Univers ities of Leyden, Louvain, Antwerp, 

Hamburg, Maastricht and Aberdeen amongst 

others, there is a regular exchange of students 

in both directions. For example , a joint congress 

was presented at Stellenbosch at which col

leagues from Maastricht, Utrecht and Lo uvain 

presented papers together w ith our own staff 

The languages in which the papers were pre

sented were Dutch, Flemist1 and Afrikaans. 

Excellent international relations are forged in 

this manne~ 

Law lecturers were evaluated by the National 

Research Foundation (NRF) for the fi rst time, 

which means t hat they are now receiving 

greater acknowledgement. Seven of the faculty's 

lecturers were subjected to the NRF evaluation 

and performed very wel l. Prof Andre van der 

Walt received an A evaluation (world leader) , 

while Prof jacq ues du Plessis received a P eval-
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uation (President's Award) .These two prestigious 

awards were the first to any law faculty in the 

country. 

A number of our lecturers received a variety of 

foreign awards during the past year. Amongst 

them are: 

• Proff Jacques du Plessis of Private Law and 

Andre van der Walt, chairperson of the 

Department of Public Law, who received 

Alexander von Humboldt scholarships. 

• Prof Ockie Dupper of the Department of 

Mercantile Law, who received the Edmond J 

Safra Faculty Fellowship in Ethics from the 

Harvard University Centre for Ethics and 

the Professions. 

• Thabo Legwaila, who received an award that 

enabled him to do research in the field of 

Tax Law according to the International Tax 

Programme at the Harvard Law School. 

The demographic profile of the students of the 

Faculty of Military Science underwent a dramatic 

change at the start of 2002.The student intake of 

2002 consisted of 26% white students, 2% Indian 

students, I I% coloured students and 61% black 

students. This state of affairs reflects the demo

graphic composition of the South African 

National Defence Force and represents the 

demographic profile on which the faculty wi ll 

have to focus in the future. 

This situation meant that the faculty was com-

Law (continued) 

Prof james Fourie, Dean of the Law Faculty 

• Pieter Kloppers, who received an award from the Swiss 

Department of Trade for his participation in the Wot·ld Trade 

Institute's programme on international trade. The World Trade 

Institute is a joint school of the Universities of Bern, Neuchatel and 

Fribourg. 

The Research Unit for Law and Constitutional Interpretation (RULCI), 

which is a joint undertaking by the law faculties of Ste ll enbosch and the 

UWC once again received fund ing from the NRF. 

Prof LM du Plessis received the Rector's Award for Excellence in 

Research, wh ile Ms Mary Nel received the Rector's Award for 

Exce ll ence in Teaching. 

A former student of the faculty was honoured by the University. The 

degree Doctor of Law, honoris causa, was awarded to Judge Laurie 

Ackerman on 12 December 2002 for; amongst others, his exceptional 

contribution to the creation of a democratic human rights dispensation 

in South Africa. He was the first holder of the Harry Oppenhe imer Chair 

in Human Rights in the faculty. In 1994, he was appointed as one of the 

first I I judges of the Constitutional Court. 

Military Science 

pelled to increase its efforts to appoint people from the designated 

groups in the existing vacancies. These attempts w~re only partially suc

cessful, however; as the availability of qualifying candidates from the des

ignated groups is fairly limited in certain subjects. The result is that only 

about half of the advertised vacancies could be filled by candidates from 

the designated groups. The competition to recruit and appoint these 

candidates is clearly quite fierce. The faculty has come to the conclusion 

that it wi ll require more than mere advertising of a post to fill such 

vacancies. 

The changing demographic profile of the faculty has also emphasized the 

necessity to undertake active efforts to establish a more accommodat-



Profjohan Malan, Dean of Military Science 

ing institutional culture. In 2002, both the staff and t he students were 

involved in actions that were aimed at strengthening the communal cul

tural goods and developing an appreciation for diversity. 

In the fie ld of teaching, a great deal of energy was put into the prepara

tion of a pilot project to determine the feasib il ity of distance education 

through the medium of electronic learning within the Department of 

Defence. Only a small number of participants were selected for each of 

three academic programmes. This study w ill hopefully high light the most 

important stumbling blocks and also contribute to a more scientific val

uation of the costs related to such a distance education programme. 

The year was also characterized by intensified attempts to provide effec

tive academ ic support to the student corps so that the re latively expen

sive learning opportunity can be crowned with success. In 200 I, an 

unexpectedly low success rate was achieved during t he first presenta

tion of the Certificate in Mi litary Studies to a group of trainee pilots. This 

historical first presentation of the certificate was the result of extended 

negotiations between the School for Science and Techno logy and t he 

South African Air Force and its successful presentat ion was regarded as 

being of strategic importance. A timely intervention, including the provi

sion of additional staff and suitable computer equipment, as well as a 

revision of the teaching strategy and academic support, led to a dramatic 

increase in the success rate (93%) in 2002. 

In addit ion to t his subject-specific success, a general academic support 

programme was launched that extended over eight weekly after-hours 

sessions. This programme was aimed predominantly at academic ski ll s. A 

second programme, which focused on self-development, supplemented 

the aforementioned programme. An investigation into t he effectiveness 

of the Preparatory Certificate in Mil itary Studies as a bridging pro

gramme indicated that th is type of academic support succeeded in its 

aim of suitably preparing prospective students for the degree pro

grammes offered by the faculty. In general, it can be declared that the 

Faculty of Military Science can be proud of its excellent teach ing, as is 

il lustrated by the average mark of 79% awarded by the st udents to their 

lecturers in their evaluation of the teach ing. 

In the field of research, an attempt was made to 

equal the recorded 60% increase in research 

output during the three-year period from 1999 

to 200 I.The un ique performance management 

system that is appl ied in the faculty and the 

availab il ity of academic assistants from the ranks 

of the postgraduate students are regarded as 

the main reasons for th is increase. The success

es achieved in 2002, with the academic rank 

allocation of two associate professorships and 

one professo~ship, added a new dimension to 

the avai lable performance motivators. The 

ardour with which faculty members focus on 

further advanced studies and research outputs 

is evidence of the success of t he mentioned 

interventions. 

As usual, t he School for Safety and Africa 

Studies once again presented a well-organized 

international congress with the theme, Sieges in 
South African History. The congress was offered 

at the Military Academy from 19 - 20 September 

2002 in cooperation with the University of 

Warwick. 

The faculty hopes to soon accept international 

students (particularly from Africa), to launch a 

full-scale electronic learning distance education 

programme, to offer short courses in a school 

for Military Leadership and to play a faci litating 

role in the coordination of all research within 

the Department of 'Defence. These ideals, as 

well as the current overview of the activities 

during 2002, provide an indication of the facul

ty's commitment to transformat ion in the 

broadest possible sense of the word. 
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The year 2002 was an exciting one fo r the 

Faculty of Science. W ith the focus on strategic 

growth, student numbers in the academically 

specialized areas increased and the number of 

postgraduate students is now approaching t he 

600 mark. This is an annual increase of 5% over 

the past decade. 

This focus on qual ity postgraduate and research 

training is central to the faculty's vision. The num

ber of undergraduate students that the faculty 

can accommodate has now almost reached a 

maximum. It is, however; especially pleasing that 

many young people still consider science as an 

attractive career choice. The student council of 

the Faculty of Science launched new initiatives to 

welcome first year students to the campus and 

to show them around t he library. The ongo ing 

commitment to the provision of service to stu

dents and the community is ill ustrated by the e

learning initiative, making our study programmes 

and lecturers more accessible to st udents. 

During the period under review there were a 

number of additions to the Science staff. Dr 

Arnold Keet from the University of South Africa 

strengthened the Department of Mathematics 

w ith his expertise in algebra and number theory. 

Dr Hafizah Chenia, who joined Microbiology. has 

a background in antib iotic resistance and is cur

rently working on fish pathogens. Antoine 

Bagula, who specializes in networks, joined Com

puter Science. Donita Africander en Zainoenisa 

Allie, who are currently working on the ir PhDs in 

l 

Science 

Prof Albert van jaarsveld, Dean of Science since I October 200 2 

the fields of steroid contraceptives and water purification by biological 

membranes, respect ively, are meaningful appointments in the 

Department of Biochemistry. Dr Rory Bowie, with his expertise in the 

field of phyll ogenetic studies, joined the Department of Zoology from 

the University of Cape Town. Others who joined the Zoology 

Department were Dr Belinda Reyers en Prof Albert van jaarsveld from 

the University of Pretoria. Their areas of interest are biodiversity plan

ning and climate change. Physics strengthened t he ir commitment to the 

study of lasers by appointing Christine Steinmann in her fie ld of expert

ise of laser spectroscopy. In 2002 Prof Walter Heiss was also appointed 

in the Department of Physics. 

The research outputs of the facu lty are growing steadily. A criterion 

used to determine the quality of the research at South African universi

ties is the number of evaluated researchers that are recognized by the 

National Research Foundation. At present the Faculty of Science has 72 

evaluated researchers, including four A-rated (world leaders) and one P

rated (President's award). This means that 60% of the faculty's academ

ic staff are recognized by their peers as researchers who play leading 

roles at national and international level. 

In 2002 seven of our researchers also received special recognition for 

their scientific achievements. The South African Academy for Science 

and Culture awarded the ir Havenga prize (Bio logical Sciences) to Prof 

Frikkie Botha, chairman of t he Department of Botany and founding 

director of the Institute of Plant Biotechnology. Prof Walter Dieter 

Heiss, professor in Theoretical Physics, received the highest award from 

the South African Institute for Physics (SAIP). He was awarded t he De 

Beers gold medal for his outstanding work in his discipline. Prof Helgard 

Raubenheimer; chairman of the Department of Chemistry, received a 

gold medal from t he South African Chemical Instit ute for his significant 

research contributions and service to the chemical community. The SU 

Director of Research (Science), Prof Piet Steyn, also professor in 

Chemistry, was honoured with the Hendrik van Eck medal of the 

Chemical Institute for his contributions in the areas of business and 



industry. Prof Steyn is currently also president of IUPAC (International 
Union of Pure and Applied Chemistry) -the first person from Africa to 
hold this position. The Microbiology Society of South Africa awarded 
their gold medal to Prof Bernard Prior for his service to Microbiology 
only the fifth award since 1986. Prof jannie Hofmeyr of the Department 
of Biochemistry received the prestigious Harry Oppenheimer award, 
granting him an international study opportunity. 

Research activities in Science require a significant amount of funding. In 
2002 the faculty spent R20 million in research fu nds. Besides direct 
project funding, these funds support the train ing of students, the main-

. tenance and upgrading of expensive and specialized research faci lities 

Theology 

Prof Daniel Louw, Dean ofTheology 

One of the faculty's aims for 2002 was to keep up our progress along 
the road of inclusive thinking and inclusive doing. We saw th is as a means 
of giving further effect to a principled resolve we had made - the resolve 
to be an integral part of the University and, as such, an ecumenical fac
ulty. On 14 October 2002 an agreement with the Uniting Presbyterian 
Church in Southern Africa was formally concluded. It was signed by that 
church's executive officer, the Rev Mukondelele Ramulondi, and by our 
Rector, Prof Chris Brink. 

Under this agreement, the Uniting Presbyterian Church in Southern 
Africa has joined our School for Reformed Theology. The school pro
vides theological education and training from a Reformed Christian per
spective, and within the school's parameters it is possible for different 
partners to address denominational needs and issues. 

Our ecumenical drive gets some of its support from a research unit in 
our Department of Practical Theology and Missiology known as 
Network for African Congregational Theology (NetACT). One of the 
aims being pursued by NetACT is to inter li nk theological training bod
ies of Africa in a network that empowers them to help build the qual i-

and equipment. Assisted by the research infra
structure of the University, these resources cre
ate an optimal environment for high quality 
research and training 

The African relevance of the faculty is promo

ted by the presence of numerous postgraduate 

students from Africa (Libya, Eritrea, Gabon, 

Lesotho, Kenya and the Democratic Republic of 

the Congo). These students, together with 

active diversity promotion initiatives, are con

tributing to a spirit of renewal in Science. 

ty of Christian theological training and educa
t ion. Under the direction of Prof HJ Hendriks, 
more than eight such participants had been 

· recruited from Southern Africa by the end of 
the year. 

As the faculty is serious about inclusive thinking 
and doing, it makes a point of ensuring that top
ics such as poverty, gangsterism and Aids 
receive ample attention in its training pro
grammes - that is to say, topics that are of con
cern in and to communities today. In 2002, 
indeed, the faculty again gave urgent attention 
to topics such as culturality, diversity and con
textuality. Training pq:Jgrammes were adjusted 
accordingly. 

Further initiatives: 
• Approval for the creation of the Beyers 

Naude Centre for Public Theology was 
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granted by both the Un iversity and the fac

ulty in 200 I . The centre was formal ly estab

lished on 2 1 November 2002. The speaker 

on this historic occasion was Archbishop 

Desmond Tutu. Dr Beyers Naude unfortu

nately was prevented by poor health from 

attending in person; a brief message was 

delivered on his behalf, however, by his sister 

Mrs Verloren van Themaat. 

• Also new in the faculty is its Unit for Reli

gious Demographic Research. In 2002 this 

unit undertook a research and service-deliv

ery project in Mbakweni, Paarl. More than a 

hundred people from the community were 

involved; nearly thirty were trained as com

munity workers and awarded certificates. 

They were ind ispensable to the project and 

helped with the collection of empirical data 

on juven il e delinquency and on Aids, among 

other things. From the statistics obtained, a 

demographic profile of the church's position 

in a squatter camp was compiled. A profile 

such as this is useful in the development of 

strategies for ministry, outreach and congre

gational development. By means of projects 

like this, in short. the facu lty helps in tangible 

terms in the rel ief of grave social needs. 

• The six sections of the faculty launched a 

joint research project on the problem of 

poverty and the challenge th is raises for the 

church. The aim is to come up with an eco

systemic and pastoral-relational approach to 

Qualifications awarded 
First Bachelor's degrees I 526 

Professional Bachelor's degrees 974 

Higher Bachelor's degrees 76 

Bachelor's degrees with Honours I 079 

Master's degrees 873 

Doctorates 11 3 

Total 4 64 1 

Undergraduate Diplomas/Certificates 164 

Postgraduate Diplomas/Certificates 425 

Total 589 

Theology (continued) 

major contextual issues. In developing this, the project attempts to 

shed light on how the ethical principle of justice is compatible with 

the fact of people in need. 

• The Ecclesiology Section took the initiative with a research project 

on the relationship between church and state. 

The composition of our student numbers was as follows: 

White 

Coloured 

Black 

Indian 

Undergraduates Postgraduates 

49 (66,22%) I 05 (5 1 ,22%) 

22 (29,73%) 4 1 (20,00%) 

3 (4,05%) 38 ( 18,54%) 

0 2 1 ( I 0,24%) 

The numbers of students from communities that previously were not 

involved with the faculty showed further growth from 200 I to 2002. 

Nearly 60% of our postgraduate students are from Africa - Burundi, 

Cameroon, Kenya, Malawi, Mozambique, Namibia, Tanzania, Zambia and 

Z imbabwe. Particu lars such as these are a clear refiection of the facul 

ty's progress on the road of diversity. 

In 2002, our faculty outdid all the others in terms of research publica

tions. Among the ten faculties, we put up the best average - I ,59 jour

nal-article units per full-time equivalent. These statistics bear witness to 

the ongoing research effort by which the faculty hopes to help advance 

theology as a scientific discipl ine in its own right. 

Not only does the facu lty form an integral part of the Stellenbosch 

University; it also today fulfils an important role in the process of trans

formation. By the quality of both its r-esearch work and its academic 

training, the faculty seeks to contribute to diversity. to contextualization 

and to the development of communities. 

Enrolments by faculty and type of tuition 
Faculty Contact Distance 

Teaching Teaching Total 

Agricultural and Forestry Sciences 887 887 

Arts 3 894 3 894 

Economic and Management Sciences 5 546 5 546 

Education 844 2 379 3 223 

Engineering I 587 I 587 

Health Sciences 3 088' 3 088 

Law 839 839 

Mi litary Science 231 231 

Science 2 13 1 2 13 1 

Theology 290 290 

To tal 19 337 2 379 2 1 7 16 



Tributes by the University 

Proff Laurens Ackermann and James Khumalo and Dr Desmond Tutu with the Chancellor, Prof Elize Botha (left), and the Rector and Vice

Chancellor, Prof Chris Brink (right). 

Honorary Degrees 

In the year under review, the Un iversity approved the award of four 
honorary degrees. 

In December 2002 honorary doctorates were conferred on the human 
rights expert, Prof Laurie Ackermann, on one of South Africa's best
known composers of indigenous choral music, Prof James Khumalo, and 
on the church leader, Dr Desmond Tutu. At one of the supplementary 
graduation ceremonies in April 2003 the education expert, Prof Jakes 
Gerwel, was awarded an honorary doctorate in ph ilosophy 

Prof Lou rens Wepener Hugo Ackermann received the LLD degree , 
honoris causa, for his contributions to the University, the community and 
jurisprudence in general, but also for his exceptional and sustained role 
in the creation of a democratic system of human rights in South Africa. 
Since his first appointment as a justice of the Pretoria Supreme Court in 
1980, his judgments on the law of succession, the law of civil procedure, 
etc. bore testimony to academic depth and a social awareness. In 1994 
he was one of the first eleven justices of the Constitutional Court. 

He was the first occupant of the Harry Oppenheimer chair for human 
rights at Ste ll enbosch University, a chair that had been created through 
his efforts. He made ground-breaking contributions relating to, inter alia, 
an analysis of the right to privacy as entrenched in the Constitution Act. 
He also handed down judgments that gave substance to the constitu
t ional provision which promotes sexual equality and which entails a need 
for governmental accountability to be expanded. 

Prof Gert Johannes Uakes) Gerwel received the DLitt degree, honoris 
causa, for his path-breaking contributions to university affairs, to nation
al education, in particular the bringing about of the new South African 
education system, to Afrikaans, to literary studies and journalism, and to 
reconci liation and transformation in the country 

Following his brilliant career as a student, he began to lecture in Afrikaans 

and Dutch Literature at the University of the 
Western Cape in 1972; from 1987 to 1994 he 
served there as Rector and Vice-Chancellor. He 
subsequently became the director-general in 
the office of the then head of state, Pres Nelson 
Mandela, and also secretary to Cabinet. 

He is an expert in the fie ld of education and 
was a member of the delegation, called togeth
er and led by Ex-Pres Mandela, that conducted 
talks with Ex-Pres FW de Klerk about the crisis 
in education at the time. Since 1992 he has 

. taken a leading part in the formation of a new 
education policy for South Africa. 

Prof James Stephen Mzilikazi Khumalo was 
awarded the DMus degree, honoris causa, for his 
advancement of the social and human sciences 
in general, but especially also for his input to 
music in South Africa by the large-scale 
advancement of indigenous choral music and 
by t-aising the awareness of Africa's own musical 
idiom. 

His contribution to that genre includes the 
independent composition Ushaka Ka 
Senzagokohna, an epic cantata that met with an 
excellent reception in music circles and that 
was performed at the Kennedy Center in 
Washington. He has also made numerous 
arrangements of traditional Zulu music. 

Khumalo recently had great international suc
cess with his opera Princess Magogo Ka-Dinzulu. 
It was broadcast to Europe and America, where 
it was hailed as the beginning of African opera. 
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Dr Desmond Mpilo Tutu was awarded the DPh il 

degt·ee, honoris causa, for his pioneering mle in 

the advancement of peace, justice and reconcili 

ation in South Aft·ica, but also fot· his mle as a 

voice of morality for his country. 

He rose to national and international promi

nence during his term fmm 1978 to 1985 as 

Secretary-General of the South Aft·ican Council 

The Chancellor, Prof Elize Botha, with Prof 

Jakes Gerwel 

The Chance llor's Medal is awat·ded annually to 

an outstanding fina l-yeat· student o f the Univer

sity. The recipient of this coveted award in 2002 

was Wouter de Vos de Wet 

Deter de Wet obta ined the degree of BScHons 

(Computet· Science) in December 2002 on an 
aggregate of 95 ,65% fo r all his years of study. 

The Pm Bene Merito Medal is a pt·estige award 

fo r exceptio nal set·vice to the University. Pro 
bene merito means "fot· t he good that has been 

done". Individuals who advance t he University's 

interests at the national or international level at·e 

considet·ed fot· the medal. 

1ributes by the University (continued) 

of Chut-ches (SACC). Under his guidance the SACC developed into a 

major voice in South Aft·ican church and political life that at·ticu lated the 

ideals and aspi rations of millions of Christians. 

In 1984, Dr Tutu was honout·ed with t he Nobel Peace Prize fo r his strug

gle fot· justice and t·econci liation among races in South Africa. In 1995, 

Pres Mandela appo inted him to chair the Truth and Reconciliation 

Commission - Dr Tutu being one of few individua ls able t o handle t hat 

nettlesome pmcess with the dignity, empathy and fairness requi red. 

Wouter de Vas de Wet. winner of the Mr Karel Bas (I 9 28) (right), recipient of the 

Cancel/or's Medal in 2002 Pro Bene Merito Medal, with Prof Chris Brink 

The Chancellor's Medal 

In his thit·d yeat· he and two of his fe llow thit·d-year students took part 

in an inte rnational mathematical modelli ng competition as a team guid

ed by Dt· Jan van Vuuren, and ended up as one of the three teams to 

share t he fit·st place. 

He is a hard worker; to the gift of a razor-shat·p intellect. he joins an 

absolute sense of duty. 

The Pro Bene Mcrito Medal 

Mr Karel Bos ( 1928), chait·pet·son of the international Bosal Group, was 

the recipient of this tribute in Mat-ch 2002. (He writes his name in t he 

way shown het·e, wit h his date of birth added in brackets, because his 

son beat·s the same name.) 

This man's remarkable career tells the success stot·y of a Dutch immi-



grant who in 1952 started manufacturing car exhaust systems in a work

shop in Pretoria. Today, the Bosal Group is the world's third largest man

ufacturer of commodities such as car exhaust systems and tow-bars. The 

group has 29 manufacturing plants and 40 distribution centres in more 

than 20 countries in Europe, in Afi-ica and in North and South America. 

Mt- Bos has maintained close links with Stellenbosch University ovet

many years - initially with the Gt-aduate School of Business (USB) and 

later with the University in a wider connection. He has been a member 

of the Advisory Committee of the USB since 1966. As a member of the 

Declaration on Conflict Management 

Negotiations with the rept-esentative staff associations and tt-ade unions 

about amendments to procedures such as the Disciplinary and 

Gt-ievance Pmcedure, the Sexual Harassment Policy and Procedure and 

a Code for Management Practices were conducted on an ongoing basis 

in order to give procedural protection to both employer and employee. 

A decentralized approach to the handling of labour mattet-s, together 

with the necessary training for heads of environments, ensured that 

labour conflict in any particular environment was looked into and was, 

where at all possible, resolved. 

The function of an ombudspet-son was introduced in 2002. The 

Declaration on Worker Participation 

The Strategic Framework of Stellenbosch University emphasizes the 

importance of the participation of its main role playet-s, namely students 

and staff. It also identifies a commitment to pt-inciples of coopet-ative 

govemance and to a transparent management style as one of the 

req uit-ements. 

Two representative trade unions, namely the National Educational 

Health and Allied Workers' Union (NEHAWU) and the South African 

Parastatal and Tertiary Institutions Union (SAPTU), have formal recogni

tion in terms of the labour legislation. Several staff associations, namely 

the Lecturers' Association, the Administrative Association, the Technical 

Association and the Employees' Association, were consulted, along with 

the recogn ized tt-ade unions, on a wide range of staff matters. The 

University utilizes several participative decision-making structures, such 

as the Health Care Committee, the Council of 11-ustees of the US 

Provident Fund (USAF), the Performance-driven Remuneration Task 

Group and the Overarching Employment Equity Forum, to improve fac

tors that directly impinge on conditions of service through the effective 

sharing of information, consultation and joint problem-solving. 

An inclusive employment equity initiative and the creation of the repre

sentative Ovet-arching Employment Equity Forum have ensured that al l 

pmvisions and requit-ements of the Employment Equity Act have been 

Stellenbosch Advisory Council, he has also 

been one of the initiatot-s and supportet-s of 

the establishment of the Stell en bosch Institute 
for Advanced Study (STIAS). 

The award of the medal - the eighth since its 

inception in 1997 - coincided with the celebra

tion by Bosal Africa (Pty) Ltd of its fiftieth 
anniversary. 

ombudsperson reports directly to the Rector 

and his Ol" het- office set-ves as a special channel 

fot- complaints where the complainant (whet

het- student or staff member) has not received 

satisfactory treatment through the ordinat-y 

structures. 

The greater degree of transparency and of par

ticipation, coupled with more effective commu

nication, no doubt contributed to the absence 

of set-ious conflict in the yeat- undet- t-eview. 

complied with and that consensus objectives 

have been set for the future. 

The Univet-s ity sees employment equity as a 

strategic priot-ity. ln.its Strategic Framework, SU 

has confirmed its commitment to bri ng about a 

more representative body of staff. To this end, 

attention was given to the following objectives 

in the Employment Equity Plan: 

• The removal of unfair discrimination; 

• The implementation of affirmative action; 

• The establishment of equal opportunities; 

• The utilization and rl)anagement of 

diversity. 

The headway being made towards the achieve

ment of these objectives is reflected by specific 

outcomes such as the fo llowing: 

• Permanence of appointment for our 5/8 

staff (accorded even before the appmval 

of the Employment Equity Plan); 

Employment equity audit and focal group 
discussions; 
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• Amendment of relevant documentation 

(for instance, conditions of service); 
• Approval of Employment Equity Plan and 

Policy and Code for Management Practices; 
• Drafting and approval of a monitoring 

framework for employment equity; 
• Proposal for amendment of a staff diversifi

cation po li cy (not yet completed); 
• Drafting and approval of policy relating to 

temporary staff: 
• Discussions with deans and environment 

heads as part of implementation and moni
toring; 

Stellenbosch University functions in line with a 

system of values that is set out in its Strategic 

Framework and is accepted by the whole of the 

University community. 

The Univet-sity also, however, has a set of express 

guidelines for all ethical aspects of scientific 

research. These guide li nes are implemented by 

three Ethics Committees (one each fot- Health 

Sciences, Science and Arts) to ensure that 

Declaration on Worker Participation (continued) 

• Appointments committees and selection panels are more repre

sentative; 

• Drafting an HIV/Aids policy; 

• Personal development plans for C2 and C3 staff members with 

appropriate potential; 

• Visits to farms; 

• Investigation into conditions of service of resident wardens; 

• Awareness-raising actions, for instance reports in Kampusnuus, lam

inated brochure and distribution (in three languages) of the 

Employment Equity Plan and Policy and Code for Management 

Practices to all departments/divisions/sections; 

• Lodging an annual report with the Department of Labou~ 

The University's Ethical Code 

researchers act in accordance with the relevant ethical norms in all re la

t ionships, whether with subjects or with objects, in which they become 

involved in the course of scientific research. 

The ethical norms voiced in the guidel ines apply as early as the assess

ment of the aim of the particular research and the subject of research 

and are also binding in respect of sources of finance, clients, the 

community, the physical, biological and social environments, the safety 

of t·esearchers and co-worket·s and the researcher's pet·sonal 

responsibility. 
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University Council's Declaration on Corporate Governance 

Stellenbosch University was established in 19 18 
under Act No. 13 of 19 16, as superseding the 
Victoria College. 
The Univet"Sity is committed to the principles of 
discipline, transparency, independence, accountabi
lity, responsibil ity, equity and social responsibility as 
contained in the King II Report on Cot"pOt"ate 
Governance. 

The Council of the University consists of acade
mic and non-academic individuals, duly appointed 
and elected in tet"ms of the articles of the 
University, the majority of whom are not staff or 
students of the University The role of the 
Chairpet"SOn ofthe Council is separated from the 
role of Vice-Chancellor and Rector of the 
University. Business al located to the Council for 
consideration and decisionmaking is laid down in 
the articles of the University or by established 
practices Ot" in terms of the Higher Education Act, 
1997. The Council is accountable to its various 
interest groups. The Council sees to it that the 
University is managed in a responsible and trans
parent way and has committed itself to sound 
management pt"inciples. The Council, which meets 
6 times a year. consists of 3 I members. The names 
of the members of the Council appeal" on page 3. 
The Council has Cl"eated stt"Udures to see to it that 
its obligations to al l interest groups are properly 
fulfi lled at all times. The following Committees of 
Council play a direct role in the effective function
ing of the University: Executive Committee of the 
Council, Human Resout"Ces Committee of the 
Council and the Audit Committee as well as the 
Investment Committee. All the committees have 
been fo rmal ly constituted with written directives 
and mainly consist of members of the Council who 
are not staff or students of the University. 

The Audit Committee of the Council, whose 
Chairperson and members are also members of 
the Council or are individuals who have the 
required financial expertise to assist the 
Committee in the execution of its duties, has been 
functioning since 6 November 1992 and consists 
of 4 members, as set out on page 3. The 
Committee meets at least twice a yeat" and the 
meetings are attended by the auditors, internal as 
well as extemal, and the relevant membet-s of the 
senior management of the University. The auditors, 
both internal and external, have unrestricted access 
to the Audit Committee in order to ensut"e and 
maintain their independence. The Audit 
Committee functions in terms of a Wt"itten Council 
directive and is accountable to the Council with 
regard to: 

• The protection of assets 
• The operation of suitable systems of internal control 
• Risk management and control measures 
• Internal and external audit 
• Accounting policies 
• Financial reporting 

The Executive Committee of the Council, which meets 6 times a year. 
confers wrth senior management in the periods between Council meetings 
in order to manage the Univet"sity's affairs. It consists of 7 members, who 
are also members of the Council. The Committee also plays the role of a 
Finance c;::ommittee in that it makes recommendations to the Council on 
the annual operating and capital budgets and controls the results and 
progress in terms of the approved budgets. 

The Human Resources Committee of the Council is responsible for con
sid~ring and making recommendations to the Council on matters such as 
t"emuneration and fringe benefits of senior management The Committee 
also makes recommendations to the Counci l on matters regarding, inter 
al ia, genet"al staff policy, general remuneration matters, service contracts, 
pension funds, fringe benefits, bonuses and achievement assessment frame
works. The Committee consists of 5 members, as set out on page 3. 

The principles of cooperative corporate management in terms of 
employee and student pat"ticipation are endorsed by the University. The 
University utilizes vat"ious participative structures for matters that have a 
direct and material effect on employees and students and that are also 
designed to develop sound employet"/employee and student t"elationships 
through effective communication of information, consultation and proactive 
identification and solution of problems. The structures are aimed at achie
ving the objectives of productivity, job secut"ity, legit imacy and identification 
with the University. 
The University is engaged in a process aimed at developing a Diversity plan 
in order to meet and further develop the Strategic Plan, which establishes 
specific objectives in terms of diversification. 

Systems of effective, efficient and transparent fi nancial management and 
internal control are used to ensure the accuracy of the University's 
accounting records and the integrity of the data used for the prepat"ation 
of financial statements and for other purposes, such as South African Post
Secondary Education (SAPSE) statistics. 
There are inherent limitations to the effectiveness of any internal control 
system, including the possibility of human errors and the circumvention or 
subversion of control measures. Consequently, everi an effective internal 
control system can at best provide only a reasonable assurance in regard 
to financial infot"mation and, in particular. the infot-mation presented in the 
financial statements. 

The effectiveness, efficiency and transparency of the financial management 
and internal control systems are assessed by the internal and external audi
tors. Weaknesses in the systems are brought to the notice of management 
and, where appropriate, to the notice of the Audit Committee. Whenever 
deficiencies of control are identified, or opportunities for improvements to 
the systems are identified, steps are taken to t"ectifY them or turn them to 
advantage, respectively. 



University Council's responsibility for Financial Reporting 

The University Council accepts responsibi lity fot- the integt-ity, objectivity 
and reliability of the conso li dated annual financial statements of 
Stellenbosch University. The responsibility for the preparation and pt-e
sentation of the financial statements has been delegated to management. 

The Council is of the opinion that Stellenbosch University, as well as the 
subsidiaries and tt-usts included in the consolidated statements, are run 
as going concerns and the financial statements, have accordingly been 
prepared on this basis. 

It is the t"esponsibility of the extemal auditors to express an indepen
dent opinion on the reasonableness of the consolidated annual fi nancial 
statements based on their audit. They have unrestricted access to all 
financial recot-ds and t"elated data, including minutes of meetings of the 
Council and all Committees of Council. 

The Audit Committee has confirmed that adequate internal financial 
control systems were maintained and that there were no mate·t-ial 
defects in the function ing of the internal financial contml systems during 
the yeat~ 

The Council is satisfied that the consolidated annual financial statements 
fail"ly present the financial position, the resu lts of operations, changes in 
funds and cash flow in accordance with the relevant accounting policy 

based on South Afl"ican Statements of Gene
t"ally Accepted Accounting Pt-actice. 

No material facts or circumstances have arisen 
between the dates of the balance sheet and of 
this report that materially affect the financial 
position of Stellenbosch University 

The consolidated annual financial statements on 
pages 46 to 60 have been approved by the 

C~bya· ~ 
Mr Dl< Smith Prof CH Brink 
Chairperson of the 
University Council 

Mr GS van Niekerk 
Chairpet-son of the Audit 
Committee 

19 May 2003 

Rector and Vice
Chancellor 

~ 
Prof E Calitz 

Executive Director: 
Finances 

Report of the Independent Auditors to the Council of 
Stellenbosch University 

We have audited the consolidated annual financ ial statements of 

Stellenbosch University, as set out on pages 46 to 60, for the year ended 

31 December 2002. These financial statements at-e the responsibility of 

the Council of Stellenbosch University. Our responsibility is to express 

an opinion on these financial statements based on our audit. 

Scope 

We conducted our audit in accot-dance with South African Statements 

of Auditing Standards. These standat-ds requ it-e that we plan and per

fo t-m the audit to obtain t"easonable assut-ance that the financ ial state

ments are ft-ee of matet-ial misstatement. An audit includes: 

• examining, on a test basis, evidence supporting the amounts and 

disclosUt-es in the financial statements, 

• assessing the accounting principles used and significant estimates 

made by management, and 

• evaluating the overall presentation of the financial statements. 

We believe out- audit provides a reasonable basis for our opinion. 

Audit opinion 

· ln. out- opinion these annual financial statements 

fairly pt-esent, in all matet-ial respects, the finan

cial position of Stellenbosch Univet-sity at 3 I 

Decembet- 2002 and the t"esults of its opera

t ions, change in funds and cash flow for the year 

then ended, in accordance with South Afi-ican 

Statements of Generally Accepted Accounting 

Practice and in the mannet- required by the 

Minister of Education undet- Section 41 of the 

Higher Education Act (Act I 0 I of 1997, as 

amended) . 
~ . 

fJRicf.\11/AIERHousE@JPERS I 
PricewaterhouseCoopers Inc. 

Chartered Accountants (SA) 

Registered Accountants and Auditors 

Stellenbosch 

19 May 2003. 
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The consolidated annual fin ancial statements are 

prepared on the historical cost basis in confor

mity with South African Statements of Generally 

Accepted Accounting Practice. The policies are 

consistent with those applied in the previous 

year. except as indicated in note I on page 50. 

I. Basis of consolidation 

All entities in which the University, directly or 

indi rectly, has an interest of more than half of the 

vote or otherwise is able to exercise control 

over the activities are included in the consoli

dated financial statements in the conventional 

way. The results of subsidiaries acquired during 

the year are included from the date on which 

effective cont rol was obtained. Assets acquired 

by way of the purchase of a subsidiary are 

appraised at a reasonable value and, where nec

essary, provisions are made as at the date of 

acquisition. 

2 .Associate d companies 

An associated company is a company, other than 

a subsidiat·y, in which the Univet-sity holds a long

term investment and upon which, therefore, the 

University because of the size of its investment is 

able to exercise a significant influence. The results 

of associated companies have been accounted 

for by applying the equity met hod of accounting. 

3. Foreign exchange 

Foreign exchange t ransactio ns are recorded at 

the exchange rate as at the date of t he transac

tion. Any foreign exchange diffe rences arising 

from the settlement of such transactions are re

cognized as income or expenditure in the period 

in which they originate. 

4. Financial instruments 

Financial instruments include cash , bank balances, 

investments, receivables, payables and loans. 

These instruments are generally shown at the 

expected fair value, except where otherwise 

specified. 

Accounting Policy 

5. Research and development costs 

Research and development costs are w ritten off in the year in which 

they arise, since both these types of costs are inherent to the normal 

operations of a university. 

6. Investments 

Donations are shown at t he reasonable market value as at the date of 

the donation. All other li sted and unlisted investments are shown at cost 

less write-offs for diminutions in value that are deemed not to be of a 

temporary nature. Such write-offs, and similarly profits and losses on 

realization, are accounted for in normal income. Dividends on listed 

shares are recognized as income on the last day for registration; divi

dends on unlisted shares are recognized as income when they are 

declared. 

7 . Property, books and equipment 

Al l property, books and equipment are shown at cost, with the excep

tion of donations of property, books and equipment, which are 

appraised at fair market values by independent external valuators. 

Land is not depreciated, since it has an unlimited life . Buildings are depre

ciated over their expected useful life. Maintenance costs are recognized 

as expenditure in the period in which t hey arise. 

Computer and other equipment are depreciated by applying the 

straight-line method over t heir expected useful life. 

Li brary books are fu lly written off at the date of purchase. 

8. Inventories 

Inventories, consisting mainly of consumables and stationery, are shown 

at the lower of cost. on the basis of average cost for all categories, or net 

realizable value. 

9. Cash and cash equivalents 

Cash and cash equivalents consist of cash on hand, call deposits, invest

ments in money market instruments, and bank overdrafts. 

I 0. Revenue recognition 

Tuition and accommodation fees are recognized as and when the ser

vice is provided. 

Central government allocations are recognized in the period for which 

they are received. 

Research grants are recognized when received and are not deferred 

over the term of the research. Similarly, expenditure is not deferred 
over the term of the research but is offset when it is incurred. 

Interdepartmental income and expenditure are eliminated. 



Consolidated Balance Sheet 
at 3 I December 2002 

Notes 2002 200 1 I R'OOO R'OOO 

ASSETS 

NON-CURRENT ASSETS I ,483, 196 1,344,2 11 

Property, books and equipment 7 550,42 1 495,245 

Investments 7 932,775 848,966 

CURRENT ASSETS 4 13,056 360,3 12 

Inventories 5,996 4,880 

Receivables and prepayments 8 100,809 105,614 

Cash and cash equivalents 17 306,25 1 249,8 18 

TOTAL ASSETS 1,896,252 I ,704,523 

EQUITY AND LIABILITIES 

FUNDS AVAILABLE I ,480,003 I ,298,256 

Unt·estricted funds 3 98,842 55,039 

Restricted funds 3 I ,381, 161 1,243,217 

Minot·ity interest 4 1,408 

1,48 1,411 I ,298,256 

NON-CURRENT LIABILITIES 311 ,663 334,995 

Interest-bearing loans 5 11 6,829 122,715 

Retirement benefit liability for medical scheme 19 194,834 212,280 

CURRENT LIABILITIES 103, 178 71,272 

Ti·ade and other payables and provisions 9 89,314 61,078 

Student and other deposits on call 611 3,566 

Current portion of interest-bearing loans 5 4,787 5,009 

Bank overdraft 17 6,005 1,497 

Short-term acknowledgements of debt 2,46 1 122 

TOTAL FUNDS AND LIABILITIES 1,896,252 I ,704,523 

·• ' 

47 



Consolidated Income Staten1ent 
for the year ended 31 December 2002 

Ed ucational Ed ucational Ed ucational Student and 

and general and general and general staff accom-

modation 2002 200 1 

Notes Unrestricted Restr icted Total Restricted Total Total 

R'OOO R'OOO R'OOO R'OOO R'OOO R'OOO 

TOTAL INCOME 663,384 465,441 I, 128,825 78,832 1,207,657 1,059,606 

RECURRENT ITEMS 

Government allocations 4 14,132 86,640 500,772 3,440 504,212 439,097 

Tuition, accommodation and other fees 177,373 17,045 194,418 62,981 257,399 216,988 

Private donations, all ocations 

and contracts 12.044 222,338 234,382 1,338 235,720 214.332 

Sales of services and products 3,8 11 58,439 62,250 8,203 70,453 37,6 14 

Subtotal 607.360 384,462 99 1,822 75,962 1,067,784 908,03 1 

Interest and dividends 1·eceived 13 36,663 55,297 91,960 2,322 94,282 88,475 

644,023 439.759 1,083.782 78,284 1,162,066 996,506 

NON-RECURRENT ITEMS 

Pmfit on disposal of propet·ty. 

books and equipment 580 4,445 5,025 5,025 6,425 

Profit t·ea lized on disposal 

of investments 18,234 21,237 39,471 548 40,0 19 48,564 

Exchange t·ate gain 547 547 547 8, Ill 

19.36 1 25,682 45,043 548 45,591 63, 100 

TOTAL EXPENDITURE 536,754 428,877 965,631 61,274 1,026,905 863,950 

RECURRENT ITEMS 

Staff costs II 387,447 94.790 482,237 6, 147 488,384 421,10 1 

Academic professional 204,096 59.303 263,399 263,399 

Othet· I 83,35 I 35,487 218,838 6,147 224,985 

Other operating expenditure 12 149,307 239.792 389,099 55, 127 444,226 37 1,702 

Depreciation 12 74,637 74,637 74,637 50, 134 

Subtotal 536,754 409,2 19 945,973 61,274 1,007.247 842,937 

Finance charges 19,658 19,658 1'9,658 21,0 13 

536,754 428,877 965,63 1 61,274 1,026,905 863,950 

ALLOCATION TO RESERVES 11,009 11,009 (1 1,009) 

TRANSFER TO RES ERVES (82,827) 89 ,376 6,549 (6,549) 

MINORITY INTEREST 995 995 995 

(82,827) 101,380 18,553 ( 17,558) 995 

NET IN CO ME FOR THE YEAR 43,803 137,944 181,747 181 ,747 195,656 
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Consolidated Statement of Changes in Funds fonhe year ended 31 December 2002 

Edu- Student and Subsidiary Loan Endow- Fixed 
Asset 
funds 
R'OOO 

Total 
cational staff accom- com- fu nds ment 

Notes and general modation panies funds 
R'OOO R'OOO R'OOO R'OOO R'OOO R'OOO 

BALANCE AT I JANUARY 200 I 
- as previously reported 
Change in accounting policy 
Adjustment to prior year 1·eserves 

Surplus for the year 
Allocation to reset·ves 
Transfers to reserves 
BALANCE AT 31 DECEMBER 200 I 

BALANCE AT I JANUARY 2002 
- as previously reported 
Change in accounting policy 
Adjustment to prior yeat· reserves 

Surplus for the yeat· 
Allocation to reset·ves 
Transfet·s to reset·ves 
BALANCE AT 31 DECEMBER 2002 

2 

2 

139,251 

139,25 1 

195,656 
(11,900) 
(78,570) 
244,437 

244,437 

244,437 

181,747 
(3 1 ,668) 
(66,705) 
327,8 11 

Consolidated Cash Flow Statement 
for the yeat- ended 3 I December 2002 

CASH FLOW FROM OPERATING ACTIVITIES 
Cash t·eceived from government grants and allocations 
Cash t·eceived from tuition and other fees 
Cash received from pt·ivate donations, allocations and contt·acts 
Cash received fi·om occasional sales and services 
Cash paid for staff costs 
Cash paid for supplies and services 

Cash generated by operations 

Add: Interest received 
Dividends received 

Less: Finance charges 

Net cash inflow from opet·ating activities 

CASH FLOW FROM INVESTMENT ACTIVITIES 
Additions to investments 
Investment in associated company 
Surpluses realized on investments 
Additions to property, books and equipment 
Proceeds on disposal of property. books and equipment 

CASH FLOW FROM FINANCING ACTIVITI ES 
(Decrease)/lno-ease in interest-bearing loans 

NET INCREASE IN CASH AND CASH EQU IVALENTS 

CASH AND CASH EQUIVALENTS AT THE BEGINNING OF THE YEAR 

CASH AND CASH EQUIVALENTSATTHE END OFTHEYEAR 

16,927 

16,927 

5,131 
(3,400) 
18,658 

18,658 

18,658 

11,009 
(6,549) 
23, 118 

Notes 

14 

IS 
16 

7 

17 

4,456 52,989 399,239 612,473 I ,225,335 
- (I I 0, I 23) ( I I 0, 123) 

12,6 12 ( 12,612) 
4,456 52,989 399,239 489,738 I, I 02,600 

195,656 
5,964 (573) 33,273 (3 1 ,895) 

6,537 (4,848) 80,281 
I 0,420 58,953 427,664 538, 124 I ,298,256 

I 0,420 58,953 427,664 666,9 12 I ,427,044 
- (1 16, 176) ( 11 6,176) 

( 12,6 12) ( 12,612) 
I 0,420 58,953 427,664 538, 124 I ,298,256 

5,608 I, 138 4 3,964 (30,05 I) 
8, 164 ( I 5,85 I) 80,94 1 

181,747 

16,028 68,255 455,777 589,0 14 I ,480,003 

2002 
R'OOO 

504,212 
252,775 
235,720 
63,390 

(498,272) 
(422,896) 

134,929 

74,683 
21,354 

( 19,658) 

2 11 ,308 

( 153,275) 
(83 .. 809) 

42,678 
(117,169) 

5,025 

(6, I 08) 

51,925 

248,32 1 

300,246 

2001 
R'OOO 

439,097 
209,032 
214,332 
44,989 

(431 ,602) 
(374,680) 

10 1,168 

7 1,9 19 
19,510 

(21 ,013) 

17 1,584 

. ( 125,80 I) 
(79,812) 
(2,000) 
47,427 

(97,841) 
6,425 

3,407 

49,190 

199, 13 1 

248,321 

49 ....... ________________________________________ ~ 



Notes to the Consolidated Annual Financial Statements 
for the year ended 3 I December 2002 

I. CHAN GE IN ACCOUNTING PO LI CY 
During the year the University changed its accounting po li cy with regard to the treatment of the depreci
ation of owner-occupied buildings. Depreciation on buildings is now written off by applying the straight
line method over their expected useful life of 50 years in accordance with AC 123: Property, plant and 
equipment. Previously no depreciation was written off on buildings. The corresponding amounts have 
been restated accordingly. The effect of this correction is as fo llows: 

Decrease in net income as a result of the write-off of depreciation on buildings 

2002 
R'OOO 

(6,4 19) 

Restatement of retained income at the beginning of the year (116,176) 

50 

2. ADJUSTM ENT TO PRIOR YEAR RESERVES 
A full comparison of fixed property in terms of the fixed asset register and the nominal account with deeds 
showed that fixed property with a cost price of R 12,6 mill ion, which was sold in 1995, was never removed 
from the register and the nominal account. The fu ll proceeds was erroneously recorded as income in 
199 5. The corresponding amounts have been restated appropriately. The effect of the correction of this 
fundamental error is as follows: 

Change in net income 

Restatement of r-etained income at the beginning of the year 

3. BALANCES OF FUNDS 
The accumulated balances at 3 I December are as fo llows: 

Educational and general 
Student and staff 
accommodation 
Subsidiary companies 
Loan funds 
Endowment funds 
Fixed asset funds 

2002 
Restricted Un restricted Total 

R'OOO R'OOO R'OOO 

396,578 

23, 118 
16,028 
68,255 

297,866 
579,3 16 

1,381,161 

(68,767) 

157,911 
9,698 

98,842 

327,8 11 

23,11 8 
16,028 
68,255 

455,777 
589,01 4 

1,480.003 

Restricted 

R'OOO 

364, 130 

18,658 
10,420 
58,953 

280,881 
510, 175 

1,243,2 17 

(12,6 12) 

200 1 
Unrestricted 

R'OOO 

( I 19,693) 

146,783 
27,949 

55,039 

200 1 
R'OOO 

(6,053) 

( 11 0, 123) 

( 12,612) 

Total 

R'OOO 

244,437 

18,658 
10,420 
58,953 

427,664 
538, 124 

I ,298,256 



4. MINORITY INTEREST 
At the beginning of the year 
Interest in subsidiary previously shown as an associate 
Acquisition 

Share of net loss of the subsidiary- USB Executive Development Ltd 
At the end of the year 

5. INTEREST-BEARING LOANS 
Two loans with government at different interest rates, 

t·epayable in equal biannual instalments, ending in 20 12 and 20 18 t·espectively 

Various loans with pension and provident funds at different interest rates and for different pet·iods, 
repayable in biannual instalments 

Various loans with insurance companies at different interest rates and for different periods, 
repayable in biannual instalments 

Various loans with other financial institutions at different interest rates 
and for different periods, repayable in biannual instalments 

Various loans with private individuals at different intet-est rates and for different periods, 
repayable in biannual instalments 

Bank facil ity to finance the Univet·sity's various motot· vehicle schemes 

Less: Port ion repayable within one year 

6. PROPERTY, BOOKS AND EQUIPMENT 

2002 

Net 
Accumulated book 

Cost depreciation value 

R'OOO R'OOO R'OOO 

Land 6,83 1 6,831 
Buildings 487,2 14 122,595 364,619 
Computet· equipment 121,508 62,938 58,570 
Other equipment 266,287 147,441 11 8,846 
Library books 138,462 138,462 
Livestock 1,555 1,555 

1,02 1,857 471 ,436 550,42 1 

Cost 

R'OOO 

6,899 
449,566 
101,372 
225,062 
108,354 

1,5 10 
892,763 

2002 200 1 
I! R'OOO R'OOO 

2,350 

53 
(995) 
I ,408 

2,231 2,335 

191 283 

36, 126 37,773 

58,70 62,012 

80 94 

24,286 25,227 
12 1,616 127,724 

4,787 5,009 
116,829 122,715 

2001 

Net 
Accumulated book 
depreciation value 

R'OOO R'OOO 

6,899 
116, 176 333,390 
47,571 53,80 I 

125,4 17 99,645 
I 08,354 

1,5 10 
397,5 18 495,245 

·I ! 
I 
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Notes to the Consolidated Annual Financial Statements 
for the year ended 3 I Decem bet· 2002 (continued) 

6. PROPERTY, BOOI<S AND EQUIPMENT (continued) 

Depreciation t·ates at·e as follows: 

2002 200 1 

% % 
Land 0 0 
Buildings 2 2 

Computer equipment 25 25 

Other equipment I S IS 

Library books 100 100 

Land Bu ildings Computer Other Library Livestock Total 

equipment equipment books 

R'OOO R'OOO R'OOO R'OOO R'OOO R'OOO R'OOO 

Reconciliation of 
carrying amount 

Opening net book value 6,899 333,390 53,80 1 99,645 1,5 10 495,245 
Additions/(Disposals) (68) 37,648 20, 136 41,944 17,464 45 11 7,169 
Prepayment library 

books 12,644 12,644 

Depreciation per 

income statement (6,419) ( 15,367) (22,743) (30, I 08) (74,637) 
Closing net book value 6,831 364,6 19 58,570 118,846 I ,555 550,42 1 

A register containing full details of land and buildings is avai lable for inspection at the offices of the University. 

The Univet·sity has ceded all its rights as a beneficiary to income and capital ofThe Stellenbosch Development Trust to a financing partnet· 

for any debts of the University or The Stellenbosch Development Trust to the financing partner. At 31 December 2002 the total liability 

ofThe Stellenbosch Development Trust to the financing partner was R22,4 million (200 I : R24, I mill ion), while the book value of the fixed 

property in The Stellenbosch Development Trust amounted to R28,3 million (200 I: R28,8 mi llion). 

7. LONG-TERM INVESTMENTS 

The book values and market values of long-term investments at 31 December are as follows: 

Government stock 

Shares 

- Listed shares 

- Unlisted shares 

Fixed deposits 

Investment property 

Other 

2002 

Book value 

R'OOO 

11 2,405 

1,275 

126,748 

93 2,775 

2002 

Market value 
R'OOO 

995, 147 

2001 

Book value 
R'OOO 

1,275 

83,644 

848,966 

200 1 

Market value 

R'OOO 

31,557 

I ,275 

85,653 
I ,059, 120 



7. LON G-TERM INVESTM ENTS (continued) 

A complete register of investments is avail able fot· inspection at the offices of the Univet·sity. Un listed shat·es, debentUI·es and invest

ments in fixed property are valued by the Council at book value. 

A fixed annual amount fmm the Univet·sity's long-term investments, R20,5 million for the yea1· ended 3 I December 2002 (200 I: R 18,2 

million), was ceded to a financing partner fo r any debts of the University to t he fi nancing partner, in terms of t he subletting and deposit 

agreements with t he financ ing partnet: This cession will expit·e on 3 1 December 2008. 

In the past the investments in the fo llowing companies were accounted for as associated companies by applying the equity method, but 

management is now of the opinion that the University does not exercise any significant influence ove 1· the ir activities and consequently 

they are no longer treated as associated companies with effect from the cun·ent year: 

Name 

Unistel Medical Laboratories (Pty) Ltd 

Sun Space & Information Systems (Pty) Ltd 

Number of shares 

350 

1,500 

Interest 

35,0% 

12,8% 

The long-term investments: Unlisted shares include the following investment in an associated company: 

Name 

USB Executive Development Ltd 

Number of 

shares 

9,000,000 

Book value of investment 

2002 
R'OOO 

867 
1,500 

Inte rest 

59,6% 

200 1 

R'OOO 

849 

1,334 

Nature of 

business 

Deve lops and 

management 

development 

programmes and 

pmvides 

consultancy services 

As t he activit ies of USB Executive Development Ltd are not contml led by the University and as the directors of USB Executive Development 

Ltd foresaw that the University's intet·est will decline to less than 50% in the short term, the company was treated as an associated com

pany in 200 I. 

In 2002 the University's interest decreased fi-om 64, I% to 59,6% at 3 1 December 2002 as a result of the issue of additional shares. The com

pany was included at 3 I December 2002 as a subsidiary in the consolidated statements of the University. 

Investment in associated company at the beginning of the year 

Additional share premium as consideration fo r the University's bt·andname 

Less: W rite-off of investment with consideration fo r brandname 

Share in associated company's loss 

Share in loss before tax 

Tax 

Conversion fmm associated company to subsidiary company 

Investment in associated company at the end of the yea1· 

This unlisted investment is valued by the Council at book value. 

2002 
R'OOO 

(948) 

(948) 

948 

2001 

R'OOO 

2,000 

7,000 

(7,000) 

2,000 

(2,948) 

I I 
(3.833) I 

885 

(948) 
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Notes to the Consolidated Annual Financial Statements 
for the year ended 3 I December 2002 (continued) 

8. RECEIVABLES AND PREPAYMENTS 

Tuition fees 

Tu ition fees outstanding 

Less: Provision for uncollectable tuition fees 

Student loans 

Student loans outstanding 

Less: Provision for uncollectable student loans 

Government debtors 

Motor veh icle loans 

Interest receivable on investments 

Other 

9.TRADEAND OTHER PAYABLESAND PROVISIONS 

Pmvision fot- leave gratuity 

Tuition fees received in advance 

54 

Other 

Reconc iliation of provision fot- leave gratuity: 

Balance at beginning of the yeat-

Movement during the year 

Balance at end of the year 

10. CAPITAL COMMITMENTS 

The following commitments existed at 31 December in respect of capital contracts 

concluded or orders placed with regard to buildings, library books and magazines: 

Bu il dings 

Library books and magazines 

2002 

R'OOO 

6, 135 

9,980 

5,1 39 

38,077 

100,809 

28,604 

8, 123 

52,587 

89,314 

20,748 

7,856 

28,604 

17,878 

I ,416 

19,294 

200 1 

R'OOO 

5, 196 

10,337 

6,894 

40,347 

105,6 14 

20,748 

9,330 

3 1,000 

61,078 

17,255 

3,493 

20,748 

9,567 

1,374 

10,94 1 



I I. STAFF COSTS 

- Remuneration and fringe benefits 

- Pmvision fo r- post-retirement medical benefits 

The average number of full -time employees per month is 2 473 (200 I: 2 284) . 

The aver-age number of par·t-time employees per month is 3 086 (200 I: 3 278). 

2002 

R'OOO 

505,830 

(17,446) 

488,384 

200 1 

R'OOO 

433,241 

( 12, 140) 

42 1,101 

Remuneration, of more than R474 999, paid to senior management and based on the total costs of employment for the University 

(excluding leave and sundry payments), is as fo llows: 

Interval 

474,999- 590,000 

590,00 I - 700,000 

700,00 I - and larger 

Number 

12 

6 

5 

Average value 

R'OOO 

536 

652 

819 

Extraor-dinary payments to senior management exceeding an aver-age value of R249 999 are as follows: 

Nature of payment 

Back pay 

Retirement 

Number Average value 

R'OOO 

403 

39 1 

Payment to Council members with regard to attendance of Council and committee meetings: 

Paid to 

Council Chairperson 

Members of the Council 

Number of members 

I 

30 

Attendance of meetings 

Average value 

R'OOO 

Repayment of expenses 

Total value 

R'OOO 

10 

69 
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Notes to the Consolidated Annual Financial Statements 
for the year ended 31 December 2002 (continued) 

12. OTHER OPERATING COSTS are calculated after charging the following items: 

- DEPRECIATION 

- Buildings 

- Computer equipment 

- Other equipment 

- Library books 

- RENTAL 

- Buildings 

- Equipment 

- REPAIRS AND MAINTENANCE 

- AUDITORS' REMUNERATION 

- For audit 

- CutTent year 

- Underprovision for previous yeat-

- For other services 

- EXCHANGE RATE LOSS 

13. INTEREST AND D IVIDENDS RECEIVED 

Interest received - operating investments 

- non-operating investments 

- other 

D ividends received 

56 

2002 

R'OOO 

74,637 

6,419 

15,367 

22,743 

30,108 

17,423 

12,896 

4,527 

38,866 

1,644 

690 

~ 
954 

100 

30,827 

32,760 

9,288 

21,407 

94,282 

200 1 

R'OOO 

50, 134 

6,053 

12,476 

20,587 

11,0 18 

15,088 

10,730 

4,358 

35,376 

1, 189 

498 

4!: 1 

691 

26,270 

35, 155 

9,009 

18,04 1 

88,475 



14. RECONCILIATION: Income with cash flow: 

Net income befot·e minority interest per income statement 

Adjustments for: 

Investment income 

Finance charges 

Proceeds from the disposal of property, books and equipment 

Provision for leave gratuity 

Provision fot· post-retit·ement medical benefits 

Provision fot· uncollectable tuition fees and student loans 

Dept·eciation 

Exchange 1·ate gain 

DefetTed tax in subsidiat·y 

Operating income befot·e changes in working capital 

Changes in working capital 

lno·ease in debtors 

Decrease in debtot·s fo r investment income outstanding 

Decrease/(lno·ease) in inventot·ies 

lncrease/(Deo·ease) in creditors 

Cash genet·ated by activities 

15. INTEREST RECEIVED 

Amount t·eceivable at beginning of the year 

Amount in income statement 

Amount receivable at end of the year 

16. DIVIDENDS RECEIVED 

Amount receivable at beginning of the yeat· 

Amount in income statement 

Amount receivable at end of the year 

2002 

R'OOO 

180,752 

( 134,301) 

19,658 

(5,025) 

7,856 

( 17,446) 

1,824 

74,637 

(447) 

(1 ,948 ) 

125,560 

9,369 

(9,450) 

(3,867) 

1, 11 6 

2 1,570 

134,929 

6,707 

72,875 

(4,899) 

74,683 

187 

21,407 

(240) 

21,354 

2001 

R'OOO 

195,656 

( 137,039) 

21,013 

(6,425) 

3,493 

( 12, 140) 

1,230 

50,134 

(8, I I I) 

107,811 

(6,643) 

( 1,365) 

(I ,818) 

(870) 

(2,590) 

10 1, 168 

8,192 

70,434 

(6,707) 

7 1,919 

1,656 

18,04 1 

(187) 

19,5 10 
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Notes to the Consolidated Annual Financial Statements 
for the year ended 31 December 2002 (continued) 

17. CASH AN D CASH EQ UIVALENTS 

Cash and cash equivalents consist of cash on hand, balances with banks and investments in money 
market instruments. Cash and cash equivale nts included in the cash flow statement consist of the 
following balance sheet amounts: 

Favourable bank balances 

Short-term investments 

Bank overdrafts 

18. FINANCIAL RISI( MANAG EMENT 

FOREIGN EXC HANG E 

2002 

R'OOO 

50,624 

255,627 

306,251 

(6,005) 

300,246 

The University has some exposure to foreign exchange, but maintains a prudent approach towards forward cover. 

200 1 

R'OOO 

54,066 

195,752 

249,818 

( I ,497) 

248,32 1 

The following current assets and liabilit ies in respect of foreign exchange transactions, as shown in the balance sheet, had no forward cover 
by way of forward foreign exchange contracts: 

Foreign Rand value Foreign Rand value 

exchange exchange 

2002 2002 200 1 2001 

'000 R'OOO '000 R'OOO 

TRADE DEBTORS 

USD 2 1 251 

TRADE CREDITORS 45 1,018 

CHF 2 9 

AUD 6 

EURO 14 154 

GBP 14 II 195 

USD 3 22 55 663 

Net foreign exchange li abi lity 45 767 

INTEREST RATES 
The interest rate properties of new and existing loans are reviewed constantly. Up to and including 3 I December 2002 the University 
had not entered into any agreements regarding interest rate derivatives. 

CREDIT RISK 
Potential credit risk exists main ly in respect of tuition fees and student loans outstanding, trade debtors and cash resources. Students with 
tuition fees outstanding and/or student loans outstanding are not allowed to register for a subsequent academic year or to receive a degree 
certificate. Trade debtors consist of a large number of clients, and their creditworthiness is constantly assessed by the University. Cash 
surpluses at-e invested on ly with finan cial institutions of high creditworthiness. The University is of the opinion that there was no material 
credit risk at 3 I December 2002 that had not been adequately provided for. 



19. RETIREMENT BEN EFIT INFORMATION 

CONTRIBUTIONSTOTHEASSOCIATED INSTITUTIONS PENSION FUND (AIPF) 

The fund is administered by the State; an actuarial valuation by the University is therefore not required. 

CONTRIBUTIONS TO THE STELLENBOSCH UNIVERSITY RETIREMENT FUND (USRF) 

Employees who are not members of the A IPF are required to join the Stellenbosch University Retir-ement Fund, wh ich was established on 

I N ovember 1994. 

USRF, which is governed by the Pension Funds Act of 1956, is a defined contribution plan for permanent employees of the University. The 

Fund is valued at least once ever-y three years by independent actuaries. The actuarial shortfall that arose on conversion from the AIPF 

was extinguished by the employer during 2002. Member-ship of USRF was 2 367 as at I January 2003. The compulsor-y rate of contr-i

bution is 16,78% of pensionable earnings and the cont r ibution to t he separate Disabil ity Income Insurance Scheme amounts to 0,57%. The 

actuaries have declared t he Fund to be financially sound. 

POST-RETIREMENT MEDICAL BENEFITS 

In line. with current staff practice, contr-ibutions for retired employees are made to the medical aid fund. The liabi lity is calculated actu

arially at least once every three years by the independent actuaries and is reviewed on an annual basis. As the University changed its 

medical fund on I January 2003, a full actuarial valuation was performed as at 3 1 December 2002, which shows a liability of Rl 87.7 mil

lion. The next actuar ial valuation w ill t ake place not later than I January 2006. 

The actuarial valuation method used is the Projected Unit Cr-edit method. The main actuarial assumptions are as fo llows: 

- investment r·ate 12,0% 

- medical inflation I 0,0% 

- salary inflation 8,5% 

- average retirement age 59 

- continuation on retir·ement I 00% 

Reconciliation of the carTying amount 

Liabi lity at t he beginning of the year 

Adjustments in the income statement 

- Decrease as a result of amendment. to actuarial assumptions of previous year 

- Decrease as a result of the decision in 200 I to phase in, over· a per·iod of thr·ee years, decr-ease 

in the pr-ovision, as a result of an amendment to t he actuarial assumption that the margin between 

the investment rate and the medical inflation rate wi ll increase from I to 2 percentage points. 

- Decrease as a result of change in options of medical fund 

- Decrease mainly as a r-esult of lower· than expected inflation and unexpected 

change in membership 

- Increase as a result of death-in-service benefit not included previously 

The liability at t he end of the year is made up as follows: 

- Continuing members 

- In-service members 

- Phasing-in of actuar·ial decrease 

The expected increase in the liability for the next twelve months for in-service members is R I I ,4 million. 

No assets have been allocated separately to fund the liabil ity at the year-end. 

2002 

R'OOO 

2 12,280 

(7,140) 

(13,319) 

3,013 

194,834 

102,092 

85,602 

7,140 

194,834 

200 1 

R'OOO 

224,420 

(2 1.420) 

14,280 

(5,000) 

2 12,280 

107,000 

9 1,000 

14,280 

212,280 

59 ....... __________________________________________ __ 



Notes to the Consolidated Annual Financial Statements 
fo r the year ended 3 I December 2002 (continued) 

20.1NCOMETAX 

Stellenbosch University is exempt from normal income tax .. 

2 1. CONTINGENT LIABILITIES 

The University is a defendant in a pending case that arose from a lease agreement The outcome of the case is uncertain, but the University's 

maximum potential liabi lity can amount to R700 000. 

22. RELATED PARTY TRANSACTIONS 

Transactions with re lated parties include payment for adm inistrative services and fin ance charges and investment income earned. 

During the year the University and its subsidiaries entered into mutual agreements, as well as agreements with other interested parties. All 

these transactions were cond,ucted at market-related prices. 

During the year interested parties did not have any material interest in any agreement of sign ificance, with either the University or any of its 

subsidiaries, that could give t"ise to a confl ict of interest 

2002 2001 
R'OOO R'OOO 

Consultancy fees 6,339 3,2 13 

Rental paid 227 262 

Entertainment costs 495 81 

Travell ing expenses 485 734 

Membership fees 134 2 

lntet"est paid 534 342 

Interest t"eceived (394) (326) 

The following net amounts were outstand ing at year-end 2,8 16 2 15 
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